
Talmadge ends third quarter with $400,000 excess 
Talmadge Memorial Hospital have an ex cess of nearly ally, we are just now realizing lected, so the fi gu res represent 

has enjoyed a financial boom. $400, 000. "But, the money has rate increases instituted last services rendered for portions of 
Richard Gillock, administrator, been reserved for capital ex pen- December. 11 several months. 11 

says that the hospital collected ditures to facilitate the move into Gillock explains that some of Gillock also notes that this 
a record one million, 687 thou- Sydenstricker." that two million dollars submit- meets one of the hospital's long-
s and dollars and submitted an- He also says the boom is un- ted during March is in claims range goals. "Because we are n o 
other two million dollars in claims usual and probably due to a giv- made to insurance companies for longer an indigent hospital, we 
in March. en set of circumstances. "We services and treatment rendered are continuing to generate an in-

This means, says Gillock, received nearly $4 00, 000 from since January l. "The same is creasing proportion of our opera -
tha tat the end of the first three Medicare and Medicaid for after- true of the money actually col- continued on page 4 
quarters of the fiscal year we audit cost settlements; addition-

• • Officials review paving 
Medical College of Georgia, Augusta, Richmond County and 

Georgia officials met recently to review the paving of parking lots 
for the college at Harper Street and St. Sebastian Way. 

Those attending were: Dr. William H. Moretz, MCG president, 
James A. Bliss it, vice-president and treasurer, W. Clay Adamson, 
physical plant division director, Roger Crenshaw, also of the phys-
ical plant; Augusta Mayor 
Lewis Newman; Richmond 
C.o u n t y C o m m i s s i o n 
Chairman, Ed Mcintyre; 
Doug Barnard state high-
way board director; 
Harrell Tiller of the coun-
ty commission and James 
Messerly, city engineer. 

Adamson explains 
that the college and lo.-
cal governments have 
worked closely in the ex-
pansion program for the 
city and county. "We 
have helped with such 
things as re lea sing the 

(From left to right) Dr. Moretz, Barnard, 
Chairman Mcintyre, Mayor Newman and Adam-
son. 

rights of way on 15th Street at no 
COfS't to the city . " 

The state allocated nearly 
$24, 000 for materials only, and 
the city and county governments 
are supplying labor and equip-
ment for the paving of the park-
ing lots. When completed, the 
lots will add 455 paved parking 
spaces and another 2 00 gravel 
spaces. 

According to Adamson, the 
gravel areas will not be paved 
because future plans call for the 
construction of the radiation 
therapy and physical plant build-
ings in those areas. 

Adamson also says that the 

lots should be completed by ear-
ly summer. "Just in time, be-
cause the VA HospHal has per-
mitted about 700 MCG employes 
and visitors to park on its land 
at 15th and Harper. Those spac-
es will not be available after 
they break ground for the new VA 
Hospital in late June." 

Adamson says the total esti-
mated cost of the project, 11 if it 
were to be done without the as-
sistance of the local governments, 
would be $100, 000. " 

The Medical College will be 
responsible for lighting the lots, 
lands ca ping l sidewalks and 
maintenance , says Adam s on . 
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Safety record improves 

"Fa nta s tic ! " is t h e w o r d 
used by Harry D. McLaughlin, 
state accident control manager to 
describe the Medical College of 
Georgia, Public Safety Divi-
sion's safety record. 

In reviewing safety records 
for thGi first nine months of fis -
cal years 1975 and 19_76 from all 
university system institutions, 
McLaughlin says that during FY 
75 MCG had a total of 101 acci-
dents. This compares to 49 in 
FY 76 and i s one of the system's 
best records. 

Med tech's team 
wins state event 

Members of the Medical Col -
lege of Georgia Medical Tech -
nology Student Quiz Bowl t ea m 
are the 19 76 state champions. 

State finals were held May 1 
at the Georgia Society of Medi-
cal Technologis ts-' conve ntion 
in Atlanta. The MCG tea m de-
feated a team from Piedmont 
Hospital in Atlanta. Now, they 
compete in regional games June 
5, also in Atlanta . 

The MCG team has been sup-
ported by the CSRA Soci ety of 
Laboratory Personnel, MCG Med 
Tech Alumni, Student Council , 
:iepc;irtment of medical technol-
ogy and from funds raised by the 
students. 

Tea m members a re Beverly 
Beville, captain , Ka thi Smith, 
Jill Francis and Lynn Brand. Al -
ternates are Dorothy Ryan and 
Beth Chancellor . 

Tom Partr idge, safety mana -
ger says , "This has resulted in an 
estimated savings in workmen 's 
compensation of ne arly $30, 000. " 

Changes noted in teachers retirement 
The Teachers Retirement 

System is now awarding service 
credit on a nine-month basis for 
all members, retroactive to July 
1, 1975. 

This means that for employ-
es eligible for teachers retire-
ment, a full year of service 
credit will be awarded for nine 
to 12 months employment during 
a fiscal year. (Fiscal year is 
from July 1 of one calendar year 
through June 30 of the next cal-
endar year.) 

Those employes working less 
than nine months will be award-
ed 1/ 9 year credit for each 
mo nth worked. 

Additionally, a change has 
been ma de in the method of de-
termining the five-year average 
salary used for retirement bene-
fits. Tho s e members retiring 

July l, 19 7 6 a n d subsequently 
will have their five year sala ry 
based on the five highest f u 11 
consecutive fis cal years' sal -
aries, rather than the highest 60 
consecutive months of salary. 
Any fiscal year in which a full 
year of employment is not estab -
lished will not be c redited to -
ward the average. 

John C. Eve rs, d irector of 
personnel, says that these two 
changes in most cases will not 
affect an individua l 's benefits; 
however, all members anticipa-
ting retirement this July 1 should 
contact personnel to be certa in 
of their benefits. 

All other members requiring 
additional clarifica tion of t he 
new regulations should ca 11 
Evers at 3777. 



I Roving IJ,eporter 
I Do you get Wednesday now that it is distributed 

in boxes? If not,what are yo\lr suggestions? 

Ford Cox Thompson Tucker 

Gwen Ford, secretary II, EEO office 
Yes. It's right outside my door. We don't have any problems. 
Everyone here seems to get it all right. 

Debbie Cox, clerk III, registrar's office 
Yes. We get them. But usually they run out. It was easier when 
they were delivered, because they didn't run out. 

Billy Thompson, plumbing foreman, Physical Plant Division 
No. No suggestions. 

Virginia Tucker, instructor, School of Nursing 
Occasionally. We're in Residence III and we rarely get it. It would 
be better d i stributed through the mail. 

Family practice has a 
location problem. It seems 
some students, patients and 
others have trouble locat-
ing the new facility on cam-
pus. 

The department of fam-
ily practice and the center 
of patient care are located 
in the three story red brick 
building at the corner of 
University Place and St. 
Sebastian Way. This is on 
the southeast corner of the 
campus. 

BARD AWARD--Dr. William 
B. Strong, associate prof-
essor, pediatrics and chief 
of cardiology, (left) pre-
sents Michael Striplin this 
year's Rita Bard Memorial 
Fund Award. The award is 
presented to the student 
exhibiting special compe-
tence in advancing knowl-
edge or the practice of pe-
diatrics, particularly pe-
diatric cardiology. Strip-
lin is a senior medical stu-
dent at MCG. 

Carpoolers save· 
on parking fees 

A change has been made in 
the carpooling policy. 

It remains that three or more 
employes ·are needed to form a 
carpool and that a parking space 
will be reserved for each car-
pool. What has changed is the 
parking fee charged. 

Beginning July l, parking fees 
will increase to $4 a month for 
all employes registering to park 
on campus. Therefore, a new 
administrative policy has been 
instituted for the fees charged 
carpoolers. 

Only one member from each 
carpool need register for the of-
ficial MCG parking decal (red, 
blue or green), and only this one 
person wi 11 be charged the $ 4 
fee. This means that only one 
car from each carpool will be al-
lowed to park anywhere on cam-
pus each day. 

In the event that members of 
the carpool find this inconveni-
ient, others in the carpool also 
may register and pay the $4 fee. 

In the situation where car-
poolers rotate driving responsi-
bilities, a special carpool-area-
only parking permit will be is-
sued to those cars not displaying 
the official bumper decal. This 
special permit will allow cars to 
park only in the carpool areas on 
their designated driving da y s. 

Nearly 800 apply for jobs monthly 
Eleven people comprise the 

employment and classification 
section of the Personnel Divi-
sion. How they do their job is 
not only an intricate process, 
but an interesting one as well. 

11 Essentially, we have two 
operating units within one sec-
tion," says Tom Pearre, assist-
ant director of personnel and 
chief of the section. 

Pearre explains that the em-
ployment office is charged with 
recruitment and placement of 
over 3, 000 classified positions, 
while the classification office 
assures that those positions with 
similar duties, responsibilities 
and education are properly clas-
sified and grouped for pay pur-
poses. 

Pearre says, normally there 
are ab.out 800 applications re-
ceived each month. "These ap-
plications are sorted, as they are 
received, for review by three 
employment interviewers." 

Each interviewer, he says, 
is responsible for certain job 
categories. "For example, one 
handles all secretarial positions, 
another nursing personnel and so 
on." 

The interviewers, who are 
trained in recruiting and place-
ment techniques, select the best 
possible candidate for openings 
available from applications on 
file. They then arrange an in-
terview with the prospective em-
ploye. 

"Actually all classified em-
ployes hired at MCG will have 
two interviews; one with an em-
ployment interviewer in our sec-
tion; the other with the hiring 
supervisor who has a position fo 
fill. II 

Pearre says if there are no 
openings in the area for which a 
candidate applies, the applica-
tion goes into a master file and 
is held for six months. 

"This file is reviewed regu-
larly and applicants are matched 
to openings as they occur. After 
six months, however, a pplica-
tions become inactive and those 
still interested must reapply." 
He a dd·s that applicants a re 
never turned away, but because 
of the large number of indi vidu -
als applying, the interviewers 
must work on an appointment 
basis. 

Pearre emphasizes the em-
pl oyment office f irst tries to fill 
vacant positions internally. "We 
c he ck our fil e of transfer candi-

dates first." He adds that many 
people have the misconception 
that a transfer candidate is dis-
satisfied in his or her present 
job. 

"This normally is not true--
most transfer candidates are pri-
marily interested in upward ca-
reer mobility." He says the em-
ployment office encourages up-
ward mobility for all employes 

continued on page 4 

Q On the recent- per-
s onne 1 information 
on decreased health 
insurance effective 
April l, why do hus-

band and wife employes at MCG 
get better coverage free and the 
rest of us have to pay consider-
ably more? 

It doesn't make sense. It 
should be benefit enough that a 
male employe has the good for-
tune to have his wife here also. 
In fact, they are more able to 
pay than one person working here 
who must cover his entire family. 
Granted, husband and wife should 
probably get a break but not at 
the expense of the single married 
employe. 

A John C. Evers, di-
rector of personnel, 
replies to the ques-
tion as follows: 

The assumption 
made that "husband and wife em-
ployes get better coverage free 
and the rest of us have to pay 
considerably more" is not correct. 
Every eligible employe of the 
Medfcal College of Georgia gets 
the same benefits at the same 
cost. As of Aprill, 1976, the 
Optional Individual Plan became 
our "free" plan because the 
amount paid by the Medical Col-
lege increased sufficiently to 
cover all the present cost of this 
plan. If husband and wife are 
both eligible MCG employes, 
each of them is entitled to the 
free Individual Plan -- the same 
as if only one of them worked 
here. 

If dependent children are in-
volved, the Family Plan costs 
less when both husband and wife 
are eligible MCG employes. This 
is possible because the amount 
the MCG pays toward the cost of 
the Family plan in this case is 
twice as much as if only one of 
them worked here. By the way, 
this additional "employer" pay-
ment is not at the expense of any 
other e mploye ! 
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George Marshall says his job 
encompasses the best of two 
worlds; "that of medicine and 
movie-ma king. " 

Marshall is a research asso-
ciate in psychiatry at MCG. He 
is responsible for producing vid-
eo tapes for teaching psychiatry 
students and residents. 

Marshall helped "develop a 
concept of using video tapes of 
patients as teaching and as diag-
nostic tools" and was involved 
in the design of three television 
studios at Talmadge Hospital, 
Georgia Regional Hospital and 
the Lynwood Division of the Vet-
erans Administration Hospital. 
Marshall presently is film super-
visor at Georgia Regional and 
serves as a consultant at Lyn-
wood. 

In his opinion, Marshall has 
the "best job in the world be-
cause of the opportunity to work 
with both students and faculty. 
I couldn 1 t work for a better de-
partment than psychiatry. We 
get a tremendous amount of sup-
port from everyone involved. 11 

Marshall says he always has 
been interested in medicine and 
"even studied pre-med at Augusta 
College before World War II 
stepped into the picture." 

The tall, lanky Marshall says 
it was happenstance that he be-
gan his movie-making career 
while serving in the Army in Ca 1-
ifornia. 

\ 

Marshall "came to know the 
president of Technicolor, Inc. , 

during frequent volleyball games 
on the beach there" he says . 
"And, I was offered a position as 
negative cutter a n d general 
trouble shooter for negative prob-
lems when my stint in the Army 
was completed." 

After eight years with Techni-
color, Marshall accepted a posi-
tion with Walt Disney Productions 
and "worked on special effects 
with original film negatives." 

For the next five years, Mar-
shall says he worked on "almost 
every film produced by the com-
pany including television pro-
grams such as 'Davy Crockett. 111 

In 19 60, he returned to A ugus -
ta and accepted a temporary po-
sition completing a film for the 
psychiatry department at Jv1CG 
and has remained on the staff. 

The good natured Marshall 
enjoys boating, hunting and fish-
ing. "I do the greatest a mount 
of fishing to catch the least 
amount of fish of anyone." He 
recently completed a 500 mile 
trip via the intracoastaJ water-
way from Melbourne, Fla., to 
Augusta in his sport cruiser. 

In addition, Marshall breeds 
and sells golden retrievers on a 
six acre tract of land in Martin-
ez. 

Marshall met his wife while 
she was on the faculty in the -
psychiatry department at MCG. 
She presently is chief of staff at 
the Lynwood VA. They have three 
children. 

SPRING SPRUCE UP--With the coming of warm weather, the grounds 
maintenance section of the Physical Plant Division has begun its 
routine seasonal improvements. 

Grounds crews have begun spraying all plant materials on cam-
pus including trees, shrubs and grass to prevent weeds, diseases 
and insects from attacking the plants, reports Roger Crenshaw, 

DONATION TO AID STUDENTS--Mrs. Robert Shimp (L) and Mrs. 
Joseph Bailey Jr. (R), show MCG Pres. William H. Moretz receipts 
from the Faculty Wives Club annual colonial crafts fair. 
Proceeds from the event were contributed to the MCGF Sesquicenten-
nial Campaign and will be used in a student aid matching program 
whereby every one dollar contributed is matched by nine dollars 
from federa 1 funds. Mrs. Shimp is project_ chairman of the -Fa cul~ 
ty Wives Club and Mrs. Bailey is president-elect of the club . 

Good times here are not forgotten 
MCG employes now can be-

come members of the Six Flags 
Funseeker Club. Membership is 
free to Medical College employ-
es, faculty and staff and permits 
discounts on admission to Six 
Flags Over Georgia in Atlanta as 
well as Stars Hall of Fame in 
Orlando, Fla. 

To take advantage of the dis-
counts offered, a membership 
card must be presented at the 
ticket gate. These cards may be 
picked up in personnel and are 
limited to MCG personnel and 
their immediate families. 

horticulturist. 

A similar membership dlso is 
available in the Magic Kingdom 
Club, which allows employes, 
faculty, staff and their families 
discounts on tickets to W a l t 
Disney World in Orlando and 
Disneyland in California. 

Additionally, discounts, sav-
ings or special plans are avail-
able at hotels: and other vacation 
attractions such as Opryland in 
Nashville or Circus World, near 
OrLa8.do. 

For more information contact 
John C. Evers, 3 777. 

He says trees were "pruned during cold weather and plant ma-
material s are now being fertilized as new growth begins." 11 

Other improve~ents include landscaping an area between Resi-
dence III and the School of Nursing and the circular drive in front 
of Talmadge Hospital. 



W. OUTHWAITE DDS, rest dent, "A Com-
parison of Pin and Slot Retention in Amalga m 
Restoration," J. Dent. Res., vol 5-S B, Feb 
197 6 . 

C. W. FAIRHURST PhD, dent mat, presen-
ted a one da y course on dental ma terials 
Alpha Omega fraternity and Academy of Genera l 
De ntistry , Milwaukee, Wis. 

B. D. HICKMAN MSN , me nta l health nurs, 
presented "Human Sexuality, "Abraham Ba ldwin 
Agricultural College . 

R. A. LORREN DDS, rest dent, presented 
"Class II Gold Inlay ," AADS Meeting, Miami, 
and "Fabrication of the Master Cas t ,." Thoma s 
P. Hinman Dental Associa tion mee ting , Atlanta. 

F. L. HAAR MD, ne urosurg, presented 
"Monitoring and Management of Intracranial · 
Hypertension in Ne urosurgical a nd Ne urological 
Patie nts," Medical Center of Central Georgia , 
Macon. 

L . HARTLAGE PhD, neuro and ped, served 
as the Georgia representative at a conference 
of the President ' s committee o n the handicap-
ped, Was hington , D.C . 

Jobs 
continued from page 2 
and emphasizes transfers since 
they usually mean "a chance to 
move up the career ladder. " 

An occasional problem for 
the employment office staff, says 
Pearre, is 11 a misunderstanding 
of correct hiring procedures by 
so·me supervisors. Before we 
can begin sending candidates on 
interviews, we are required by 
institutional policy to have re-
ceived an employment request 
form that has been approved by 
budget." 

As for pay and pay scales, 
Pearre says the classification 
office ,ponducts wage and salary 
surveys to collect information so 
that MCG can strive to keep its 
salaries competitive in the local 
area. 

"By constantly reviewing, 
evaluating and analyzing data, 
we keep the administration of 
the college informed in th i s 
area, 11 he adds. 

When asked what he'd like 
to see for the future, Pearre 
says, "I'd really like more com-
petitive entry level salaries for 
most of our classified job skills 
with guaranteed annual in-step 
raises for those already here in 
order to reward their seniority. 
In other words, a 'merit system' 
for our employes." 

Pearre says he and his staff 
encourage all employes and hir-
ing supervisors who have ques-
tions or problems regarding em-
ployment or cla s sifica.tion mat-
ters to con ta ct the a p pro pria te · 
office in his section. 

"We are here to help and we 
want to help, 11 he adds. 

notables 
K. GREEN PhD, ophthal, has been awarded 

a $ 63, 0 00 gra nt from the National Eye Institute 
for "Ro le of Drugs o n the Component s of 
Aqueous Formation. " 

E. HOWARD ,PhD, c & m b io , ha s bee n 
awa rded a $22 ,000 gra nt from the Na tio nal 
Cancer Institute for "Low Molecular Weight 
Nuclear RNA." 

P. G. MCDONOUGH 
MD, ob-gyn, presen-
ted t he following a t 
t he annual meeting of 
the American Fertilit y 
Society, Las Vegas: 
"Evaluation of Cervi-

cal Factor," "Evaluation of Tubal Fa c tor," 
"Hirsutism," "The Diagnosis and Management 
of Hirsutism'" ''Practica l Genetics in Repro-
ductive Endocrino logy ," "Ge ne ti c Abnormali-
ti es in Primary a nd Seconda ry Am e norrhea. " 

McDonough, J.R. BYRD PhD, and P.T. THO 
MD, ob-gyn, presented "Pheno typic Patterns 
and Cytogenetic Data in 11 Pati en ts with Go-
nadal Dysgenesis a nd Secondary Amenorrhea·" 

D. M. BALSAM BHS c , PA-C, phy a ssist, 
elected t o the board of directors and appointed 
cha irma n o f the publications committee of the 
Georgia Association of Physicians' Ass istants. 

P. J . BRUCKER EdD, hea lth comm, is presi-
dent e lec t o f the Georg ia Association of In-
structiona 1 Technology. 

J.G. SM ITH JR., MD, 
derm, vis ited hea lth 
l egisla tiv e aides a n d 
members of the Con-
gressional subcommit-
tee on labor, health, 
education and welfare 

and testified before the subcommittee on Na -
tiona l Institute of 'Arthritis, Metabolism and 
Di ges tive Disease. 

G. M. WHITFORD PhD, DMD , ora l bio, 
phys io , has received a $30 ,00 0 grant from HEW 
and Welfare Public Health Service for " Infl u -
ence of Acid-Base Status on Fluoride Metabo-
li sm ." 

P. A. MOXLEY EdD, nurs, presented "The 
Clinical Nurse Specialist: A Study of Behav-
iors · Charac teris ti c of Professional Autonomy ," 
conference o n nurse specialists sponsored by 
Beta Qmicron Chapter, Si gma Theta Tau . 

Talmadge boom 
continued from page 1 
ting budget. s'ince fiscal i969-
70 income from patient bills has 
increased from less than three 
million dollars to more than 12. 7 
million. State allocations to the 
Talmadge in FY 69-70 were 6. 5 
million, today they are about 10 
million." 

We are the state's referral 
center and patients are sent to us 
because of the need for our high-
ly specialized staff and treat-
ments, not because of their abil-
ity or la ck of ability to pay for 
care." 

J. L. BEC TON MD, orthopedic surg , e lec-
ted chie f of s taff, St. Joseph 's Hospital for 
1976 ; and has written "Repair of Nerves in the 
Hand. When? ' Where ? How?", J. Med. 
As so. Ga., Jan 1976. 

A. A. ABDEL-LATIF PhD, c & m bio; K. 
GREEN PhD, ophthal; J. L . MATHENY PhD, 
pharm; J . C. MCPHERSON JR., PhD, ophthal 
and surg, and J. P. SMITH BS, c & m bio, 
have written "Effects o f Norepinephrine and 
Acetylcholine on 32 p' Incorpora tion into Phos-
pholipid s of the Rabbit Iri s Muscle Following 
Unilate ral Superior Ganglionectomy," Life 
8ciences,'no 17, pp 1821-1828. --

Abdel-Latif, M. P. OWEN, graduate stu-
dent, c & m bio, a nd Matheny have written 
"Adrenergic and Cholinergic Stimulation of 32 
P-Labeling of Phospholipids in Rabbit Iris 
Muscle ," Biochetn. ,Pharm., no 25, pp 461-
469 I 1976. 

T. OKA BE PhD, dent 
mat , has received the 
Res earch Career De-
v elopment Award from 
NIH- NIDR, HEW, in 
the area of research on 
kinetics of amalgama-

tion; and co-author with C . W. FAIRHURST 
PhD, J . R .. BOSLEY and M.B. BUTTS, de n t mat, 
"Analysis of Asgar-Mahl er Reaction Zone by 
Electron Diffraction Method ," IADR, Miami 
Beach . 

M. SHARAWY DDS, PhD, ora l bio, ana t omy , 
co -author, "Fine Structural Study of Post 
Castrational Adre nocortical Carcinomas in Fe -
ma l e GE-Mice ," American Association of 
Ana t omists, Louisville, Ky. 

C. W. LINDER MD, ped, pane lis t on " In-
t e rprofessional I ssues in the Health Fie ld " a t 
the annua l Socia l W ork Institute, Augusta, and 
pres-ented "Child Health Ca-re in Developing 
Countrie s," Un i ve r s ity of Georg ia , Athens. 

H. E. FADEL MD , ob - gyn , "The Surface 
Epithe lium o f the Human Uterotuba 1 Junctio n--
A Sca nning Elec t ron M icroscope Study," Scan-
ning Elect ron M icroscope Symposium, Toronto. 

J.C. MCPHERSON JR., MD, surgandc&m 
bio, presented "Tung Oil, .an Edible Oil for 
Rats," Georgia Nutrition Council. 

RETIRES--Ho-
mer Boggus 
retired from 
the. Medi ca 1 
College April 
30. He came 
to the MCG 
in October 
of 1970 and 

served as maintenance super-
visor. Physical Plant Divi-
'Sion hosted a farewell re-
:c e p t i o n fo r B o g g u s o n h i s 
last day at the college. 

Intercom, the newsletter of 
the Medical College of 
Georgia, is published twice 
monthly by' the Division of 
Institutional Relations. 
Correspondence is invited 
and should be -addressed to 
Intercom, room 151 , Administration 
Building. The Medical College 
of Georgia is an equal employment 
opportunity institutio'n. 

~Career 
Opportunities 

The following job ope nings have been an-
nounced by the Employment Office. Interested 
employes should call Ext. 3081 for _mor e infor-
mation including salary ranges for thes e posi-
tions. All salaries for ela s sifie d employes 
who are promote d and/or transferred must com-
ply with institutional salary policies. 

Chief Medical Technologist 
Medical Technologist II 

Dietitian II 

RN III 
RN II 

Electron Microscopy Tech III 

Radiologic Te c hnologist S pecia list 
Radiologic Technologist 

Histology Technician III 

EEG Technic ian II 

Research Assistant II 

Painter I 

Public Safety Officer 

Food Se rvice Su pervi sor II 

Dental Assis tant II 

NA III 
NA II 

Medical Tra n scriptionis t III 

Secretary III 

9, 776 yrly 
8 ' 861 yrly 

9,339 yrly 

9, 776 yrly 
8 '861 yrly 

8, 445yrly 

8 , 050 yrly 
6, 94 7 yrly 

7 '654 y rly 

6 '635 yrly 

6,635 yrly 

6, 635 yrly 

6,635 yrly 

6 I 032 yrly 

5, 429 yrly 

5,429yrly 
4 '930 yrl y 

6,323 yrly 

6,323 yrly 
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