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Dr. Moretz will become MCG 1s fourth president 

Dr. Moretz 

The Regents of the University System of 
Georgia elected a new president and 
appointed a provost for the Medical College 
at their April meeting. 

The president-elect is Dr. William H. 
Moretz, who currently serves as professor 
and chairman of Surgery at MCG. Dr. 
Robert A. Liebelt, associate dean of 
Medicine for curriculum and professor of 
cell and molecular biology and experimental 
medicine, will assume the duties of the 
College's first provost. 

Dr. Moret z will succeed Dr. Harry B. 
O'Rear, who having served in a joint 
appointment as president and University 
System vice chancellor for health affairs, will 
be devoting full time to the latter post. 

In announcing Dr. Moretz's appointment, 
University System Chancellor Dr. George L. 
Simpson, Jr., said, "We are happy to get 
such a distinguished doctor who understands 
the needs and responsibilities of the Medical 
College from personal experience." 

Dr. Moretz, who is 57, was born in 
Hickory, N.C. He was graduated from Lenoir 
Rhyne College in Hickory, and attended the 
University of North Carolina Medical 
School. He received his MD degree from 
Harvard Medical School in 1939 and 
completed his internship and surgical 
residency at Strong Memorial Hospital, 
Rochester, N.Y., in 1944. 

Prior to coming to Augusta in 1955, Dr. 
Moretz served on the faculties of the 
University of Rochester and Utah. Before 
this he practiced general surgery for a brief 
period in Rochester after serving three years 
in the Army. 

A distinguished surgeon and 
administrator, Dr. Moretz has served as chief 
of surgery at Talmadge Hospital, and 
consultant surgeon at the VA and Fort 
Gordon Army Hospitals in Augusta. 

Dr. Moretz is immediate past president of 
the Southeastern Surgical Society as well as 
a past president of both the Georgia chapter 
of the American College of Surgeons and the 
Georgia Surgical Society. He is a diplomate 

(continued on page 2) 
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Faculty promotions become effective July 1 
A number of promotions for faculty at 

the Medical College have been approved by 
the Board of Regents of the University 
System of Georgia. 

Promoted to the rank of Professor were: 
James W. Bennett, MD, pediatrics; Donald F. 
Bowers, Jr., DDS, pedodontics; Albert A. 
Carr, MD, medicine, William H. Chew MD 
medicine; Louis P. Gangarosa, PhD, 'DDS: 
pharmacology and oral biology; Robert L. 
Kinzer, DDS, restorative dentistry; Arthur 
0 . Rahn, DDS, prosthodcmties;- Sherwood 
M. Reichard, PhD, physiology and radiology, 
and Elwyn A. Saunders, MD, surgery. 

Sixteen faculty members were promoted 
to the rank of Associate Professor. They are: 
Gary K. Best, PhD, cell and molecular 
biology; Bertee Bridges, MSNed, nursing; 
Mary Jo Carter, MD, medicine; Aldo 
Franceschi, MD, surgery (urology); R. 
Arthur Gindin, MD, surgery (neurosurgery); 
Kenneth D. Jones, MD, psychiatry; Zachary 
M. Kilpatrick, MD, medicine; J. Malcolm 
Kling, DVM, PhD, pharmacology, director of 
the Vivarium; Charles L. Lutcher MD 
medicine; James B. Mathews, PhD, 'health 
systems engineering; Daniel M. Munn, MEd, 
educational research and development; 
Gordon H. Puryear, MD, surgery; Willard E. 
Quillian, MD, psychiatry; Linda L. Smith, 
PhD, cell and molecular biology and 
medicine; William B. Strong, MD, pediatrics 
and medical education, and Hy Charles 
Sussman, MD, medicine. 

Those promoted to the rank of Assistant 
Professor_include: Joe David Christian, Jr., 
MD, surgery; Kenneth R. Cutroneo PhD 
cell and molecular biology; Guy B. Faguet: 
MD, medicine; Herman Ray Finney, MD, 
surgery; Thomas F. Goodman, MD, 
dermatology; Jimpsey B. Johnson, MD 
radiology; Mary Ella Logan, MD: 
pharmacology; Geraldine Rinker, MS, 
medical technology; Dave A. Welter, PhD, 
anatomy, and Ruth N. Wrightstone, MS, 
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medical technology. 
Jerry B. Wilson was promoted to Research 

Instructor, cell and molecular biology. 
Thomas E. Bailey, MD, and A. Joseph 
Green, MD, were both made Associate 
Clinical Professors. 

Four faculty members received 
promotions to the rank of Assistant Clinical 
Professor. They are: Kenneth W. Carrington, 
MD, surgery; Herbert S. Harper, MD, 
pediatrics; Harry C. Sherman, MD, surgery, 

-and-Julian B. Tanenbaum, MD, pediatfics. 
The promotions will become effective 

July 1. 

New facility will 
add 200 more beds 

Approval has been given to construct a 
$12 million medical clinical services building 
which when completed will provide clinical 
training for 200 students in each of the last 
two years of the School of Medicine. 

The Institutional Planning Group has until 
May 1 to submit to the Vice Chancellor for 
Construction and Physical Plant, Frank C. 
Dunham, the mass plans for the facility. 

Tentative plans are for a nine-story 
building to be constructed at the north end 
of Talmadge Hospital which will include 
additional 200 patient beds as well as 
educational. administrative, laboratory and 
therapy areas. 

The planning committee is working with 
the clinical departmental chairman of the 
School of Medicine and the hospital 
administrators with input also coming from 
the deans of the Schools of Allied Health 
Sciences, Dentistry and Nursing. 

Dr. Curtis H. Carter, acting dean of the 
School of Medicine, says the committee is 
considering education of students in all of 
the affiliated programs as well as patient care 
in planning the new clinic. 

During National Hospital Week, 
May 7-13, 187 Medical College 
employees will receive certificates for 
five, 10, 15 and 20 years of service. 

The presentation ceremonies will be 
held May 8 at 3 p.m. in the large 
auditorium. 

Look for the names of those 
receiving awards in the May issue of 
Intercom. 

(from page 1) 

Dr. Liebelt 

and former vice chairman of the American 
Board of Surgery and a Fellow of the 
American College of Surgeons. 

He and his wife, the former Miss Laura 
Schlums, are the parents of five sons and a 
daughter. 

As Provost Dr. Liebelt will function as 
executive vice president with President~<>t::t 
Moretz. . 

Born in Chicago, Dr. Liebelt receive his 
undergraduate degree from Loyola 
University there. He earned his MS degree at 
the State College of Washington, and 
received his PhD and MD degrees, 'with 
honors' from Baylor University. 

He began his teaching career as a teaching 
assistant in t he Department of Anatomy at 
Baylor in 1954, and advanced through 
faculty ranks to become professor and 
chairman of - Baylor's .Department of 
Anatomy in 1960. 

Before coming to MCG in July 1971, Dr. 
Liebelt was awarded Baylor College of 
Medicine's first Outstanding Faculty Alumni 
Award, and had held office in a number of 
Texas and Southwestern region professional 
societies and boards. 

Also a distinguished and widely published 
medical researcher, his major research 
interests range from studies of obesity to the 
biological effects of pressure. 

Dr. Liebelt is a member of numerous 
professional and scholarly societies 
including the Association of Anatomists, th~ 
Society for Experimental Pathology, the 
Association for Cancer Research ti-~ 

Aerospace Medical Association and • "' 
Undersea Medical Society. 

His wife, Dr. Annabel Glockler Liebelt is 
associate professor of cell and molecular 
biology at MCG. The Liebelts have a son and 
three daughters. 
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• • • International flavor at MCG hospital 
Talmadge Hospital is increasingly taking 

on an international look . 
Adding to the growing cosmopolitan 

effect are nurses from seven foreign nations. 
These nurses are Mrs. Eva Slayton, 

Norway; Mrs. Eu Jea Lee, Korea; Mrs. 
Petronella Farkas, Germany; Mrs. Colette 
Chastagner, France; Mrs. Norma Cox, 
England; Miss Parivash Shahidpour, Iran and 
Mrs. Trinh Lefler. Vietnam. All are graduate 
nurses except Mrs. Lefler who is completing 
her LPN training. 

Their reasons for selection of a teaching 
hospital in which to work centered mainly 
around the atmosphere of teaching and 
learning and on easy acceptance within a 
staff which includes many other people from 
foreign nations. 

Mrs. Betty Golden, director of nursing. 
said, "They an~ a big help in relieving the 
shortage of trained nurses. We have found 
them well educated and competent. 
Although we do not recruit nurses from 
fo,rni 'ln nations, these ladies do represent a 
i:,, f our effort to bring in more nurses 
from outside the Augusta area." 

She said there is increased contact with 
the students in the MCG program, at 
Augusta College and in area LPN programs 
in an effort to familiarize them with the 
hospital. Recruitment outside the area is 
done through the Personnel Division. 

A new floor management program which 
will bring in persons to relieve nurses of 
clerical details, responsibility for clerical 
employees and maintenance work orders is 
expected to aid in recruiting nurses. 

Already on the staff and pleased with the 
teaching hospital are: 

Mrs. Cox, who is a graduate of Guys 
Hospital program in London, England. She is 
an Evening Relief House Supervisor, attends 
the MCG School of Nursing full time 
working toward her BS degree, and is the 
mother of two. She is married to Captain 
William Cox, manager of the Signal School 
Logistic Branch at Fort Gordon. 

Miss Shahidpour is at 
MCG on a World Health 
Organization 
scholarship. She earned 

BS at MCG and is 
. ....,w completing work 
on her MS degree in 
Nursing. She will probably return to Iran 
upon completion of her degree. She was 
trained in an Iranian School at Shiray in 

which English was spoken. The school . is 
approved by the N.Y . Board of Licensure 
which means she did have to take State 
Boards in the U.S. Miss Shahidpour was the 
director of an LPN training program before 
coming to the U.S. 

Mrs. Chastagner is a graduate of a nursing 
school in Metz, France. She worked in a U.S. 
Army Hospital in France where she met and 
married a U.S. soldier. Since his death in 
1969, she has remarried and continues to 
work as a nurse. Her husband, Philip 
Chastagner, is a chemist at the Savannah 
River Plant. There are two children in the 
family. Mrs. Chastagner has been in the U.S. 
since 1960 and in Augusta since 1967. She 
and her husband will visit France in 
September. 

Mrs. Lefler was born 
in North Vietnam. Her 
family moved to Saigon 
due to political 
upheaval in the nation 
and it was there that a 
she completed high ,._ 
school. She said her ambition has always 
been to be a nurse. She will complete her 
LPN training this month. Her husband, Jack 
Lefler is an LPN also working at the teaching 
hospital. There are five children in the 
family, and Mrs. Lefler says they have been 
more of a help than a hindrance during her 
time of training. 

Mrs. Farkas is a truly international part of 
the nursing corps. She was born and reared 
in Germany and traveled to England to work 
in a hospital and improve her English. She 
became interested in nursing and trained at 
the Norwich Hospital, Norfolk, traveling 
then to Canada where she worked at the 
Chedoke Hospital in Hamilton for two years. 
She and her husband, Vince, who is a 
laboratory technician at University Hospital, 
met in Canada and came to know Georgia 
through vacation trips. They have lived here 
three years. He is from Hungary. 

Mrs. Lee is attempting to overcome some 
difficulty with speaking English. She reads 
and writes the language well and feels that 
with practice the speaking part will not be 
difficult. She trained in Seoul, Korea. She is 
married to an engineer who is still in Korea 
but who plans to come to America within a 
year. 

Hot, humid Augusta 
summers are Mrs. 
Slayton's major 
complaint. She misses 
the cooler climate of 
her native Norway and 
hopes someday to live 
in a more northern or western state. She and 
her husband, Wayne, met and married while 
he was serving at a NATO base in Norway. 
They have one son. She received her training 
in Oslo, Norway, specializing in internal 
medicine and in intensive care for cardiac 
patients. Her husband is an instructor in the 
Signal School at Fort Gordon. 

1972-73 budget includes 
optional salary increases 

The preparation of the 1972-73 budget is 
now underway at the Medical College. 
Included in the budget are optional 6.5 per 
cent merit increases for all classified 
personnel who were employed prior to April 
1, 1972. 

'Optional'. according to John C. Evers, 
director of personnel, means that supervisors 
may withold all or any portion of the July 1, 
1972 merit increase for reasons such as 
recent employment, salaries of other 
personnel in the same classification, poor 
performance and recent promotion. 

"If this amount is withheld, it may be 
given an employee at a later date during this _ 
fiscal year when the reason for withholding 
has been corrected," Mr. Evers explained . 

A new policy goes into effect this July 1 
whereby an additional five per cent increase 
of present salary (over the 6.5 per cent merit 
increase) may be recommended for an 
employee on the basis of exceptional 
meritorious performance, Mr. Evers added. 
There are, however, special instructions 
which must be followed on the source of 
any funds to be used for this purpose. 

Employees whose reclassification 
(promotion) has been approved by Personnel 
to become effective July 1 are eligible for 
the merit increase in addition to their salary 
increase for promotion, Mr. Evers explained. 

"For the first time since we have had a 
'Wage and Salary' program, employees with 
one or more years of service in all except 
eight of the 302 classified job positions will 
be above the starting salary for their 
position," he added. 
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Just what do systems engineers do 7 
Industrial engineering, systems 

engineering, operating research, management 
science these are terms that are 
commonplace in modern manufacturing and 
service industries. However, they are 
becoming more familiar at the Medical 
College through the programs of the Division 
of Health Systems Engineering. 

J.B. Mathews, PhD, associate director of 
the division, explained that systems 
engineers provide professional staff services, 
teach courses in health systems 
improvement, and do research applied to 
complex health systems problems. 

One of the key roles of the division as 
defined by Dr. Mathews is providing timely, 
accurate, and objective information for 
decision-making at MCG. Usually, the 
engineers organize projects around problems 
that have been identified by administrators 
or heads of departments. Most of these 
problems are "recognized opportunities for 
improvement", he added . 

The systems engineer is educated to look 
beyond obvious problem symptoms to find 
the real cause. Often, he discovers that 
apparently simple problems arise from the 
interaction of many complex factors -- or 
that problems that seem almost impossible 
to solve come from some procedure or 
tradition that has been overlooked or 
accepted as unchangeable. 

Through his education in the social and 
behavioral sciences, the systems engineer 
recognizes that even the best-engineered 
problem solution and system designs work 
only if the people who carry them out 
understand and support them. 

Working side by side with areas such as 
the Computer Center and the Division of 
Educational Research and Development, the 
engineers have worked on projects for most 
of MCG's schools as well as the hospital. 

Their service activities range from 
planning curricula for medicine and 
dentistry to improving hospital admissions 
procedures. Also included under service is a 
major project underway in planning for a 
new hospital information system and 
expanded clinical facilities. The unit-dose 
drug system as compared with the 
traditional method has been studied as has 
outpatient scheduling. 

In the area of research, their work has 
gone beyond the local area and in many 
cases can be applied to health service 
problems at the state, regional and national 

levels. For example, the division recently 
completed a two-year study of how best to 
organize and locate various kinds of x-ray 
services in a large medical center. MCG's 
Hospital & Clinics was used as the 
'laboratory', but the results could be useful 
to any large teaching hospital planning to 
change its x-ray facilities. 

The teaching phase of their program 
involves both in-service education and credit 
coursework. Short courses and seminars are 

held by the division for MCG employees and 
faculty in work methods improvement, 
systematic problem-solving and management 
decision-making. Management science 
courses are taught 'on-demand' to students 
in all of the college's schools. 

The division's affiliations with the Georgia 
Institute of Technology and its Health 
Systems Research Center allow joint 
educational and research programs that 
would oot be possible on our campus alone, 
Dr. Mathews said . The director of the 
division is Harold E. Smalley, PhD, who is a 
Regents' professor at Georgia Tech. Dr. 
Smalley is an internationally-known pioneer 
and leader in applying systems engineering 
methods in the health field. 

"Our division is only five years old, and as 
the Medical College progresses we hope to 
improve our ability to offer systems 
engineering services to other areas of the 
college," Dr. Mathews added. 

Planning a trip to Disney attraction 
~ .... . ( 

Membership in Walt Disney's Magic 
Kingdom Club is now available at no cost to 
all Medical College employees and students. 

The Club is designed to give personnel and 
students of member institutions greater 
values at Disneyland and Walt Disney World 
-than are afforded the general public. 
Initiated in 1958 with 335 organizations 
participating at that time, the Club currently 
has over 5,000 chapters with a total 
personnel of nearly seven million. 

The 'special magic key ticket books' 
include use of Walt Disney World 
transportation system (monorails, water 
craft and trams) for one day, admission to 

the theme park, and any seven attractions of 
the ticket holder's choice -- all for less than 
half of the regular price. 

Only one membership card may be issued 
to a family, but the card is good for the 
entire family. When a Club member visits 
Disneyland or Walt Disney World, he 
presents his membership card at any 
entrance ticket window and purchases his 
special ticket books. 

Employees or students who want to join 
the Magic Kingdom Club should go to the 
Personnel Office on Floyd St., since the card 
must be signed in person and validated by 
John C. Evers, director of Personnel. 
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~amily Practice Program gets Regents' Approval 
A new department will be organized in 

the School of Medicine at MCG to train 
physicians in the specialty of family 
practice. 

President Harry B. O' Rear announced 
plans for the new program, following 
approval by the University System of 
Georgia Board of Regents. Authorization for 
the new department will be effective July 1, 
and announcement of a director for the 
department is expected in the near future. 

Dr. Robert E. Reynolds, associate dean 
for Health Care Programs at MCG, said 
family practice is the newest of the medical 
specialties recognized by the American 
Medical Association. 

"Emphasis of the program is on providing 
broad med ical care to families and 
individuals over extended periods of time," 
Dr. Reynolds said. He said the family 
practice physician will serve as the physician 
of first contact -- an accessibility entry point 
into the health care system. He will look at 

•1• of his patients' health problems and take 
of those for which he was trained. He 

/ ~refer his patients to other specialists 
when he needs their help. 

Defining the need for such a department, 
Dr. Reynolds said that before World War II 
the vast majority of medical school 
graduates entered private practice as general 
pract1t1oners. Following World War 11 
developments in biomedical research and 
specialization began to threaten the role of 
the GP and the number of MD's entering the 
field began to drop rapidly. 

"With the average age of the GP being 
somewhat over 50 and many younger men 
leaving general practice to begin residency in 
other fields," Dr. Reynolds said , "A crisis in 
the delivery of primary medical care is 
expected to occur with the next decade 
unless attempts to train significant numbers 
of young physicians in family practice and 
primary medical care are successful. " 

Primary med ical care, defined by Dr. 
Reynolds, is "when an individual patient 
identifies a specific physician and calls on 
him regularly for general medical services. 

"This also includes an awareness by the 
physician of the other family members, their 
- ·"'edical problems and the role of each 

1thin the family - in order to better 
cooordinate and supervise health care for 
each. This is what the family physician will 
do ." 

The family practice program here will be 
small initially. A medical staff of five full 

time fam ily practitioners and five part time 
specialists from other medical areas, plus a 
supportive staff of nurses, physician's 
assistants and others is planned. A survey of 
MCG medical students has revealed that 24 
to 40 per cent are very interested in the 
specialty. 

Dr. Reynolds said a model family practice 
center will be established as the operational 

base for providing a three year residency 
program in family medicine for persons 
having the MD degree. Medical students will 
practice in the center and learn about family 
medicine in this setting, as will students 
from other health professions. 

The family practice program will become 
effective in Ju ly 1973, Dr. Reynolds said . 

NEW LOOKS - Spring has arr ived and so has a new look in student nurses' uniforms. The women students 
may now choose from three different sty les - pantsuit, skimmer with or w ithout apron, and a tucked front 
version. A ll of the new outfits are made of bl ue and white pinstriped fabric. Modeling the comfortable and 
attract ive new sty les are (from left) Mar ie Gross, Charlene Brown , Lau ra Blankenship and Maria Banks. 



New coiners 
Cell and Molea.ilar Biology 
Philip M. Prichard, PhD 

Nur1ing 

Norma H . Langer, BSNE 

Obstetrics end Gynecology 
David Cardoso, MD , 
Samuel M. Goodrich, MD 

Psychiatry 

Walter F. Farr, Jr .• MD 
Ira Morganstern , MO 

Radiology 
Howard J . Naidech, MD 

Surgery 
Wen-Pen Liu, MD 
PaulJ.Maher, MD 
Alton e. Pey!on, MD 

Admissions 
Robert Dunn 
Brenda Middleton 
Lucille Turpin 

Clinical Endocrinology 
David Wall 

Computer Center 
Charlene Penland 
Alfred Raimer 

Dietary 
Deborah Will iams 

Educational Research & Development 
Martha Mesa 

Food Senices 
Rebecca Mays 
Morris White 

Laboratory Medicine 

Gail Bosley 
Rebecca Duvall 
Carolyn McCaslan 
Gary Ross 
Sandra Rouse 
Martha Schmidt 

Mainten•nce 
Judson Bennett 
Wyman Birdette 
Bobby Brown 
Corrine Cummings 
James Gleason 
William Higgs 
Mary Jennings 
Garnick Jones 
Lindsey McCloud 
Robert Philpotts 
Robert Reynolds 
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Ethel Till man 
William Trent 
Charles Williams 
Delmont Wood 

Medical Records 
laura Hickey 
Carole Kohler 

Nursing Ser.ice 
Steffi Bailie 
Charlotte Black 
Mary Bohler 
Linda Brown 
Phyl lis Burnell 
Hazel Hudson 
Kenneth McK indra 
Wanda Mobley 
Roberta O'Bryant 
Sue Sears 
Patricia Stephens 
Mary Stevens 
EddieWalJ..er 
Aobertsteen Williams 
Carrie Wright 

Operating Room 
John Br igham 

~ 
Bobby Cooper 
Nancy Wates 

Pediatrics 
Louise Brown 
Reba Brown 
Lawrence Campbell 
Margaret Coale 
Sally Hargrove 

Personnel 
Judy Peak 

Pharmacy 
Donna Doster 

~ 
Maureen Massey 
Mark Rowinski 

Prelident's Office 
Helen Eason 

Ptint Shop 

William Smith 

Proa.irement 
Gail Thomasin 

Ren• 
Doris Neely 

.,,, ,,. .~.,~.-.....~~.~!- ~ 3 ''· 
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School of Dentistry 
Mar ia Guzman 
Deborah Reep 

School of Nuning 
Lois Thompk ins 

Student Affai rs 
Brenda TaylOf 

~ 
Peter Germany 

Georgi1 W1r Veterans Nursing Home 

Nursing Service 
Evelyn Burgess 
Raymond Fredericks 
David Gordon 
Barbara Hall 
Grace Krone 
William Lamb 
Brenda Morris 
Governor Neugen 
WillieO'Neal 
Cheryl Perry 
Rubye Walker 

~ 
Douglas Glynn 
Michael Moore 
Occupational Therapy 
Sarah Relyea 

Physical Therapy 
William Hynes 

e 

DEAD 
END 

" 
still 

think 
seat belts 
are just 

a 
nuisance? 

We're doing our best to improve health care in 
this count ry, but some improvements have to start 
with you. 
Do something for National Hospital Week. Buckle 
down and take care of yourself. 

~ATMll 
M&TleMU HeSPITAL WEE[ 

Say something nice: .. 
Mrs. Violet A. Welch, an employee 

in the Physician Augmentation 
Program, had something nice to say 
this month. 

"Before retirement, I'm thanking 
MCG for employing me. Fri 
Radiology to Medicine to t 
Physician Augmentation Program, my 
supervisors have been kind and 
helpful. Dr. William Chew and Mrs. 
Carolyn Thompson are eminent." 

If anyone has something nice to say 
about something or someone here at 
MCG, please send it in 30 words or less 
to room AA-151, Administration 
Building. 
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