
Insurance 
The Person n e 1 Division 

recently announced changes in 
group life insurance and group 
health insurance benefits for 
MCG employees. 

One such change, according 
to Personnel Director John Evers, 
is in the cost of life insurance 
for retired MCG employees. 
"Effective March 1, 1975, the 
first $15 ,000 of the total amount 
of group life insura nee of em-
ployees eligible for retention of 
life insurance when they go off 
the MCG payroll will be paid 
for by the college. The balance 
will be paid for by the individ-
ual at the rate applicable for 

RESPONSE to the Division 
of Institutional Relations com-
munications effectiveness 
questionnaire is better than 
anticipated according to James 
C. Austin, director. Ms. Dia 
Lee, above, tallies some of the 
more than 500 c_ompleted ques-
tionnaires returned so far. This 
represents better than a ten per 
cent return. The deadline for 
re turn-Ing questionnaires has 
been extended to April 4. Em-
ployees who wish to return their 
questionnaires are asked to do 
so by that date. 

( 

Vot5 No:s March 1975 

Medical College 
of Georgia 

Augusta, Georgia 

changes announced 
supplemental life insurance. 11 

An example of the change 
would look like this: 

AMOUNT OF INSURANCE 

Old New 
Policy Policy 

Free Basic $ 7, 500 $15,000 

Supplemental 17,500 10 I 000 

Total 25,000 25,000 

Go st/Month 5.78 3.33 

The amount of insurance 
that may be retained by the em-
ployee upon retirement has also 
changed. The new policy, also 
effective March l, 19 7 5, spec-
ifies that "Your life insurance 
will be reduced upon attainment 
of age 6 7 to 50 per cent of the 
combined amounts of free Ba sic 
and contributory Supplemental 
insurance; or the free Ba sic in-
surance, whichever is greater. 

The previous plan called for 
the 50 per cent reduction to 

Continued on page 2 

MCG combats soaring power bills 
In an effort to combat MCG's 

soaring power bills, additional 
switches are being installed this 
week in the School of Dentistry 
Building so lights can be turned 
off in those areas not in use. 

In the pa st, large numbers 
of lights in the building were 
controlled by single switches. 

Meanwhile, the Division of 
Institutional Relations has de-
vised a power conservation 
symbol which will soon be a 
familiar sight on campus. 

The design will serve as a 
visual reminder for employees 
to help conserve energy at MCG. 

The Regents of the University System of Georgia have approved 
new regulations regarding tenure and removal of faculty. The 
complete regulations are reproduced inside this issue of Intercom'. 

President William H. Moretz stressed in transmitting the 
Regents' document that each institution may supplement the pro-
cedures "with additional requirements for tenure and with 
supplements to the causes and procedures for dismissal through 
its own statutes." Faculty may forward comments about the new 
procedures to Dr. E. D. Bransome, chairman of the faculty organi-
zation. 

Dr. Chandler named 
pathology chairman 

Dr. A. Bleakley Chandler, 
an expert on thrombosis and 
diseases of the blood vessels, 
has been named chairman of the 
department of pathology. 

Announcement of his appoint-
ment was made by School of 
Medicine Dean, Dr. Curtis H. 
Carter, following approval by 
the Regents of the University 
System. Dr. Chandler succeeds 
Dr. J. Graham Smith, chairman, 
department of dermatology, who 
has been acting chairman. 

Dr. Chandler graduated with 
honors in 1948 from MCG, and 
with the exception of an intern-
ship at Baylor University, mil-
itary service and a leave of 
absence to the Institute on 
Thrombosis Research in Oslo, 
Norway, has been associated 
with the college either as a 
student or faculty member since 
1944. 

Dr. Chandler is a diploma te, 
American Board of Pathology, 
Anatomical Pathology, and a 
fellow, Council on Arterio-
sclerosis, American Heart Asso-
ciation. He is a member of 
Alpha Omega Alpha, Georgia and 
Richmond County medical soci-
eties, American Association of 
History in Medicine, Interna -
tional Academy of Pathology, 
American Society for Experi-
mental Path o 1 o g y, American 
Association of Pathologists and 
Bacteriologists, American Soci-
ety of Hematology and Inter'"" 
national Society of Thrombosis 
and Haemostasis. 

He has served on numerous 
national and international com-
mittees and panels. And, he 
is a widely published author on 
the diseases of blood vessels 
and the causes of thrombosis. 



11 Tendon Graft 11 

"Pathology Specimen--Hepato-
ca re i noma 11 

SAMA-EATON 
medical art 
winners named 

Four MCG medical illus tra ti on 
students and one alumnus have 
been named winners in the 17th 
Annual SAMA-EATON MedicalArt 
Award Competition. 

Emily Craig, received first 
award in the open division forher 
illustration entitled, "Tendon 
Graft," an illustration of the pal-
maris longus used to replace flex-
or tendons in the hand. 

In the same division, Na·ncy 
K. Powell received honorable men-
tion for her illustration, "Gross 
Atherosclerosis of Circle of 
Willis." 

In addition, Joel Ito, an MC 
Other winners include: E. Siri graduate medical i 11 us tr at ion 

Schwartz's "Pathology Specimen-- placed second in the profession-
Hepatocarcinoma, '1 honorable men- al illustration category with his 
tion, and Barbara Siede's illustra- drawing entitled, "Longitudinal,, 
tion "Renal Carcinoma," honor- Cutaway View of a Limulus Om-
able mention, ma tidium." 

Chaplain is someone to talk to 
Fred W. Moore, chaplain at 

Talmadge Hospital, said that 
surprisingly enough, what pa -
tients talk to him about most 
is not re liq ion. 

Chaplain Moore said he en-
couraged patients to talk about 
whatever was most important to 
them whether it be their health, 
family problems or how to man-
age their job when they leave 
the hospital. 

"The patient basically needs 
comfort and encouragement, 
someone to talk to," said Moore. 
"The hospital chaplancy is 
largely one of providing support 
for the patient." 

For those patients wishing to 
attend, Chaplain Moore conducts 
religious services every Sunday 
at 9:45 a. m. in the chapel 
located on the second floor of 
Talmadge. 

He also conducts a 10:30 a.m. 
service at the Georgia War 
Veterans Nursing Home. 

Attendance at the Talmadge 
services averages from 12-25 
people each eeek. 

"At the hospital there seems 
to be a different group of people 
attending the service each week. 

"Most of the time if the 
patient is well enough to come 

to our service, he will be well 
enough to go home before the 
next Sunday." 

Attendance at 
more consistent 
people each week. 

GWVNH is 
with 30 - 40 

Chaplain Fred Moore 

Both s e rv ices are non-
sectarian in nature and "meaning-
ful to most all religious groups," 
according to the Chaplain. 

Besides conducting worship 
services, Chaplain Moore spends 
much o( his time visiting pa -
tients. 

"Most of the time, the 
patient will request to see me. 
Often physicians, nurses and 
family members will ask me to 
spend some time with a patient. 

Persons will request a vis it 
from the chaplain if they are 
anxious about the outcome of 
surgery, depressed or worried 
about how their lifestyle might 
be a 1 tered after leaving the 
hospital. 

Moore added that sometimes 
when a person is sick in the 
hospital he will make a commit-
ment to a better religious life. 

C h a p 1 a i n Moore' s min -
istry at Talmadge is supported 
by the Georgia Baptist Conven-
tion, although his work is non-
sectarian. He maintains close 
relationships with other clergy 
in the area , and will arrange 
visits by ministers of specific 
denominations at the patient's 
request. 

Insurance 
Continued from page 1 
take place at age 67 or when 
you retire , whichever is the 
earlier ••.. 

Employees with ten or more 
years of service and who are 
at least 60 years of age; or em-
ployees with 31 or more years 
of service, regardless of age 
are eligible to continue group 
health insurance and group life 
insurance with MCG participa -
tion in the cost. However, 
accidental death and dismember-
ment insurance and dependent 
life insurance terminate at re-
tirement. Permanently disabled 
employees, regardless of age, 
who have ten or more years of. 
service at the time they go off 
the payroll are also eligible to 
continue group health and group 
life insurance with MCG partic-
ipation in the cost. 

Employees who are interested 
in specific details about these 
changes should contact the 
Personnel Division. 

~Career 
Opportunities 

The following job openings have 
been announced by the Personnel 
Division. Interested employees 
should call extension 3081 for 
more information. 

RN II 
$8,861 - 11,918 

NA I 
$4,451 - 6,032 

Med Tech Supervisor 
$11 '340 - 15' 192 

Dietitian II 
$9,339 - 12,501 

Med Tech 
$8,861 - 11,918 

Social Worker II 
$10,800 - 14,472 

Administrative Assistant 
$8,050 - 10,795 

Administrative Secretary 
$6,947 - 9,339 

Secretary I I I 
$6,323 - 8,445 

Secretary III (part-time) 
$3.04 per hour (20 hrs) 

Clerk III (part-time) 
$2.75 per hour (20 hrs) 

Public Safety Officer 
$6,635 - 8,861 



Regents approve new regulations 
for faculty tenure and removal 

(Editor's Note: The Board of Regent~ of the University System 
of Georgia has approved the following regulations and procedures 
regarding tenure regulations, procedures for removal of faculty 
members, and stipulations for implementation of new tenure policy, 
to become effective July 1, 1975.) 

I. Recommendations for Tenure Regulations 

1. It is intended that these tenure policies shall be the 
minimum standard for award of tenure, but they are to 
be sufficiently flexible to permit an institution to make 
individual adjustment to its own peculiar problems or 
circumstances. These policies are to be considered a 
statement of general requirements which are capable of 
application throughout the System and are not a limita-
tion upon any additional standards and requirements which 
a particular institution may wish to adopt for its own 
improvement. Such additional standards and requirements, 
which must be consistent with the Regents' policies, and 
approved by the Board of Regents, shall be incorporated 
into the Statutes of an institution. 

2. Tenure resides at the institutional level. Institutional 
responsibility for employment of a tenured individual is 
to the extent of continued employment on a one hundred 
percent workload basis for three out of every four con-
secutive academic quarters until retirement, dismissal 
for cause, or release because of financial exigency. 

3. Only Assistant Professors, Associate Professors, and 
Professors who are normally employed full-time (as de-
fined by Regents' policies) by an institution are eligible 
for tenure. Faculty members with adjunct appointments 
and aliens shall not acquire tenure. 

The term "full-time" is used in these tenure regulations 
to denote service on a one hundred percent work load 
basis for at least three out of four consecutive academic 
quarters. 

4. Tenure may be awarded, upon recommendation by the 
President and approval by the Board of Regents, upon 
completion of a probationary period of at lea st five years 
of full-time service at the rank of Assistant Professor or 
higher. The five year period must be continuous except 
that a maximum of two years interruption because qf a 
leave of absence or of part-time service may be permitted: 
provided, however, that · no probationary credit for the 
period of an interruption shall be allowed. A maximum 
of three years credit toward the minimum probationary 

, period may be allowed for service at other institutions 
or for full-time service at the rank of Instructor at the 
same institution . Such credit for prior service shall be 
defined in writing by the President and approved by the 
Chancellor at the time of the initial appointment at the 
rank of Assistant Professor or higher. 

5. The maximum time that may be served at the rank of 
Assistant Professor or above without the award of tenure 
shall be seven years, provided , however, that a terminal 
contract for an eighth year may be proffered if an insti-
tutional recommendation for tenure is not approved by the 
Board of Regents. The maximum time that may be served 
in anycombination of full-time instructional appointments 
(lecturer, instructor, or professorial ranks) without the 
award of tenure shall be ten years, provided, however, 
that a terminal contract for an eleventh year may be 
proffered U an institutional recommendation for tenure is 
not approved by the Board of Regents . 

Aliens are excepted from these maximum time regulations, 
but an a lien who would otherwise have become eligible 
for tenure had she/he been a citizen may be award-
ed tenure upon attainment of citizenship. 

6. The maximum period of time that may be served at the 
rank of full-time Instructor shall be seven years. 

7. Tenure or probationary credit towards tenure is lost upon 
resignation from an institution, or written resignation 
from a tenured position in order to take a non-tenured 
position, or written resignation from a position for which 
probationary credit toward tenure is given in order to take 
a position for which no probationary credit is given. In 
the event such an individual is again employed as a 
candidate for tenure, probationary credit for the prior 
service maybe awarded in the same manner as for service 
at another institution . 

8. Upon approval of the award of tenure to an individual by 
the Board of Regents, that individual shall be notified 
in writing by the President of his institution, with a copy 
of the notification forwarded to the Chancellor . 

9 . An annual report shall be made to the President by each 
unit of the institution on the status of its faculty. 

Numbers of tenured and non-tenured faculty, by rank, 
shall be furnished. Individuals who have been retained 
in a full-time faculty status at the institution for a 
period in excess of seven years without the award of 
tenure shall be identified by name and justification for 
such retention given. These reports shall be avallable 
for public inspection. 

10. Notice of the intention not to reappoint a non-tenured 
faculty member shall be furnished, in writing, according 
to the following schedule: 
(a) at least three months before the date of termination 

of an initial one-year contract; 
(b) at least six months before the date of termination 

of a second one-year contract; 
(c) at least nine months before the date of termination 

of a contract after two or more years of service in 
the institution . 

ll. A tenured faculty member, or a non-tenured faculty member 
before the end of his contract term, may be dismissed 
for any of the following reasons provided that the insti-
tution has complied with procedural due process require-
ments. 
(a) Conviction or admission of guilt of a felony or a 

crime involving moral turpitude during the period of 
employment--or prior thereto if the conviction or 
admission of guilt was willfully concealed; 

(b) Professional incompetency, neglect of duty, or 
default of academic integrity in teaching, in research, 
or in scholarship; 

(c) Sale or distribuiion of illegal drugs; teaching under 
the influence of alcohol or illegal drugs; any other 
use of alcohol or illegal drugs which interferes with 
faculty member's performance of duty or his respon-
sibilities to the institution or to his profession; 

(d) Physical or mental incompetency as determined by 
law or by a medical board of three or more licensed 
physicians and reviewed by a committee of the 
faculty; 

(e) False swearing with respect to official documents 
filed with the institution; 

(f) Disruption of any teaching, research, administrative, 
disciplinary, public service, or other authorized 
activity; 

(g) Such other grounds for dismissal as may be speci-
fied in the Statutes of the institution. 

12. Each institution, as a part of its Statutes, may supple-
ment Regents' policies governing causes for dismissal 
and procedures for dismiss"ll. Each institution should 
provide for standards governing faculty conduct, includ-
ing sanctions short of dismissal, and procedures for the 
implementation of such sanctions. In the imposition of 
sanctions, the burden of proof lies with the institution. 

The president of an institution may at any time remove any 
faculty member or other employee of the institution for cause 
by giving written notice, by certified mail, to be delivered 
to addressee only with receipt to show to whom and when 
delivered, and address where delivered, clearly stating the 
charges against the person to be removed, notifying such 
person that he may file an appeal in writing within ten days 
after the date of receipt of such notice and charges to the 
Board of Regents for a fair hearing -before said Board or a 
committee of the Board, .within forty-five days from the date 
of filing such appeal. Said employee shall be suspended 
from employment without pay from the date of receipt of s·uch 
notice and charges. Should said employee be reinstated by 
action of the Board of Regents, he shall be compensated from 
the date of suspension. The action of the Board shall be 
final. 

II. Procedures for Removal of Faculty Me~bers 

Introduction 
These procedures shall apply only to the dismissal of a 

faculty member with tenure, or a non-tenured faculty member 
before the end of the term specified in his/her contract. 

It is intended that the procedures set forth below shall 
be considered as minimum standards of due process and shall 
not be construed as a limitation upon additional standards or 
procedures, consistent with the Policies and By-Laws of the 
Board of Regents, which an institution of the System may 
elect to adopt for its own improvement or to make adjustment 
to its own particular circumstances. Such additional stan-
dards or procedures shall be incorporated into the statutes 
of the institution. 

The President may at any time remove any faculty member 
for cause. Cause or qrounds for dismissal are set forth in 
the Tenure regulations of the Policies of the Board of Regents 
and in the approved Statutes or By-Laws of an Institution. 
Whenever the words "President" or "Administration" are used 
designated representative of the President. 

Preliminary Proc~dures 
The dismissal of a tenured faculty member, or a non-

tenured faculty member during his/her contract term should be 
preceded by: 

l. Discussion between the faculty member and · appro-
pi-!ate administrative officers looking toward a mutual 
settlement. 

2. Informal inquiry by a n appropriate faculty committee 
may, upan failing to effect an adjustment, advise 
the president whether dismissal proceedings should 
be undertaken; its advisory opinion shall not be 
binding. upon the President. 

3. A letter to the faculty member forewarning that he/ 
she ls about to be terminated for cause and inform-
ing him/her that a statement of charges will be 
forwarded to him/her upon request. The faculty 
member may also request a formal hearing on the 
charges before a faculty committee. Failure to 
request charges or a hearing within a reasonable 
time shall constitute a waiver of the right to a 
hearing. 

4. A statement of charges, if requested by the faculty 
member, framed with reasonable particularity by the 
President or his designated representative. 

Provision for Hearing Committee 
A dismissal as defined above shall be preceded by state-

ment of charges or causes (grounds for dismissal) if so 
requested, including a statement that the faculty member 
concerned shall have the rights to be heard by a faculty 
hearing committee. 

The hearing committee shall consist of not less than 
three or more than five impartial faculty members appointed 
by the Executive Committee (or its equivalent) of the highest 
legislative body of the faculty, from among the members of 
the entire faculty (as defined by the policies of the Board of 
Regents) of the institution. 

Members of the Hearing Committee may serve concurrently 
pm ptjer cp, ,ottees pf tje faci;tu/ 

on other committees of the faculty. The Hearing Committee 
will meet as a body when it is ' called into session by the 
Chairman of the body which selected them either at his dis-
cretion or upon the request of the President or the faculty mem-
ber who is subject to dismissal. 

When the Hearing Committee is called into session, it 
shall elect a chairman from among its membership. A mem-
ber should remove himself/herself from the case, either at 
the request of a party or on his/her own initiative if he/she 
deems himself/herself disqualified for bias or interest. Each 
party shall have a maximum of two challenges without stated 
cause; provided however, that all challenges whether with or 
without cause shall be made in writing and filed with the 
Chairman of the Hearing Committee at least five days in 
advance of the date set for the hearing. The Chairman shall 
have the authority to decide whether a member of the com-
mittee is disqualified for cause. If the Chairman determines 
that a member is so disqualified or if a committe·e member 
removes himself/herself from a case, the replacement shall 

be made in the same manner as the original committ 

be made in the same manner as the original committee was 
selected. If the Chairman is thus removed, the committee 
shall elect a new chairman after committee replacements have 
been appointed. A minimum of three (3) members is required 
for any action to be taken. 

Dismissal Procedures 
In all instances where a hearing is requested the follow 

Dismissal Procedures 
In all instances where a hearing is requested the follow-

ing hearing procedures shall apply: 

1. Services of notice of the hearing with specific 
reasons or charges against the faculty member to-
gether with the names of the members of the Hear-
ing Committee shall be made in writing at 

ing Committee shall be made in writing at least 
twenty (20) days prior to the hearing. The faculty 
member may waive a hearing or he/she may respond 
to the charges in writing at least five (5) days in 
advance of the date set for the hearing. If a fac-
ulty member waives a hearin9, but denies the charges 
or asserts that the charges do not suppart a finding 
of adequate cause, the Hearing Committee shall eval-
uate all available evidence and rest its recommenda-
tion upon the evidence .in the record • 

Continuer' 11 page 4 



Dr. Hobbs:" Doing more of 
the things I want to do.'' 

"Doing f e w e r 
things t h a t I 
have to do a n d 
doing more of the 
things I want to 

Doing what he wants, tor lJr. 
Hobbs, includes some extensive 
traveling and woodworking, par-
ticularly refinishing furniture. 

He now plans to spend s o me 
time reading about botany. "I 
like plants, but I think it is more 
curiosity than anything else• II Johnikin Williams Hi mi ch Rosenquist do, " is the way 

Dr. Milford L. Since his graduation from 
Washington University Medi cal 
School in St. Louis in 1931, many 
changes have taken place in the 

Jeannette Johnikin, secretary II, surgery 
Hobbs, describes his life since 
retirement from MCG last May. 

Dr. Hobbs had served as pro-
fessor of pathology at MCG and 
chief of laboratory services at the 
Veterans Administration Hospital 
since 1963. 

area of medicine. 

My boss asks me that every day. Because I like the medical profes-
sion. I just applied here when I moved to Augusta 5 years ago. I saw 
an ad in the paper. 

"There has been a vast i m-
provement in medical techniques, 
patient care and particularly i n 
surgery. Why I can remember 
when penicillin and antibiotics 
first came into use." 

Ernest Williams, custodian, housekeeping 

He recently has been named 
professor emeritus o f pa tho logy 
at MCG, effective July l. T he 
announcement was made a t t he 
March meeting of the Bo a rd of 
Regents of the University System 
of Georgia. 

It's a very nice place to work. Nice benefits. Lots of annual leave 
and sick leave that I wouldn't get if I worked somewhere else. 

He adds that the practice of 
medicine is somewhat different 
from the time he served -as a gen-
eral practitioner. 

Walter J. Himich, police sergeant, Public Safety Division 

Since his retirement from full-
time duties, Dr. Hobbs has taught 
several courses at MCG and is a 
frequent visitor to the pathology 
clinic. Dr. Hobbs says he finds 
it is "difficult to stay away after 
so many years. " 

"We did not see near the num-
ber of patients that physicians 
see today. And in my day I think 
there was more emphasis in treat-
ing the patients more as individu-
als, perhaps because we k n e w 
most of our patients personally. 

Let's put it this way, I retired from the army and from police work. I 
can continue my work in the field that I'm actually trained .in. I can 
pick up my work from where I left off. Another thing is that the col-
lege sent me to police school so I received additional trainin;J. 

Tom Rosenquist, PhD , assistant professor, anatomy 

Why not? The real reason is because Harvard University already had 
an anatomy department chairman. 

Regen.ts approve new regulations 
2. The Hearing Committee, in consultation with the 

President and the faculty member, may exercise its 
judgment as to whether the hearing should be public 
or private. 

3. During the proceedings the faculty member and the 
administration sl:iall be permitted to have an academ-
ic advisor and/or counsel of his/her choice. The 
Hearing Committee will be permitted to have advisory 
counsel. 

4. At the request of either party or the Chairman of the 
Hearing Committee, a representative of a responsible 
education association shall be permitted to attend as 
an observer. 

5. A tape recording or transcript of the proceedings 
shall be kept and made available to the faculty mem-
ber and the administration in the event an appeal is 
filed. 

6. An oath or affirmation shall be administered to all 
witnesses by any person authorized by law to admin-
ister oaths in the State of Georgia. 

7. The Hearing Committee may grant adjournments to 
enable either party to investigate evidence as to 
which a valid claim of surprise is made. 

8. The faculty member and the administration shall be . 
afforded a reasonable opportunity to obtain necessary 
witnesses and documentary or other evidence. 

9. The faculty member and the administration will have 
the right to confront and cross-examine all witnesses. 
Where the witness cannot or will not appear but the 
committee determines that the interests of justice 
require the admission of his/her statement, the com-
mittee will identify the witness, disclose his state-
ment and if possible provide for interrogatories. 

10 . The HE:!aring Committee will not be bound by strict 
rules of legal evidence and may admit any evidence 
which is of probative value in determining the issues 
involved. Every possible effort will be made to 
obtain the most reliable evidence available . All 
questions relating to admissibility of evidence or 
o'ther legal matters, shall be decided by the Chair-
man or pre Pt riing officer. 

ll. 

12. 

13. 

14. 

15. 

The findings of fact and the decision of the Hearing 
Committee will be based solely on the hearing re -
cord. 

Except for such simple announcements as ma y be 
required covering the time of the hearing and simi-
lar matters, public statements and publicity about 
the case by either the faculty member or adminis -
tra ti ve officers should be avoided until the proceed-
ings have been completed, including consideration 
by the Board of Regents in the event an a pp ea l is 
filed. The President and the faculty member will 
be notified in writing of the decision and recommen-
dation, if any, of the Hearing Committee. 

If the committee concluded thatadequate cause for 
dismissal has not been established by the .evidence 
in the record, it will so report to the President. If 
tpe President does not epprove the report, he 
should state his reasons in writing to the commit-
tee for response before rendering his final decision. 
If the committee concludes that an academic penal-
ty less than dismissal would be more appropriate than 
dismissal, it may so recommend with supporting rea-
sons. The President may or may not follow the re-
commendations of the Committee. 

.After complying with the foregoing procedures, the 
President shall send an official letter to the facul -
ty member notifying him/her of his/her retention or 
removal for cause. Such letter shall be delivered 
to addressee only, with receipt to show to whom 
and when delivered and address where delivered. 
The letter shall clearly state any changes which 
the President has found sustained and shall notify 
such person that he/she may appeal to the Board 
of Regents for review. The appeal shall be submit-
ted in writing to the Executive Secretary of the 
Board within twenty (20) days following the deci-
sion of the President. It shall state the decision 
complained of and the redress desired. The Board 
or a committee of the Board shall investigate the 
matter thoroughly and render its decision thereon 
within sixty (60) days from the date of the receipt 
of the appeal or from the date of any hearing which 
may be held thereon. 

Upon dismiuel by the President, the faculty mem-
ber shall be suspended from employment without 

pay from the date of the final decision of the Presi-
dent. Should the faculty member be reinstated by 
action of the Board of Regents he/she shall be com-
pensated from the date of suspension. 

III. Implementation of the New Tenure Policy 

1. This policy shall become effective as to all faculty 
employment contracts, the performance of which 
begins on or after July l, 1975. 

2. Probationary credit towards tenure for prior periods 
of service at the faculty member's present institution 
shall be granted in the rank or ranks earned to all 
persons employed prior to the effective date of this 
policy. Notification of such credit should be fur-
nished to each individual no later than October 1, 
1975. 

3. Probationary credit towards tenure for prior periods 
of service at other institutions may be granted to 
individuals employed prior to the effective date of 
the new policy. Notification of such credit should 
be furni"shed to each individual no later than October 
l, 1975. 

4. Insofar as the award of tenure is concerned, each 
faculty member shall be. governed by the new tenure 
policy unless he/she notifies the President in writ-
ing on or before October l, 1975, that he/she desires 
to be governed by the provisions of the old tenure 
policy. After the expiration of three years from the 
effective date of the new tenure policy, it shall, 
except as provided in the following paragraph, be 
applied to all faculty members. 

5. A.ssistant Professors who have not been awarded 
tenure and whose service periods without the award 
of tenure, as of July l, 19 7 6, will reach or exceed 
the maximum time regulations of the new policy shall 
be exempted from such maximum time regulations . 
Presidents are urged to make expeditious decisions 
concerning the award of tenure to such individuals 
and to notify the faculty members of their tenure 
expectations. 



Policies& 
Procedures 
As part of MCG' s building 

and property security program, 
the Physical Plant Division car-
ries the primary responsibility 
for supervising a key distribu-
tion policy. 

On newly constructed build-
ings , the d i v i s i o n provides 
twokeystoeachdoor. Ad-
ditional keys to new or existing 
buildings also may be obtained 
at cost. 

All key requests must be 
made on a standard "MCG Key 
Request" form and signed by the 
department head, dean or 
administrator. Request forms 
are available in the engineering 
and maintenance office. 

He came to the MCG campus 
in 1934, his grandfather studied 
here 100 years ago, and his son 
was graduated last spring. Today, 
he is the dean of the School of 
Medicine. 

Dr. Curtis H. Carter has seen 
the medical school grow from 34 
students in his class, to 180 first 
year students this year. 

"The School of Medicine has 
really been my whole life, except 
for a brief period in the Navy. I 
was graduated in 1938 and intern-
ed at University Hospital and 
later completed my residency at 
University." 

Soon thereafter, Dr. Cart er 
joined the MCG faculty as a ssis-
tant professor of medicine. He 
gained full professor status in 
1957, then became associate dean,, 
for clinical sciences. And in 1972, 
was named dean and medical di -
rector. 

When Dr. Carter became dean 
he had to recruit nine departmen-
tal chairmen. Now, he has only 
to find a chairman of medicine to 
have a full departmental chair -
manship ros ter. Another accom-

Key requests for equipment, 
desks and files must be accompa-
nied by a pattern key. In the 
absence of this pattern, the 
lock will have to be removed and 
sent to a locksmith. The cost 
for this procedure will be borne 
by the requesting department. 

Keys for conventional locks 
can be expected within two days 
from receipt of the request. 
Those for maximum security locks 
can be expected within ten to 
14 days. 

Upon termination of employ-
ment all keys must be returned 
to the department head and then 
to the engineering and mainte-
nance section. 

Reference: MCG Adminis-
trative Policies and Procedure 
No. 1.3.01. 

plishment that brings him pride 
since he has been at the helm, 
is "working toward the develop-
ment of resources that enable us 
to increase the enrollment to 200 
entering medical students. 

"The enrichment of the hospi-
tal and clinics program has also 
been another responsibility of 
mine whi_ch has s e r v e d a s a 
mine which has serv e ·. d as 
a source of much satisfaction." 

Dr. Carter remembers that 
when he was a student the facul-
ty was extremely small. "In my 
days as a student, there was no 
doubt in my mind about the dedi-
cation of the faculty, even though 
it was small. I think the spirit, 
dedication and compassion of to-
day's faculty also is one of put-
ting the student as a high prior-
ity. It really is a good feeling 
to see a school that has a strong 
commitment to the student." 

Dr. Carter continues that in 
his mind, one of the strengths of 
MCG is that students and facul-
ty work closely together. And 
through this association, the stu-
dent can learn compassion and 

notables 
TITUS H. J. HUISMAN, PhD, DSc, 
regents professor, cell and mo-
lecular biology and dfrector of 
comprehensive Sickle Cell Cen-
ter; W. A. Schroeder, PhD, Cali-
fornia Institute of Technology; 
Audrey K. Brown, MD, Down 
State Medical Center, Brooklyn; 
Carol B. Hyman, MD, Universi-
ty of Southern California; Jorge 
A. Ortega, PhD, Childrens Hos-
pital of Los Angeles and P. K. 
Suklumaran, MD, Tata Memori-
al Center, Parel, Bombay, India, 
have written a pa per entitled, " 
Further Studies of the Postnatal 
Change in Chemical Heterogeneity 
of Human Fetal Hemo9lobin in 
Several Abnormal Conditions," 
Pediatrics Research, 9:1-6 (1975). 

R.l\YMOND P. 
AHLQUIST I PhD, 
chairman and pro-
fessor, pharma-
cology, present-
ed a talk on op-
portunities in 

pharmacy at the Rho Chi Society's· 
annual initiation and banquet at 
the University of Georgia. Dr. 
Ahlquist has been a member o f 
Rho Chi since 1934. 

RICHARD M. MARTIN, PhD, as-
sistant professor, office of hu-
manities at MCG, conducted a 
seminar entitled, "The Principle 
of the Sanctity of Life, If at the 
Southeast Regional Conference 
for Danforth Associates. 

empathy for his fellow human be-
ings. 

He adds that perhaps his 
greatest sense of s a tis fact ion 
comes from "touring the en tire 
School of Medicine and seeing 
people proud of their accomplish-
ments and of this institution." 

Dr. Carter's re sponsibili-
ties as dean may occupy a great 
deal of his time, but his interest 
in his specialty, pulmonary dis-
eases, has not waned. As one 
enters his office, the no smoking 
signs are a testimony to his 
strong beliefs. 

Time with his wife, Sara, 
their children and grandchildren, 
also is valuable to Dr. Carter. 
"I'm looking forward to the day 
then I can spend more evenings 
at home with the family and in 
developing my hobbies. " 

GERALD 0. CARRIER, PhD, in-
structor, pharmacology, h a s 
written an article, "Autonomic 
Drug Receptor Interaction in the 
Presence and Absence of Extra-
cellular Calcium in Mammalian 
Myocardium," Arch. Int. Pharma -
codyn. Ther. , volume 212, no. 
2, pages 185-194, Dec. 1974. 

LELAND D. STOD-
DARD, MD, pro-
fessor of pathol-
09y h a s been 
elected vice pres-
ident for North 
America of the In-

ternational Academy of Pathology. 
Currently, Dr. Stoddard is 

secretary-treasurer of the US Ca-
nadian division of the academy. 
He attended the division's meat-
ing last week in New Orleans. 

NANCY D. PRENDERGAST, MEd, 
associate professor and chairman, 
occupational therapy, has served 
as editor of a curriculum guide 
for occupational therapy educators, 
1975, for the American Occupa-
tional Therapy Association. 

She is currently serving a s 
coordinator of educator institutes 
of the AOTA. 

WILLIAM H. CARLTON I p h D, 
health physics; ARM AND B. 
GLASSMAN, MD, chiarman, medi-
cal technology, associate profes-
sor, pathology cell and molecu-
lar biology and director, labora-
tory medicine; WANDA M. HIB-
BARD, instructor, radiologic tech-
nology and JON H. TRUEBLOOD, 
PhD, assistant professor, radio-
logic technology, recently pre-
sented talks at a continuing edu-
cation seminar in nuclear medi-
cine technology sponsored by the 
Auqusta Nuclear Technologists 
Saciety. 

Dr. Carlton presented a talk 
entitled, 11 Radia tion Safety in the 
Nuclear Medicine Department, " 
Dr. Glassman, "Nuclear medi-
cine and Thyroid Gland, " a n d 
Dr. Trueblood, "Computer Appli-
cation in Nuclear Medicine. " 

Continued on page 6 



notables 
WILLIAM P. KANTO JR., MD, as-
sistant professor, p e di at r i cs, 
was a speaker at the annual meet-
ing of the Georgia Society of Res-
piratory Therapists in Macon. He 
also presented a talk at the sec-
ond annual Maternal and Infant 
Health Conference in Atlanta. 

JON C. CALVERT, 
MD, PhD, assis-
tant professor, 
family practice, 
served as a con- -
sultant in family 
practice educa-

tion and re search at the Council 
of Chiefs, Family Practice Con-
sortium, Northeastern Ohio Uni-
versities College of Medicine. 
He also presented a talk entitled 
"An Approach to Clinical Research 
in the Family Practice Model Unit." 

In addition, Dr. Calvert pre-
sented "Cough--Differential Di-
agnosis and Managery18nt," a t 
the 27th annual Pharmacy Semi-
nar, School of Pharmacy, Un i-
versity of Georgia. 

GUY B. FAGUET, MD, assistant 
professor o f medicine, and 
CLAUDE-STARRWRIGHT, MD, pro-
fessor of medicine and chi :e f, 
hematology, received a $10, 000 
grant from the National Cancer 
Institute. I n coop era ti on with 
the Southeastern Cancer Study 
Group, the researchers will study 
various cancer malignancies. 

WILLIAM B. 
STRONG, MD, 
associate profes-
sor of pedia tries, 
director of pedi-
atric cardiology, 
was guest speak-

er at the Ohb Chapter of the Ame--
rican Academy of Pediatrics. He 
also served as a visiting profes-
sor of pedia tries at Ohio St a t e 
Colle ge of Medicine, Children's 
Hospital, in Columbus. 

Intercom, the newsletter of 
the Medical College of 
Georgia, is published twice 
monthly by the Division of 
Institutional Relations. 
Correspondence is invited 
and should be addressed to 
Intercom, room 151 , Administration 
Bu ilding. The Medical College 
of Georgia is an equal employment 
opportunity institution. 

MARGARET S. COALE, MS, in-
structor, pediatrics, served as 
program coordinator for the Geor-
gia Conference on Social We 1-
fare. 

DANIEL W. NIXON, MD, ass is-
tant professor, medicine, pr e-
sented a talk entitled "Immune 
Mechanisms as an Aid in Diag-
nosis and Management of Malig-
nancy," at the South Carolina 
Regional Meeting of the American 
College of Physicians. 

Dr. Nixon a l s o presented a 
seminar on "New Diagnostic Tools 
in Malignant Disease, " a t t he 
Greenville Post Graduate Seminar. 

GEORGE H. NEL-
SON I MD, PhD, 
professor and 
chief, fetal me-
dicine section, 
obstetrics a n d 
gynecology, 

served as a panel me.;nberon "Prob-
lems in Perinatology," at the 
Pan Pacific Surgical Association 
Meeting in Honolulu. As a mem-
ber of the panel, he spoke on fe-
tal maturity evaluation. 

MORGAN A.COWAN, MD, assis-
tant professor, neurosurgery, re-
cently addressed the Adel Medical 
Soci~ty, Adel, Ga. , o n manage-
ment of acute neurosurgical pro-
blem9. 

ELAINE B. FELD-
MAN, MD, pro-
fessor, medicine, 
D. s. FELDMAN I 

MD, professor, 
medicine and neu-
rology , a n d R • 

WATT, BS, research assistant, 
medicine, presented a paper en-
titled "Jejunal Glucose Influx: In-
hibition by Conjugated Di hydroxy 
Bile Salts and Colestipol, "at the 
Southern Society for Clinical In-
vestigation, GI section. 

-
RICHARDW. BECKHAM, MeD,ARRT , 
chairman and assistant professor, 
respiratory therapy; F. E. BOYER, 
instructor of respiratory therapy, 
Forsyth Technical Institute, Wins-
ton-Salem and T. SMITH, s ta ff 
therapist, North Carolina Baptist 
Hospital at Winston-Salem, have 
written a pa per entitled 11 Ca s e-
book: Oxygen Co n s u m p ti on, " 
Respiratory Therapy, volume 5,no. 
l, March/April, 19 7 S. 

Beckham and Lynn Larkin, PhD, 
associate professor, department 
of pathology, University of Flori-
da, have written a paper- entitled 
"Preserving Anatomical Structures," 
Respiratory Therapy, volume 4, no. 
l , Jan • /Feb . , 19 7 4 • -

MOHAMED SHA-
RAWY, PhD, as-
sociate profes-
sor and acting 
coordinator o f 
anatomy, dentis-
try, presented a 

paper entitled "Quantitative Ana-
lysis of the Adrenal Cortical Nu-
clei Under Various Experimental 
Conditions,'' at the American As-
sociation of Anatomists Meeting. 

Dr. Sharawy has written a pa-
per entitled "An Approach to Teach-
ing Anatomy," Iournal......QLDental 
Education, Feb. 19 7 S. 

The article reviews the advan-
tages and disadvantages o f the 
modern and classical a ppr o a ch 
of teaching anatomy. Also, the 
pa per pre sen ts a compromise a p-
proach of the two methods as i t 
is taught in the School of Dentis-
try at MCG. 

Dr. E. B. Feldman, F. B. 
Gluck, MD, A. C. Carter, MD, 
H.S. Diamond, MD, K. F. Well-
man, MD and B. W. Volk, of the 
Downstate Medical Center, New 
York, have written a paper enti-
tled "Microangiopathy in Hyper-
lipidemia and Gout," American 
Journal Medical Science, 268:263-
270, 1974. 
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DAVID 0. WOOD, a graduate stu-
dent, and GEORGE H. BROWNELL, 
PhD, associate professor, c eH 
and molecular biology, have writ-
ten a paper entitled "Transforma-
tion of Leucine and RiFampin Traits 
in Neisseria gonorrhoeae w i t h 
Deoxyribonucleic Acid from Homo-
logous and Heterologous Origins,'' 
Journal of Bacteriology, volume 
lZl, Feb. 1975. 

ROBERT L. KINZER, DDS, profes-
sor and chairman, restorative den-
tistry, and David W. Held, DDS, 
associate professor, restorative 
dentistry, director, dental auxi-
liary utilization, presented a 
continuing education course en-
titled, "Obtaining Optimum Oper-
ative Objectives," at Beech Mt. 
N. C. 

Dr. Kinzer also presented a 
lecture entitled, "Rationale for 
Cavity Preparation and Instrumen-
tation," at the Central District 
Dental Society in Orlando, Fl a. 

PAUL I. LIU, MD, PhD, associ-
ate professor, associate director, 
laboratory medicine, has present-
ed a paper entitled, "Platelet 
Satellitism: Clinical, Ultrastruc-
tural and Experimental Studies 
Sugg es ting its Etiology, " at the 
American Association of Pa tholo-
gists and Bacteriologists meat-
ing. 

Dr • Liu also p r e s e n t e d, 
"Evaluation of Bone Marrow Cells 
Utilizing the Diffusion Chamber 
Culture Method," at the Interna-
tional Academy of Pathologists 
meeting. 

JAMES M. HILL, PhD, assistant 
professor, cell a n d molecular 
biology, R. A. Malt, MD, Mas-
sachusetts General Hospital and 
Harvard Medical School, and G. 
Ab, PhD, University of Groningen, 
the Netherlands, have written a 
pap.sr entitled "Ribonucleic Acid 
Labelling and Nucleotide Pools 
during Compensatory Renal Hyper-
trophy," B.iochemistry Journal, vol-
ume 14 4 : 4 4 7 - 4 S 3 ;' Dec • 19 7 4 • 
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