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·Dr. Carter concludes career 
as dean of School of Medicine 

Dr. Curtis H. Carter will end 
a distinguished term as dean of 
MCG' s School of Medicine Sept-
ember 1 and resume his duties as 
professor of medicine. 

Dr. Carter, who has been 
associated with the Schoo 1 of 
Medicine a 1 mos t continuously 
since his student days began in 
1934, said he is looking forward 
to returning to teaching and pa-
tient care-- "the two things I've 
missed most as dean." 

Dr. Carter's ad minis tr a -
tive career at MCG began in 196 8 
when then Pre s id en t Harry B. 
O'Rear named him associate dean 
for Clinical Sciences. In 1971 he 
became acting dean of the School 
of Medicine and was n3med dean 
in July, 1972. 

During Dr. Carter's three years 
as dean, the school has been ex-
panding toward the goal of an en-
tering class of 200 students. "We 
are well on our way to reaching 
that goal, 11 he said. 

During this period of change 
a great number of faculty, includ-
ing nine de pa rtm en ta 1 chair-
men, have been appointed. At this 
time only one chair is vacant. 

"The greatest satisfaction has 
been in the development of strong 
d e pa rt me n t s through o u t the 
school, " said the retiring dean. 
"I can't tell you how proud I am 

of our faculty and our supporting 
employees." Dr. Carter's belief 
that people are the most important 
part of an institution led him to 
institute the policy of personally 
seeing every prospective faculty 
member. 

Dr. Carter said of his return to 
c 1 i n i ca 1 a n d t e a c h i n g work 
that he expects to work j u s t a s 
many hours and ha v e a s ma n y 
challenges, "but the prob 1 ems 
will be different, the frustrations 
will be different. As dean I w a s 
helping solve problems with re-
sources--limited resources. It's 
been a rich experience, though. 
I wouldn't take anything for the 
experience. 11 

Dr. Carter has been recogniz-
ed as a n outstanding t e a c h e r. 
"Anybody who knew me as a teach-
er can tell you how much I enjoy 
working with students, 11 the re-
t.iring dean said. 

He enjoys personal contact 
with individual students and says 
he believes students develop on 
a much higher level if they get 
that attention. "They appreciate 
knowing you are always ready to 
help in any way possible in their 
learning process, 11 he said. 

"I told an alumni group in 
May that if I could tum back the 
clock as dean , I would make a 
greater effort to get additional 

staff help so I could have more 
personal contact w i t h th e s tu-
d ents, 11 he added. "A s dean I 
saw many students when their 
problems had reach ed a serious 
s tag e . I'd like to have b een able 
to get to them before th0t happen -
ed--positive as opposed to neg-
ative counsel~ni;r. 11 

Dr. Carter says he feels the 
incoming dean of the school will 
be fortunate coming into the posi-
tion at a high quality medical cen-
ter when programs for expansion 
are well under way--expansion of 
clinical facilities , teaching a n d 
affiliation programs, and research 
programs. 

"The most pressing need will 
be r e c r u it m e n t to c o n t i n u e 
strengthening the teaching and 
c linical programs, 11 said Dr. Car-
ter. 

After September l and a short 
vacation, he will begin a leave of 
absence to work in the area of pul-
monary radiology at MCG and in 
England. He will resume teaching 
and clinical duties in the spring 
quarter. 

"The school will continue to 
be an important part of my life. I 
told President Moretz th a t,a 1-
though Iams t e pp in g down as 
dean, I will continue to support 
the school in every way possible, 11 

said Dr. Carter. 
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Governor sympathetic 
about pay raise cuts 

Gov. George Busbee is aware 
of the inequity of pay raise cuts 
for University System employees, 
according to a recent report in the 
Atlanta Constitution. 

The Atlanta newspaper quotes 
th·9 Governor as saying that the 
slashing of state cost-of-living 
raises during the special legisla- ~ 
tive session affected University -.... 
System employees most adverse-
ly. ,°1 

"The university professors 
were hit harder than either state 
employees or teachers. We had 
in-grade increases in the s t a t e 
employee, teacher salary index 
that raises them 2. 5 per cent a 
year. 

11 College professors have no-
thing. This is a matter that needs 
to b ·a rectified in future cost - of-
living raises. 11 

The Governor's c omments 
came in a news conference at 
Georgia State University, Atlanta, 
Auqust 5. 

It's coming . 
MCG employees soon will be 

receivin9 questionnaires to deter-
mine interest in a proposed c ar-
pool program at MCG. If there is 
sufficient response, a meaningful 
carpool program could be under 
way by late September. 

The projected plan includes 
free and reserved parking spaces 
for participants. 



Gloria Allison said as a little 
girl she always dreamed of being 
a nurse. 

Tod a y , G 1 o r i a is a h i g h 
school senio r and is already in-
volved in health care. 

She is among 50 teenagers 
participating in the candy-striper 
volunteer program at T a 1 mad ge 
Hospital this summer. Together, 
the young men and women h a v e 
donated more than 4, 000 hours 
of their free time to work in the 
hospital. The volunteers serve 
in many capacities at Talmadge 
from operating elevators to assis-
ting in clinics. 

After four years of volunteer 
work at Talmadge, Gloria h as 
proven that she is no ordinary 
candy-striper. Last year sh e 
was selected the most outstand-
ing volunteer in the summer pro-
gram. 

She says volunteers are 
11 special people who m u st be 
devoted and unselfish in their 
cause. " She adds that she en-
joys her work at Talmadge be-
cause "it's such a warm feeling 

'to be able to do something worth-
while for others who really need 
you. 

Fall enrollment up 
Projected figures for fall en-

rollment in all five schools in-
dicate that this yea r's student 
body will be one of the 1 a rg est 
ever. 

Dr. James Purye ar, director, 
student affairs, says that the re 
should be more than 2, 600 stu -
dents on campus, with growth 
seen in all schools. "Overall, 
we' 11 have 15 0 more students thi s 
yea r than last. 11 

The School of Nursing is the 
large st with a projected enroll-
ment of 8 50 in the bachelor of 
science program and 13 5 working 
toward the master of science in 
nursing degree. 

The School of Medicine ex-
pects 685 students plus 230 in-
terns and residents; D en tis try, 
188 and 27 residents; Graduate 
Studies, 128, and Allied Health 
Sciences, 380. 

---- "The people here are 1 i k e 
a second family to me, a ho m e 
away from home. 11 

Gloria has worked in m o s t 
areas of the hospital but her fav-
orite is the information desk. 

She will begin her senior year 
at Evans High School next month. 

Since working at T a 1 m a d g e, 
Gloria's childhood ambition to be 
a nurse has been altered some-
what. While she still plans a 
hea 1th career, she has now deci-

d ed to pursue a dental hygiene 
c areer and hopes to attend MCG 
upon high school graduation. 

Gloria is the daughter of Mr. 
and Mrs. Walter C. Allison. 

Her mother, Pauline is a sec-
retary in the School of Nursing. 
Her father is an Augusta Account-
ant. 

Too much is 
not enough 

The MCG blood bank has a 
perplexing problem; too m u ch 
blood and yet, not enough. 

Joyce Larison, blood bank 
supervisor said there is an over-
supply of blood when appealed for 
in emergency situations or if a 
particular drive or campaign is 
under way. But, on a day to day, 
month to month basis, there is a 
shortage. 

11 It's great the way people re-
spond to crisis," said Ms. Lari-
son, "y~t we are sometimes faced 
with more blood than we can use. 11 

She sa'id the em p 1 o ye e birthday 
donation plan is ideal because it 
enables donations to be distri-
buted throughout the year. 

In order to encourage employ-
ees to join the Blood Assurance 
Program, Mary Forrest, b 1 o o d 
bank recruiter, implemented the 
system whereby potential donors 
pledge to give blood f o r the 
month of their birthday. ''Pledge 
response is good, 11 said Ms. For-
rest, "but many who signed up 
are not participating even though 
the blood bank sends a birthday 
reminder card." 
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Student housing initiates new lease policy 
Several changes have been made in on-campus housing p o 1 i c ies 

for FY 7 5-76 reports Housing Coordinator Jimmy McLeod. 
The most significant change is in the housing rental agreement 

for ::; ingle students in Residences I, II and IV which will bind stude nts 
for the academic year instead of a quarterly basis. 

However, McLeod said stud -'-
e nts who wish to sign a quarterl\7 
rent a 1 agreement can do so, but 
only after all students who sign 
the academic year 1 ea s e have 
been housed. 

McLeod said he is excited 
about a new residents 1 assistant 
program in Residences I and II 
which is being implemented in an 
effort to promote more interaction 
a mong the students. 

McLeod and Sheryle Eubanks, 
c oordinator of campus activities, 
are working together on the proj-'-
ect. Ms. Eubanks said a resi-
:ients' assistant on each floor 
will serve as a liaison represen-
tative between the administration 
and the students. 

"We want to encourage more 
activities within the residence 
halls and help people to k now 
each other as individuals rather 
than feel like they're in an isolat-
ed inner city," she said. 

McLeod said other changes 
include a $10 increase for rent 
in Residence V. 

c&S>Career 
Opportunities 

The following job openings have 
been announced by the Personnel 
Division. Interested employees 
should call extension 3081 for 
more information. 

Administrative Secretary 
$6,947 - $9,339 

Medical Records Technician 
$6,635 - $8,861 

Secretary II 
$5,720 - $7,654 

Research Assistant II 
$6,635 - $8,861 

RN IV 
$10,800 - $14,472 

RN III 
$9,776 - $13,125 

Refrigeration Mechanic 
Foreman 
$7,654 - $10,296 

rRoving Reporter 
I-What can Talmadge do to improve its 

services to patients ? 

Pinson Douglas Wilkes Thompson 

Betty Pinson, director, volunteer services 
We can all extend ourselves in the area of tender loving care towards 
the patients and their families. We must remember that these people 
c ome from far away and often are not accustomed to a facility of this 
siz e and therefore, they can become quite frightened and confused. 

Brad Thompson, preventive maintenance, engineering 
They seem like they're doing a good job with the patients from what 
can s ee. They appear to be doing all they c an. 

Mildred S. Wilkes, clerk-typist III, inpatient admissions 
We need to hire more employees. The present employees are over-
worked and underpaid. There are just not enough employees to give 
e ach patient the service and attention that is really needed. 

K. Douglas RN, head nurse, three south ETMH 
I think Talmadge needs to have more qualified personnel. Also, in-
s ervice s could be directed more toward the individual care of the pat-
ients. On large units the patient-nurse ratio is so high that you can't 
really provide individual care to the patients. 



I Relief in fiscal crisis . .. 
IPromotion opportunities 
available on MCG campus 

Employee requests to be 
placed on the MCG promotions 
roster have been received by 
the E111p.loyment Office at an 
increasing rate since July l, 
and more are expected to come, 
said Thomas R. Pearre Jr. , 
assistant director of personnel. 

"At this time, it appears 
that this may be the only way 
to get a raise this year, " said 
Pearre. "Our career pro.gression 
ladder is important und·9r any 
condition and it is especially 
important this year due to the 
state's fiscal crisis and the 
present University System-wide 
austerity program. " 

Pearre encoura·;re .s employees 
to check the career opportunity 
listings in Intercom and the 
recently initiated postin9s on 
bulletin boards on campus (see 
box for locations) . "The list-
ings are a part of the total 
policy of keeping everyone in-
formed about what 's going on 
in the area of campus job 
opportunities," he said. "Hir-
ing supervisors are also en- . 
coura;red to promote from with-
in their own departments wh.~m 

vacancies occur. 
Requesting a promotion or 

transfer is simple . . An employ-
ee be 'Jin s b y picking up a 
"Request for Transfer" card at 
the Employment Office and a 
form to briefly outline work 
experience, skills and career 
objectives. After completing 
the forms, the i mm e di a t e 
supervisor's signed acknow -
ledgement of the transfer re -
quest should be obtained on 
the transfer request card. This 

Career opportunity listings 
are now being posted on bulletin 
boards (in addition to the list-
ings published in Intercom) at 
the following loc~tions: 

Talmadge Hospital, 
first and second floors 

Student Center, first floor 
Administration Building, 

first floor 
Research and Education Building 
School of Dentistry Building 
Personnel Building 
Outpatient Clinic 

Listjngs are presently 
being updated every two weeks 
and wili be posted weekly in the 
fall. 

procedure is to assure contin-
ued good rapport between the 
supervisor and employee dur -
ing the period after the request 
is filed. 

When the forms are return-
ed to the Employment Office, 
an appointment will be made 
for a career objective evalua-
tion interview with an appro-
priate employment interviewer. 

If suitable op.gnings are 
immediately available, th a 
employee will be advised at 
the time of the initial eval-
uation interview. Otherwise, 
the employee's name is placed 
on the promotions/transfer 
roster. When suitable posi-
tio:-is become available, the 
employee is notified and ad-
vised of the n9.xt steps to be 
taken. 

"No employee should hesi-
tate to request a transfer, " 
added Pearre. "Any supervisor 
can understand and r elate to 
the employee's needs to improve 
their individual situation in our 
present economic situation. 
Naturally the many departments 
that make ap our college could 
discourage transfers and in 
effect say, 'everybody just stay 
put,' but this would be self-
defeating to the institution as a 
whole, and would be letting the 
tail wag the dog." 

William F . H a m i l t on, a 
Medical College of Georgia fac-
ulty me:nber for more than a 
quarter-century, is recognized 
for his research in the functions 
of the hear t and blood vessels. 
A major contribution was devel-
opment of the Hamilton Mano-
meter, an instrument which was 
one of the first to accurately 
record pressure in thie a r teries, 
spinal 'canal and in the chest 
cavity of m:an. The manometer 
and other findings by Dr. Ham-
ilton helped establish the firm 
base which supports today 's 
successful heart surgery and 
cardiac management. 

The Hamilton Wing of the 
R & E Building, now under con-
struction ,is named in his honor. 

Watch 
it 

grow 
If you have tried singing or talk-

ing to your plants and 
they still don't grow, the prob-

lem could be the soil. 
The condition of the soil is 

impo:-tant for healthy development 
of all plant varieties, 

a8co::-ding to the grounds main-
tenance department of th9 Physical 

Plant Division. 
Good soil must b·a loose so water, 

air and nutrients can penetrate 
to the root syste:n. 

Three elements are essential to 
proper s0il make up. 

*Clay particles hold moisture 
and nutrients in tha S8il. 

*Sand particles make the soil 
lo8se and allow oxyg en to 

reach the plant ro:)t . 
*Organic matter is necessary in 

the soil to provide essential 
nutrients. 

If yo 11r soil is prepared co::-rectly 
and there are obviously n:J 

insects chewing on the plant, or 
fungus, blight or disease 

a ttackin;r it, the problem probably is 
caused by on9 of the follow -

ing: poor soil drainage, drought 
damage, plants set 

too deep in soil, mechanical damaqe 
to stem, root damage (insect, 

disease, etc.), overfertilization 
or improper trans-

planting. 
Any of these situations can 

cause weak, stunted growth 
and plant expiration. 



The MCG fall quarter calendar for the five schools is as follows: 

Allied Health Sciences and Nursing 

Orientation and registration for new students 
Registration for returning students 

Sept. 9 
Sept. 10 

Exemption examinations for US and Ga. 
History and constitution 
given at Augusta College 
given at MCG 

Regents testing program exam 
Classes begin 

Sept. 12 
S2pt o 13 
Sept .. 13 
Sept. 15 

Last day for late registration or class 
changes Sept. 18 

Oct. 20 
Oct. 20-24 
Nov. 25 
Nov. 26-30 
Dec. 1-5 

Mid-term 
Pre-registration for winter quarter 
Classes end 
Thanksgiving recess 
Exams 

Medicine 

Orientation and registration 
Classes begin 
Thanksgiving recess 
Classes end 
Christmas vacation 

Dentistry 

Registration and orientation 
Orientation pre-session 
Classes begin 
Thanksgiving recess 
Christmas recess 

Graduate Studies 

Advisement and registration 
Classes begin 

Sept. 3-5 
Sept. 8 
Nov. 27-30 
Dec. 12 
Dec. 13-Jan. 4 

Sept. 3-5 
Sept. 7-26 
Oct. 6 
Nov. 27-28 
Dec. 19 

Sept. 3-5 
Sept. 8 

Last day for late registration or class 
changes Sept. 18 

Oct. 20 
Oct. 20-24 
Nov. 27-30 
Dec. 8-13 

Mid-term 
Pre-registration for winter quarter 
Thanksgiving recess 
Exams 

egg WEDNESDAY: Take one 
Have you noticed the new 

white boxes on campus contain-
ing copies of Wednesday? 

Beginning Se pt. l , on -
campus folks will no longer re-
ceive Wednesday via campus 
mail. Instead, the weekly 
newsletter will be distributed in 
boxes located at key points on 
campus. 

Wednesday boxes now are 
located in these areas: G. 
Lombard Kelly Building, Student 
Center, Talmadge cafeteria, 

School of Dentistry mailroom, 
R & E Building mailroom, main 
mailroom, Outpatient Clinic and 
library. 

Boxes soon will be installed 
at these additional locations: 
Personnel, Faculty Pavilion, 
School of Nursing, public safe-
ty, Marks Building and main-
tenance department · near the 
time clock. 

At this time Wednesday will 
be mailed to off-campus sub-
scribers only. 
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JASPER P. LEWIS PhD, medicine, MCG, medi-
cal research, VA; W .A. NEAL BS, medical re-
search, VA; M.P. McGarry PhD, and E. A. 
Mirand MD, both of the Roswell Park Memorial 
Institute, Buffalo, N. Y., have written "Inhibi-
tion of Friend Virus (FVP) - Induced Erythropoie-
sis by an Erythropoiesis Inhibitory Factor (EIF), 
Clinical Chemistry, 299:998, vol. 21, no. 7, 
1975. 

PETER F. STAGER BS, pharmacy, has received 
$150 from McNeil Laboratories Inc. for "Out-
patient Compliance Drug Study." 

JEAN F. DELAHAYES PhD, physiology, has been 
awarded a $4, 4 80 grant from the Georgia Heart 
Association for "Mechanism of Action of Epine-
phrine in Cardiac Muscle. " 

He has written "Depolarization-Induced 
Movement of Mn.++ Across the Cell Membrane 
in the Guinea Pig Myocardium: Its Effect on 
the Mechanical Response," Cir cul at i o n 
Research, 36: 713, 1975. 

He also was a guest ledurer recently at 
the Universite' de Technologie, Compie'gne, 
France. . 

LAWRENCE C. HART-
LAGE PhD, neurology, 
has been appointed edi-
torial reviewer of Per-
sonality and Social 
Psychology Bulletin, 
a publication of t h e 

American Psychological Association. He also 
serves on the editorial boards of Rehabilitation 
Psychology and Psychology in the Schools. 

He recently c haired a session on "Neuro-
genic Correlates of Disordered Behavior" and 
presented "International School Psychology" 
and "Reading Failure and Vision: A Review" at 
a meeting of the American Psychological Asso-
ciation. 

Hartlag e also has written "Neuropsycho-
logical Approaches to Predicting Outcome of 
Treatment Approaches, " Pediatric Psychology, 
volumes, no. 3, 8-11. 

ARTHUR HUMPHRIES MD, surgery, presented 
"Organ Preservation by Cold Storage and/or 
Perfusion" at the 25th anniversary of the Naval 
Tissue Bank, Bethesda, Md. 

JAMESE. MCCRANIE MD, psychiatry, has re-
ceived a $75,000 grant from the National Insti-
tute of Mental Health for "Psychiatry Ba s i c 
Residency Training." 

VINOD K. BHALLA PhD, endocrinology, present-
ed "Binding of Gonadotropins to Ethanol Soluble 
Factor (s) of Rat Testes" a.t the e ighth annual 
meeting of the Society for the Study of Repro-
duction, Ft. Collins, Colo. 

He also was invited by the National Insti-
tute of Child Health and Human Development to 
participate in a workshop on "Activation of 
Testes." 
STEVEN R. LOVELAND BA, respiratory therapy, 
has received a U.S. patent for NIVAC, Non-
Invasiv e Vent ilatory Assistance Chamber, a 
new device for the treatment of adult respira-
tory distress syndrome (sho ck lung). 

Intercom, the newsletter of 
the Medical College of 
Georgia, is published twice 
monthly by the Division of 
Institutional Relations. 
Correspondence is invited 
and should be addressed to 
Intercom, room 151, Administration 
Building. The Medical College 
of Georgia is an equal employment 
opportunity institution. 

KEITH GREEN PhD, ophtha lmology and physiolo-
gy, has been awarded a $93, 000 grant from the 
National Institute on Drug Abuse to continue re -
search on "Ocular Response to Marihuana and 
its Derivatives." 

VIRGINIA R. ALLEN OTR, occupational therapy, 
has been e lected to the board of directors o f 
the Georgia Association of Paraplegics and re-
appointed to the National Parapleg ic Foundation 
Allied Health Advisory Committee. 

WILLIAM B. STRONG 
MD, pediatrics, h a s 
been appointed to the 
American Academy o f 
Pediatrics Committee 
on the Pediatric As-
pects of Physical Fit-

ness, Recreation and Sports. 

JAMES L. MATHENY PhD, pharmacolog y has re-
ceived a $2, 500 grant-in-aid from Fight for 
Sight Inc . for "Adrenoceptor Sensitivity Altera-
tions of Iris Muscle in Thyroid Dysfunction." 

MANUEL I. WEISMAN DDS, endodontics, ha s 
written "The Importance of Biopsy in Endodon-
tics," Oral Surgery, Oral Medicine, Oral Path-
~' volume 40, no. l, July 197 5 , page 153. 

BARRY M. GOLDMAN DDS, prosthodontics, has 
been certified as a diplomate of the American 
Board of Prosthodontics in the phase I and phase 
II examinations held in Chicago, Ill. and Indi-
anapolis, Ind. 

DEAN P. CURRIER PhD,· physical therapy, has 
been elected chairman, section for electrophy-
siological and kinesiological measurement of 
the American Physical Therapy AssoCiation. 

He has written "How to Present Data in 
Figures and Tables," Physical Therapy, 55:768-
772, 1975. 

The School of Nursing has been awarded 
$142, 000 from HEW for the nursing capitation 
grant. 
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