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Starts next Monday 

Centrex training is planned 
For two w e e k s , beginning 

Monday Nov. ll, t h e t e 1 e-
phone company will c o n d u ct 
workshops on the use of MCG 1 s 
new Centrex II telephone system. 
Sessions have been scheduled 
three times daily (9 a. m. , ll a. m. 
and 3 p. m.) in the large audito- · 
rium of the Auditoria Center. 

According to Business Services 
Manager Donald Smith, notices 
nave already been sent to all de-
partment and di vis ions heads sug-
gesting specific times for depart-
ment employees to attend the ses-
sions. Smith said "The orienta-
tion to the new sy~tem will last 
about an hour and will consist of 
oral presentation and demonstra-

tions. 11 

Equipment installation is still 
on schedule, Smith reported. The 
actual changes in configuration 
for the new system are now under 
way. These changes may create 
some difficulty in about 10 to 2 0 
percent of tl)e calls placed from 
one campus phone to another cam-
pus phone, said Smith. 

Post cards with new Centrex 
telephone numbers will be distrib-
uted to employees at the orienta-
tion workshops Nov. 11-22. These 
cards are to be used to notify per-
sons off campus of your new, d i-
rect dial number . . Temporary inter-
campus telephone directories will 
be distributed during the weekend 

1974 UW goal is set at $32,000 
New pledge cards for the 

197 4 MCG United Way Campaign 
are off the press and ready for 
distribution, says Justin Pittman, 
co._chairman of the MCG United 
Way Campaign. 

"The new design for the 
pledge card will emphasize our 
19 7 4 MCG United Way Campaign 
with it's goal of $32, 000. " 

Pittman said group leaders in 
each department will distribute 
pledge cards to those employees 
wishing to donate through the pay-
roll deduction method. This way, 
a specific amount will be deduct-
ed from the pay check over a 12 
month period. Ca sh donations 
may also be made. 

Arlene Berry, a representa -
tive from the Cerebral Palsy Day 
Care Center, spoke to the lead-
ers at a recent kick-off meeting. 

Mr. Pittman said, "The gen-
uine sincerity and devotion; the 
'people helping people' attitude 
of workers like Ms. Berry is most 
inspiring. After Ms. Berry's tall<, 
I know the group· leaders will want 
to share with others their enthu-
siasm toward United Way." 

1974 

The United way 

;-1ans are being made to ob-
tain the United Way film "A Little 
Lost Boy, 11 according to Mr. Pitt-
man. 

"Every MCG employee will 
have the opportunity to view this 
touching film. It shows the Uni-
ted Way at work getting down to 
earth with people and their prob-
lems." 

Mr. Pittman adds, "Last year, 
we exceeded our goal by 24 per 
cent. And this year, with each 
employee dona ting his or her fair 
share, I am confident we can 
·reach our $32, 000 goal." 

Campaign contributions this 
year will help finance 2 8 commu• 
nity organizations. 

of the changeover,Nov. 28-Dec.l. 
These mimeographed directories 
will contain the new Centrex num- 1 ~lll 
bers of employees and departments lljj ;l~ 
listed in the current directory. jljj :1llj 

"A new, more permanent direc- jm ~~j 
tory, will be published and distrib-;l11 ;;3 
uted around the first of the y e a r jjjj f.ll 
when MCG enters the Georgia In- 11l1 ~~~ 
teractive Statewide Telecommuni- ;l;l ~jlj 
cations (GIST) network. This is a :ll~ lllj 
state government-controlled web :;l~ jljj 
of telephone circuits designed t o ~lj: lll~ 
handle all state agencies 1 1 o n g :lllj lllj 
distance telephone needs and data ~ll: llll 
transmission requirements. !~l: j;j; 

GIST will off MCG employees jlll! ~j 
and other state personnel a u n i- ::l:! jljj 
form dialing plan for both on and ~~ :j:j 
off network dialing. Users w i 11 ~l~ llll 
dial eight digits to reach any tele- ;~l ~;;; 
phone on the GIST network and ll 1l1l Slo ·~TT ~:~ 
digits to reach non-network tele- ~ , VV 
phones throughout the continental 

United States. no·~TTn'. 
·Fall re~rt shows 'vv 
MCG leads system 

Figures released by the Re-
gents of the University System 
of Georgia last week revealed 
that MCG experienced the great-
est enrollment increase percen-
tage of any established unit in 
the System for the fall quarter 
of 1974. 

The Regents 1 r e·p or t sai d 
MCG' s equivalent full-time en-
rollment for the current quarter 
is 2, 725. This represents al9.8 
per cent increase over the same 
period in 1973. Equivalent full--
time enrollment is computed by 
dividing the total number of cre-
dit hours taught at an institution 
by the average number of credit 
hours taken by a student. 
· The total enrollment of the 
University Sys tern increased 4. 9 
per cent over the same report-
ing period--from 86, 833 students 
in 31 units in 1973 to 91,098 in 
32 units this fall quarter. 

In a single morning session 
last week there were more 
than 20 speeding cases 
called to the bench in the 
City of Augusta Recorders 
Court involving citations 
given adjacent to the MCG 
campus . 
Most of the traffic cita-
tions were written on 
Gwinnett Street between 
15th and Rail road. Many of 
the ti ckets were received 
by MCG employees. 
The speed limit on t his 
stretch of Gwinnett i s 15 
miles per hour. Citati ons 
i ssued were for speeds 
ranging from 20 to 50 mi 1 es 
per hou r in the slow zone. 



Statistics show 
Applicants are brighter, more numerous Wagner wins 

The number of applications 
from students desiring admission 
to MCG' s School of Medicine 
has increased nearly 400 per 
cent in the past five years, 
according to statistics compiled 
by the Division of Student 
Affairs. 

The total number of applica-
tions received reached a high 
of 1, 585 in 1974 as compared to 
the 400 received in 1969. 

Also, in 19 69, no applica-
tions were received from resi-
dents outside of the state. 
However, by 1974, a total of 
939 non-Georgia residents made 
applications for admission. 

The total number of Georgia 
residents applying for admission 
increased from 397 applications 
in 1969 to 646 in 1974. 

Q Why is it that the 
hundreds of forms 
that are supplied 
by the VVarehouse 

for certain services to be done 
on campus by campus personnel, 
never tell you how many copies 
to submit or to whom to direct 
the form? 

A Specifications for 
the forms stocked 
in the warehouse 
are prepared by the 

departments responsible. The 
majority of forms stocked in the 
warehouse are patient care forms 
and their use would be outlined 
in the nursing department's pro-
cedures. Distribution for some 
of the forms stocked is included 
in the Medical College Proce-
dures Manual. However, there 
are numerous forms that do not 
carry the distribution information 
on them. It would be helpful 
and convenient to have the dis-
tribution information on the form, 
and we will attempt to have 
departments include this infor-
mation when requesting printing 
and stocking of forms in the 
warehouse. 

In 19 7 4, the overall under-
graduate grade point average in' 
the School of Medicine is 3. 49 
as compared to the 1969 average 
of 3. 0. 

In addition, the average 
MCAT scores increased ll points 

from 537 in 1969 to an average 
of 548 this year. 

John VVagner has won first 
place in the singles champion-
ship division in the School of 
Dentistry's 1974 Tennis Tourna-
ment last quarter. 

Blood Assurance gifts meant life for newborn 
Last week two MCG employ-

ees m a d e an investment that 
saved a life; that investment 
was their blood. 

Sandra McCormack from the 
psychiatry clinic and Diana 
Gilchrist from the department of 
pathology are enrolled in the 
MCG Blood Assurance Program. 

Shortly after 
the donation, a 
newborn infant 
received the 
blood in an ex-
change transfu-
sion atTalmadge 
Hospital. The 
baby's blood and 
the m o t he r ' s 

blood were RH-incompatible. 
Dr. Armand Glassman, di-

rector of laboratory medicine and 
medica 1 director of the Blood 
Assurance Program explained that 
in addition to saving the infant's 
life, "Sandra, Diana and their 
families, should they require 
blood in the coming year, will 
pay nothing for the blood itself 
regardless of the number of 
units needed. 

"Typical blood charges are $30 
per unit for patients not enrolled in 
a blood program; insurance rarely 

covers the cost of blood, "he said. 

Mary Forrest, blood bank re-
cruiter at MCG urges employees 
to call the blood bank a t ext. 

Checks presented -- Dr. Joseph 
Bailey (top right) accepts a 
$2,230.30 check from Mrs. Ruby 
Lee Spires and Mrs. Barbara Glover, 
representing the VFW Auxiliary. 
The donation is td be used for 
arthritis research. Meanwhile, 
Herman Harris (below, right) 
receives a $40 check from Dr. 
Phil Dow (left) and Mrs. Bonnie 
Richards of the MCG Duplicate 
Bridge Club. The money is to be 
used for the Nancy Cobb House of 
the Sickle Cell Center. Mrs. 
Floyd E. Bliven (lower, rig~t) 
presented a $250 check to Hospital 
Administrator Richard Gillock, on 
behalf of the Faculty Wives Club. 
The gift is to be used in the 
hospital's Emergency Assistance 
Fund. 

What is your opinion of 
federal government controls 
on standards of health care 
deliveries ? 

Elwin A. Saunders, professor, 
orthopedic surgery 

I begrudge the administrative 
time federal bureaucracy requires, 
but since medicine has defaulted 
the controls, have accepted it as 
inevitable. 

Richard E. Gillock, administrator, 
hospital and clinics 

Such attempts are a certain 
result of a large input of federal 
money into health care. At best, 
we can hope for broad national 
standards which are interpreted 

Damon 
locally instead of by a distant 
uninformed bureau. 

Meffie S. Damon, assistant 
professor, dental hygiene 

Perhaps we should ask--VVhy 
does the federal government feel 
it has to assume control of t h e 
standards in health care delivery? 

Although, the answer ls many 
faceted, the complicated mecha-
nism determining eligibility f o r 
care along with the vast amounts 
of money invested, must be p r i-
mary reasons for federal guide-

8081 and make an appqintment 
to donate so "there will be blood 
waiting for you or your family 
when you need it. 

Saunders Gillock 
lines of quality control. But, we 
the professionals bristle w i t h 
indignation at the thought. Do 
we, insecurely, consider this an 
affront to our ability, int e g r·i t y, 
judgment and freedom? 

Since we have e'ducated t h e 
consumer to good health s t a n -
dards, he is demanding the health 
care we promised. VVe must find 
the means by which the pr 6 f e s-
sional's lnput goes into the s tan-
dards and controls of any consum-
er agency. Besides, we are con-
sumers of health care also. 



Alumni program works for involvement 
Establishment of an alumni 

section at MCG is hopefully the 
beginning of more than a central 
administrative unit or a n e w 
thrust for private money, accord-
ing to Associate Director f o r 
Alumni, Institutional · .Relations, 
Alex H. Vaughn. 

"We hope it will be the b e-
ginning of considerable commu-
nications with an involvement 
of alumni in all aspects of MCG 
and that it can evolve into more 
than a traditional organization. 

The section is part of t h e 
Division of Institutional Relations 
directed by James C. Austin who 
set it up to coordinate all MCG 
alumni associations. "We want 
to avoid a proliferation of founda-
tions and expensive administra-
tive units with the resulting lack 
of central record keeping and da-
ta gathering," Mr. Austin said. 

Asked to sum up the present 
.position of alumni or g a n i z a-
tion, Vaughn said, "Only t h e 
School of Medicine with its more 
than 3, 000 potential members and 
over 4 0 years of organization can 
be described as strong. We have, 
admittedly, during this end 0 w-
ment campaign worked a 1 mo s t 
exclusively with the medic a 1 
alumni. 

"The School of Nursing has an 
established organization now be-
ing revived through the interest 
of several alumnae. The o the r 
three schools have new, s ma 11 
organizations and must be given 
time to get established. 

"There is no ultimate aim t o 
control nor to dictate to t h e s e 
associations. Any good alumni 
associations will be initiated by 
graduates who will make time for 
volunteer work to help s us ta in 
their alma mater. 

The medical alumni h a v e a 
secretary, Miss Mary P. Ha 11 i-
nan, who has kept up communiccr-
tions in that association. 

Other communications during 
the past year have centered on 20 
regional meetings, the MAG c on-
vention, the Southern Medic a 1 
Association meeting and use o f 
the alumni magazine, MCG Today. 

Much of the initial w or k in-
volves establishment of rec<Drds 
and involvement with the endow-
ment fund campaign. V a u g h n 
said centralization of records will 
depend upon an understanding of 

the MCG Foundation Inc., a char-
itable foundation established as a 
recipient of all private money giv-
en MCG. 

"It is not, nor can it be, a corr 
trolling unit of the associations. 
It has federal tax exempt s ta tu s 
and alumni will be encouraged to 
give through the foundation with 
freedom to specify use of t h e i r 
money," he said. 

Vaughn said this has the e f-
fect of giving MCG an add re s s 
update, a central record Of alum-
ni giving and a single, s t r o n g 
foundation whiI::h can invest t h e 
gift wisely. 

Once this traditional system 
is fact he said, MCG may want to 
move toward a system which will 
change the idea of a student leav-
ing--instead the student ,co u l d 
become an MCG Fellow for life. 

"Following graduation, th e 
student could find the Crill e .. g e 
deeply involved in continuing t o· 
serve his professional needs. It 
could be, for example, that a corr 
siderable part of alumni involve-
ment with the institution would be 
through continuing education, it 
could also be that this education-
al fellowship would replace t h e 
traditional concept of what a n 
alumnus is." Vaughn, Martin scan list. 

Campaign proves personalcontactbest 
Personal contact appears to 

be the most effective method of 
communicating with alumni for 
support in the MCG Foundation 
Sesquicentennial Campaign, ac-
cording to James C. Austin, exe-
cutive director of the MCG C,,am-
paign. 

"In any fund raising endea-
vor such as our endowment cam-
paign, person to person commu-
nication is the best assurance of 
gaining future support for the in.,... 
s titu ti on. " 

About l, 200 people have been 
invited to 2 0 regional alumni meet-; 
ings held so far, and 177 of the 
400 alumni who have been able 
to attend the meetings have con-
tributed $15 0, 64 8 to the campaign. 
Austin said, "Based on these fig-
ures the percentages are tremen-

APPOINTED--MCG's School of Nursing 
Dean Dorothy T. White has been 
elected president of the Georgia 
Board of Nurse Examiners. Dean 
White was appointed to serve on 
the board last May by Gov. Jimmy 
Carter. She has been dean of the 
School of Nursing since July 
1971. ' 

dous. This indicated that alumni 
are behind us, but we must com-
municate with them through per-
son to person contact to be effec-
tive. 11 

The Sesquicentennial Cam-
paign is MCG 1 s first effort to 
raise endowment in almost 150 
years. 

"Endowment is the most dif-
ficult of all institutional money 

notables 
ARTHUR C. FLEISCHER, Medical 
Student, will present work invol-
ving ultra sonic scans of Wilm 1 s 
tumors atthe conference on "Di-
agnostic Ultrasound in Ped i-
atrics, 11 to be heid at Johns Hop-
kins Medical School, September 
5 & 6, 1974 ................. . 
..... LAWB.E NCE HARTLAGE I PhD I 

Department of Neurology, was 
elected to Fellowship status in 
the American Psychological Asso-
ciation at their 1974 annual meet-
ing in New Orleans ........... . 
.... DANIEL s. FELDMAN I MD I 

Department of Neurology, will 
present a paper entitled: "Tem-
perature and Neuromuscular Trans-
mission--The Energy Requirements 
for Acetylcholine Release, 11 a t 
the Third International Congress 
on Muscle Diseases in Newcastle 
Upon-Tyne, England, Sept. 15-21. ............................ 
DR. j. GRAHAM SMITH JR. , chair-
man, Department of Dermatology, 
~nd Acting chairman, Department 
of Pathology, w a s the invited 
guest clinician at the annual meet-
ing of the Memphis Dermatolog,ical 
Society in Memphis, Tenn., Oct. 
12 -13 •...... 

to raise because one cannot see 
or grasp it. People like to buy 
bricks and mortar; something 
where they can see the results. 
This sometimes makes it even 
more difficult to convince people 
of our endowment needs. 

Presently $491,1 00 has been 
pledged and contributed toward 
the 1978 goal of $3,000,000. 

T. H.J ... HUISMAN, PhD, AND 
ANNE BRODIE, Departgrent of Cell 
and Molecular Biology, have pre-
sented a pa per entitled ':~ 11 The pre-
sent status of the heterogeneity 
of fetal hemoglobin in batathalas-
semia: an attempt ct:o unify some 
observations in thala ssemia and 
related conditions, 11 to be pub-
lished in the Anna.ls of the New 
York Academy of Sciences 232: 
107-124, 1974 ................ . 
..... . ...... CHRISTINE A. JOHN-
SON, MD, Department of Pedia-"-
trics was awarded a $2 6, 349 grant 
from the National Hemophilia Foun-
dation for the fiscal year 1974-75 
beginning fo July of 19 7 4 ...... . . 
. ............ GEORGE S. SCHU -
STER, PhD, School of Dentistry, 
was awarded a grant of $5"', 886 
for his research on 11 Virus Infec -
tion of Salivary Glands. 11 

••••••• 

~v'IANUEL I. WEISMAN, DDS, En-
dodontics , presented a c 1 in i c-
"Access to Patient, Tooth, And 
Pulp, 11 to the Second District Derr 
ta! Society of the Alabama Dental 
Association on Oct. 17 in Montgo-
mery, Ala ••.......•.......•... 

Continued on page-4 



Policies& 
Procedures 
As a pa rt of the Equal Emplof-

men t Opportunity/Affirmative Ac-
tion Plan of the Medical College 
of Georgia, it is the College 1 s 
policy to fill job vacancies whert-
ever possible by promotion. 
transfer within the institution. 

A promotion refers to a change 
from one position to another that 
is in a higher pay grade and to a 
position with greater duties and 
responsibilities, and usually in-
volving an increase in present 
salary. 

A transfer refers to a change 
from one position to anothe r posi-
tion of equal or lower responsi-
bilities and usually at the same 
or lower salary. A transfer or 
promotion can occur within a n 
employee 1 s own department (bud-
get unit) or from one school, dei.:. 
partment or division to another. 

Promotions are based on 1merit 
but preference may be given em-
ployees with longer service when 
other factors are essentially e-
qual. Promotions and/ or trans-
fers within departments/ divisions. 
are a responsibility of the head 
of the appropriate budget u n i t. 
Any MCG employee who is inter-
ested in being csmsidered -f 0 r 
promotion or a transfer to -another 
depa rtment should: 

l. Fill out a request for 
transfer card and obtain th a 
signature of your immediate su..-
pervisor. ( Request for trans-
fer cards are available in tl).e 
enployment office.) 

2 . Re turn the request for 
transfer card to the enployment 
office of the Personnel Division. 
A career counseling (pre screen-
ing) inte rview will be arranged 
with the appropriate employment 
section staff member. The names 
of employees qualified for pro-
motion consideration, and those 
who desire transfer to another de-
partme n t will be placed on a pro-
motion eligible/ transfer roster. 

As job openings occur with-
in the ins titution , the employ-
ment office will contact qualifi-

Intercom, the newsletter of 
the Med ical College of 
Georg ia, is published twice 
monthly by the Division of 
Institu t ional Relations. 
Correspondence is invited 
and shou ld be addressed to 
Intercom, room 151 , Administration 
Bu ilding. The Medical College 
of Georgia is an equal employment 
opportunity institution . 

ed employees whose names are 
on the promotion/ transfer roster 
and advise them of the procedure 
to be followed. The employee 
must meet the qualifications of 
the job under consideration and 
be otherwise acceptable to the 
supervisor into whose department 
the employee is being considered 
for promotion or transfer. When 
it becomes impractical or appears 
that it is unlikely that a position 
may be filled by a promotion or 
transfer, qualified applicants 
will be recruited from o u ts id e 
the institution. When an indivi-
dual from another department is 
selected to fill a vacant position, 
the department that the employee 
is moving to is responsible for 
initiating the necessary Person-
nel Action Request (Form MC 
397) . All details pertaining to 
the transfer or promotion. includ-
ing salary, the effective date of, 
transfer or promotion, etc., will 
be arranged with the affected de-
partments by the employment of-
fice. 

Administrative or supervisory 
personnel should not approach 
employees of other departments 
about a possible transfer or pro-
motion. If a supervisor wishes 
to consider an employee of an-
other department , the employment 
office should be contacted. · This 
office will then contact the af-
fected department, set up inter-
views and arrange for transfer or 
promotion unless for some sound 
and justifiable reason it is deem-
ed undesirable. Transfers will 
not be accomplished without th~ 
prior acknowledgement of the em-
ployee 1 s present supervisor and 
proper clearence by the employ-
ment office. 

If an employee approaches 
any administrative or supervisory 
individual in another department 
regarding a possible transfer to 

that department, the employee 
should be referred to the e mploy-
ment office for clearence, with-
out entering into any negotiations 

or discussions·. Ref. Administra-
tive Policies and Procedures #1. 
4.03. 

::=:-=====::=====:=:=, Roundup -==~=:=:=:::=:=======:=======:===:=:=:=:::=:=:=:=:=====:;;=:=======:=:=:=::::::::====:=:=:===========:=======:====:=:=::::====:====:==========:=:=:~:~::: 
INew law Drop-in . I 
::::: ATIANTA--A new Georgi a Magazines are needed for the 

law that became operational patients at Talmadge hospital 
Oct. ll is expected to have fa- according to Mrs. Betty Pinson, 
vorable impact on organ dona- director of volunteer services. 
tions for transplant in Georgia, 11 We desperately need all 
Gov. Jimmy Carter announced types of magazines, since there 
recently. is a wide variety of patients in 

The law provides for the dis- the hospital with different tastes 
tribution of uniform donor cards and interests, 11 Mrs. Pinson said. 
by the Georgia State Patrol at For those wishing to leave 
the time of drivers 1 license is- magazines for patients at the 
suance or renewal. hospital, Mrs. Pinson said there 

Uniform donor cards may be is a magazine drop box beside 
obtained on the Medical College the front door of the ETMH lobby. 
campus by contacting Dr. Arthur 
L. Humphries' office, depart-
ment of surgery. 

Honored 
Susan M. Bruno, associate 

dean for continuing education i n 
the School of Nursing, has b e en 
recognized for leadership on con-
tinuing educ a ti on in nursing. Ms. 
Bruno was honored at the Sixth Na-
tional Conference for Continuing 
Edu ca ti on in Nursing sponsored by 
the University of Wisconsin a n d 
the American Nurses Association 
Council on Continuing Education. 

Retires 
PSO Herman E. Pound retired 

last month from the Division of 
Public Safety. Pound has served 
as an MCG patrolman for more 
than five years and is leaving 
for medical reasons. 

His fellow officers presented 
him his badge mounted on a 
plaque noting his service to the 
College. 

from page 3 

DR. EDWARD BRESNICK, chairman 
of the department of Cell and Mo-
lecular Biology has been awarded a 
grant from the American Cancer So-
ciety, Inc. entitled: 11 DNA Repair 
in Lung After Polycylic Hydrocar-
bon Administration, 11 to be eff ec-
ti ve l-1- 75 •.........•........• 

JASPER P. LEWIS , PhD , D e pa rt-
me nt of Medical Research, has 
presented a' paper entitled:"Some. 
Solubility Studies of Erthropoie-
sis Regulatory Factors (ERF) s 1," 
to be published in Biochemical 
Medicine 10, 374-386 (1974) .. . 

SEYMOUR GELFANT I PhD & GARY 
L. GROVE, PhD, Departments of 
Dermatology and Cell & Molecu-
lar Biology, have published a 
chapter entitled: "Cycling and 
Concycling Cells As An Explana-
tion For the Aging Process, " in 
a monograph, Theoretical Aspects 
of Aging, M. Rockstein, editor, 
Academic Press Inc., 197 4 ...•... 
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