
Jaguar Student Handbook

Dear Augusta State University Students:

I would like to welcome all of you to ASU!  We are excited to have you on campus and look forward to 
a great year.  You will fi nd ASU to be a student-friendly campus with a positive environment for learn-
ing.  The faculty and staff are eager to assist you.  Our mission is predicated on teaching and learning 
with an emphasis on the student.

There are many opportunities to get involved in campus life, and I strongly encourage you to do so.  
The easiest way to get involved is to visit the offi ce of Student Activities in Washington Hall.  Eddie 
Howard, the Director of Student Activities and his staff can tell you about the 60 clubs and organiza-
tions on campus that would love to have you join.  You can also start a new club and develop lasting 
personal and professional relationships.  You will fi nd the student body is friendly and ready to wel-
come you to the ASU family.

I would also encourage you to become active in student governance by joining the Student Govern-
ment Association or the Student Senate.  The SGA is divided into four branches:  the Executive Branch, 
the Student Senate, the Jaguar Activities Board (JAB) and the Student Judicial Cabinet.  The SGA is 
your representative body and along with the Student Senate present student issues and concerns to the 
administration on your behalf.  JAB serves as an outlet for your creative talents by providing entertain-
ment and fun activites for students.  The Judicial Cabinet hears student cases and parking appeals.  The 
Student Activities offi ce can also help you participate in co-curricular leadership opportunities and 
rewarding community service experiences.

I do hope that you will take advantage of all campus life, focusing fi rst on your classes and making 
satisfactory academic progress, and then, participating fully in all of the fun activities and educational 
and cultural events that ASU has to offer.

If you have questions or want to share suggestions with me, please stop by Bellevue Hall and visit.  I 
hope to see you around campus at a PIG OUT or performance at Maxwell Theatre or at a volleyball or 
basketball game at Christenberry Fieldhouse.

Have a great year!

Sincerely,

Joyce Jones, Ph.D.
Vice President for Student Services
and Dean of Students
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Academic Rights
   The student has a right to take reasoned exception 
to data and views offered in the  classroom  and  to 
reserve judgement about matters of opinion without 
fear of penalty.  He/she has a right to a course grade 
that represents the instructor’s good-faith judgment 
of his/her performance in the course, and to pro-
tection against improper disclosure of information 
concerning his/her grades, views, beliefs, political 
associations, health or character which instructors 
acquire in the course of their professional relation-
ships with the student.
 The student has a right to accurately and clearly 
stated information which should enable him/her to 
determine: 
  a. the general requirements for establishing 
and maintaining an acceptable academic standing;
      b. his/her own academic relationship with the 
University and any special conditions which apply;
  c. the graduation requirements for a particular 
curriculum and major.
 If you feel any of your rights have been violated 
or that you have been treated unfairly, you should 
follow one of the two procedures outlined below.

Academic Appeals
   An academic appeal is a request for review of an 
administrator’s  decision   made  with  respect to an 
individual student which bears upon his/her   student  
career.  The appeals procedure does not apply to is-
sues which have broad application to the university 
as a whole or to constituent groupings within the 
university.  However, appeals can be made in mat-
ters such as admission, transfer of credit, probation, 
suspension, dismissal, and other similar  matters.   
A supervisor’s decision in an appeal can  itself  be 
appealed, but there is no appeal of the President’s 
decisions except in cases where  it is reasonably al-
leged that a decision against the student was based  
on discrimination  with  respect  to  race, sex, age,  
handicap, religion, or national origin. 
   You may fi le an appeal whenever you can reason-
ably claim  that  an administrator’s  decision affect-
ing your program of study was not justifi ed by the  
procedures  and/or  guidelines established to gov-

ern that decision. It is not necessary that you allege   
discrimination or other wrongdoing on the part of 
the administrator. 
   You should submit the appeal in writing to the 
immediate supervisor of the   administrator whose 
decision you question.  It is your responsibility to 
gather the evidence necessary to support your case 
and  to  include  that  evidence  when  submitting 
the  written  appeal.  In  preparing  the appeal, 
you should keep in mind that the primary issue  is  
whether  the administrative decision was justifi ed 
by the procedures and/or guidelines established to 
govern that decision. 
   The supervisor to whom the appeal is made may 
choose to appoint and be advised  by a consultative 
board composed of students and/or faculty and/or 
administrators of  the supervisor’s own choosing, 
and may also choose to charge such a board with  
hearing oral arguments and/or with making inqui-
ries  into  specifi ed matters of fact.  However, if you 
have alleged discrimination  on   the  basis of  race, 
sex, age, handicap, religion, or national origin,  a  
consultative  board  must be appointed and must  in-
clude  at  least  one   student and at least one faculty 
member who is not an administrator.  In no case will 
the supervisor be bound by the advice of the board.  

Academic Grievances
  The following grievance procedure primarily ap-
plies to alleged violations of a  student’s rights by 
his/her instructor.  However, if your problem is 
related to admission, transfer of credit, probation, 
suspension, or dismissal, you may wish to enter an 
academic appeal, as described in the  previous sec-
tion of this handbook. If your problem is with an 
administrator’s decision regarding a matter between 
you and your instructor, you  should  use  the  aca-
demic appeals  process unless you can reasonably 
claim that the administrator’s decision constitutes  
a violation of your rights. In the  latter  case,  you 
may choose to use the academic grievance proce-
dure, adapting it to your case so as  to begin with 
the administrator and his/her  supervisor  rather  
than  the   instructor and his/her chair and dean (as 
outlined below). The Academic Policies Committee  

INACTIVE



2 Jaguar Student Handbook

is  the   fi nal  arbiter  of  whether  such a grievance 
against  an  administrator  should  be   resolved  in-
stead through the appeals process. If your problem 
is related to  a nonacademic issue, you should refer 
to the Student Conduct Code.  
 If you wish to initiate a grievance, you must fol-
low the student academic grievance procedure as 
outlined below, keeping in mind the following prin-
ciples: 
  1.  You must start with a sincere attempt to 
settle the dispute in an informal manner with the 
instructor. Administrators can initially hear your 
concerns and refer you to this document, but they 
will not discuss any specifi c grievance until the ap-
propriate procedural steps have been taken.
  2.  Within the guidelines of the institution, 
faculty have authority and responsibility for course 
content, classroom procedure, and grading, except  
insofar  as it can be shown that a decision was arbi-
trary or capricious, or based on discrimination with 
respect to race, religion, sex, handicap, age, or na-
tional origin.
  3.   In order for you to prepare your case, keep 
in mind that when you present the facts the burden 
of proof is on you, not on the instructor.
  4.  Students who have legitimate grievances 
which cannot be resolved at the departmental level 
are encouraged to pursue their cases and follow the 
procedures outlined below. However, frivolous or 
mendacious complaints are discouraged. Students 
and faculty are further advised that adherence to the 
full truth represents the best service to their cases, 
and indeed that misstated or overstated claims by 
the principals or their witnesses about the misdeeds 
of others may lead to civil penalties.
  Administrators shall not discuss the details of 
a specifi c grievance with a student who has not 
followed the procedure outlined herein, and any 
representative of a student must follow the same 
procedure.  Public statements about a case shall be 
withheld by the parties involved, by the board of re-
view, and by all participants in the hearings until the 
fi nal decision has been communicated to the parties 
to the grievance.  If and when an offi cial statement 
is made of the result of the procedures outlined 
below, it shall be made through the offi ce of the 
appropriate dean.  Access to the written record of 
the hearing, and to all other records, fi ndings, and 
recommendations of the board of review and any 
administrators involved in appeals shall be limited 
to authorized personnel.
 In the following document, the term “faculty” 

shall be construed to mean those persons defi ned as 
“faculty” by the Bylaws and Policies of the Board 
of Regents, the Statutes of the University and those 
persons appointed by the President to administrative 
positions at the institution. Further, the term “days” 
denotes normal working days on which university 
classes meet.  Weekends, holidays, fi nal exam pe-
riods, and breaks between and within semesters are 
not to be counted in calculating these time lines.  
It should be understood that, at each level in the 
academic chain of command above the instructor, 
e.g. the department chair, dean of the college, vice 
president for academic affairs, and president of the 
institution, the administrator may designate an ap-
propriate representative.  Once a student has initi-
ated a written grievance procedure, all responses 
along this chain of command must be in writing.

I. Stage One: The Informal Procedure
 The student should fi rst make a sincere attempt 
to settle a dispute in an informal manner with the 
instructor.  If the student is still not satisfi ed with the 
instructor’s decision, he/she may then discuss the 
matter with the instructor’s department chair.  If the 
problem remains unresolved, the student may then 
discuss the matter with the instructor’s dean.   

II.  Stage Two: The Written Grievance
 If the student has exhausted the procedures out-
lined in section I above, he/she may continue as fol-
lows:
     A)  The student shall submit the grievance in 
writing to the  instructor involved.  This document, 
hereinafter referred to as the written grievance, 
shall include, but not be limited to, all supporting 
documentation and a statement of the specifi c relief  
sought by the student.  The written grievance must 
be submitted to the instructor no later than midterm 
of the semester  following  the actions which gave 
rise to the grievance.
    B)  If agreement is not reached within fi ve (5) 
days of the receipt of the written agreement by the 
instructor the student may appeal the instructor’s 
decision to the department chair. The student shall 
so advise the chair within fi ve (5)  days of receiving 
that decision.
    C)  The department chair shall respond to the 
written grievance within fi ve (5) days of receiving 
it.  The student may choose to appeal the chair’s re-
sponse by submitting a copy of the grievance to the 
dean of the appropriate college.  The appeal must 
be made within fi ve (5) days of the student’s having 
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received the response.  No appeal may be intiated 
after the fi fth day following the student’s receipt of 
the chair’s response.  As an alternative to a formal 
hearing (see stage 3), if the student is not satisfi ed 
with the solution, the student is encouraged to re-
fer the matter to the Alternative Dispute Resolution 
(ADR) Committee. Augusta State University has 
chosen mediation as its ADR process.  Mediation 
involves  the use of a neutral third party who seeks 
to aid the disputants and their effort to reach a mu-
tally satisfying resolution.  A student choosing the 
ADR process should submit a written grievance to 
the Dean of Students, rather than to the academic 
dean. Upon completion of the ADR process, if no 
formal resolution has been reached, the student may 
then move on to Stage 3 by submitting a written 
grievance to the appropriate academic dean within 
fi ve (5) days.  

III. Stage Three: The Formal Hearing
 If agreement is not reached within fi ve (5) days of 
the submission of the written grievance to the dean, 
then the dean or either party may ask the Academic 
Policies Committee to arrange a hearing before a 
formal board of review.  
   A)  The person submitting this request to the Aca-
demic Policies Committee shall transmit with it a 
copy of the written grievance and any other docu-
ments or exhibits which he/she considers pertinent.
    B)  Within fi ve (5) days of receiving the request to 
arrange a hearing, the Academic Policies Commit-
tee shall act upon that request. In the case of a griev-
ance  against  an administrator, the committee shall 
fi rst determine  whether  the   problem  should  more 
appropriately be resolved through  the  academic  
appeals   process  or whether the academic griev-
ance process is the  appropriate  context.  In the lat-
ter case, the committee shall then determine how to 
adapt  the  procedures  of  the  academic grievance 
process to this particular situation.  It  shall  then 
appoint a board of review, hereinafter referred to as 
the board, in the following manner:
  1.  The board shall consist of fi ve to seven (5-
7) members, including faculty members, at least 
one student, and the Dean of Students  or his/her 
designate. One of the faculty members shall be 
designated by the Academic Policies Committee to 
serve as the chair of the board.
  2.  The Academic Policies Committee shall 
consult with the parties to assure that its selection 
of a chair is acceptable to both parties.  Each party 
shall also be permitted to strike from one to three 

other proposed members from the board.  When a 
party strikes a proposed member, the committee 
will name another in his/her place;  such substitu-
tions may also be struck by either party if that party 
has not already exhausted his/her three strikes.
   3.  No party to the dispute shall be a member 
of the board.
   4.  Immediately upon acceptance of the ap-
pointment by the chair of the board, the chair of the 
Academic Policies Committee shall deliver to him/
her the written grievance and all other documents 
and/or exhibits received by the committee in the 
context of the grievance.
  C)  Within fi ve (5) days of the appointment 
of the board, the Chair shall convene a preliminary 
closed session of the board for the following pur-
poses:
   1. To determine the day and hour of the 
hearing.  The hearing must begin within ten (10) 
days of the preliminary session.
   2.  To distribute to the board all prior com-
munications and documents pertinent to the griev-
ance, including copies of the written grievance.  
  D)  After the preliminary meeting of the board, 
the chair shall:
   1.  Continue attempts at arbitration at any 
appropriate point in these proceedings.
   2.  Prepare an agenda for the hearing and 
arrange for a meeting place.
   3.  Engage the assistance of the Dean of 
Students in utilizing the services of a confi dential 
secretary or other appropriate means to obtain a ver-
batim written record of the proceedings.
   4.  Give written notice to both parties at least 
fi ve (5) days before convening the hearing.  In so 
doing, the chair shall advise the parties of their pro-
cedural rights, which shall include the right of due 
process and specifi cally the right to:
    (a)  Have present a nonparticipating advi-
sor.  The faculty member may have present either a 
member of the legal profession or a full-time Au-
gusta State University faculty member.  The stu-
dent may have present any one individual and may 
choose to replace that individual with another at any 
point during the hearing.
    (b)  Call for supporting witnesses.  
    (c)  Inquire into all written and oral testi-
mony, depositions, and exhibits of evidence.
    (d)  Know the identity of all witnesses and 
the authors of all written testimony and have the op-
portunity to confront all such persons by cross-ex-
amination or by affi davit.
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   (e)  Endeavor to rebut all evidence.
   (f)  Interpret and summarize their individual 
positions, particularly in relation to wider issues of 
academic rights and responsibilities.
   (g)  Be informed of the fi ndings and recom-
mendations of the board.
The chair shall be deemed to have satisfi ed this re-
quirement if he/she calls the attention of the parties 
to section III(D)4 of this document.
  E)  The hearing shall be held in closed session.  
The chair shall distribute copies of the agenda to the 
parties, the board members, and any witnesses who 
may have been called.  The chair shall supervise the 
proceedings and shall rule on any unusual or special 
elements with respect to procedures of the board 
after giving due notice to disputing parties or their 
representatives of their procedural rights.
  F)  The parties involved must present their 
own cases even though counsel may be present dur-
ing the formal hearing.  Normally, the presentations 
shall include a lucid statement of the case, a pre-
sentation of the case by affi davits, testimony and/or 
exhibits, and a summary which includes a statement 
of the specifi c relief sought from the board.
  G)   The board shall try to complete the agenda 
for the hearing in one session.  If this is not pos-
sible, the term “hearing” as used throughout this 
document shall apply collectively to all sessions 
taken together.  The board shall in any case see to it 
that all sessions of the hearing have been concluded 
within fi ve (5) days of the fi rst session of the hear-
ing.

IV. Stage Four: Deliberations of the Board and Its 
Report
 A)  Within fi ve (5) days of the conclusion of the 
hearing, the chair shall see to it that copies of a writ-
ten verbatim record of the hearing are distributed to 
the members of the board, to the two parties, and to 
the appropriate dean.
 B)  Within fi ve (5) days of the distribution of the 
written verbatim record the board shall meet again to 
deliberate upon its fi ndings and recommendations.  
The board may choose to meet more than once for 
this purpose, but in no case may the deliberations 
continue past the tenth day following the distribu-
tion of the written verbatim record.  The board shall 
confi ne its deliberations to the case presented.
 C)  Within fi ve (5) days of reaching a decision, the 
board shall issue to the appropriate dean a written 
report giving its fi ndings and recommendations.
  

V. Stage Five: The Dean’s Decision
 A)  If the board has found that the instructor made 
an arbitrary or capricious decision against the stu-
dent, or one based on discrimination with regard to 
race, religion, sex, handicap, age, or national ori-
gin, and if the board has recommended appropriate 
relief, the dean may order that relief.  Such relief 
may include, but is not limited to, a change in a dis-
puted course grade.  If the board has made a recom-
mendation on a basis other than a fi nding that the 
instructor made an arbitrary or capricious decision 
against the student, or one based on discrimination 
with regard to race, religion, sex, handicap, age, or 
national origin, the dean may order that the recom-
mendation shall be followed.
 B)  Within fi ve (5) days of receiving the board’s 
fi ndings and recommendations, the dean shall for-
ward the following by registered mail to each of the 
parties involved:
  1. A copy of the board’s fi ndings and recom-
mendations.
  2. The dean’s decision with regard to any relief 
sought by the parties and/or recommended by the 
board.
  3. Notifi cation to both parties of the right to ap-
peal before the dean takes action.   The dean shall be 
deemed to have satisfi ed this requirement if he/she 
calls the attention of the parties to section VI of this 
document.
 C)  If no party makes a written appeal within fi ve 
(5) days of having been notifi ed by the dean of his/
her decision, that decision shall be considered fi nal 
and the dean shall see to its implementation.

VI.  Stage Six: The Appeals Process
 A)  It is particularly emphasized that senior ad-
ministrators are not to be contacted about the details 
of a grievance except in the context of an appeal.  
Neither of the parties is to take his/her case to senior 
administrators until after the procedures set forth 
above have come to their conclusion.  This rule ap-
plies equally to any representative of the parties.  
 B)   Neither the faculty grievance procedure nor 
any other procedure may be invoked as a substitute 
for the appeals process set forth below.
 C)  Appeal to the Vice President for Academic 
Affairs 
  1.  If either party wishes to appeal the decision 
of the dean, he/she must do so in writing to the Vice 
President for Academic Affairs within fi ve (5) days 
of receiving notifi cation from the dean.  The appeal 
shall include, but is not limited to, the following:
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  a)  Copies of the written grievance, of the fi nd-
ings and recommendations of the board, of the writ-
ten verbatim record of the hearing, and of the dean’s 
letter notifying the parties of his/her decision.
  b)  An explanation of the reason for the ap-
peal.
  c)  A specifi c statement of the relief which the 
appellant is seeking from the vice president.
 2.  In the case of an appeal by the student, if the 
vice president fi nds that  the       instructor made an 
arbitrary or capricious decision against the student, 
or one based on discrimination with regard to race, 
religion, sex, handicap, age, or  national origin, he/
she may order relief for the student, including but 
not limited to a change in a disputed course grade.
 3.  Within fi ve (5) days of receiving the written 
appeal, the vice president shall forward his/her de-
cision to the appropriate dean, to the two parties, 
and to the chairs of the board and the Academic 
Policies Committee.  In communicating this deci-
sion, the vice president shall advise the two parties 
of the right to appeal to the president before the vice 
president’s decision takes effect.  The vice president 
shall be deemed to have satisfi ed this requirement if 
he/she calls the attention of the parties to sections 
VI(D) and VI(E) of this document.
 4.  If no party makes a written appeal within fi ve 
(5) days of having been notifi ed by the vice presi-
dent of his/her decision, that decision shall be con-
sidered fi nal, and the vice president shall communi-
cate it to the appropriate dean, who shall see to its 
implementation.
 D)  Appeal to the President
  1.  If either party wishes to appeal the decision 
of the Vice President for Academic Affairs, he/she 
must do so in writing to the president of the univer-
sity within fi ve (5) days of being notifi ed of the vice 
president’s decision.  
  2.  At the same time, the appellant shall give 
notice of the appeal to the Vice President for Ac-
ademic Affairs, who shall thereupon forward to 
the president the materials listed above in section 
VI(C)1.  
  3.  In the case of an appeal by the student, if 
the president fi nds that the instructor made an arbi-
trary or capricious decision against the student, or 
one based on discrimination with regard to race, re-
ligion, sex, handicap, age, or national origin,  he/she 
may order relief for the student, including but not 
limited to a change in a disputed course grade.
  4.  The president shall communicate his/her 
decision to the two parties, the chairs of the board 

and the Academic Policies Committee, the Vice 
President for Academic Affairs, and the appropri-
ate dean.  
  5.  If either party wishes to appeal the pres-
ident’s decision to the Board of Regents, he/she 
shall so advise the president in writing within fi ve 
(5) days of receiving that decision.  If no party so 
advises the president within those fi ve  days, the 
decision shall be considered fi nal and the president 
shall communicate this to the appropriate dean, who 
shall see to its implementation.
 E)  Final Disposition
Final disposition of the case shall be made in accor-
dance with Article IX of the By-Laws of the Board 
of Regents of the University System of Georgia:  
 Any person in the University System for whom 
no other appeal is provided in the Bylaws and who is 
aggrieved by a fi nal decision of the president of an in-
stitution, may apply to the Board of Regents, without 
prejudice to his/her position, for a review of the decision. 
The application for review shall be submitted in writing 
to the Executive Secretary of the Board within a period 
of twenty days following the decision of the president. 
It shall state the decision complained of and the redress 
desired. A review by the Board is not a matter of right, but 
is within the sound discretion of the Board. If the applica-
tion for review is granted, the Board or a committee of the 
Board or a Hearing Offi cer appointed by the Board, shall 
investigate the matter thoroughly and report its fi ndings 
and recommendations to the Board. The Board shall ren-
der its decision thereon within sixty days from the fi ling 
date of the application for review or from the date of any 
hearing which may be held thereon. The decision of the 
Board shall be fi nal and binding for all purposes.
 Under current Board of Regents procedures, ac-
tion by the president on grade appeals is the fi nal 
and binding administrative decision; however, in 
making a policy decision to reject routine grade ap-
peals, the Board of Regents did not intend to bar 
the receipt of grade complaints grounded upon al-
leged invidious discriminatory motivations, such as 
improper considerations of race, gender, national 
origin, religion, age, or handicap.

Activity Hour
Last year the Student Government Association 
made a request of the administration to establish an 
activity hour during the school day when no lecture 
classes would be scheduled.  The SGA made the 
case that having such an hour would make it more 
convenient for students to participate in meetings 
and other campus activities. Effective fall semester 
2005 and continuing each semester thereafter, lec-
ture-classes will not be scheduled on Tuesdays and 
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Thursdays from 2:30 p.m. to 3:45 p.m. This does 
not apply to laboratory classes.  Take advantage of 
this time and use it to hold organization meetings.  
An activity hour allows students time away from 
studies and time of involvement in a student organi-
zation.  It’s easy to fi nd a time for your organization 
to meet now just set up your meetings for Tuesdays 
at 2:30 pm.

ADA Grievance Procedure for Students  
 Augusta State University has adopted an inter-
nal grievance procedure providing for prompt and 
equitable resolution of student complaints alleg-
ing any action prohibited by the U.S. Department 
of Justice regulations implementing Title II of the 
Americans with Disabilities Act (ADA).  Title II 
states, in part, that “no otherwise qualifi ed disabled 
individual shall, solely by reason of such disability, 
be excluded from the participation in, be denied the 
benefi ts of, or be subjected to discrimination” under 
any programs or activities sponsored by a public 
entity.
 The student should make every good faith effort 
to address their specifi c complaint directly with the 
faculty member who is involved with the initial 
problem before fi ling a formal grievance.  If this is 
unsuccessful, the student may issue a written com-
plaint to the faculty/staff member and their imme-
diate supervisor.  The complaint should contain a 
specifi cally alleged ADA violation and should, in 
detail, explain how the student feels that his/her 
ADA rights have been violated.
 The faculty/staff members and the corresponding 
department heads who receive an ADA complaint 
should make every attempt to resolve the matter, if 
possible, and issue a written response to the student 
complainant within ten (10) working days.  This 
written response should be undersigned by the head 
of the department under which the faculty/staff 
member  is employed.  ADA complaints should be 
fi led with the appropriate parties in the following 
manner:
The Offi ce of Disability Services
  Complaints relating to direct services received 
through the Offi ce of Disability Services should be 
submitted to the Director of Testing and Disability 
Services in the Offi ce of Disability Services within 
ten (10) days of the alleged violation.  Students must 
be formally registered with the Offi ce of Disability 
Services before a complaint can be fi led with this 
offi ce.  All students with a documented disability 

may register for services by completing the initial 
intake session.
Admissions
 Student ADA complaints relating to the Offi ce of 
Admissions should be submitted to the Director of 
Admissions within ten (10) days of the alleged act.  
If a prospective student believes that a requirement 
for admission has a disproportionately adverse ef-
fect upon him/her, based on their disability, the pro-
spective student may submit a written request for  
reconsideration to the Director of Admissions.
Faculty/Staff
 ADA complaints directly related to teaching fac-
ulty members should be submitted to the faculty 
member within ten (10) days of the alleged viola-
tion.  Each department has a department head who 
supervises faculty members.  The name of the cur-
rent department head can be discovered by simply 
contacting the department.
Physical Campus Accessibility
 If a student has a complaint relating to the physi-
cal accessability of the campus, this complaint needs 
to be directed to the Director of Campus Facilities 
Planning within ten (10) days after the accessability 
issue is noticed.  The Director of the Physical Plant 
supervises the Facilities Planning Director.  
Student Employment
 Employment related student ADA complaints 
need to be fi led with the Student Employment Man-
ager immediately after the occurrence of the alleged 
violation.  The Director of Financial Aid supervises 
the Student Employment Manager.
General Complaint Appeals Procedures
 If the student is still dissatisfi ed with the previ-
ous attempts to mediate their complaint, they have 
a right to issue a formal complaint to the presiding 
Dean of Students, who has been designated to coor-
dinate ADA compliance efforts.  A complaint should 
be fi led in writing and must contain the name and 
address and telephone number (if available) of the 
person fi ling it.  A brief description of the specifi c 
alleged ADA violation of the regulations must be 
contained in the complaint.
 A formal appeal  to the Dean of Students may be 
fi led immediately after the complainant receives the 
decision from the appropriate department.  Appeals 
to the  Dean of  Students must be fi led and received 
at least within fi ve (5) days of the students receipt of 
the response letter from the appropriate department.  
A formal letter of appeal must be written and fi led 
with the Dean of Students.  An investigation, as may 
be appropriate, shall follow a fi ling of a complaint.  
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requirements waivers or substitutions are made in 
accordance to standards established by the Board of 
Regents of the University System of Georgia.  Aca-
demic and degree requirement waivers are initially 
reviewed by the Director of Testing and Disability 
Services.  In order to request a waiver, the student 
should submit a written request for a course, aca-
demic or degree requirement to the Disability Ser-
vices Director.  The Director of Testing and  Dis-
ability Services should submit a written response 
within ten (10) days after receiving a written request 
for review from the student.
 If the student is still dissatisfi ed a more formal 
appeal can be made to the Vice President of Aca-
demic Affairs within fi ve (5) days of the denial from 
the Director of Testing and Disability Services.  Be-
cause of the nature of academic and degree require-
ment waivers, appeals related to degree or academic 
substitutions should be made in writing and direct-
ed to the Vice President for Academic Affairs.  All 
appeals to the Vice President for Academic Affairs 
should be submitted in writing.  A formal written 
opinion from the Vice President for Academic Af-
fairs should be submitted within ten (10) days after 
receiving a written complaint from  a student.  In 
these cases a fi nal appeal can be made to the Presi-
dent of the University.  The President of the Univer-
sity may concur with the decision of the Vice Presi-
dent of Academic Affairs, or make an independent 
decision relating to the complaint.  Remedies for 
resolution may be included in the President’s deci-
sion.  The President of the University should issue a 
fi nal written decision of this appeal within ten (10) 
days.  The President’s decision on ADA matters re-
lating to academic degree requirements of waivers 
shall be fi nal.
The Appeals Process in General
 The rights of a person to a prompt and equitable 
solution of the complaint fi led hereunder shall not 
be impaired by the person’s pursuit of other rem-
edies such as the fi ling of an ADA complaint with 
the responsible federal department or agency.  Use 
of this grievance procedure is not a prerequisite to 
the pursuit of other remedies.
 These rules shall be construed to protect the sub-
stantive rights of interested persons, to meet ap-
propriate due process standards and to assure that 
Augusta State University complies with the ADA 
and implementing regulations.

Advise on Courses and Programs: 

The investigation shall be conducted by the Dean 
of Students, except in cases where the complaint is 
against the Dean of Students.  In this instance, the 
investigation shall be conducted by the ADA Griev-
ance Committee.  These rules contemplate informal 
but thorough investigations, affording all interested 
persons an  opportunity to submit evidence releva-
vant to a complaint.
 A third appeal may then be fi led with the ADA 
Grievance Committee within fi ve (5) days of the 
receipt of a decision from the Dean of Students.  
The ADA Grievance Committee shall consist of 
two faculty members who are not involved with the 
present complaint, and two students.  At least one 
member of the ADA Grievance Committee should 
be an individual with a disability
receipt of a decision from the Dean of Students.  
The ADA Grievance Committee shall consist of 
two faculty members who are not involved with the 
present complaint, and two students.  At least one 
member of the ADA Grievance Committee should 
be an individual with a disability.
  A written determination as to the validity of the 
complaint and a description of the resolution, if 
any, should be issued by the Dean of Students and a 
copy forwarded to the complainant within ten (10) 
working days after its fi ling (unless both the com-
plainant and the Dean agree to extend the deadline 
for an additional time which is not to exceed fi ve 
(5) additional working days).  The Dean of Students 
shall maintain the fi les and records of Augusta State 
University relating to the complaints fi led.
 A written appeal of the decision of the ADA 
Grievance Committee may be made to the President 
of the University within fi ve (5) days.  The appeal 
to the President must include (a) the specifi c alleged 
ADA violation (b) a specifi c statement of how the 
complainants rights have been violated by the ac-
tions of the university in dealing with the grievance 
and (c) a specifi c statement of what the complain-
ant is seeking that they did not receive.  Should the 
President agree to hear the appeal, his decision will 
be fi nal.  If the President concurs with the previ-
ous decision or does not choose to hear the matter, 
then the decision of the ADA Grievance Committee 
will be fi nal.  The complainant will be sent a written 
decision from the president or their appointed rep-
resentative within ten (10) working days.
Specifi c Appeals Procedures Related to Course, 
Academic or Degree Requirement Waivers
 Decisions related to general academic or degree 
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see START UP. Also consult the university cat-
alog and your academic advisor.

After Hours Access to ASU Facilities
1. Must have valid ASU ID
2. Must have prior written permission from the ad-
ministrator in charge of the area where access is 
needed.
3. Must have a “buddy” in certain restricted areas 
for safety reasons.
4. Not allowed to bring unauthorized person(s) into 
ASU facilities.
Facilities are defi ned as buildings, labs, athletic 
fi elds, and/or other real property owned or leased 
by ASU.
“Buddies” required in restricted areas must be a li-
censed driver with a valid driver’s license on their 
person or must be an ASU student.

Alcohol and Drug Policy
 The purpose of the Alcohol and Drug Policy is 
to uphold local, state and federal laws and to help 
create a safer campus.  Augusta State University 
prohibits the unlawful possession, use, or distribu-
tion of illicit drugs and alcohol and distributes this 
document as a part of the University’s compliance 
with the Drug Free Schools and Communities Act 
Amendments of 1989.  Effective April 1, 1991, the 
serving or consumption of alcoholic beverages by all students, employees, alumni, and guests on all  
ASU campus was prohibited at all events/functions 
that are university affi liated, and any activity spon-
sored by organizations associated with ASU except-
by prior approval of the President.  Individuals and 
groups are accountable for their choices and behav-
ior.  Campus advertising of products and services 
related to alcohol is prohibited (see Vendor Policy 
available in Vice President for Business Services 
Offi ce).  ASU is considered a Drug Free Campus 
and Workplace.
Student Misconduct
 The Drug-Free Post-Secondary Education Act 
of 1990 provides for mandatory suspension of in-
dividual students committing certain felony of-
fenses involving marijuana, controlled substances, 
or dangerous drugs.  It applies to students enrolled 
in courses for academic credit.
 Violations and offenses of the laws regarding 
drugs and alcohol will be prosecuted on campus 
through the judicial process found in the Student 
Code of Conduct (see Jaguar Student Handbook 
available from Student Activities).  Additionally, 
students will face criminal prosecution through the 

Augusta State University Public Safety Department 
and local law enforcement authorities.  This pros-
ecution will proceed under Georgia and/or federal 
law according to the appropriate statutes and sanc-
tions.  Students and employees found to be in viola-
tion of this policy will be held accountable for their 
actions and will face disciplinary action and/or le-
gal prosecution.  Students and employees may also 
be held accountable for allowing or soliciting viola-
tions of the standards of conduct by their guests.  
University sanctions imposed on those found guilty 
may include probation, loss of privileges, restitu-
tion, suspension, dismissal or expulsion.  Disciplin-
ary sanctions for students convicted of a felony or 
misdemeanor offense involving the manufacture, 
distribution, sale, possession or use of marijuana, 
controlled substances, or other illegal or dangerous 
drugs, may include the forfeiture of academic credit 
and possible temporary or permanent suspension or 
expulsion from the institution.  In addition, a stu-
dent who has been convicted of any offense under 
any federal or state law involving the possession or 
sale of a controlled substance may not be eligible 
to receive any grant, loan or work study assistance 
(contact the Financial Aid Offi ce for more details) .
 Student organizations which knowingly permit 
illegal drug activity will be excluded from campus 
for a minimum of one year, and leases or agree-
ments for use of University property will automati-
cally terminate pursuant to Board of Regents Policy 
and Georgia law. 
Employee Misconduct
 According to Board of Regents Policy, no em-
ployee of Augusta State University may engage in 
the unlawful manufacture, distribution, dispensa-
tion, possession, or use of a controlled substance.  If 
an employee is convicted of violating any criminal 
drug statute of any jurisdiction, regardless of wheth-
er the alleged violation occurred at the workplace or 
elsewhere, the employee must notify the Personnel 
Offi ce within fi ve working days after the convic-
tion.  Failure to comply with any part of this policy 
may result in disciplinary action, including termi-
nation of employment. State law provides that any 
employee, including faculty and staff of the Uni-
versity, with a criminal drug conviction will be sus-
pended for at least two months and required to un-
dergo a University-approved drug abuse treatment 
and education program before reinstatement.  Upon 
a second conviction, the employee will be termi-
nated and made ineligible for any state employment 
for fi ve years. In some cases, an employee may be 
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terminated as a result of the fi rst conviction.
 Board of Regents policy permits an employee 
to maintain employment for up to one year if the 
employee discloses to his/her employer that he/she 
is using drugs prior to an arrest for a drug offense 
and agrees to receive treatment.  Retention of such 
employee is conditioned upon satisfactory comple-
tion of the treatment program.  The employee’s job 
may be restructured however.  This provision does 
not affect any disciplinary action for criminal con-
viction or drug-related misconduct on the job.  In 
addition to the sanctions outlined below, employ-
ees convicted of drug-related offenses are subject 
to civil penalties.  Such penalties may include sus-
pension or revocation of professional and occupa-
tional licenses, restriction from public employment 
for up to fi ve years, denial of retirement benefi ts, 
and denial of state-sponsored loans and mortgages.  
Workers’ compensation benefi ts will also be denied 
in certain instances where alcohol or other drugs are 
a cause of injury.
Criminal Sanctions
 Georgia law prohibits the purchase or possession 
of alcohol by a person under the age of 21,or the fur-
nishing of alcohol to such a person.  Driving under 
the infl uence of alcohol or other drugs or possession 
of an open container of alcohol while operating a 
motor vehicle is illegal.  It is against Georgia law, 
under certain circumstances, to walk or be upon a 
roadway while under the infl uence of alcohol or 
other drugs.  The punishment of these offenses may 
include imprisonment, payment of a fi ne, manda-
tory treatment and education programs, community 
service, forfeiture of motor vehicles and mandatory 
loss of one’s driver’s license.
 Under Georgia and federal law, it is a crime to 
possess, manufacture, sell, or distribute illegal 
drugs.  As required by Federal regulations, you 
may view details on Federal traffi cking penalties 
for marijuana, Federal drug traffi cking penalties 
and Georgia State drug law summaries on the ASU 
website at www.aug.edu/alcohol/POLICY/htm. 
Federal sanctions for the illegal possession of drugs 
include imprisonment up to 1 year and/or minimum 
fi ne of $1,000 for a fi rst conviction, imprisonment 
for 15 days-2 years and a minimum fi ne of $2,500 
for a second drug conviction; and imprisonment for 
90 days-3 years and a minimum fi ne of $5,000 for a 
third or subsequent drug conviction.  For possession 
of a mixture or substance which contains a cocaine 
base, federal sanctions include 5-20 years in prison 
and a minimum fi ne of $1,000, for a fi rst convic-

tion if the mixture of substance exceeds 5 grams, 
for a second conviction if the mixture or substance 
exceeds 3 grams, and for a third or subsequent con-
viction if the mixture or substance exceeds 1 gram.  
Additional possible penalties for the illegal posses-
sion of drugs are forfeiture of real or personal prop-
erty used to possess or to facilitate possession of a 
controlled substance if the offense is punishable by 
more than 1 year imprisonment; forfeiture of vehi-
cles, boats, aircraft, or any other conveyance used, 
or intended for use, to transport or conceal drugs; 
civil fi ne up to $10,000 per violation; denial of 
federal benefi ts, such as student loans, grants, con-
tracts, and professional and commercial licenses for 
up to 1 year for a fi rst and up to 5 years for a second 
or subsequent offense; successful completion of a 
drug treatment program; community service; and 
ineligibility to receive or purchase a fi rearm.
 Violations occurring within a Drug Free Zone (on 
or within 1,000 feet of the campus may carry en-
hanced penalties.  Specifi c information about these 
penalties is available from the Public Safety Offi ce 
on the Walton Way campus.

HEALTH RISKS ASSOCIATED WITH ALCOHOL 
OR OTHER DRUG USE
Misuse of alcohol and other drugs can result in, or 
make worse, a number of personal, relationship, 
physical or legal problems.  Such use may result 
in: impaired judgement and coordination, making 
driving dangerous; damage to vital organs such as 
the heart, stomach, liver and brain; inability to learn 
and remember information; psychosis and severe 
anxiety; unwanted or unprotected sex resulting in 
pregnancy, sexually transmitted disease (including 
AIDS), or sexual assault; and serious injury or death.  
Women should be aware that they are more likely to 
become intoxicated faster and stay intoxicated lon-
ger than a man of the same weight, with the same 
drinking history, ingesting the same amount of alco-
hol.  Intoxicated women are often perceived by men 
as more interested in sex than they really are and 
as easy targets for sexual aggression.  Mothers who 
drink alcohol during pregnancy may give birth to 
infants with fetal alcohol syndrome.  These infants 
have irreversible physical abnormalities and mental 
retardation. Research has also shown that children 
of alcoholic parents are at a greater risk than other 
youngsters of becoming alcoholics.  Men should 
be aware that excessive alcohol consumption can 
cause problems with impotence.  In addition, men 
who are intoxicated in sexual situations also run a 
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risk of committing sexual assault.  Every year thou-
sands of people are treated in hospitals for drug-
related accidents and mental and physical illness.  
Use of alcohol and other drugs is also common 
when suicides occur.  Additionally, the long-term 
use of alcohol or other drugs may set up habitual 
patterns that can lead to psychological and physical 
addiction.  Cocaine, crack and heroin, for example, 
are highly addictive and physically dangerous.  Use 
of these may result in coma and/or death.  Mari-
juana users may impair or reduce their short term 
memory/comprehension, reduce coordination/en-
ergy level and often have a lowered immune system 
and are at an increased risk for lung cancer.   As 
required by Federal regulations, you may view a 
chart detailing the effects of the use of controlled 
substances on the ASU website at www.aug.edu/al-
cohol/POLICY/htm.
Smoking Policy and Health Risks 
 Smoking is prohibited in all campus buildings 
and in any state automobiles, trucks or enclosed 
golf carts.  Smoking is permitted only in offi cially 
designated smoking shelters or outside of all build-
ings, except within 25 feet of building entrances.    
The defi nition of a building entrance includes door-
way, steps, fi re escape, exterior chair lift & the im-
mediate clear passage to the same.   

Lung cancer is the leading cause of cancer death for 
both men and women and is also the most prevent-
able cancer.  Smoking tobacco - whether cigarettes, 
cigars or pipes - accounts for 87% of lung cancers.  
Until tobacco use is sharply decreased, lung cancer 
will continue to be the number one cause of cancer 
death in the U.S., killing more than 150,000 Ameri-
cans every year.
Education and Treatment Resources
ON-CAMPUS:
 All undergraduate students of Augusta State Uni-
versity are required to complete Wellness 1000, 
which includes an education segment on alcohol 
and other drugs.  In addition, faculty, staff and stu-
dents are regularly exposed to alcohol and other 
drug prevention and education programs hosted 
by various Student Affairs offi ces & the Alcohol 
and other Drug Task Force.  The Athletic Depart-
ment also provides substance abuse education and a 
drug-screening program for student-athletes.  Indi-
vidual counseling for students and employees with 
problems of drug and alcohol abuse is available in 
the Counseling Center in Bellevue Hall on the Au-
gusta State University campus.  Call 706-737-1471 

to make an appointment.  If additional services be-
yond the scope of the Counseling Center appear 
necessary, referrals will be made.
OFF-CAMPUS:
 In addition to the ASU Counseling Center, there 
are other resources listed in the telephone direc-
tory for students or employees desiring help with 
alcohol and drug use/abuse problems.  Refer to the 
“Alcoholism Information & Treatment Centers” 
and “Drug Abuse & Addiction Information & Treat-
ment” sections in the yellow pages.
 
LOCAL RESOURCES:
Aiken Center for Alcohol & Drug Services  
           803 -641-1900
Al Anon Information Center   
           706 -738-7984
Alcoholics Anonymous-Augusta   
           706 -860-8331
Alcoholics Anonymous- North Augusta  
           803 -279-1060
Aurora Pavilion Behavioral Health Services  
       1-800-272-7911 or 803 -641-5900
Community Mental Health Center of East Central 
Georgia           706 -432-4800

HELP LINES:
Community Mental Health Crisis Line
              706 -826-1802
Drug Helpline             1-800-662-HELP
Georgia Drug Abuse Helpline       1-800-338-6745
Georgia Tobacco Quit Line           1-877-270-STOP
Narcotics Anonymous Helpline    706  855-2419
24 Hour Addictions Referral Network
               1-800-577-4714
Concerns, suggestions or questions about this document 
should be submitted to the Alcohol and Drug Task Force via 
the Dean of Students Offi ce, 706-737-1411.

Alumni Association
 The Augusta State University Alumni Associa-
tion was incorporated in 1973 for educational and 
charitable purposes.The Alumni Association exists 
to support the greater goals of Augusta State Uni-
versity, and to promote the interests and welfare of 
current and future generations.  Any graduate or 
student of at least two quarters or semesters quali-
fi es for membership in the Alumni Association upon 
payment of dues.  Graduating students are offered 
a complimentary one year membership, entitling 
them to all benefi ts of the Alumni Association.  For 
more information contact the Offi ce of Alumni Re-
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lations 706 737-1759.

Appeals: see Academic Rights

ASU Report
ASU Report is a monthly Augusta State University 
publication which focuses on campus news and 
events affecting faculty and staff.  Items of interest 
should be sent to the Offi ce of Public Relations in 
Rains Hall (phone: 706-737-1444).

Athletics (706-737-1626)  www.aug.edu/athletics/
Augusta State University is affi liated with the Na-
tional Collegiate Athletic Association (NCAA Divi-
sion II) and is a member of the Peach Belt Athletic 
Conference.  Augusta State University supports 
men’s teams in baseball, basketball, golf (Division 
I), and tennis.  The university supports women’s 
teams in volleyball, basketball, softball, tennis,golf 
(Division I) and cross-country. Athletics is located 
at the Christenberry Fieldhouse on Wrightsboro 
Road. 

Awards, Scholastic Achievement
These are awarded according to the following cri-
teria:
 Students with the four highest GPA’s for each 
class will be honored.  Ties will be broken by the 
number of hours (greater number wins).  If both 
GPA’s and hours are tied, the number of awards will 
increase to accommodate these ties.  GPA’s are cu-
mulative, not institutional.  Transfer students must 
have 50% of their hours completed at Augusta State 
University.  The transfer student’s GPA must be 
3.5 or higher.  The transfer student’s Augusta State 
University grades will be computed when determin-
ing eligibility.  Transfer averages are not computed 
when determining eligibility.  Additional degree 
students are not eligible for these awards.  A stu-
dent can win one time in each grade category.  The 
number of semesters are not considered other than 
qualifying for award classifi cation as follows:

 Freshmen  20-29 hours 
 Sophomores  30-59 hours
 Juniors  60-89 hours 
 Seniors  90 hours and above

The Valedictorian criteria is that of an undergradu-
ate student with highest average, 1/2 of work must 
be at Augusta State University.  No time limit.

Awards, Katherine Reese Pamplin College of 
Arts and Sciences
 American Nuclear Society Physics Award:  This 
award is given by the American Nuclear Society-
Savannah River Section and is designated by the 
physics faculty for the outstanding physics major.  
The recipient’s name will be inscribed on a perma-
nent plaque maintained in the department.
 Bailie’s Art Center Art Award:  The recipient 
of the Bailie’s Art Center Award is selected by the 
faculty of the Fine Arts Department.  The award is 
given for unusual achievement in the fi eld of art, 
and the recipient’s name is inscribed upon a per-
manent plaque.
 Biology, Senior Award:  The Senior Biology 
Award may be given at the discretion of the bi-
ology faculty to a senior student deemed worthy 
based on overall and biology grade point averages, 
service to the department, and participation in non-
academic activities related to biology.
 Clinical Excellence Awards:  This is awarded to 
a fi rst year and second year student. This award rec-
ognizes nursing students who best personify clini-
cal excellence and is based on the student’s ability 
to consistently demonstrate strong critical thinking 
skills, above average clinical expertise, and caring 
behaviors.
     Cowling, W. Keith, Award:  This award is pre-
sented annually to two theatre students, one for 
Most Promising Freshman, and the other to the 
student who has contributed most to the drama 
program.  Recipients are chosen by the Drama 
Committee.
    Computer Science Award:  The recipient is 
chosen based on academic standing and excellence 
in computer science and information systems.
 deTreville, Theodore, Award in History:  The 
Theodore deTreville Award is presented to the out-
standing graduate of the History Department.  The 
award is offered by Mrs. Virginia E. deTreville as 
a memorial to her son, Theodore Evans deTreville, 
an Augusta State University student.
 French, Outstanding Student in: This award 
is given annually to the student with the highest 
grade point average in French.
 Georgia Consortium Certifi cate of Merit: The 
Georgia Consortium Certifi cate of Merit is award-
ed annually by the Georgia Consortium.  The 
award is given to an individual who has meritori-
ously addressed the study of foreign cultures and 
international concerns.
 German, Outstanding Student in:  This award is 

INACTIVE



12 Jaguar Student Handbook

given annually to the student with the highest grade 
point average in German.
 History Department Award:  This award is given 
anually to the student whose history paper is judged 
best by the History Department Faculty.
 Holsten, Ned A., Award:  This award recognizes 
the best project completed in pursuit of the designa-
tion ASU Honors Program Graduate.
 Lesher, Patricia Smith, Essay Award:  The Patri-
cia Smith Lesher Essay Award, sponsored by the 
Department of  Languages, Literature, and Com-
munications as a memorial to its friend and former 
student.
 Mathematics Award:  The Mathematics Award 
is sponsored by the Savannah River Section of the 
American Nuclear Society.  The recipient of this 
award, selected by the mathematics faculty, must be 
a senior majoring in mathematics.
 McCrary English Award:  The McCrary English 
Award is presented to the student attaining the high-
est grade point average in English.  The student re-
ceives a book given by Mrs. Ruby McCrary Pfaden-
hauer as a memorial to Charles A. McCrary.
 McCrary Science Award:  The McCrary Science 
Award is presented to the graduating science ma-
jor attaining the highest average in science courses.  
The student receives a book given by Mrs. Ruby 
McCrary Pfadenhauer as a memorial to Charles A. 
McCrary.
 McKenney Memorial Award in Organ:  The 
McKenney Memorial Award is presented to the 
organ student who has demonstrated the greatest 
progress.
 Mixon, Richard T., Award in Chemistry:  The 
Richard T. Mixon Award is presented by the Chem-
istry Department in memory of the late Mr. Mixon 
and made possible by donations from his friends.
 Nursing Faculty Leadership and Service Award :  
This award is given to recognize outstanding lead-
ership in the nursing program and service to the 
community.
 Outstanding Criminal Justice Senior Award:  This 
award will recognize the accomplishment of crimi-
nal justice students and their academic, professional 
and service roles at Augusta State University and in 
the wider community.
 Pearce, John W., Award in Organic Chemistry:  
This award is selected by the faculty of the Chem-
istry/Physics Department and given to the bacca-
laureate degree-seeking student possessing the best 
record in 341-342 Chemistry sequence.  The recipi-
ent is chosen from the students completing the se-

quence in the preceding year.
 Powers Baldwin of Augusta Music Award:  The 
recipient of the Powers Baldwin of Augusta Music 
Award is selected by the faculty of the Fine Arts De-
partment.  The award is given for unusual achieve-
ment in the fi eld of music, and the recipient’s name 
is inscribed upon a permanent plaque.
 Psychology Graduate Award:  This award is se-
lected by the faculty of the Department of Psychol-
ogy. It is presented to the outstanding graduating 
student in the M.S. program in psychology based 
upon academic performance, service to the gradu-
ate program, and potential for professional contri-
butions.
 Psychology Undergraduate Award:  This award 
is selected by the faculty of the Department of Psy-
chology. It is presented to a graduating psychology 
major who has most demonstrated academic excel-
lence, service to the psychology program, and po-
tential for contributions to the fi eld of psychology.
 Augusta-Richmond County Good Government 
Award:  The Richmond County Commission Po-
litical Science Award is presented to the political 
science major demonstrating outstanding academic 
performance and service to the discipline.
 Ruzicka, Lucy C., Memorial Award in Musical 
Theatre:  The Lucy C. Ruzicka Memorial Award 
in Musical Theatre is given annually to the student 
making the greatest contribution to the success of 
Augusta State University musical theatre perfor-
mances based upon talent, cooperation, industry, 
and enthusiasm.
 Smith, John M. Jr., Outstanding Sociology Se-
nior Award:  The John M. Smith Jr. Outstanding So-
ciology Senior Award is given to a senior sociology 
major who refl ects excellence in scholarship and 
active participation in departmental and university 
activities.
    Solomon-Hirsch, Elsie  Scholarship:  This schol-
arship is awarded annally to a theatre major or mi-
nor with active participation in the ASU Theatre 
program.  The award is based on merit, fi nancial 
need, and academic standing.  Recipients are cho-
sen by the Drama Committee.
 Spanish, Outstanding Student in:  This award is 
given annually to the student with the highest grade 
point average in Spanish.
Thmpson, Ernestine H. Outstanding Social Work 

Senior Award:  A plaque is given to a senior Social  
Work major as selected by faculty o fthe Depart-
ment of Sociology, Criminal Justice, and Social 
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Work based on academics and participation in com-
munity and campus activitues.
    Thompson, Ernestine H. Outstanding Social Work 
Senior Award:  A plaque is given to a senior Social 
Work major as selected by the faculty of the Depart-
ment of Sociology, Criminal Justice, and Social 
Work based on academics and participation in com-
munity and campus activities.

Awards, College of Business Administration
 Accounting Award:  This award is given to a 
graduating  senior who is majoring in accounting.
 Finance Award:  This award is given to a graduat-
ing senior who is majoring in fi nance for overall ac-
ademic performance, interest in a career in fi nance, 
and the potential for future success in the area of 
fi nance.
 Georgia Society of CPA’s Certifi cate of Academic 
Excellence:  This plaque is given by the Education-
al Foundation of the Georgia Society of CPA’s to a 
graduating senior who has the interest in a career in 
public accounting.  The recipient is selected by the 
accounting faculty on the basis of overall academic 
excellence and the desire to become a CPA.
 Georgia Society of CPA’s Distinguished Ac-
counting Award:  This award is given to a graduat-
ing accounting major by the Augusta Chapter of the 
Georgia Society of CPA’s.  The recipient is selected 
by the accounting faculty on the basis of overall 
academic excellence and the desire to enter the fi eld 
of public accounting.
 Management Award:  This award is given to a 
graduating senior who is majoring in management 
for overall academic performance, interest in a ca-
reer in management, and the potential for future 
success.
 Marketing Award:  This award is given to a 
graduating senior who is majoring in marketing for 
overall academic performance, interest in a career 
in marketing, and the potential for future success, in 
the area of marketing.
    Management Information Systems Award:  This 
award is given to a graduating senior majoring in 
MIS for overall and MIS-related academic perfor-
mance, and for providing a strong example of our 
program and the MIS profession. 
    Outstanding MBA Student Award:  Selection is 
based on overall academic excellence, attitude to-
ward and interest in the MBA coursework, and the 
potential for future success.
 Wall Street Journal Student Achievement Award:  
This award is given by the Dow Jones & Com-

pany, Inc. to an outstanding graduating senior in 
the School of Business Administration.  The entire 
School of Business faculty selects the recipient of 
this award which carries with it a one year’s sub-
scription to the Wall Street Journal and a commem-
orative paperweight.  Character, enthusiasm, service 
to the university and the community, and academic 
performance are some of the criteria included in the 
selection process.

Awards, College of Education
 Outstanding Graduate Student in Educational 
Leadership:  This award recognizes the student in 
the Ed.S program in Administration and Supervi-
sion who has demonstrated the knowledge compe-
tencies, and interpersonal skills needed for effective 
leadership.
    Outstanding Graduate Student Award in Counsel-
or Education:  This award recognizes outstanding 
academic achievement, professional involvement, 
and potential for exceptional contribution to the 
fi eld of counseling.
 Outstanding Initial Teacher Certifi cation in Early 
Childhood Education:  This award is given to honor 
outstanding academic achievement and perfor-
mance in fi eld experiences (and possibly student 
teaching) by an undergraduate student who is pre-
paring to teach students in grades P-fi ve.
 Outstanding Graduate Student in Early Child-
hood Education:  This award is given to honor aca-
demic achievement and on-the-job performance by 
a graduate student currently employed in a public 
school in Georgia.  
 Outstanding Initial Teacher Certifi cation in Mid-
dle Grades Education:  This award recognizes the 
most outstanding student in undergraduate middle 
grades education program.
 Outstanding Graduate Student in Middle Grades 
Education:  This award recognizes the individual 
determined to do the most outstanding in graduate 
middle grades education program.
 Outstanding Initial Teacher Certifi cation in Sec-
ondary Education:  This award given to honor de-
serving students who have chosen to be teachers.
 Outstanding Graduate Student in Secondary Edu-
cation:  This award given to honor deserving gradu-
ate students who have chosen to be teachers.
 Outstanding Undergraduate Student in Special 
Education:  This award given to formally recognize 
the outstanding achievements of an undergraduate 
student in special education.
 Outstanding Graduate Student in Special Educa-
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tion:  This award given to formally recognize the 
outstanding achievements of a graduate student in 
Special Education.
 Outstanding Undergraduate Kinesiology and 
Health Science Major:  Recognizes outstanding 
physical and mental achievement as a Kinesiology 
and Health Science undergraduate student.
 Outstanding Graduate Kinesiology and Health 
Science Major:  Recognizes outstanding physi-
cal and mental achievement as a Kinesiology and 
Health Science graduate student.

Awards, Student Affairs
 Bell Ringer Award :  The staff of the student 
newspaper, The Bell Ringer, chooses its most out-
standing member to be the recipient of this award.
 Augusta Chronicle Award :  The recipient of this 
award is chosen by the Student Activities Commit-
tee, which serves as the Editorial Board, as mak-
ing the most outstanding journalistic effort for the 
year.
 Co-op Student of the Year : The Co-op Student 
of the Year Award is presented each year to a gradu-
ating senior to recognize his/her academic schol-
arship, high work ideals, and strong belief in and 
commitment to the Cooperative Education concept.  
This award is presented by the dean in the student’s 
respective school.
 Groves, John C. Senior Service/Leadership 
Awards :  The Senior Service/Leadership Award is 
given to two seniors, one male and one female, who 
have made the most outstanding contribution in the 
area of service and leadership to the Augusta State 
University community.
 Who’s  Who  Among American Students in 
American Universities  and Colleges :  A commit-
tee, composed of faculty and students, selects mem-
bers from the junior, senior, and graduate classes for 
inclusion in this annual document.  Students are se-
lected on the basis of leadership, academic standing, 
and dedication to the betterment of the university.

Bell Ringer,The (706-737-1600) 
The Bell Ringer is the Augusta State University 
student newspaper.  The paper is published week-
ly.  The offi ce is located on the second fl oor of the 
Jaquar Student Activities Center.  

Bookstore (706-737-1611) 
www.aug.edu/bookstore
 The ASU Bookstore is committed to excellence 
in providing a trusted resource for course materials, 

services, and other merchandise while enhancing 
and supporting the educational and social experi-
ences of Augusta State University students, faculty, 
and staff.  The ASU Bookstore is the source for 
all course materials including textbooks, lab sup-
plies, course packets, school supplies, and study 
aids. The bookstore is located in Washington Hall 
(#19 on the campus map).  The bookstore accepts 
cash, check, Visa, Mastercard, Discover, ASU Jag 
Card, and Financial Aid for all payments. Financial 
Aid is accepted for several days prior to the start of 
each academic session, be sure to check the book-
store web site for exact dates. Operated by Augusta 
State University, a primary goal of the bookstore is 
to provide educational materials to students at the 
lowest cost possible.  
Additonal products and services: 
      * ASU and Jaguar clothing and gift items
       * College rings
       * Magazines, trade books, and greeting cards
       * Cold beverages, gourmet candy, snacks and      
          other convience items
       * Computer software at up to 80% off for 
          students, faculty and staff
       * Gateway computers at discounted prices
       * Graduation items
Money savings tips for purchasing course materials:
       * Purchase used books when possible; used textbooks are  
        25% cheaper than new and help conserve our environment.
       * Purchase your books as early as possible; more used 
          books are available, and the bookstore is not as busy.
       * Purchase only the required materials before class; If a 
          textbook is listed as optional or recommended, wait until 
          after classes begin.  You may not need this book. 
      * Sell your unwanted textbooks at the end of each semester;  
         the ASU Bookstore will pay 50% of the purchase price 
         for books that have been re-adopted for the next semester, 
         are in current edition, and are not overstocked at the book
         store.  All other books may be purchased by a national 
         used book dealer.     
Refund Policy:
 The ASU Bookstore is happy to offer refunds and exchanges.
     * An original sales receipt is required for all refunds and 
exchanges.
     * Return the merchandise in the same condition as 
when purchased.
        * Make your returns within the proper time frame: 
The fi nal day for refunds will be posted in the bookstore, 
printed on your receipt, and listed in campus publications 
each semester.
       * We cannot offer refunds at any time for study out-
lines, unwrapped course packets, or magazines. Software, 
electronics, and multimedia products are refundable in 
their original, unopened, unopened packaging only.

The staff of the ASU Bookstore would be happy to answer 
any questions you may have about our refund policy.
Hours: Regular Bookstore hours are 7:45am-6pm Mon-
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day through Thursday and 7:45am-3:00pm on Friday 
during academic sessions. Extended Hours, often as late 
as 8:00pm, are offered at the start of each academic ses-
sion. 

Business Offi ce  (706-737-1767) 
www.aug.edu/business_offi ce/
 The Business Offi ce is located in Fanning Hall.  
When classes are in session, the hours of operation 
are 8:00 am to 6:00 pm Monday and Tuesday, and 
8:00 am to 4:30 pm Wednesday through Friday.   
When classes are not in session, the offi ce is opened 
8:00 am to 4:30 pm Monday through Friday.  
 Financial Aid checks are disbursed, and tuition 
and fees are paid here.  To avoid  waiting in line, 
student who are paying tuition and fees with Fi-
nancial Aid Credits, Visa, MasterCard, or Discover 
Card, are encouraged to make payment on the inter-
net by selecting ELROY on the ASU home page 
(www.aug.edu).  Payments in cash or check can 
only be made in the Business Offi ce.
 The Returned Check Policy for ASU is as fol-
lows:  After the fi rst day of class, when a check 
given for payment of fees is not honored by the 
Maker’s bank, a fi nancial HOLD is placed on the 
student’s account.  The student is then notifi ed by 
phone and in writing.  The student is given ten days 
from the date of the written notice (sent certifi ed) to 
clear the check.  If the check is not cleared within 
the ten day period, it is turned over to the Public 
Safety department for collections, and possible le-
gal actions.  When a check written for payment of 
tuition during the priority registration period is re-
turned, and the check is not cleared by the fi rst day 
of class, the student’s registration is canceled.   A 
$25.00 fee is charged for a returned check.
 Placing a Stop Payment Order on a check does 
not terminate a student’s registration.    The student 
must offi cially withdraw from all classes.  Any tu-
ition and fees earned by the university until the date 
of withdrawal, or the date the check is received by 
the business offi ce from the bank (whichever comes 
fi rst) will be due, and charged to the student, plus 
the $25.00, returned check fee.  A Stop Payment 
Order on a check used to pay tuition does not con-
stitute an offi cial withdrawal.   

Campus Posting Policy:
 1. All posters and notices will be approved by 
the Offi ce of Student Activities. You must bring an 
original to the Offi ce of Student Activities for an 
approval stamp and then use that original to make 
copies.  NOTE: Departmental notices on Depart-

ment bulletin boards require departmental approval 
only and no other postings will be allowed on these 
boards. 
 2. Only announcements or activities sponsored 
by Augusta State University or Augusta State Uni-
versity student organizations and approved non-
profi t organizations will be posted. Private Business 
advertising posters, fl yers and windshield fl yers are 
prohibited, except as provided by written contract 
(ASU Campus Vendor Policy, #7).  WARNING: 
Violators will have their materials removed at their 
own expense and will be contacted by Public Safety 
and will then be subject to prosecution under Geor-
gia State Laws. Materials must have ASU and the 
department/program/student organization name 
sponsoring the event on the material as well as a 
contact name, phone number and email address. 
 3. Personal notices (roommates, etc.) must be ap-
proved by the Offi ce of Student Activities.  Apart-
ments for rent should be listed with the Dean of 
Students Offi ce, Boykin-Wright Hall.
   4. All notices will be posted only in approved 
areas (bulletin boards only – NO WRITING OR 
POSTING ON GLASS, WALLS, BUILDINGS, 
SOUND BOARDS in classrooms, etc.  Exception:  
Posting on glass in Washington Hall with Student 
Activities approval.) The poster/notice must NOT 
cover another poster/notice. Notices must be re-
moved within 7 working days after the event has 
occurred or the materials will be removed at their 
own expense and be fi ned.  Nailing items to trees 
and hanging banners on the History Walk fence are 
prohibited. If you have questions, call Student Ac-
tivities at 706 737-1609.

Career Center (706-737-1604) 
www.aug.edu/career_center/
 The Career Center provides employment and ca-
reer development assistance to all currently enrolled 
students of Augusta State University.  Graduating 
seniors have access to the services of the office for 
one full year after graduarion. Alumni services after 
this period are available for a nominal fee. The of-
fice is located in Boykin Wright Hall, 1015 Johns 
Road. Office hours are 8:00 am to 4:30 pm Monday 
through Friday with evening appointments avail-
able upon request.
Some of the primary activities of the office are: 
 Job Listings:  Students can obtain a special Ca-
reer Center Web account to access employment 
opputunities posted with the office by bringing in 
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their validated college ID.  Current full-time de-
gree-required and non-degree vacancies, part-time 
employment opportunities (including seasonal and 
temporary jobs) internship sites, volunteer oppor-
tunities and Cooperative Education openings are 
listed through this service.
 Career Development: Meet with our staff 
through individual appointments to receive cus-
tomized job search and career guidance assistance. 
Advice and critique services on resume and cover 
letter preparation, as well as interviewing tips and 
“mock” interviews are available to sharpen job 
search skills. Students can also gain infomation on 
starting salaries and career trends for a variety of 
occupations. The Georgia Career Information Sys-
tem (GCIS) can help you to explore various occupa-
tions and educational programs to meet your career 
goals.
 Job Network:  Students and grauates seeking 
employment part-time or full-time can load their 
resumes into our Web Resume Book via their Ex-
perience account in the Career Center to market to 
employers seeking candidates. GEORGIA HIRE 
links students to a shared network of state and na-
tional job postings, including a bank to post your 
resume.  On-campus recruiter visits, seminars on 
resume writing, interviewing techniques and job 
search strategies are all available to help you with 
your job search needs.
 Career Fairs:  The  Career Center offers two 
campus job fairs in February each year.  Employer 
Expo links students and graduates with employers 
seeking to fi ll a variety of part-time and full-time 
needs.  Graduate and professional schools are also 
represented at Employer Expo.  Educator Expo 
is also held each February for Education students 
and alumni seeking oppurtunities in K-12.  Each 
fall and spring, the offi ce sponsors a job fair with 
other colleges in the state that is hosted in Atlanta 
for those considering relocation upon graduation.  
There are also multiple other career fair events the 
offi ce promotes that other organizations coordinate 
throughtout the year.
 Technology:  On-site computers are available 
with Internet access that can be used for creating 
resumes and searching for employment.  A fax ma-
chine is available to students for submitting their 
application materials to various employers free of 
charge. Students can also reserve a block of time 
to work on “Perfect Interview”, a simulated inter-
view via computer that captures and critiques your 
responses via video.

Chartering Student Organizations 
http://www.aug.edu/student_activities/clubsandor-
ganizations.htm
 Students wishing to form clubs and organizations 
on the Augusta State University campus can secure 
charter application through the Offi ce of Student 
Activities (phone: 706-737-1609) or on online at 
the above address.   You must have fi ve currently 
enrolled in good standing ASU students, a faculty 
advisor and a constitution. Charter applications are 
approved by the Student Government Association, 
the Student Activities Committee, and the President 
of the University. 

Choice Voice
 Choice Voice is a yearly publication of the Fresh-
man English Program.  It contains refl ective, ex-
pository, argumentative and extemporaneous es-
says written by students enrolled in English 1101 or 
English 1113 each  semester at Augusta State Uni-
versity.  Essays are selected by an editorial board 
composed entirely of students.  Board members are 
nominated by their instructors of English 1011 and 
1102 or invited to membership if their essays are 
published.  Contact the Department of Languages, 
Literature, and Communications, in Allgood Hall 
(phone: 706-737-1500).

Christenberry Fieldhouse (706-667-4950) 
www.aug.edu/khswww/pages/building.html
 The Christenberry Fieldhouse is located on 
Wrightsboro Road and houses various facilities 
and equipment that caters to the ASU community’s 
physical well being.  Facilities and equipment in-
clude a weight room, walking track, classrooms, 
and a computer lab.  The complex is home to ASU’s 
intercollegiate athletic teams.

Code of Conduct: see Student Code of Con-
duct

Constitution:  see Student Government Asso-
ciation Constitution

Cooperative Education (706-737-1604) 
www.aug.edu/career_center/
 Cooperative Education is an academic program 
that provides an excellent means to develop market-
able skills in the workplace to complement a stu-
dent’s educational experience in the classroom.  Co-
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op positions are paid positions that are structured to 
enhance the curriculum and expand the knowledge 
of the student.  Students receive documentation of 
the Co-op experience on the academic transcript as 
a non-credit course.  There are three Co-op plans for 
student participation.  Under the Parallel plan, stu-
dents work part-time and attend school concurrent-
ly.  The Alternating plan allows students to rotate 
between semesters of full-time work and school. 
The Co-op Intern program is a paid, career-related 
work experience for one semester only. 
   To apply for the Co-op program, a full-time student 
must have a declared major and a minimum overall 
2.5 G.P.A., be of sophomore standing or better, and 
be willing to work at least two academic semesters 
in a Co-op assignment (Co-op Intern excluded from 
two semester commitment). Call the offi ce for an 
appointment for more details.

Copy Center (706-667-4161)
 A full service campus Copy Center is located in 
the warehouse building behind the new Science 
building. The Copy Center provides black and 
white copies for ASU students, at 4 cents per copy, 
3 cents for faculty and staff. Full color copies are 
available for 30 cents per copy. Binding and other 
related services are also provided.

Counseling:  see Counseling Center.  For aca-
demic advice about courses and programs, see 
UMAC. Also see the university catalog and your 
academic advisor.

Counseling Center (706-737-1471) 
www.aug.edu/counseling/
The Counseling Center strives to promote services 
for personal growth and development.  Free and 
confi dential counseling services are available for 
currently enrolled students and employees of ASU.  
Alumni career counseling services are available to 
eligible ASU graduates for a reasonable fee.  The 
Center is located on the 1st fl oor of Boykin Wright 
Hall, 1015 Johns Road.  Offi ce hours during the se-
mester are 8:00am to 4:30pm.  After hours appoint-
ments may be scheduled by calling 706-737-1471.
* Counseling Services:  The Center provides indi-
vidual academic, career and personal counseling.  
Examples may include helping clients choose an 
appropriate major or career goal, improving study 
skills or test taking or addressing personal problems 
related to stress, anxiety or depression.  Those seek-
ing career exploration have access to various career 

and interest inventory assessments.   The Center 
also maintains a career library stocked with books, 
covering a wide range of career related subjects, and 
computer assisted career guidance programs such as 
the Georgia Career Information System (GCIS) and 
DISCOVER.  Clients pursuing personal counseling 
for issues that may require long term counseling or 
specialized treatments not appropriate for the Cen-
ter will receive assistance with an appropriate com-
munity referral.  
* Self Help Seminars:  Each semester, the Center 
offers free seminars on study skills, time manage-
ment, test taking and stress management.  Other 
specialty seminars vary by semester but typically 
include topics such as fi nancial planning, career de-
cision making, relationships, parenting skills, and 
self-esteem.  Faculty and staff development pro-
grams target special professional issues.
*  Internship Opportunities:  Graduate internships 
are available to ASU students enrolled in the psy-
chology and counselor education graduate pro-
grams.  Interested students should visit or call the 
Center to learn more details and to obtain an intern-
ship application.  Interns are supervised by licensed 
counselors and complete an orientation and training 
period prior to providing individual career, academ-
ic and personal counseling. Interns also participate 
in coordinating and facilitating outreach programs 
such as classroom presentations and self-help semi-
nars.

Dean of Students Offi ce (706-737-1411) 
www.aug.edu/student_services_division/
dean_of_students.html
 The Dean of Student’s offi ce is responsible for 
the coordination of the Student Services division 
which includes the offi ces of Career Center, Coun-
seling and Testing, Financial Aid, UMAC, Student 
Activities, and the Performing Arts Theatre.  As ad-
ministrator of the campus judicial system, the Dean 
reviews violations of the Student Code of Conduct 
for possible disciplinary action.  Information about 
housing in the Augusta area and student health in-
surance is available in this offi ce.  The Dean is also 
responsible for the administration of the Institution-
al Waiver.  The Board of Regents allows out of state 
tuition to be waived for a specifi c number of inter-
national students.  The application form is available 
on the web at www.aug.edu/student_services_divi-
sion/int_waiv.htm or in Bellvue Hall.
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Demonstrations: see Peaceful Assembly 
Guidelines

Disabled Students:  Use of Facilities
 If a disabled person is unable to access an area, 
arrangements will be made to bring the services/
person to an accessible area.

Disenrollment:   see Failure to Meet Financial 
Obligations, Penalties for

Disruptive Behavior: see Peaceful Assembly 
Guidelines

Drugs: see Alcohol and Drug Policy

Email Policies & Procedures Policies.  
 Electronic mail (email) is an offi cial method of 
communication at Augusta State University, de-
riving information in a convenient, timely, cost-
effective and environmentally sensitive manner.  
It is the policy of this institution that:
 *all students, faculty and applicable personnel 
have access to email, and
 *the university may send offi cial communi-
cations via email and electronic mailing lists 
Student Email
 All students registered for classes at Augusta 
State University are provided an email account 
through their access to the ASU Campus Pipe-
line system.  The University may use this email 
account to send communications to the student 
body.  Student email addresses will be recorded in 
the University’s electronic directories and records.  
Students are responsible for reading offi cial Uni-
versity email in a timely fashion.
Privacy Issues
 While email is personalized and relatively con-
fi dential, there is no guarantee of absolute privacy 
in a computer system.  Computer users should be 
aware that Georgia Open Records Act applies to 
records stored in computers as well as on paper.  
Recent rulings indicate that the public has a right 
to reveiw any documents created on email by gov-
ernment offi cials and that companies who own the 
media on which email is implemented have the 
right to read that email.  Federal and state law 
may require the university to examine email under 
some circumstances including provision of mes-
sages to outside agencies.  However, employees 
of Information Technology Services at Augusta 

State University are prohibited from accessing in-
formation for which they have no job-related “need 
to know.”  They are also expected to maintain the 
strictest confi dentiality regarding any information 
obtained during the course of fulfi lling their job 
function.
Appropriate Use of Email
 All use of email will be consistent  with other 
university policies, including the Augusta State 
University computer and network usage policy.  
Policies concerning acceptable use of information 
technology resources can be found on the Informa-
tion Technology Services website (http://www.aug.
edu/its/policies.html).  Email is not appropriate for 
transmitting:
 *sensitive or confi dential information,
 *obscene material,
 *chain letters of “mail bombs”,
 *hoaxes, scams, false warnings, or
 *mass mailings
 Misuse of Augusta State University email is sub-
ject to penalty including, but not limited to, sus-
pension from email use, banning from email use, 
suspension from Augusta State University, or ex-
pulsion from Augusta State University.
Legal Issues
  All use of email will be consistent with local, 
state, and federal law including laws against private 
use of state property, divulging confi dential educa-
tional records, copyright infringement, fraud, slan-
der, libel, harassment, and obscenity.  Laws against 
obscene or harassing telephone calls apply to com-
puters that are accessed by telephone.
Procedures.
Information Technology Services.  Contact Infor-
mation Technology Services immediately if:
             *you are bothered by uninvited email and  
 have asked the sender to cease yet the  
 email persists;
             *you require specifi c instructions about or  
 assistance with email accounts.
 Helpdesk services for students are also available 
for Information Technology Services.
Student Use of Email
 The following procedures apply to student email 
accounts:
 1)Students are expected to check their Augusta  
State University offi cial email no less than twice per 
week;
 2)Faculty may require students to check their 
email more frequently than twice per week;
 3)Faculty may also require students to subscribe 
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to university provided electronic mailing lists or 
other lists related to their coursework; Changes to 
this policy will be authorized by approval of the 
Faculty Policies Committee.  Questions or com-
ments about this policy should be directed to the 
Vice President for Academic Affairs.

Emergency Procedures (Dial 1401)
 Emergency procedures are under the University 
Department of Public Safety.  The First Aid Center 
is located in the Department of  Public Safety.  Dial 
1401, or get the injured person to the First Aid Cen-
ter immediately.
 For physical disturbances, dial 1401.

Facility Reservations 
http://www.aug.edu/forms/
Information regarding the use of the university fa-
cilities may be obtained from the Physical Plant at 
706-737-1593 (main campus facilities), and 706-
667-4950 (Christenberry Fieldhouse facilities).  Re-
quirements for setup assistance must be written on 
a Physical Plant Work Request form, and submitted 
10 days prior to the event.

Failure to Meet Financial Obligations, Penalties   
 Augusta State University reserves the right to 
withhold all records (diplomas, transcripts, etc.) 
and/or disenroll students who fail to meet fi nan-
cial obligations to Augusta State University. Past 
due accounts may be subject to collection fees and 
procedures. Collection can include court action or 
referral to outside collection agencies. The student 
is responsible for all costs neccessary for the collec-
tion of any amount not paid when due.
 Special Note: The withdrawal/return of funds pol-
icy for the Hope Scholarship program has changed.  
Under the new policy, a complete withdraw from 
the University may require a student to return a por-
tion of the Hope Scholarship to Georgia Student Fi-
nance Commission.  You will loose your eligibility 
for future State Aid until you have repaid your Hope 
Scholarship obligation.  For complete information 
about this change, contact the Offi ce of Financial 
Aid or the Business Offi ce.

Film Copyright Guidelines
Please remember that showing a fi lm without fi rst 
obtaining the copyright puts the Augusta State Uni-
versity, your organization and yourself at risk of lia-
bility which can include fi nes, penalties, court costs, 

and legal fees upwards of $50,000 per abuse.
A public performance license is needed when us-
ing videotape programming in any public or private 
location where the audience extends beyond the 
scope of a single family and close friends.
It is illegal to conduct a public showing without fi rst 
obtaining the necessary license for the program.  
Without such license, the public showing becomes 
a copyright infringement and the violators can be 
prosecuted and held liable for fi nes, penalties, court 
costs, and legal fees upwards of $50,000 per abuse.  
The copyright laws apply whether you charge ad-
mission or not.  There are no distinctions between 
profi t and non-profi t groups.  Ownership of an indi-
vidual video tape does not give one the right to show 
it in a public place; it is for HOME USE ONLY. Not 
having the budget to pay for the license (and thus 
the royalties) is not an acceptable reason for renting 
from a local distributor and showing a video in a 
public area. Authors, producers, studios and lawful 
distributors are the copyright holders and are due 
rightful compensation for the public showings of 
their creations. Anyone connected with the illegal 
showing of a copyrighted fi lm can be named in a 
copyright infringement suit.  This includes student 
organizations, academic departments, organization 
advisors, and college offi cials as well as the indi-
vidual who knowingly operated the equipment at 
the illegal showings. 
Faculty may use these materials in the classroom. 
The Material must be legitimately acquired. Mate-
rial must be used in the classroom or nonprofi t envi-
ronment “dedicated to face-to-face instruction.” 
Use should be insturctional, not for entertainment 
or reward. Copying OK only if replacements are 
unavailable at a fair price or in a viable format. If 
you have questions regarding these guidelines on 
our campus, please don’t hesitate to contact the Di-
rector of Student Activities .

Financial Aid  (706-737-1431)
www.aug.edu/fi nancialaid/ 
      The mission of the Financial Aid Offi ce is 
to provide fi nancial resources to all qualifi ed ap-
plicants who would like to obtain a postsecondary 
education.  In doing so, the Financial Aid Offi ce 
supports the mission of the university in its com-
mitment to excellence in teaching, advancement of 
knowledge, and enrichment of the community, in 
that many students would not have access to higher 
education without adequate fi nancial support.  We 
also support the mission of the Student Affairs Di-
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vision by providing students with the wherewithal 
to achieve academic and professional growth by 
providing the  fi nancial resources that contribute to 
student success.
     The process of applying for fi nancial aid may 
seem complicated, but it really is not.  The Finan-
cial Aid staff will assist you in completing the pro-
cess.  You may complete your Free Application for 
Federal Student Aid (FAFSA) online at www.fafsa.
ed.gov from any personal computer or use our tech-
nology lab which is located on the second fl oor of 
Payne Hall during normal hours of operation.
      The annual fi nancial aid application deadlines 
for each term are as follows:  Fall Semester - May 
1; Spring Semester - October 1; and Summer Se-
mester - March 1. The ASU Academuic Scholarship 
Application deadline is March 1 for wach upsom-
ing academic year.  You are expected to submit all 
required applications and support documents on or 
before the published fi nancial aid application dead-
line for the chosen enrollment term.  Failure to do 
so may result in incurring your own educational ex-
penses until your fi nancial aid can be processed. 
       All fi nancial aid programs fall into one of four 
categories: grants, loans, scholarships and employ-
ment opportunities.  The Offi ce of Student Finan-
cial Aid provides educational funds from all four 
sources. For further information about available 
programs and required forms, visit our website; or 
contact us via telephone; or visit the Offi ce of Stu-
dent Financial Aid, located on the second fl oor of 
Payne Hall during normal business hours.  

Financial Obligations, Penalties for Failure to 
Meet:  see Failure to Meet Financial Obliga-
tions, Penalties

Food Services and Catering  (737-1599)
www.aug.edu/foodservices/
The campus has two Food Service locations.  
Allgood Hall Café is open during the Fall, Spring 
and Summer Sessions.   Jaguar Student Center 
is open during the Fall and
Spring Sessions.  Hours of Operation are post-
ed at each location
     Whether you dine in or carry out you may 
use your Meal Card at either location.  Food 
Service also accepts cash and major credit 
cards.
    Allgood Hall Café offers a great place to 

eat and meet friends. A large selection of sand-
wiches and beverages are available.
       Jaguar Student Center Food Court offers a 
full  range of Grilled Selections as well as Pizza 
and made to order Deli Sandwiches.  Starbucks 
and Freshens Smoothies are also available for 
your dining pleasure.
     Our experienced, professional staff would 
be happy to help plan your catered event.  
Please visit our Web page for details.

Golf Course (706-737-0001)
 The Forest Hills Golf Course, an 18-hole edu-
cational and recreational facility is operated and 
maintained by the Augusta State University Athletic 
Association.  The course covers over 200 acres and 
is located about two miles from the main campus.  
It is open year-round to students, faculty, and staff 
as well as the general public.  Students play at a 
reduced rate.

Grades:  explained in university catalog; also 
see Student Leader Academic Policy. 

Grievances:  see Academic Grievance Proce-
dure

Harassment:  see Sexual Harassment

HIV Policy
 Note:  This policy is based in part on recommen-
dations from the American University Health and 
Human Services’ Guidelines for Prevention of Hu-
man Immunodefi ciency Virus and Hepatitis B Virus 
Health Care and Public Safety Workers.
Introduction
 The spread of HIV (human immunodefi ciency vi-
rus) is a serious public health problem in the United 
States.  The medical, social, legal and ethical issues 
associated with HIV/AIDS affect colleges and uni-
versities as well as society as a whole.
 HIV is the causative agent of Acquired Immune 
Defi ciency Syndrome (AIDS).  AIDS destroys 
the human body’s defense system and allows life-
threatening infections and unusual cancers.  There 
is no known cure or vaccine for prevention.  An in-
dividual can transmit the virus even in the absence 
of symptoms.   Available medical knowledge indi-
cates the transmission is primarily through sexual 
contact or through sharing of needles.  Contracting 
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the disease in one’s normal daily activities is not 
known to occur, according to the Centers for Dis-
ease Control.
 Because of the seriousness of the HIV/AIDS is-
sue, Augusta State University establishes this poli-
cy, which focuses on prevention (through education 
of students, faculty, and staff) and on the compas-
sionate treatment of those affl icted.
 Anyone in the Augusta State University commu-
nity who becomes aware of an HIV/AIDS related 
situation involving an employee, student, or visitor 
shall follow the guidelines stated in this policy.            
 1. ADMISSION OR EMPLOYMENT:  Augusta 
State University accepts otherwise qualifi ed indi-
viduals presenting themselves for admission, or 
employment, irrespective of their HIV status.
 2.  DISABLING CONDITIONS:  Persons who 
are HIV positive may be considered by law to have 
disabling conditions.  The legal rights of these in-
dividuals must be guaranteed, and existing support 
services for disabled individuals made available to 
students or employees disabled by HIV infection.
 3. STUDENT ATTENDANCE:  Augusta State 
University students who are HIV infected, whether 
they are symptomatic or asymptomatic, will be al-
lowed regular classroom attendance as long as they 
are physically and mentally able to attend classes 
as determined by current Augusta State University 
standards.
 4. ACCESS TO FACILITIES:  There will be 
no unreasonable restriction of access on the basis 
of HIV infection to student or employee facilities, 
snack bars, gymnasiums, swimming pools, recre-
ational facilities, or other common areas.
 5. SELF-DISCLOSURE:  Neither students, stu-
dent applicants, employees, nor applicants for em-
ployment at Augusta State University will be rou-
tinely asked to respond to questions concerning the 
evidence of HIV infection.
 6. IMMUNIZATIONS:  Incoming students known 
to have HIV infection need not be exempted from 
Augusta State University requirements for non-live 
virus vaccinations since only live-virus vaccinations 
have potentially serious consequences for HIV-in-
fected persons.  Persons who are required to receive 
live virus immunizations should consult with their 
private physician or the Richmond County Health 
Department for current recommendations.
 7.   INFORMATION, TESTING, AND COUN-
SELING:TESTING:  Students or employees re-
questing HIV antibody testing will be referred to 
the local board of health.

 *INFORMATION AND COUNSELING:  In-
formation and counseling are available through the 
campus Counseling Center.
 *EDUCATION:  All students at Augusta State 
University must take Physical and Mental Health 
(Well 1000) as a graduation requirement.  This 
course includes information on HIV/AIDS.  Semi-
nars, lectures, and the campus newspaper will be 
used to update faculty, students, and staff on HIV-
related issues as new information is made available 
or additional issues need to be addressed.
 8.  CONFIDENTIALITY:  According to the 
American College Health Association, current 
medical information concerning HIV status neither 
justifi es nor requires warning others of the presence 
of someone with HIV/AIDS.  Situations in which 
disclosure will be made will be determined on a 
case-by-case basis in consultation with counseling 
services.
 9.  TEACHING LABORATORIES:  Laboratory 
courses requiring exposure to blood, in which blood 
is obtained by a fi nger stick, will use disposable 
equipment, and no lancets or other blood-letting 
devices should be reused or shared.  All sharps and 
needles will be disposed of in puncture-resistant 
containers designated for this purpose.  All teaching 
laboratories should conform to OSHA standards for 
management of blood-borne pathogens.
 10.  COLLEGIATE SPORTS:  Augusta State 
University Sports programs conform to NCAA 
sports guidelines concerning the management of 
blood borne pathogens.  Disposal of biohazard-
ous waste shall be disposed of in accordance with 
the Occupational Safety and Health Act, Standard 
1910.1030.
 11.  JOB PERFORMANCE:  Faculty, staff, stu-
dents, and all other persons affi liated with Augusta 
State University shall perform the responsibilities 
of their positions irrespective of the HIV status of 
students or co-workers.
 12.  BEHAVIOR RISK:  Students, faculty, and 
staff who are HIV positive and who are aware of 
the potential danger of their condition to others and 
who engage in behavior (while performing their em-
ployee or student-related activities) which threatens 
the safety and welfare of others may be subject to 
discipline in accordance with Augusta State Univer-
sity disciplinary procedures and/or prevailing law.
 13.  PUBLIC SAFETY:  When responding to an 
emergency situation where there is the threat of, or 
evidence of blood or body fl uids, offi cers will wear 
disposable latex gloves, and disposable face masks 
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if necessary.  If performing CPR the portable pocket 
mask will be used for artifi cial respiration.
 14.  APPLICABILITY TO OTHER AUGUSTA 
STATE UNIVERSITY HIV POLICIES:  More spe-
cifi c written policies may be developed as needed 
by Department Chairpersons.  All policies must be 
compatible with the University-wide policy.

Honors and Awards
 During the spring semester, an annual Honors 
Convocation is held.  At this time three groups 
of students are given recognition:  those meriting 
scholarship honors for having made superior grades, 
those exhibiting constructive leadership in the ad-
vancement of the university, and those who have 
rendered unselfi sh service in an outstanding manner 
during their years in the university.  Those earning 
awards for participating in university athletics dur-
ing the year are honored on a separate date.
 For specifi c awards, see “Awards, Scholastic 
Achievement”; “Awards, Katherine Reese Pamplin 
College of Arts and Sciences”; “Awards, College 
of Business Administration”; “Awards, College of 
Education”; and “Awards, Student Affairs.”

Information Technology Services (706-737-
1484) http://www.aug.edu/its/
 Information Technology Services (ITS) is the 
primary provider of information technology for Au-
gusta State University. Our goal is to support the 
mission of ASU by providing technological leader-
ship and service for the campus while focusing on 
customer service for our constituent groups - our 
students, our faculty and our staff.
 All students are assigned a JagNET computer ac-
count called a JagNET ID. This account permits use 
of campus student computers, Internet resources 
and personal network and web server space as well 
as the wireless network. This personal storage can 
be accessed remotely by individuals with  a valid 
JagNET ID. In addition, all students are assigned 
a Campus Pipeline portal account that gives access 
to campus news and events, web mail, classroom 
tools, and a calendaring system.
     Laptop computers are available for checkout to 
currently enrolled students at Augusta State Univer-
sity from the Information Technology Services Of-
fi ce in University Hall. A valid JagCard is necessary 
to checkout equipment. Laptop Computers may be 
reserved by contacting Information Technology 
Services in person or by phone Monday-Friday 
8AM - 4:30PM. (706-737-1484).

    Wireless network access is available for all cur-
rently enrolled students through “WAASU” (Pro-
nounced Wah/Zoo) which stands for “Wireless 
Access @ Augusta State University.” With your 
personal laptop computer or other portable device 
and an 802.11b compatible wireless Ethenet card 
installed you can access the web from where ever 
there is a wireless “cloud” (A cloud is that area cov-
ered by the wireless network - check the ITS web-
site for the latest cloud information). Clouds are 
available in Allgood Hall, Washington Hall, Reese 
Library, Christenberry Fieldhouse, Science Hall, 
and University Hall. Future plans call for the ex-
pansion of WAASU in the new student center and 
University Village (student housing). 
 The university has been able to signifi cantly ex-
pand and update student technology resources using 
the student technology fee. Computer labs are sys-
tematically updated and new resources are continu-
ally added. There are over 800 computers in e-study 
areas, internet cafes, department labs, and general 
campus labs. Services include printing, scanning, 
and laptop checkout. The Helpdesk is available in 
multiple locations providing assistance with the use 
of the campus technology resources - phone sup-
port is also available. The information Technol-
ogy Services HelpDesk can be contacted by call-
ing (706-737-1482 Monday through Friday from 
8:00AM until 4:30PM (regular business hours with 
the exception of ASU holidays).In addition, help-
desk services for students is availiable in University 
Hall Room during most evenings and on weekends, 
subject to Student Assistant availability. 

Intramural Sports Program
 The Intramural Sports Program at Augusta State 
University provides all students with an opportunity 
to engage in various forms of athletic competition.  
Different activities are offered each  semester for 
both men and women.  Members of the staff super-
vise all Intramural contests. Competition is offered 
in:  3 on 3 Basketball.

Jag Card Procedures (706-737-1400)
www.jagcard.com
    Your JagCard is your offi cial Augusta State Uni-
versity identifi cation card.  You must have this card  
with you at all times while on campus.  The ASU 
JagCard and its accounts and all forms, records, and 
transcripts of its use are the property of the Univer-
sity and may be confi scated at anytime.  Lending it 
to anyone is a violation of regulations andis subject 
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to penalty.  Loss must be reported to the JagCard 
Offi ce at 706-731-7080 immediately.  
     The Jag Cards  are issued in the Student Activities 
Offi ce (phone: 706-737-1609) to all Augusta State 
University students who have paid Student Activi-
ties fees and students qualifying under Amendment 
23 (over 62 years of age).  The Jag Cards should be 
obtained during the fi rst  semester a student is en-
rolled.  The cards must be validated each  semester  
in the Student Activities Offi ce or Library with a  
semester  validation sticker.  To receive a validation 
sticker the student must show proof of payment for 
the semester or his name must be listed on the com-
puter screen provided by  Information Technology 
Services and Registrar’s Offi ce.
 Jag Cards are considered permanent.  If a student 
has not been enrolled for a period of one year, a new 
photo will be made at no charge.  If a student loses 
the Jag card, he or she may obtain a new card by 
paying $15.00 to the Business Offi ce or Bookstore 
and bringing the receipt to the Student Activities 
Offi ce.  Proof of identifi cation with photo (drivers 
license, etc.) is required for all student identifi cation 
cards.  

Jaguar Student Activities Center 
Open to students in the Fall of 2006, the Jaguar Stu-
dent Activities Center (JSAC) is the only building  
on campus funded totally with your Student Activ-
ity fee.  The  JSAC houses a ballroom for formal 
events, two TV rooms for students to enjoy be-
tween class, a Fitness Center fi lled with the latest 
in cardiovascular equipment and Game-room area 
with free billiards and gaming stations, a Mediation 
room to relieve stress, a  classroom for workshops 
and presentations, two conference rooms for those 
very important meetings, a large meeting room with 
storage lockers for those group projects and a large 
program room with a stage and portable dance fl oor 
for those events designed to entertain the campus.  
There are also several offi ces located in the center: 
Bell Ringer Newspaper, Phoenix Magazine, Stu-
dent Government Association, Jaguar Activities 
Board and the Student Activities Offi ce.  In addition 
to those rooms, JSAC offers a food court that fea-
tures such venues as Starbuck, Freshens Smoothies, 
Stacks Deli, Aresnal Grille and Lao Vincita Pizza. 
This a great place to hang out with friends, access 
the free wireless internet and enjoy great food. 

The hours of operation are as follows:
Info Desk Hours: Mon-Fri 7am-8pm

Fitness Center Hours: Mon-Fri 6:30am-10pm
Offi ce Hours: Mon-Fri 8am-4:30pm
 
Learning Center: see Media Services Center

Learning Disabilities
 If you believe you have a learning disability you 
should visit the Testing and Disability Services to 
see about tests you may need to have. Instructors 
can also refer students to the Testing and Disabil-
ity   Services for this purpose. In assisting learning-
disabled students, Augusta State University follows 
the defi nition and criteria for evaluation established 
by the Board of Regents of the University System 
of Georgia, which are as follows:
 The following procedures for the diagnosis and 
accommodation of learning disabled students are 
based on a report from the University System Com-
mittee on Learning Disabilities.  The report was en-
dorsed by the Advisory Council in August, 1991, 
and by the Board of Regents in September, 1991.
Defi nition and Criteria for Evaluation
 All units of the University System shall employ 
the same defi nition of learning disabilities in order 
to promote evenness in the way learning disabled 
students are accommodated.  A defi nition that was 
originally published by the Interagency Committee 
on Learning Disabilities (1987) has been adopted 
as being in keeping with current practices of most 
state and federal guidelines.  The following defi ni-
tion shall serve as the basis for diagnosis in the Uni-
versity System:
 Learning disabilities is a generic term that refers 
to a heterogeneous group of disorders manifested 
by signifi cant diffi culties in the acquisition and use 
of listening, speaking, reading, writing, reasoning, 
or mathematical abilities, or of social skills.  These 
disorders are intrinsic to the individual and pre-
sumed to be due to central nervous system dysfunc-
tion.  Even though a learning disability may occur 
concomitantly with other handicapping conditions 
(e.g., sensory impairment, mental retardation, so-
cial and emotional disturbance), with socio-envi-
ronmental infl uences (e.g., cultural differences, in-
suffi cient or inappropriate instruction, psychogenic 
factors), and especially with attention defi cit disor-
der, all of which may cause learning problems, a 
learning disability is not the direct result of those 
conditions or infl uences.  (Interagency Committee 
on Learning Disabilities [1987]).
 This defi nition may be modifi ed in the future to 
be consistent with any changes made by the Inter-
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agency Committee on Learning Disabilities.  The 
current defi nition does not include social skills 
defi cits and attention defi cit model of learning dis-
abilities in that defi cits in basic academic areas are 
due to an underlying defi cit in a related cognitive 
system.  Academic area defi cits which do not have 
a correlated cognitive defi cit are not considered to 
represent a specifi c learning disability.  Therefore, 
learning disabilities may be identifi ed in the fol-
lowing academic areas:  reading, writing, spelling, 
mathematics, and language.
 Defi cits in specifi c course topics such as Rus-
sian History, Marketing, or Sociology would not be 
expected, although a student with a reading and/or 
writing disability may have diffi culty in any course 
with heavy reading or writing requirements.
 The following cognitive domains are typically 
identifi ed as areas of specifi c defi cits in such stu-
dents:
  Language - including auditory discrimination, 
comprehension, expression, naming, or related 
functions.
  Visual-Spatial - including analysis and synthe-
sis of spatial information.
  Memory - including auditory, visual, verbal, or 
spatial memory. Defi cits may appear in either short-
term or long-term memory functions.
  Fine motor/dexterity skills
  Executive Functions - including concept for-
mation, problem solving, and organizational/plan-
ning abilities.
  Attention - including the ability to focus on 
relevant information to the exclusion of irrelevant 
information.  The criteria a student must exhibit are 
one or more, but not all, areas of specifi c academic 
defi cits as stated above; a correlated cognitive defi -
cit, and average intellectual ability.
 To be considered an area of academic defi cit, a 
student’s individually administered standardized 
achievement test results must fall at least a standard 
deviation below the student’s intellectual abilities, 
or a standard deviation below the student’s other ac-
ademic abilities as assessed by the same measures.
 Average intellectual abilities will be defi ned as 
the student’s best verbal or nonverbal domain score 
(for example, either the PIQ or VIQ on the WAIS-
R).  A standard IQ score of 90 or above will be con-
sidered in the average range.
 A correlated cognitive defi cit must be demon-
strated on multiple independent tests of cognitive 
functioning in a specifi c cognitive area as listed 
above.  The defi cit must represent a logical basis 

for the academic defi cit.  For example, one would 
not expect a specifi c fi ne motor defi cit to be directly 
linked to a reading disability.
 Professional clinical judgment and interpretation 
must be part of any assessment.  This is particularly 
important in the case of minority students involved 
in standardized testing.  The use of any particular 
eligibility formula for learning disabilities at the 
post-secondary education level has not been vali-
dated in research at this time.  Therefore, the use of 
any such objective formulas using just test scores is 
unwarranted and problematic.
 The use of previous evaluation information may 
be integrated into this evaluation process if deemed 
appropriate by the professional assessment team.

Library (737-1744)  
www.aug.edu/library/
   Start Here for Class Assignments:  Reese Library 
is the place to start when you have a class writing 
or research assignment. Your library has friendly 
staff to help fi nd the information you need to suc-
cessfully complete your work. The library has a 
collection of over 435,000 books, including over 
50,000 e-books. An extensive collection of govern-
ment publications and access to over 25,000 current 
online and print journals are available for student 
reading and research. There are comfortable, quiet 
study areas, group study rooms, computer pods, 
wireless laptop computers, a place to practice group 
presentations, and photocopiers. 
   Where to Find Information:  GIL, the library’s on-
line catalog, gives access to information about most 
library materials. GALILEO, a statewide computer 
system, provides a wealth of additional information 
with more than 200 databases and full-text online 
resources. These and other electronic information 
resources are available in the library, on the campus 
computer network and by remote access from off-
campus. Consult the library homepage (www.aug.
edu/library) for the password to GALILEO.
   What If You Can’t Find What You Are Looking 
For?  Anything not available at ASU may be ob-
tained from other libraries through GIL Express 
for books and ILLiad for journal articles.  Requests 
are made online through the library’s homepage at 
(www.aug.edu/library).
   Learn How to Start Your Research:  Library tours 
and instructional sessions are provided for classes 
and individuals. For assistance of any kind whenev-
er the library is open, librarians are available in the 
Reference Room, by calling 737-1748 or e-mailing 
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referenc@aug.edu.
  The Library as the Place To Be:  The Library is 
committed to maintaining a quality study and re-
search environment, protecting the rights of all li-
brary users, and keeping the materials and comput-
ers in useable condition. Drinks with spill-resistant 
tops and vending machine-type snacks are allowed 
in the building.  Please stash your trash! 
   Network with friends: Six small-group study 
rooms and a group project room (including a com-
puter presentation station with projector) may be 
used on a fi rst come, fi rst served basis. Students 
may reserve a room by signing up at the Circulation 
Desk using their ASU IDs. Walk-in users may be 
preempted by others who have made reservations 
ahead of time. There is an child-friendly area that 
may be reserved in advance for students who must 
bring children with them to the library.
   Borrowing from the Library:  A valid ASU ID 
must be presented for borrowing. Materials and lap-
top computers will be loaned only to the person to 
whom the ID card is issued. There are reasonable 
overdue fi nes to encourage return of materials so 
they may be shared among library borrowers. Dam-
age to library material or equipment may result in 
the loss of library privileges, as well as appropri-
ate administrative action within the university, and 
prosecution under State law. 
   Sharing with others:  It is the borrower’s respon-
sibility to renew or return books or laptops when 
they are due. Fines are imposed to insure that books 
are returned promptly for the use of other students. 
University regulations require that all payments due 
for lost books and unpaid fi nes be reported to the 
University Registrar at the close of each semester. 
Students who have not settled their library accounts 
before the end of the semester will not be permitted 
to graduate, to register for a subsequent semester, to 
collect fi nancial aid checks, or to secure a transcript 
until such accounts are settled
  Fines are accessed for overdues as follows:
4 week materials................................$0.25 per day
1,3, or 7 day material.........................$5.00 per day
Reserves or periodicals......................$0.25 per day
Recalled items....................................$1.00 per day
Laptop computers...............................$5.00 per day
Lost books and laptop replacement...............cost of              
replacement plus $10.00 processing fee
Contact Us:
Website:   www.aug.edu/library
E-mail:     referenc@aug.edu
Phone Extensions:

Acquisitions  706-737-1747
Administration               706-737-1745
Cataloging  706-667-4913
Circulation  706-737-1744
Government Docs 706-667-4914
Interlibrary Loan  706-737-1744
Reference  706-737-1748
Serials   706-737-1749
Special Collections 706-667-4904

Come Visit Us:
Building Hours:
Monday    7:30 a.m  – 10:30 p.m.
Tuesday   7:30 a.m. – 10:30 p.m.
Wednesday  7:30 a.m. – 10:30 p.m.
Thursday  7:30 a.m. – 10:30 p.m.
Friday   7:30 a.m. –   5:00 p.m.
Saturday   9:00 a.m. –   5:00 p.m.
Sunday   1:30 a.m. –   9:30 p.m.
   Special Collections is open Monday — Friday 
9:00 a.m. –  4:30 p.m.
The library is closed on the following holidays: New 
Year’s Day, Martin Luther King Day, Easter, Inde-
pendence Day, Labor Day, Thanksgiving (Thursday 
and Friday), and Christmas (1 week). 
   Between semesters the library is open from 8:00 
a.m. —  5:00 p.m. Monday through Friday. The li-
brary is closed on Saturday and Sunday when class-
es are not in session. Non-standard hours are posted 
at the entrance and on the Library’s website (www.
aug.edu/library).

Maxwell Performing Arts Theatre (706-667-
4100)
www.aug.edu/student_services_division/pat/
pat.html
   The Grover C. Maxwell Performing Arts Theatre 
is a center of cultural activities for the entire ASU 
community. Performances by students and faculty in 
the Fime Arts Department and Theatre Program are 
held here regularly. The University’s Lyceum Series 
brings plays, musical performances, dance troupes, 
and prominent lecturers to the venue. In addition, it 
is the location of many University ceremonies and 
events sponsored by the Student Activities Offi ce. A 
Calendar of Events is available on the website and 
at 706-667-4100.

Media Services (706-737-1703) 
www.aug.edu/media_services/
 Media Services, a part of  Reese Library is lo-
cated in University Hall. Dedicated to serving the 
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university’s instructional technology needs, Media 
Services includes the Media Center, Classroom 
Services, GSAMS and satellite teleconferencing.  
Tours and instructional training is provided for in-
dividuals and classes.
 The Audio Lab located on the provides equipment 
and space for listening and viewing over 2,400 mu-
sical selections.  Media format include laser disc, 
compact disc, and record albums.  Subjects covered 
include classical, opera, jazz, anthology, enthnomu-
sicology, and the history of music.
 The Media Center features a collection of over 
4,000 items in many different formats including in-
teractive laser disc, audio cassette, 16mm fi lm, CD 
ROM, and 35mm slide.  These titles can be viewed 
at one of the 29 individual carrels.  Instructional 
support services include an equipment and material 
check out system, video cassette and audio duplica-
tion and editing, and the production of presentation 
materials using videotape, audiotape, 35mm slides 
and multimedia presentations.
 Classroom Services provides a wide range of 
audio visual presentation equipment available to 
students for use in all academic classrooms.  Res-
ervations for delivery and setup are requested in 
advance.

Military  Science
 While at Augusta State University, we invite you 
to take military science classes. You may take up to 
2 years of Military Science classes without incur-
ring a military obligation.  If you decide to continue 
your studies in military science, you can earn a mi-
nor in military science.  All books and materials are 
provided free of charge during the fi rst two years. 
 What is Military Science?  It is your chance to 
develop skills for success: confi dence, self-esteem, 
motivation, and the ability to lead others and make 
decisions.  It will pay to give serious consideration 
to Military Science if you want to prepare for a sol-
id, well-rounded future. 
  Courses available without any future obligations 
include Military Science MILS 1011 and MILS 
2011 in the fall; and MILS 1021 and 2020 in the 
spring.  Topics covered in these classes include the 
Army Profession, time management, personal de-
velopment, physical well-being, problem solving, 
team building, basic rifl e marksmanship, orienteer-
ing, drill and ceremonies, small unit tactics, leader-
ship, communication, and management skills.
 The main objective of freshmen and sophomore 
Military Science classes is to introduce students to 

the program, provide adventure training, and teach 
skills that will be valuable, no matter what career 
you choose: Orienteering Labs and Firing Military 
Weapons, Water Survival Training,  Color Guard 
and Drill Team,   Annual Staff Ride/Battle Analy-
sis (previous locations have included the National 
POW Museum at the Andersonville Confederate 
Prison Site, Fort Sumter, Battle of Atlanta, Cowpens 
and Kings Mountain),  Participate in Physical Fit-
ness Training and earn  PE credit to satisfy gradua-
tion requirements (WELL 1507MS), Some students 
can voluntarily attend Airborne School, Air Assault 
School, Mounted Maneuver Training, Northern 
Warfare School, or paid Cadet Troop Leadership 
Training during the summer for a month. For infor-
mation please contact Military Science Department 
@ 706-737-1643.

Minority Advising Program - MAP (706-729-2078)
www.aug.edu/minority_advising.htm
The Minority Advising Program’s main purpose is 
to bridge the gap between students, faculty, and staff. 
It also provides an opportunity to work with faculty 
role models and other empowering students. MAP 
offers assistance with the academic, social, cultural, 
and personal concerns of minority students. 
With the assistance of the University’s Counseling 
and Testing Center, MAP sponsors free seminars 
that enable students to master the skills necessary 
to succeed in college. Whether it’s learning how to 
study and take tests, manage stress, or develop rela-
tionships, the seminars provide skills that will help 
in all aspects of university life. Guest speakers and 
other activities help students stay motivated and fo-
cused on their goals. Efforts are made to enhance 
college activites and to encourage students to take 
advantage of every opportunity available.   
One of the ways that MAP achieves its goals is 
through a mentoring program. Faculty and staff 
members voluntarily serve as mentors, providing 
support, assistance, and encouragement through-
out a MAP student’s educational career at Augusta 
State University. Mentors assist students in their 
adjustment to university life both academically and 
socially. 
MAP works not only with ASU students, but also 
with other groups in the community. MAP, in as-
sociation with Girls Inc., sponsors an advocacy pro-
gram in which young girls (Sojourners) are intro-
duced to college life by their advocates in MAP and 
encouraged to achieve their goals. 
The African American Male Initiative focuses on 
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male students, an underrepresented group, in an ef-
fort to provide them with the resources necessary 
to graduate. 
MAP students are expected to contribute to their 
success by participating in activities that will fos-
ter academic excellence, following a plan of action 
outlined and developed with a mentor, and being 
prompt for scheduled appointments, activities, and 
programs.
Newspaper:  see Bell Ringer

Offi ce of Student Activities (706-737-1609) 
www.aug.edu/student_activities/
 The Offi ce of Student Activities exists so that 
students have the opportunity to become involved 
in those areas outside the classroom setting that 
complement academic undertakings.  It also strives 
to provide an educational foundation by learning 
through doing, enabling students to be creative, 
responsible, and productive citizens.  The develop-
ment of the “whole person” is a concept which is 
a corner-stone of Student Activities Programming.  
These outside activities are in keeping with the stat-
ed purpose of Augusta State University and, there-
fore, are a part of the institution’s philosophy.
 The Student Activities Offi ce is directly respon-
sible for many of the areas funded by the Student 
Activities Fee.  Our offi ce provides advice and as-
sistance to the Student Senate, Jaguar Activities 
Board, and Judicial Cabinet; The Phoenix, and to 
fraternities, sororities, and more than a score of 
chartered clubs and organizations.  It provides ser-
vices which include  ID cards, and reservation of 
meeting rooms.  The offi ce also publishes the Jag-
uar Student Handbook.
 The offi ce personnel maintain a student-oriented 
point of view and are accessible and receptive to 
students’ needs.  Student Activities Fees help fi -
nance the operation of this offi ce.
 The offi ce is located in the Jaguar Student Activ-
ieies Center (JSAC), fi rst fl oor.  The offi ce is open-
Monday thru Friday from 8:00am until 4:30pm. and 
the information desk is open 7:00am until 8:00pm 
Monday thru Friday.  

Orientation
Funded with your Student Activities Fee, Orienta-
tion is one of the programs designed  to excite you 
about college life, inform you about the services 
we provide and get you ready to attend Augusta 
State University. There is a wide variety of support 

available to you as a student. Orientation provides 
a framework that will make you feel comfortable 
asking for help and create a network of support 
that will help to ensure your success. We hope the 
program will mark the beginning of your journey 
toward achieving your goals both during and after 
your time at Augusta State University.

Peaceful Assembly Guidelines
 Augusta State University acknowledges the rights 
of faculty, staff, students, and others to spontaneous 
or planned peaceful assemblies, rallies, demonstra-
tions, or gatherings on campus.  At such gatherings, 
the University requires that the rights and privileges 
of all persons be respected and that there will be no 
endangerments to health or safety.  The University 
may ensure that these gatherings in no way disrupt 
the normal conduct of University affairs or endan-
ger University property.  Peaceful assembly may be 
held in (anywhere) any outdoor area on campus ex-
cept in any location that interferes with University 
functions or violates BOR policies or violates local 
safety ordinances (e.g. Fire Marshal regulations).
 The University recognizes the freedoms of 
speech guaranteed by the United States Constitu-
tion.  These freedoms do not include advocacy of 
the following:
 1.  The violent overthrow of our local, state, or 
federal government,
 2.  The willful damage or destruction, or seizure 
and subversion, of the institution’s buildings or oth-
er property,
 3.  The forcible disruption or impairment of, or 
interference with the Institution’s regularly sched-
uled classes or other educational functions,
 4.  The physical harm, coercion, intimidation, 
harassment, or other invasion of lawful rights of 
the Institution’s offi cials, faculty members, staff, or 
students; or
 5. Any other campus disorder of a violent na-
ture.
 Advocacy of these items are in violation of this 
policy and are subject to sanctions specifi ed below.
 Peaceful assembly must comply with The Uni-
versity System of Georgia Policy Manual Section 
1902 on disruptive behavior:
Any student, faculty member, administrator, or em-
ployee, acting individually or in concert with oth-
ers, who clearly obstructs or disrupts, or attempts 
to obstruct or disrupt any teaching, research, ad-
ministrative, disciplinary, or public service activity, 
or any other activity authorized to be discharged 
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or held on any campus of the University System is 
considered by the Board to have committed an act 
of gross irresponsibility and shall be subject to dis-
ciplinary procedures, possibly resulting in dismissal 
or termination of employment (BR Minutes, 1968-
69, pp. 166-168; 1970-71, p. 98). http://www.usg.
edu/admin/policy/1900.phtml#1902
 Signs of paper or cardboard are encouraged.  
Chalking (sidewalk chalk) is allowed on concrete 
ground surfaces (not on paving stones or walls) and 
must be at least 10 feet away from any entrance.  
For public safety concerns, the following objects 
are not allowed: wire, rope, sticks, chains, and / or 
any object that might injure oneself or others.
 Demonstrations using amplifi ed sound are only 
permitted in the area to the west of the south en-
trance of Washington Hall, in the area to the north 
of the Science building and east of Allgood Hall, 
in the area around the University fl agpole, and in 
other locations approved by the University Presi-
dent or his designee.  Sound levels are not to ex-
ceed 80 decibels at any point.  The University will 
closely monitor the sound level to ensure amplifi ed 
sound will in no way disrupt the normal conduct of 
University Business.  Amplifi ed sound is permitted 
between the hours of 8 am and 10 pm in order to 
comply with local ordinances.
 Groups are encouraged to coordinate planning 
with the Director of Public Safety and/or the Dean 
of Students in advance of the event.  University as-
sistance (from staff, public safety offi cers, or media 
services personnel) may be available with suffi cient 
advance coordination.  The assistance of the Uni-
versity police may be required to help with safety, 
traffi c, or crowds.
 A planned event is the responsibility of the spon-
soring individual or organization and that individual 
or organization is expected to organize the event in 
advance.  University assistance for such an event 
will be based on the University’s ability to safely 
support the event.
 The sponsoring individual or group must assume 
responsibility for compliance with all state and lo-
cal laws and University policies.  Participants in any 
event failing to comply with this policy are subject 
to sanctions which may include immediate removal 
from the University property, suspension, arrest 
under applicable state and local laws, and possible 
termination of employment.
 Contact information:  Offi ce of the Public Safety 
Director call 706-737-1401, Offi ce of University 
Facilities Project Coordinator call 706-737-1593, 

Offi ce of the Dean of Students call 706-737-1411.

Phoenix Magazine (706-737-1614)
 The Phoenix Magazine is the Augusta State Uni-
versity student magazine.  It is published  each se-
mester during the regular academic year.  The offi ce 
is located on the second fl oor in the Jaguar Student 
Activities Center (phone:706-737-1614).

Placement Offi ce:  see Career Center

Publications
 Publications at Augusta State University include 
the  Bell Ringer, Phoenix Magazine, Sand Hills, 
Choice Voice, ASU Report, Jaguar Handbook, and 
the University Catalog published by the Student 
Activities Offi ce,  in the Jaguar Student  Activities 
Center (phone: 737-1609). For further details, see 
the individual listings for these publications. Con-
tact the appropriate offi ce for deadline dates.
 
Public Safety Department/Parking Services 
(Dial 1401)
www.aug.edu/public_safety/
 Student, Faculty and Staff. All motorized ve-
hicles parked on the ASU campus must display a 
current parking decal which should be properly af-
fi xed to the vehicle.  Decals on motorcycles should 
be affi xed to a front fork leg or to the rear of the 
vehicle where it is visible.  Bicycles do not require 
a decal for parking.  Should you desire, however, its 
description and serial number can be recorded.  Bi-
cycles must be parked in bicycle racks and a lock is 
recommended to deter possible theft.  Motorcycles 
must park in spaces designated for motorcycles.
 Decals may be purchased at the Public Safety Of-
fi ce Monday-Thursday from 7:30 a.m. to 8:00 p.m. 
and Friday from 7:30 a.m. to 4:30 p.m.  The offi ce is 
closed on weekends and holidays.  Student parking 
decals are non-transferable.  A separate decal must 
be purchased for each vehicle.  Replacement decals 
are issued free of charge in the Public Safety Offi ce 
for sold, traded, or wrecked vehicles ONLY if the 
original decal is returned to the Public Safety Of-
fi ce. A current parking decal must be displayed by 
the second week of the semester.
Temporary decals are issued free of charge to stu-
dents, staff, and faculty who have previously pur-
chased a current decal.   Temporary decals are lim-
ited to a two-week period.  A note affi xed to the 
vehicle is not accepted as a temporary decal.  Part 
time faculty, staff, work-study, transient, graduate 
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and alumni students who are attending classes are 
required to purchase a current parking decal.  Park-
ing lots and spaces are designated for students or 
faculty/staff parking and vehicles therein must dis-
play the appropriate, valid decal.  Students may 
park in faculty/staff lots between the hours of 4:30 
p.m. until 6:30 a.m.  
All vehicles illegally parked are subject to be issued 
a citation.  This includes parking on yellow curbs, 
on the grass, next to fi re hydrants, or in handicap 
spaces without the proper handicap decal displayed.  
Motorcycles will also be cited for parking near 
building entrances, on the grass, or areas not desig-
nated a motorcycle parking space.
Handicap Decals.Valid handicap plates and per-
mits issued by the State of Georgia or other states 
will be honored on the campus.  Applications for 
state handicap decals are available inthe Public 
Safety Offi ce. Students who are injured may obtain 
a two-week temporary decal to park closer to class 
(staff lots) when a doctor’s note is presented. 
Visitors. Visitors must stop at the Public Safety Of-
fi ce to obtain a current visitor decal before parking 
on campus.
Student Appeals. Parking citations may be ap-
pealed to the Student Government Judicial Cabinet 
in writing through the parking services department 
within fi ve (5) working days from the date of ci-
tation, or the right to appeal is forfeiten.  Appeal 
forms are available in the Public Safety Offi ce or 
online at www.aug.edu/publicsafety.  For procedur-
al questions contact the student Judical Cabinet at 
706-737-1608.
Towing and Immobilization. Individuals who 
have received three citations and have neglected to 
respond either by appeal or payment will be placed 
on a tow/immobilization list.  A fourth citation may 
result in the vehicle being towed or immobilized by 
a car boot.  All fi nes including a boot removal fee 
must be paid before a vehicle is released.  In addi-
tion a vehicle may be towed if it presents a traffi c 
safety hazard.  ASU assumes no responsibility for 
damage as a result of a vehicle being towed. The 
owner of the vehicle will be responsible for the two-
ing expense.
Accidents. The driver(s) involved in any accidents 
on campus resulting in the injury to, or death of, 
or damage to any property of another shall imme-
diately stop their vehicle at the scene of the acci-
dent.  The persons involved should remain at the 
scene of the accident until an offi cer arrives and 
completes their investigation.  Drivers must pres-

ent the offi cer(s) with valid proof of insurance and 
driver’s license. 
Speed Limits/Traffi c. Posted speed limits must be 
observed: Parking lots 10 mph and all other areas 
15 mph unless otherwise posted.  Pedestrians have 
the right of way and caution must be exercised at all 
times while driving on campus. 
Other Services. Public Safety provides jump-start 
for dead batteries, Lock Joc when keys are locked 
in the vehicle, escorts to and from classes, offi ces, 
etc., fi rst aid, crime prevention information and 
safety training, after hours access to locked build-
ing and lost and found property locker. For parking 
assistance call 706-737-1400 for other assistance 
call 706-737-1401.
Parking Fines  
1. Warning Notice                                                 No Fine
2. Parked in a fi re lane or within 5’ of hydrant   $75.00 
3. Failure to display current decal             $25.00
4. Parked in a service area               $25.00 
5. Parked in a roadway              $25.00 
6. Parked on yellow curbs or lines                     $25.00 
7. Parked in visitor’s space       $25.00 
8. Parked in faculty/staff lot    $25.00 
9. Improperly parked in parking space  $25.00 
10.Parked in handicapped space  $75.00 
11.Other (specify)                   $25.00
12.Boot fi ne                                   $50.00 

Records:  see Student Records

Regents’ Testing Program
 The Regents’ Testing Program is a test of reading 
and writing ability administered each semester to 
undergraduates in all units of the University System 
of Georgia.  For full information, see the university 
catalog.

Sand Hills
 Sand Hills is the Augusta State University liter-
ary magazine. It includes poetry, short fi ction, one-
act plays, creative non-fi ction, and art images that 
have been created by ASU students. Works that ap-
pear in the magazine are selected and edited by an 
editorial board consisting of currently enrolled ASU 
students. The publication appears annually during 
Spring Semester. Editors encourage all student 
writers and artists to submit works. For information 
and submission guidelines, contact the Department 
of Languages, Literature and Communications in 
Allgood Hall (706-737-1500). Text submissions 
must be on computer disk as well as in printed copy 
form.

INACTIVE



30 Jaguar Student Handbook

Scholarships:  see Financial Aid;  also see uni-
versity catalog

Scholastic Achievement Awards:  see Awards

Sexual Assault
 In the event of a sexual assault, please contact 
the offi ce of Public Safety immediately at 706-737-
1401.

Sexual Harassment Policy
 Defi nition of Sexual Harassment - Sexual harass-
ment is a form of discrimination which is prohibited 
by law. Sexual harassment is unwelcome verbal or 
physical conduct of a sexual nature, which creates 
an unproductive or offensive, hostile, or intimidat-
ing working or learning environment and which 
has a harmful effect on an individual. Federal law 
provides that it shall be an unlawful discriminatory 
practice for an employer, because of the sex of any 
person, to discharge without cause, to refuse to hire, 
or otherwise discriminate against a person with re-
spect to any matter directly or indirectly related to 
employment or academic standing. Harassment of 
an employee or student on the basis of sex violates 
federal law.   
 Sexual harassment of employees or students in 
the University System of Georgia is prohibited (Sec-
tion 802.18 of Board of Regents Policy) and shall 
subject the offender to dismissal or other penalties 
in compliance with procedural due process require-
ments. Unwelcome sexual advances, requests for 
sexual favors, and other verbal or physical conduct 
of a sexual nature are inappropriate in the univer-
sity environment. Such conduct constitutes sexual 
harassment when the Sexual Harassment Commit-
tee confi rms that the conduct constitutes sexual ha-
rassment and when the offended party perceives the 
conduct to have the same effect as described as:  
 1. Submission to such conduct is made explicitly 
or implicitly a term or condition of an individual’s 
employment or academic standing; or  
 2. Submission to or rejection of such conduct by 
an individual is used as a basis for employment or 
academic decisions affecting an individual; or
 3. Such conduct unreasonably interferes with an 
individual’s work or academic performance
or creates an intimidating, hostile, or offensive 
working or academic environment.
 Examples of sexual harassment may include but 
are not limited to:  • inappropriate comments of a 

sexual nature including remarks about a person’s 
clothing, body, sexual activity, experience, or ori-
entation;  • inappropriate letters, notes, or other 
written materials; • inappropriate sexually explicit 
statements, questions, jokes, or anecdotes; • sug-
gestive or insulting sounds; • suggestive or ob-
scene gestures; • inappropriately displaying sexu-
ally oriented materials such as photographs, videos, 
computer images, graphics, cartoons, or drawings. 
It should be noted that sexually explicit materials 
may at times be appropriately used in academic set-
tings. • inappropriate touching, patting, hugging, 
or brushing against a person’s body; • attempted or 
actual kissing or fondling; • inappropriate invita-
tions or propositions for sexual activity.   This pat-
tern of conduct creates a hostile environment when 
the conduct unreasonably interferes with a person’s 
work or academic environment. A single remark is 
not likely to be considered sexual harassment.
Scope of Policy - It is important to note that, under 
this defi nition of sexual harassment, it is not neces-
sary that physical harassment occur or be threatened 
or intended. It is also important to note that conduct 
of this type can result from a lack of awareness of 
the offended person’s sensitivities or from an atti-
tude of general indifference toward the sensitivities 
of others.
 If lack of awareness or insensitivity is a factor, 
the most immediate solution to sexual harassment 
might well be that the offended party advises the 
other party that he/she fi nds the other party’s con-
duct (touching, language, graphics, etc.) to be of-
fensive (intimidating, hostile, etc.) and asks that 
the other party refrain from this conduct. Offensive 
conduct is a basis for complaint even where no con-
ditions regarding employment or academic standing 
have been implied or expressed. 
   This policy is intended to cover sexual harassment 
by peers or by persons at different levels of author-
ity in the work or study environment (for example, 
faculty-faculty, staff-staff, student-student, stu-
dent-faculty, faculty-student harassment, etc.) This 
policy applies only to sexual harassment. Those 
who feel they have been harassed or discriminated 
against for other reasons, such as gender or race, 
should avail themselves of other grievance proce-
dures (see appropriate grievance procedures). More 
severe behaviors, such as stalking or threats to 
physical safety, should be reported to Public Safety 
or the police.
Retaliation Policy - Retaliation against an indi-
vidual for reporting sexual harassment or for par-
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ticipating in an investigation is prohibited. Retali-
ation is a serious violation which can subject the 
offender to sanctions independent of the merits of 
the sexual harassment allegation. Examples of re-
taliatory actions may include but are not limited to 
punitive uses of: • grades; • performance evalua-
tions; • employee action (e.g., termination, transfer, 
or demotion); • scheduling; • resource allocation; • 
work assignments.
Consensual Relationships - Consensual roman-
tic or sexual relationships between supervisor and 
employee or between faculty and their students 
are strongly discouraged. No person involved in a 
consensual relationship should have direct respon-
sibility for evaluating the employment or academic 
performance or for making decisions regarding the 
promotion, tenure, or compensation of the other 
party to the relationship. In the event of an allega-
tion of sexual harassment, the University will be 
less sympathetic to a defense based upon consent 
when the facts establish that a professional power 
differential existed within the relationship.
False Allegations - It is a violation of this policy 
for anyone knowingly to make false accusations 
of sexual harassment. Failure to prove a claim of 
sexual harassment is not equivalent to a false al-
legation. Those who are falsely accused may avail 
themselves of other grievance procedures (see ap-
propriate grievance procedures).
Processing of Complaints - Alleged incidents of 
sexual harassment should be promptly reported. 
The complainant may choose to fi le the initial com-
plaint with any chair, administrator, or member of 
the Sexual Harassment Committee. All complaints 
consistent with the defi nitions of sexual harassment 
herein should be forwarded to and processed by the 
Sexual Harassment Committee. It should be noted 
that immediate supervisors, instructors, members 
of the Sexual Harassment Committee, etc., who are 
considered to be the offending party in a sexual ha-
rassment complaint may be bypassed in processing 
a complaint. The names of the members of the Sex-
ual Harassment Committee are listed on the annual 
Augusta State University Statement on Sexual Ha-
rassment, which is posted on central bulletin boards 
throughout the campus and on the University web 
site. Names and copies of the policy are also avail-
able through the following departments:  Person-
nel Services (Katherine and Pickens Street), Stu-
dent Activities (Washington Hall), Vice President 
for Academic Affairs (Payne Hall), Vice President 
for Business and Student Services (Fanning Hall), 

Dean of Students (Bellevue Hall)
  The complainant will be advised about both the 
informal and formal steps that can be taken to re-
dress the situation. All allegations of sexual harass-
ment will be investigated promptly and thoroughly 
by the Sexual Harassment Committee. NOTE: This 
Policy is consistent with Board of Regents Person-
nel Policy 802.18 and Section 703 of Title VII of 
the Civil Rights Act of 1964, as amended. Legal ac-
tions for claims of sexual harassment may also be 
taken under Title IX and Executive Order 11246. 
The committee will use its best efforts to keep com-
plaints and reviews of complaints confi dential. Only 
proper authorities (see Processing of Complaints 
section) will be advised of the situation. Any com-
plaint, informal or formal, received by a member of 
the Sexual Harassment Committee will be reviewed 
by the entire committee and will be considered con-
fi dential.
Informal Grievance Procedure - It is advanta-
geous to all members of the University community 
for allegations of sexual harassment to be resolved 
promptly and to the satisfaction of all involved 
parties. Individuals seeking resolution of a sexual 
harassment complaint may fi rst seek to pursue in-
formal procedures through the Sexual Harassment 
Committee. As part of the informal step, the Sexual 
Harassment Committee will undertake an indepen-
dent informal investigation of the incident.  Infor-
mal procedures may include but are not limited to:   
 1. A discussion between the complainant and one 
or more authorized offi cials;  2. A discussion with 
the person against whom the complaint is made;  3. 
A discussion with the supervisor(s) of the person 
against whom the complaint is made; or  4. A dis-
cussion between the person against whom the com-
plaint is made and an authorized offi cial.
 If the complaint can be resolved informally in a 
manner that is agreeable to both the complainant 
and the respondent, the Chair of the Sexual Harass-
ment Committee shall summarize the resolution of 
the complaint in a written report and provide a copy 
of the summary to the complainant and the respon-
dent. If it is the fi nding of the Committee during the 
informal grievance procedure that the respondent 
should be exonerated of any complaints, this fi nd-
ing shall be clearly stated in the summary. Within 
ten (10) working days of the agreement between 
complainant and respondent, the Chair will send the 
summary and any written documents submitted or 
developed during the proceedings to the President’s 
Offi ce for permanent fi ling. At the discretion of the 
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Committee, copies of the summary may also be sent 
to any supervisor or other person who was involved 
in the informal resolution.
  If the complaint cannot be resolved informally, 
the Chair of the Sexual Harassment Committee will 
notify the complainant that he or she may fi le a for-
mal grievance; the Chair will also inform the respon-
dent that such notifi cation has been given. Within 
ten (10) working days after notifying the complain-
ant, the Chair shall send a written summary of the 
committee’s efforts and any written documents sub-
mitted or developed during the proceedings to the 
President’s Offi ce for permanent fi ling. If it is the 
fi nding of the Committee during the informal griev-
ance procedures that even in a case where a com-
plaint cannot be resolved informally the respondent 
should be exonerated of any complaints, this fi nd-
ing shall be clearly stated in the summary. At the 
committee’s discretion, copies of the summary may 
be sent to any person who was involved in efforts to 
reach an informal resolution.
Formal Grievance Procedure – available in the 
full policy from the departments listed in Process-
ing Complaints Section.
Snack Bar:  see Food Services
Social Security Number Procedures:
Augusta State University is committed to protecting 
the privacy of its students, employees, and alumi, as 
well as other individuals associated with it. At times 
the instituion will ask you for your Social Security 
Number. Federal and state law requires the col-
lection of your Social Security number for certian 
purposes such as those relating to employment and 
student aid. Whenever your Social Security number 
is requested, the electronic or physical form used 
to collect your number will be clearly marked as 
to whether this request is voluntary or mandatory. 
Why does the instituion ask for your SSN when it 
isn’t mandatory, such as enrollment? The Instituion  
is required by the IRS to supply them with the name, 
address, and SSN of every tuition-paying student. 
The IRS relies on these lists to certify education 
related tax credits. The Institution cannot provide 
the IRS with this information without a valid SSN. 
Consequnetly, if you intend to take advatage of any 
education related deductions, it is important that the 
institution have a valid SSN for you. 
Futher, the Institutionis rquired to have a valid SSN 
before an individual can be entered into any busi-
ness system involving fi nancial transactions. Thus 
without your SSN, the institution cannot grant an 
assistantship or waiver, or provide employment. 

Providing the Institution with your SSN in advance 
is the safest way to ensure that these services are 
available with the least delay.

Sports:  see  Ahletics,Golf Course, Intramu-
ral Sports Program, Rowing Team, Table Tennis 
Team, Tennis Center

Student Code of Conduct:
I.  Defi nitions:
 A. “Institution” refers to Augusta State Univer-
sity and, collectively, to those responsible for its 
control and operation. 
 B. “Students” includes all persons taking cours-
es at the institution:  full-time and 
part-time, undergraduate and graduate.
 C. “President” refers to the president of the in-
stitution unless otherwise stipulated.
 D. “Institutional Government”: All constituents 
of the institution community are free, individually 
and collectively, to express their views on issues 
of institutional policy and on matters of interest 
to the student body.  The role of student govern-
ment and its responsibilities shall be made explicit 
in a constitution approved by the student body and 
faculty.  Students are entitled to participate in all 
discussions of educational policy.
II. The following rules shall be known as the Au-
gusta State University Student Code of Conduct:
  A.  Bill of Rights: The following enumeration 
of rights shall not be construed to deny or dispar-
age other rights retained by students as members 
of the student body or as citizens of the university 
community at large.
 1.  Free inquiry, expression, and assembly are 
guaranteed to all students.
 2.  The right of students to be secure in their 
persons, papers, and effects against unreasonable 
searches and seizures is guaranteed.
 3.  No administrative disciplinary sanctions may 
be imposed upon any student without notice to the 
accused of the nature and cause of the charges and 
without an opportunity for a fair hearing.  This 
shall include the student’s confrontation with wit-
nesses and the assistance of a person of the stu-
dent’s choosing.
III.  Classroom Expression & Course Related Be-
havior
 Discussion and expression of all views relevant 
to the subject matter are permitted in the class-
room, subject only to the responsibility of the in-
structor to maintain order.
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 A.  Students are responsible for learning the con-
tent of any course for which they are enrolled.
 B.  Requiring participation in classroom discus-
sion and submission of written exercises is consis-
tent with this Section.
 C. To maintain classroom order, the faculty mem-
ber has the right and responsibility to take the steps 
he or she deems necessary and reasonable, includ-
ing private or public requests that the student(s) re-
frain from disruptive behavior.
 D.  If  the  faculty  member  determines  that any  
improper  behavior  is of  a  recurring pattern or is 
of a serious nature, the faculty member may imme-
diately expel a student from the actual classroom.  
For example, a student who becomes physically 
or verbally aggressive should be expelled from the 
classroom, and Public Safety may be called for any 
necessary assistance.  After an expulsion from the 
classroom, the faculty may also offi cially withdraw 
the student from the course.  However, any action to 
offi cially withdraw a student from the course must 
be reported in writing to the student, department 
chair, and Dean of Students.  Without the written 
consent of the faculty member, the student may not 
be reinstated in the course from which s/he was 
withdrawn by the instructor for behavior reasons.  
The student, however, may seek other interim rem-
edies from the appropriate department chair.  If the 
faculty feels threatened or if the misconduct is of an 
abusive nature, the faculty may fi le charges against 
the student through the Dean of Students.
 E. If the faculty member feels threatened by the 
behavior of a student outside of the
classroom, the faculty member may offi cially with-
draw the student from the course.  The procedures 
for notifi cation and appeal would be the same as 
those in  Section D above.
IV.  Prohibited Conduct
    Generally, institutional discipline shall be limited 
to conduct which adversely affects the institutional 
community’s pursuit of its educational objectives.  
The following misconduct is subject to disciplinary 
action:
 A.  All forms of dishonesty, including cheating, 
plagiarism (using the ideas or writings of another as 
one’s own), knowingly furnishing false information 
to the institution, forgery, and alteration or use of 
institutional documents or instruments of identifi ca-
tion with intent to defraud.
 B.  Internal disruption or obstruction of teach-
ing, research, administration, disciplinary proceed-
ings, or other institutional activities.  This includes 

threats, both verbal and written, and menacing ges-
tures.
 C.  Physical abuse, or threatened abuse, of any 
person on institutional premises or at institutional 
sponsored or supervised functions.
    D.  Theft
      1. No student shall sell a textbook not his/her 
own without written permission of the owner.
  2. No student shall take, attempt to take, or 
keep in his/her possession, items of institutional 
property, or items belonging to students, faculty, 
staff, student groups, or visitors to the campus with-
out proper authorization.
    3. Limited recreational game playing, that is 
not part of an authorized and assigned research or 
instructional activity, is tolerated. University com-
puting and network services are not to be used for 
extensive or competitive recreatinal game playing. 
Recreational game players occupying a seat in a 
public computing facility must give up that seat 
when others who need to use the facility for aca-
demic or research purposes are waiting.
 E.  Violation of published institutional regula-
tions including those relating to entry and use of 
institutional facilities. 
 F.  Weapons:  Students are prohibited from pos-
session of fi rearms on institutional property or at 
events sponsored or supervised by the institution 
or any recognized institutional organization.  The 
possession of any other offensive weapon is pro-
hibited.
 G.  Gambling: The playing of cards or any games 
of skill or chance for money or other items of value 
is prohibited.  
 H.  Use of Explosives: No student shall possess, 
furnish, sell or use explosives of any kind on insti-
tutional property or at functions sponsored or super-
vised by the institution or any recognized university 
organization.
  I.  Lost and Found Policy: Reference GA Code 
16-8-6.  All lost and found property should be re-
ported and turned in to the Offi ce of Public Safe-
ty.  If property is not claimed in 60 days, it will be 
turned in to the party who found it.
 J.  Drugs: The possession or use (without valid 
medical or dental prescription), manufacture, fur-
nishing, or sale of any narcotic or dangerous drug 
controlled by federal or Georgia law is prohibited 
(see Section on Drugs and Alcohol).
 K.  Disorderly Conduct
  1.  Disorderly or obscene conduct or breach of 
the peace on institutional property or at any func-
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tion sponsored or supervised by the institution or 
any recognized institutional organization is prohib-
ited.
  2.  No student shall push, strike or physically 
assault any member of the faculty, administration, 
staff, or student body or any visitor to the campus.
  3. Conduct on institutional property, or at 
functions sponsored or supervised by the institution 
or any recognized institutional organization, which 
materially interferes with the normal operation of 
the institution or the requirements of discipline, is 
prohibited.
  4.  No student shall enter or attempt to enter 
any dance, social, athletic or any other event spon-
sored or supervised by the institution or any rec-
ognized institutional organization without creden-
tials for admissions, i.e., ticket, identifi cation card, 
invitation, etc., or in violation of any reasonable 
qualifi cations established for attendance.  At such 
institutional functions a student must present proper 
credentials to properly identifi ed institutional fac-
ulty and staff upon their request. Failure to provide 
proper credentials could result in expulsion from 
the event or institutional property.  
V.  Fire Safety    
 A.  No student shall tamper with fi re safety equip-
ment.
 B.  The unauthorized possession, sale, furnishing 
or use of any incendiary device is prohibited.
 C.  No student shall set or cause to be set any un-
authorized fi re in or on institutional property.
 D. The possession or use of fi reworks on institu-
tional property or at events sponsored or supervised 
by the institution or any recognized institutional or-
ganization is prohibited.  Fireworks are defi ned as 
any substance prepared for the purpose of produc-
ing a visible or audible effect by combustion, explo-
sion or detonation.
 E.  No student shall make, or cause to be made a 
false alarm.
VI.  Unauthorized Entry or Use of Institutional Fa-
cilities
 A.  No student shall make unauthorized entry into 
any institutional building, offi ce, or other facility, 
nor  shall any person remain without authorization 
in any building after normal closing hours.
 B.  No student shall make unauthorized use of 
any institutional facility.
VII.  Procedural Standards in Disciplinary Proceed-
ings 
 A.  Any academic or administrative offi cial, fac-
ulty member, or student may fi le charges against 

any student for misconduct with the Dean of Stu-
dents Offi ce.  In extraordinary circumstances the 
student may be suspended pending consideration of 
the case.  If suspension is imposed, a hearing shall 
be held within three class days.  
 B. The Offi ce of the Dean of Students shall 
make a preliminary investigation to determine if 
the charges can be disposed of administratively, by 
mutual consent without the initiation of disciplinary 
proceedings.  Such disposal shall be fi nal, and there 
shall be no subsequent proceedings or appeals. 
 C.  All charges shall be presented to the accused 
student in written form, and he or she has seven 
days to respond.  The time can be extended for such 
response by the accused or the accuser.  A time shall 
be set for a hearing which shall not be less than 
seven or more than fi fteen days after the student’s 
response. If no response is received after fi fteen 
days from written notifi cation, the hearing shall be 
scheduled and public notice provided as to time and 
place. The accused student does not have to be pres-
ent at the judicial hearing.
 D.  A schedule of the hearings in a disciplinary 
proceeding shall be fi xed after consultation with the 
parties by the Offi ce of the Dean of Students.  The 
institution shall have discretion to alter the schedule 
for good cause after notifying all parties involved.
   E.  The Constitution of the Student Government 
Association empowers that body to form a Judicial 
Cabinet. The Judicial Cabinet is charged with the 
function of hearing cases referred to it by the Dean 
of Students.  The Cabinet serves as an advisory 
body to the Dean.  Upon reaching a decision in a 
case of any nature whatsoever, the Judicial Cabi-
net shall submit recommendations for action which 
may include sanctions.
VIII. Rights of Student Defendants Before the Judi-
cial Cabinet 
 Hearings shall be conducted in a manner conso-
nant with accepted procedures of justice.  Hearings 
shall be public and open. The date, time and place 
of the hearing shall be posted by the Offi ce of the 
Dean of Students 24 hours in advance of  the hear-
ing.   In hearings involving more than one student 
defendant, separate hearings shall be allowed upon 
request.  At hearings of the Judicial Cabinet, the stu-
dent defendant shall be afforded all rights required 
by due process including:
 A. The right to an advisor of his/her choice.
 B.  The right to question the complainant.
 C. The right to present evidence on his/her be-
half.
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 D. The right to call witnesses on his/her behalf.
 E.  The right to cross examination.
 F. The right to remain silent and have no infer-
ence of guilt drawn from such silence.
 G.  A tape recording and/or summary transcrip-
tion of the proceedings shall be kept and made 
available at the student’s request for the sole pur-
pose of appeal from a decision of suspension or 
expulsion. The student may also have a verbatim 
transcript made at his or her own expense. The insti-
tution shall also have this option at its expense.
 H. In cases of suspension or expulsion from the 
university, the student has the right  to attend classes 
and required institutional functions until a hearing 
is held and decision is rendered.  Exceptions to this 
would be made when the student’s presence would 
create a substantial likelihood of material interfer-
ence with the normal operation and processes or 
the requirements of appropriate discipline at the in-
stitution.  However, in all cases where students are 
withdrawn by the faculty member from a specifi c 
course because of disruptive behavior, the student 
does not have the right to attend the class without 
written consent from the faculty member involved.  
The student may seek other interim remedies from 
the appropriate department chair. 
 I.  No recommendation for the imposition of sanc-
tions may be based solely upon the failure of the ac-
cused student to answer the charges or appear at the 
hearing.  In such a case, the evidence in support of 
the charges shall be presented and considered.
 J.  The right to appeal if the Judicial Cabinet im-
poses suspension or expulsion.
IX Sanctions
 The following sanctions may be imposed upon 
students:
    A.  Admonition:  An oral statement to a student 
that he/she is violating or has violated institution 
rules.
     B.  Warning:  A notice, orally or in writing, that 
continuation or repetition of conduct found wrong-
ful, within a period of time stated in the warning, 
may be cause for more severe disciplinary action.
    C.  Censure:  A written reprimand for violation 
of specifi ed regulations, including the possibility of 
more severe disciplinary sanctions in the event of 
a violation of any institution regulations within a 
stated period of time.
 D.  Disciplinary Probation:  Exclusion from par-
ticipation in privileged or extracurricular institution 
activities as set forth in the notice for a period of 
time not exceeding one school year.

 E.  Restitution:  Reimbursement for damage to 
or misappropriation of property.  This may take the 
form of appropriate service or other compensation.
 F.  Suspension:  Exclusion from classes and other 
privileges or activities as set forth in the notice for a 
defi nite period of time not to exceed two years.
   G.  Expulsion:  Termination of student status for 
an indefi nite period.  The conditions of readmis-
sion, if any, shall be stated in order of expulsion.  
No sanctions may be imposed for violation of rules 
and regulations until the student is notifi ed.
X.  Appellate Procedure
 An appeal from a decision by the initial hearing 
board may be made by any party to the chairperson 
of the Faculty-Student Judiciary in writing within 5 
days of the decision.  By a simple majority vote the 
Faculty-Student Judiciary may: 
  1. uphold the original decision and penalty,
  2. uphold the decision but lessen the penalty 
(but no less than an institutional minimum penalty) 
or
  3. overrule the original decision and penalty.
 A.  A student may appeal on grounds that the evi-
dence was not suffi cient to fi nd him guilty or other 
specifi ed relevant grounds.
 B.  An appeal shall be limited to a review of the 
full report of the hearing board for the purpose of 
determining whether it acted fairly in the light of 
the charge and evidence presented.
 C.  An appeal may not result in a more severe 
sanction for the accused student. An appeal of the 
decision of the Faculty-Student Judiciary may be 
made to the President of the University in writing 
within fi ve school days.
 D.  The student has the right to apply to the Board 
of Regents for review of the president’s fi nal deci-
sion.  The application for review must be submitted 
in writing to the Executive Secretary of the Board 
within twenty days following the president’s deci-
sion. The application must set forth the president’s 
decision and state the redress desired.
XI. Judicial Bodies
 A.  Augusta State University utilizes two judicial 
bodies in the adjudication of cases which may re-
quire disciplinary actions.
  1. Empowered by the Constitution of the Stu-
dent Government Association, the Judicial Cabinet 
is charged with the function of hearing cases re-
ferred to it by the Dean of Students.  The Cabinet 
shall be composed of seven Justices and two alter-
nates.  Further responsibilities of the Judicial Cabi-
net are outlined in the Student Government bylaws.  
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Upon reaching a decision in a case of any nature 
whatsoever, the Judicial Cabinet advises the Dean 
of Students to take appropriate action.
  2. The Faculty-Student Judiciary shall hear all 
appeals from the Judicial Cabinet.
   a. The Faculty-Student Judiciary shall con-
sist of three members of the faculty and three mem-
bers of the student body.  The faculty members of  
the committee shall be appointed in the manner 
and for the time period stated in the Augusta State 
University Statutes of Governance.  The student 
members of the committee shall be appointed in the 
manner and for the time period as stated in the Stu-
dent Government Constitution.
   b. At the fi rst meeting of each academic 
year, the voting members of the Faculty-Student 
Judiciary shall select from among their number a 
chairman who shall serve for one year.
  3.  In the event that a member of either judicial 
body should resign or decline to hear a particular 
case, a temporary or permanent replacement, as the 
situation warrants, shall be appointed in the same 
manner as the original appointment.  In the event of 
resignation, the replacement shall be appointed for 
the remainder of the unexpired term.  In the event 
a member declines to hear a particular case, the re-
placement shall be appointed only for the time nec-
essary to hear the case in question.
  4.  The judicial bodies may formulate proce-
dural rules which are consistent with the provisions 
of this Code.
  5. The judicial bodies may give advisory opin-
ions, at their sole discretion, on issues not before any 
judicial body and where no violation of institutional 
regulations has taken place.  Such opinions shall not 
be binding upon the party making the request, nor 
may it be used as precedent in future proceedings.
  6. A judicial body may be designated as arbi-
ter of disputes within the institutional community.  
All parties must agree to arbitration and agree to be 
bound by the decision with no right of appeal.
XII.  Campus Organizations
 A.  Initial Procedure for Recognition of Student 
Organizations
  1.  Application: An organization seeking rec-
ognition must submit the following information in 
writing to the Student Activities Offi ce, on the form 
furnished by that offi ce:
a.  Name
b.  Explanation of why the organization is desirable 
on campus
c.  Qualifi cations for membership

d.  Fees, dues or other considerations for member-
ship
e.  Offi cer and leadership structure
f.  Time and manner of election of offi cers
g.  Number of students wishing to join
h.  Faculty sponsor
i.   Explanation of any extra-campus affi liation 
(e.g. national parent organization) 
j.   Time and location of meetings
k.  Names of prospective members who will serve 
as spokespersons for the organization during the 
recognition procedure.  (It is suggested that three 
students be named).
  2.  Hearing: The Dean of Students or his/her 
designee shall examine each application and reject 
those not submitted in proper form.
 B.  Criteria for Recognition and Review Proce-
dure
  1. Recognition shall be granted only to those 
organizations whose purpose and proposed activi-
ties are clearly related to the educational goals and 
objectives of the institution.  Recognition shall be 
denied if the evidence presented shows that the 
proposed organization will present substantial 
likelihood of material interference or confl ict with 
the educational process of the institution or any of 
the following
 a.  The regular and orderly operation of the in-
stitution
 b.  The requirements of appropriate discipline 
within the institution.
 c.  The academic pursuits of teaching, learning, 
and other campus activities.
 d.  The laws or public policies of the State of 
Georgia and the United States.
 e.  The status and regulations of the institution 
and the Policies of the Board of Regents.
  2.  All applications for recognition determined 
to be in the proper form by the Dean of Students or 
his/her designee shall be promptly transmitted to 
the Student Government Association for approval.  
Approval shall be in accordance with procedures 
established by the Student Government Associa-
tion.  If the Student Government Association fails 
to approve the application, the organization may 
appeal this action to the Student Activities  Com-
mittee, which shall review the Student Govern-
ment Association’s action and affi rm, reverse, or 
modify the same.  The appeal shall be in such form 
as the Committee may require.  Should the Stu-
dent Activities Committee reject the application 
for recognition, the organization may appeal to the 

INACTIVE



37Jaguar Student Handbook

president.
  3. After an organization has been granted rec-
ognition by the Student Government Association, 
the application shall be submitted to the University 
Committee on Student Activities for consideration.
  4. When an organization has been granted rec-
ognition by both the Student Government Associa-
tion and the Student Activities Committee, the ap-
plication shall be forwarded to the Dean of Students 
who will review the application and then submit it 
to the Offi ce of the President.  After the application 
has been approved by the president, the organiza-
tion shall be deemed an  Augusta State University 
chartered student organization and subject to the 
rights and responsibilities of the same. 
 C.  Rights of Student Organizations. Recognition 
authorizes an organization:
  1.  To use the facilities and equipment of the 
institution subject to the Policies of the Board of 
Regents and to institutional regulations governing 
the use of facilities and equipment, and to obtain 
reasonable scheduling and clearance of particular 
facilities and equipment of the Offi ce of Student 
Activities and/or the Offi ce of Public Safety.
  2.  To be eligible to receive student activities 
monies subject to the Board of Regent’s Policies 
and institutional regulations governing allocation 
of student activity fees.
 D.  Rules and Regulations Governing Student 
Organizations
  1.  Financial Responsibility
 a.  Use of allocated student activities mon-
ies must conform to the purposes and practices ap-
proved by the allocating authority.
 b. Organizations shall carry on business 
transactions and contractual relations with punctual 
and timely discharge of valid obligations and pru-
dent use of funds.
  2. Conformance with Organization Purpose: 
Activities of organizations must be in conformance 
with their applications’ stated purposes.
  3. Campus Displays: Displays, including but 
not limited to posters,  notices or banners, which 
litter the campus or damage the property of the in-
stitution or of other persons or entities, or which 
are obscene, or which materially interfere with the 
regular and orderly operation of the institution, are 
prohibited.
  4.  Property Damages: Unauthorized or mali-
cious damage to the property of the institution, or to 
other persons or entities, which results from organi-
zational activities is prohibited.  The student organi-

zation shall be responsible for all damages.
  5.  Disorderly Conduct: Organization activities 
which may encourage or precipitate riots or other dis-
turbances which materially interfere with the regular 
and orderly operation of the institution are prohib-
ited.
  6.  Parades, Student Rallies, and Gatherings.
 a.  Parades, student rallies, and other such 
gatherings must be limited to are as designated by 
published notice for such activities.
 b. Outside parades, student rallies, and other 
such gatherings which interfere with pedestrian or 
vehicular traffi c on campus must be cleared with 
Public Safety and the Offi ce of the Dean of Students 
before they may be undertaken.  In addition, off-cam-
pus activities must be cleared with the proper civil 
authorities.
 c. Use of facilities, equipment and other uni-
versity property shall be subject to reasonable sched-
uling by the Offi ce of  Student Activities in order to 
promote fair sharing of their use.
  7.  Law Violations: No organization shall com-
mit, encourage, condone or contribute to violations 
of institutional statutes and regulations, the Policies 
of the Board of Regents, or the laws of Georgia or the 
United States.
  8.  Eligibility for Membership and Offi cer Sta-
tus
 a.  Active membership shall be confi ned to 
regularly enrolled students.
 b.  Three credit hours per semester is the 
minimum academic load for any student participat-
ing in a student organization.
  9. Information to be submitted to the Offi ce of 
Student Activities
 a.  A list of offi cers must be submitted to 
the Student Activities Offi ce within 7 days after each 
election.
 b.  A copy of each organization’s constitu-
tion and bylaws and of all subsequent amendments 
thereto must be submitted to the Student Activities 
Offi ce within 7 days after enactment.
 c.  Hazing, defi ned as any action taken, or 
situation created, intentionally, to produce mental or 
physical discomfort, embarrassment, harassment or 
ridicule, is strictly prohibited.
  10.  Organization Publications
 a.  Student organization publications shall 
not contain material which is obscene or defamatory 
(as the same is defi ned by the Code of  Georgia, Sec-
tion 26-2101), or which may create a substantial like-
lihood of material interference with the regular and 

INACTIVE



38 Jaguar Student Handbook

orderly operation of the institution.
 b.  Student organization publications shall 
abide by the guidelines and policies established by 
the Editorial Board of the institution.
  11.  Review and Enforcement of Regulations: 
The Dean of Students shall periodically review the 
activities of all student organizations to determine if 
they are acting in compliance with the institution’s 
regulations.  Charges of violations of institutional 
regulations may be brought against any recognized 
organization and shall be heard by the Dean of Stu-
dents or, at his or her discretion, by the Judicial Cab-
inet of  Student Government.  The Dean of Students 
or the Judicial Cabinet of the Student Government 
Association may request the presentation of oral 
and/or documentary evidence at the hearing.  He/
She or the hearing committee shall have a record-
ing or transcript of the hearing prepared.  The Dean 
of Students or the Judicial Cabinet of the Student 
Government Association may then impose any one 
or any combination of the following penalties upon 
an organization based on the evidence presented at 
the hearing:
 a.  Restriction of all or any privileges en-
joyed as a recognized student organization.
 b.  Monetary fi nes, withholding or with-
drawal of allocated student activities monies.
 c.  Restitution for damages.
 d.  Probation of recognized status.
 e.  Suspension of recognized status.
 f.   Withdrawal of recognition.  An orga-
nization may appeal the imposition of any penalty 
to the president of the institution, who shall review 
the action and affi rm, reverse or modify the same.  
The appeal and review shall be in such form as the  
president may require.  The president may utilize 
the services of any existing or ad hoc committee in 
determining the issue involved.
  12. Final Review Power of President:  
 Upon notice and hearing, the president of the 
institution may review at any time the recognition 
of any student organization, or any decision on dis-
ciplinary charges against any student organization, 
and make whatever fi nal disposition of the matter 
he deems necessary for the best interests of the in-
stitution.     
  13. Campus Publications: 
 A student, group, or organization may distribute 
written materials on campus without prior approval.  
If such distribution disrupts or obstructs the opera-
tion of the institution, it may be terminated. 
  a.  The student press is to be free of censorship.  

The editors and managers shall not be arbitrarily 
suspended because of student, faculty, administra-
tion, alumni or community disapproval of editorial 
policy or content.  Similar freedom is assured for 
statements of views through any student media.
  b.  The editorial freedom entails a corollary 
obligation under the canons of responsible journal-
ism and under applicable regulations of the Federal 
Communications Commission.  Violations shall be 
referred to the Editorial Board for investigation. All 
student communications shall explicitly state on the 
editorial page or in the broadcast that the opinions 
expressed are not necessarily those of the institution 
or its student body.
XIII.  Freedom of Expression on Campus   
       The freedoms of speech and assembly guar-
anteed by the fi rst and fourteenth amendments to 
the United States Constitution shall be enjoyed by 
the students and faculty of Augusta State University 
in regard to the opportunity to hear off-campus, or 
outside, speakers.  Free discussion of subjects of ei-
ther controversial or noncontroversial nature shall 
not be curtailed.  However, as there is not absolute 
right to assemble or to make or hear a speech or at 
any time or place regardless of the circumstances, 
content of speech, purpose of assembly, or prob-
able consequences of such meeting or speech, the 
issuance of invitations to outside speakers shall be 
limited in the following particulars, but only in the 
manner set forth herein:
   A.  A request to invite an outside speaker 
will be considered only when made by an organized 
chartered student or faculty group, recognized by 
the president or such person or committee as may 
be designated by him or her (hereafter referred to as 
his or her authorized designee).
   B.  No invitation by such an organized 
group shall be issued to an outside speaker without 
prior written concurrence by the president.  Sched-
uling of speaker dates and assignment of campus 
facilities should not be made in the absence of prior 
concurrence. 
   C.  Any speaker request shall be made in 
writing by an offi cer of the student organization 
desiring to sponsor the proposed speakers.  The re-
quest shall be made not later than ten calender days 
prior to the date of the proposed speaking engage-
ment.  This request shall contain the name of the 
sponsoring organization, the proposed date, the time 
and location of the meeting, the expected size of the 
audience, and the topic of speech.  Any request not 
acted upon by the president or his authorized desig-
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nee within four working days after submission shall 
be deemed granted.
    D.   A request made by a recognized orga-
nization may be denied only if the president or his 
authorized designee determine, after proper inquiry, 
that the proposed speech will constitute a clear and 
present danger to the institution’s orderly operation 
by the speaker’s advocacy of such actions as:
 1.  The violent overthrow of the govern-
ment of the United States, the State of Georgia, or 
any political subdivision thereof; or 
 2.  The willful damage or destruction, or 
seizure and subversion, of the institution’s build-
ings or other property; or
 3.  The forcible disruption or impairment 
of, or interference with the institution’s regularly 
scheduled classes or other educational functions; 
or
 4.  The physical harm, coercion, intimida-
tion, or other invasion of lawful rights of the institu-
tion’s offi cials, faculty members or students; or
 5. Any other campus disorder of a violent 
nature.  In determining the existence of a clear and 
present danger, the president or his authorized des-
ignee may consider all relevant factors, including 
whether such speaker has, within the past fi ve years, 
incited violence resulting in the destruction of prop-
erty at any educational institution or has willfully 
caused the forcible disruption of regularly sched-
uled classes or other educational functions at any 
such institution.
  E.  Where the request for an outside speaker 
is denied, any sponsoring organization thereby ag-
grieved shall, upon written application to the presi-
dent or his authorized designee, obtain a hearing 
within two working days following the fi ling of its 
appeal before the University Council which, when 
augmented by  the president  shall constitute the 
Campus Review Committee for a de novo consider-
ation of the request.  The Campus Review Commit-
tee shall have the power to grant or deny the request, 
and its decision will be fi nal, unless judicial review 
is sought as hereinafter provided.  If such request is 
neither granted nor denied within the two-day pe-
riod, it shall be deemed granted, and the speaker’s 
invitation shall be issued.
XIV.  Protests: see Peaceful Assembly Guidelines
XV.  Violation of Law and Institution Discipline
 Repeated violations of published rules or regula-
tions of the institution, which cumulatively indicate 
an unwillingness or inability to conform to the stan-
dards of student life of the institution, are prohib-

ited.  Violation of Outside Law: Violation of local, 
state or federal law, on or off the campus, which 
constitutes a clear and present danger of material 
interference with the normal, orderly operation and 
processes of the institution, or with the requirements 
of appropriate discipline, is prohibited.

Student Government Association Constitution 
Preamble
 We, the students of Augusta State University, in 
order to form a democratic, effi cient, and responsi-
ble student government; to present, lead, and unify 
the student body; to decide and act responsibly for 
the students upon any matter involving the students’ 
interest; and to work with the faculty and adminis-
tration of the University in the pursuit of our mutual 
interest; do hereby establish the Student Govern-
ment Association of Augusta State University and 
adopt this constitution. This Constitution super-
sedes all previous constitutions.
 Student conduct at Augusta State University is 
governed by the Policies of the Board of Regents 
and the University document “Students’ Rights and 
Responsibilities” which is a comprehensive state-
ment on student rights, responsibilities, and due 
process.
   Article I  Name, Membership, and 
Structure
Section I 
 The name of this organization shall be the Stu-
dent Government Association.
Section II  
 The membership shall consist of enrolled stu-
dents of Augusta State University.
Section III 
   The Student Government Association shall be di-
vided into four branches: the Executive Branch, the 
Student Senate, the Jaguar Activities Board, and the 
Student Judicial Cabinet.
  Article II Executive Branch
Section I Qualifi cations for the offi ce of President
 1.   Have attained and maintain a cumulative GPA 
at Augusta State University of at least 2.5 or above 
by the time of elections and throughout the term of 
offi ce.
 2.  Be at least a rising Junior,  a student who is a 
Sophomore at the time of the election, but will have 
attained 60 hours (Junior status) by the beginning 
of the Summer term (when the term begins) or be 
either:
 3.  A member of the Graduate Program, or
 4.  A Post-Baccalaureate student.

INACTIVE



40 Jaguar Student Handbook

Section II   Duties of the offi ce of the President
 1.  Shall be the recognized head of the student 
body.
 2.  Shall have ten days to sign or veto any recom-
mendation or act by item of the Senate, but may 
be over ridden by two-thirds of the voting Senate 
present.
 3. Shall make all appointments within the Stu-
dent Government Association and to all faculty-stu-
dent committees when a vacancy occurs, subject to 
confi rmation by the Senate.
 4. Shall have at least one cabinet meeting each 
semester consisting of  the Executive Branch and 
the Chairs of each branch of Student Government 
Association for the administration of the Student 
Government Association.
 5.  Shall call special meetings of branches of  the 
Student Government Association.
 6.  Shall serve as an ex-offi cio member of all Stu-
dent Government Association committees.
 7.  Shall fulfi ll any other duties prescribed within 
this Constitution, University Bylaws, Regent’s Pol-
icy, or Student Government Bylaws.
Section III Qualifi cation for the offi ce of the Vice 
President
 1.  Have attained and maintain a cumulative GPA 
at Augusta State University of at least 2.5 or above 
by the time of election and throughout the term of 
offi ce.
 2.  Be at least a rising Junior, a student who  is a 
Sophomore at the time of the election, but will have 
attained 60 hours (Junior status) by the beginning 
of the Summer term (when the term begins) or be 
either:
 3.  A member of the Graduate Program, or 
 4.  A Post-Baccalaureate student.
Section IV Duties of the offi ce of the Vice Presi-
dent
 1.  Shall be the offi cial representative of the Ex-
ecutive Branch at all Student Senate and Jaguar Ac-
tivities Board meetings.
 2.  Shall have the tie breaking vote if the Student 
Senate or Jaguar Activities Board is bound by a tie.
 3.  Shall coordinate attendance and regulate cor-
respondence between student members and chair-
persons of all faculty-student committees.
 4.  Shall be in charge of public relations for the 
Student Government Association.
 5.  Shall assume the duties of the President in the 
President’s absence from, or vacation of, the offi ce 
of President.
 6.  Shall work as the President requests and in 

all other capacities prescribed by this Constitution, 
University Bylaws, Regent’s Policy, or Student 
Government Bylaws.
Section V Qualifi cations for the offi ce of the Secre-
tary-Treasurer
 1.  Have attained and maintain a cumulative GPA 
at Augusta State University of at least 2.5 or above 
by the time of election and throughout the term of 
offi ce.
 2.  Be at least a rising Sophomore, a student who 
is a Freshman at the time of the election, but will 
have attained 30 hours (Sophomore status) by the 
beginning of the Summer term (when the term be-
gins) or be either:
 3.  A member of the Graduate Program, or 
 4.  A Post-Baccalaureate student.
Section VI 
 Duties of the offi ce of the Secretary-Treasurer
 1.  Shall be responsible for obtaining and fi ling 
all Student Government-related minutes.
 2.  Shall keep track of Executive Branch expendi-
tures and bring before the Senate, for approval, any 
expenses exceeding $100.
 3.  Shall keep track of absences and enforce at-
tendance requirements of each branch of the Stu-
dent Government Association.
 4.  Shall assume the duties of Vice President in 
the Vice President’s absence from, or vacation of, 
the offi ce of Vice President.
 5.  Shall work as the President requests and in 
all other capacities prescribed by this Constitution, 
University Bylaws, Regent’s Policy, or Student 
Government Bylaws.
  Article III  Legislative Branch
Section I  
 Qualifi cations for Senate Membership
 1.  Have attained and maintain a cumulative GPA 
at Augusta State University of at least 2.5 or above 
by the time of election and throughout the term of 
offi ce.
 2.  Must be regularly admitted students enrolled 
for at least 3 semester hours or be either:
 3.  A member of the Graduate Program, or
 4.  A Post-Baccalaureate student.
Section II  Student Senate
 1.  The student senators shall serve for a one year 
term.  The offi cial term of offi ce shall run from the 
regular campus wide election to the next.
 2.  The composition of the Student Senate shall 
be two representatives for each academic depart-
ment and four representatives elected at large by the 
student body.  The Senate Chair shall assign Senate 
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representatives to each academic department.
 3.  Senate vacancies shall be fi lled by a written 
petition containing 75 signatures and confi rmation 
by two-thirds majority vote of the Student Senate.
 4.  Student Senate shall elect a Chair, Parliamen-
tarian, and Secretary at the fi rst full Senate meeting 
following the campus wide elections.
 5. Student Senate shall be divided into four stand-
ing committees of at least four Senators.  The com-
mittee members shall be appointed by the Senate 
Chair at the beginning of their terms.
 6.  Senators shall elect a Chair and Secretary for 
each of the four standing committees.
Section III  
 Duties of the Student Senate
 1.  The Student Senate shall be the recognized 
legislative body responsible for any legislation re-
lated to students or students’ interests.
 2.  The Student Senate is responsible for provid-
ing adequate representation of students’ interests to 
the faculty and the administration.
 3.  The Student Senate shall submit to the Student 
Government Association President, for approval, 
any legislation passed by the full Senate.
 4.  The Student Senate shall meet at least twice 
each month and all Standing Committees shall meet 
during the interim period.
 5.  All Senate offi cers shall fulfi ll any other du-
ties prescribed within this Constitution, University 
Bylaws, Regent’s Policy, or Student Government 
Bylaws.
Section IV  Senate Offi cers  
 1.  The Senate Chair shall be the recognized head 
of the Senate and is responsible for maintaining and 
managing the Legislative Branch.  The Senate Chair 
shall serve the entire term and can only be removed 
by a two-thirds vote of the Student Senate.
 2.  The Parliamentarian shall keep timely order of 
all Student Senate meetings.  The Parliamentarian 
shall act as Senate Chair if the Chair is not present.  
The Parliamentarian shall abide by Robert’s Rules 
of Order and shall answer all questions concerning 
parliamentary procedure.  The Parliamentarian shall 
serve the entire term and can only be removed by a 
two-thirds vote of the Student Senate.
 3.  The Secretary shall keep accurate minutes of 
all Student Senate meetings to include attendance 
records.  The Secretary shall serve the entire term 
and can only be removed by a two-thirds vote of the 
Student Senate.
Section V  Senate Committees
The four standing Senate committees shall be:

 1.  Academic Improvements
     Charge:  To screen, prepare, and propose all aca-
demic orders of business for the Student Senate.
 2.  Student Welfare
     Charge:  To screen, prepare, and propose all non-
academic and non-procedural orders of business for 
the Student Senate.
 3.  Rules and Effi ciency
     Charge:  To screen, prepare, and propose all pro-
cedural orders of business.
 4.  Committee on Committees:
     Charge:  To screen and recommend applicants 
to fi ll vacancies on the Student Senate, to gener-
ate a  semester Student Government Association                    
publication, and to prepare for Student Government 
Elections.
Section VI  Further responsibilities of the Student 
Senate shall be outlined in the Student Government 
Bylaws.    
  Article IV Jaguar Activities Board
Section I  Name
 The name of this organization shall be the Au-
gusta State University Student Government Asso-
ciation Jaguar Activities Board.
Section II  Purpose
 The Jaguar Activities Board shall be the main 
programming body on campus.  The purpose shall 
be to initiate, coordinate, and present a variety of 
entertainment, cultural, educational, and social ac-
tivities.
Section III  Government
 The government of the Jaguar Activities Board 
shall be the responsibility of the Executive Council.  
The Executive Council shall be composed of the 
Chair, Vice Chair, Secretary, and Director of Stu-
dent Activities.  These responsibilities shall include 
coordination and decision making; membership re-
cruitment;  leadership training; research; fi nancial 
accountability; technical assistance; publicity; and 
committee chairperson appointment and evalua-
tion.
Section IV  Membership
 The Jaguar Activities Board shall be composed 
of 20 voting members from the student body, each 
serving a one year term.  Members must reapply 
each Spring during Student Government Elections.  
Members must abide by the Student Leader Aca-
demic Policy.  Prospective members shall be inter-
viewed by the Student Government President or any 
member of the Executive Council of the Jaguar Ac-
tivities Board and must receive a majority of votes 
from the Board.  The Vice President of the Student 
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Government Association shall serve as ex-offi cio 
member of the Jaguar Activities Board.  Executive 
Offi cers of the Jaguar Activities Board shall include 
the Chairperson, Vice-Chairperson, and Secretary.  
These offi cers shall be elected by the Jaguar Ac-
tivities Board during Spring term.  The offi cers and 
members shall take offi ce beginning Summer term.
Section V  Meetings
 The Jaguar Activities Board shall meet weekly 
and the meetings shall be open to currently enrolled 
students.  Corrected minutes shall be kept and fi led 
in the Student Activities Offi ce and in the Student 
Government Offi ce.
Section VI  Committees
 The Jaguar Activities Board shall have commit-
tees which shall carry out the objectives of the Jag-
uar Activities Board through planned programs and 
activities.
Section VII  Funding
 The Jaguar Activities Board shall be fi nanced by 
the Student Activities Fees collected by Augusta 
State University and allocated by the Student Activ-
ity Committee.  The Jaguar Activities Board shall 
be subject to all rules and regulations specifi ed by 
the Board of Regents of the University System of 
Georgia, and the Vice President for Business and 
Student Services of Augusta State University.
Section VIII  Removal of Offi cers
 A Jaguar Activities Board offi cer may be re-
moved from his/her position by a two-thirds vote 
of the Jaguar Activities Board.  In the event of a va-
cancy of  Chairperson, the Vice-Chairperson shall 
act as Chair until the Board elects a new Chair at 
the next full Jaguar Activities Board meeting.  In 
the event of vacancies occuring in other positions, 
an appointment will be made by the Chair until the 
Board elects a replacement at the next full Board 
meeting.
Section IX  Principles of Ethics
 The Augusta State University Student Govern-
ment Association Jaguar Activities Board shall 
abide by all the rules, regulations and policies of the 
Augusta State University Handbook.
Section X  Advisor
 The advisor of the Jaguar Activities Board shall 
be appointed by the Director of Student Activities.
Section XI  
    Further responsibilities of the Jaguar Activities 
Board shall be outlined in the Jaguar Activities 
Board section of the Student Government Bylaws.  
The Bylaws may only be amended by a two-thirds 
majority vote of the Jaguar Activities Board and 

Senate.
   Article V Judicial Branch
Section I  
 The Student Judicial Cabinet shall hear all cases 
referred to it by the President of Student Govern-
ment, Dean of Students, or University President.  
The Student Judicial Cabinet shall hear all cases ap-
pealed to it by the students of the University.  The 
Student Judicial Cabinet shall render an interpreta-
tion of this Constitution at the request of any mem-
ber of the Student Government or its committees.
Section II 
 The Judicial Cabinet shall be composed of sev-
en Justices and two alternate Justices who are ap-
pointed by the Student Government Association 
President, approved by a Judicial Cabinet Selection 
Committee, and confi rmed by a two-thirds vote of 
the Student Senate.
Section III  
 Judicial Cabinet Members shall serve as Justices 
from the time of confi rmation until their offi cial res-
ignation.  Justices shall maintain a cumulative GPA 
of 2.75.
Section IV  
 The Judicial Cabinet shall elect a Chair.  The Ju-
dicial Cabinet Chair shall serve until the end of his 
or her term of offi ce.  The Judicial Cabinet Chair 
may only be removed by a two-thirds majority vote 
of  the Judicial Cabinet members.
Section V  The Student Judicial Cabinet shall elect 
a Secretary.  The Student Judicial Cabinet Secretary 
shall fulfi ll all duties prescribed within this Consti-
tution, University Bylaws, Regents’ Policy, or Stu-
dent Government Bylaws.
Section VI 
 Further responsibilities of the Student Judicial 
Cabinet shall be outlined in the Student Govern-
ment Bylaws.
   Article VI Elections
Section I  General Procedures
 1.  The regular campus-wide election shall be 
held during the Spring term.
 2.  The election shall include:
  A.   SGA Offi cers (President, Vice President, 
Secretary/Treasurer)
  B.    Student Senate
 3.  The Election committee shall determine and 
supervise all election activity including publicity, 
campaigning, dates, times of election, balloting 
procedures, and determination of winners.
Section II  Qualifi cations of Electors
 All students currently enrolled, who pay Student 
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Activities Fees, may vote for Student Government 
offi cers.
Section III  Qualifi cations of Candidates
 1.  All Student Government Offi cers and Rep-
resentatives must be Augusta State University stu-
dents in good standing with the university; and have 
a GPA of 2.5 or higher upon application for offi ce 
and entering offi ce.
 2.  Every Student Government Association mem-
ber must carry and successfully complete at least 
three semester hours each  semester during their 
term.  Summer attendance is not required.
 3.  Every candidate shall personally sign and fi le 
with the Election Committee an offi cial petition 
containing fi fty (50) signatures to qualify as a can-
didate in the election.  This includes President, Vice 
President, Secretary/Treasurer, and Senate.  No can-
didate may fi le a petition for more than one offi ce.
Section IV  General Procedures
 Each student shall have the privilege of casting 
one vote for each of the offi ces of Student Govern-
ment Association President, Vice President,  Secre-
tary/Treasurer, and Senate.
Section V  The Elections
 If two or more persons have equally obtained the 
highest number of votes, the election for that offi ce 
shall be declared void and run-off and campaigning 
will begin that moment.  The same rules used for 
election will be used for the run-off except that the 
date will be one week later.
Section VI  Contested Election
 1.  The Election committee is authorized to hear 
and determine all cases of contested elections.  Their 
recommendation may be forwarded to the Dean of 
Students for higher appeal.  
 2.  The contesting student shall give notice to 
the chair of the election committee that he/she is 
contesting the election not more than 48 hours after 
the election results are announced, and the reasons 
must be presented in writing at the same time.
Section VII  Election  Committee
 In all cases not otherwise provided herein, the 
Election committee shall have 
authority to make all rules and regulations neces-
sary for the conduct of any election.
   Article VII Ratifi cation
Section I  
 The Constitution shall go into effect immediately 
following ratifi cation of the voting student body 
and approval of the faculty.

   Article VIII Amendments

Section I  
 Amendments to this Constitution may be initiated 
by vote of the majority of the Student Senate or by 
petition of ten percent of the student body.

Section II  The Jaguar Activities board shall be 
composed of 25 voting members from the student 
body, each serving a one year term. Members of the 
Senate must have attained and maintain a cumula-
tive GPA at Augusta State University of at least 2.25 
or above by the time of election and througout the 
term of offi ce.

Student Health Insurance www.acsa.com
 All ASU students are encouraged to carry their 
own health insurance.  If you become ill or are in-
jured on campus, health care is your responsibility.  
Student insurance is available to all ASU students 
through The American College Student Associa-
tion.  Information, forms, and applications are avail-
able in the Offi ce of the Dean of Students in Boykin 
Wright Hall (706-737-1411).

Student Leader Academic Policy
Purpose:  The intent of this policy is to set minimum 
academic requirements for students   
in leadership positions for recognized student orga-
nizations. 
Defi nition of a Student Leader:  A student currently 
enrolled at Augusta State University who is in a for-
mal position of leadership with a recognized stu-
dent organization.
Minimum Grade Point Required:  All undergradu-
ate student leaders must meet and maintain a 2.00 
grade point average.  All graduate student leaders 
must meet and maintain a 3.00 grade point aver-
age.
Monitoring Process:  The process will begin when 
organizations renew their charter and  Student Ac-
tivities screens the renewals for at least fi ve cur-
rently en rolled ASU students and offi cers with a 
2.00 GPA.  At the end of each semester, it is the 
responsibility of the advisor for the student organi-
zation and the organization to review their student 
leader’s cumulative grade point average.
Enforcement:  If a student leader fails to maintain 
the required academic standard, they must for-
feit their student leadership position immediately.

Student Organizations (http://www.aug.edu/
student_activities/clubsandorganizations.htm)
 The many student clubs and organizations at Au-
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gusta State University are described on the  web and 
below. For further information, contact the Offi ce 
of Student Activities in the Jaguar Student Center 
(phone:706-737-1609).  
The following clubs are chartered:
ALERTS: In recognition of the special needs of non-
traditional, older students at ASU, the purpose of 
this organization is to provide support, encourage-
ment, and resources to assist these students in ad-
justing to their return to the learning environment 
of the classroom.  Alerts is Adults Learners Eagerly 
Returning to School.http://www.aug.edu/alerts
Alpha Kappa Alpha: To cultivate and encourage 
high scholastic and ethical standards, to promote 
unity and friendship among college women, and 
to study and help alleviate problems concerning 
girls and women, to maintain a progressive interest 
in university life, and to be of service to mankind. 
http://www.aug.edu/mcaka
Alpha Kappa Delta: The Theta of Georgia Chapter 
of the International Sociology Honor Society shall 
promote an interest in the study of sociology, re-
search of social problems, and other such social and 
intellectual activities as will lead to improvement in 
the human condition.  They are dedicated to invest-
ing “humanity for the purpose of service.”
Alpha Mu Gamma: A national collegiate foreign 
language honor society which seeks to recognize 
achievement in the fi eld of foreign language study.
http://www.aug.edu/langlitcom/alphaMuGam-
maWeb/AMGhome.htm
Amnesty International: Mission is to undettake re-
search and action focused on preventing a defending 
grave of abuses of the rights to physical and mental 
integrity, freedom of conscience and expression and 
freedom from discriminaiton within the context of 
its work to promote all human rights.
Anime Club: The ASU Anime Club was created to 
act as a gathering spot where ASU students and fac-
ulty who enjoy animation can watch, discuss, and 
enjoy numerous types of animation being created. 
http://www.aug.edu/anime_club/
Association for Computing Machinery: The chapter 
is organized and will be operated exclusively for 
educational and scientifi c purposes and, in further-
ance thereof, specifi c objectives are:  
 A. To promote an increased knowledge of the sci-
ence, design, development, construction, languages, 
and applications of modern computing machinery.
 B. To promote a greater interest in computing 
machinery and its applications.
 C. To provide a means of communication between 

persons having interest in computing machinery. 
 D. To provide students interested in computer 
science the opportunity to engage in educational ac-
tivities in addition to the computer science curricu-
lum provided at ASU as a means of enriching the 
student’s educational experience at this institution. 
http://www.aug.edu/asuacm/
Baptist Student Union: A Christ-centered, student 
led organization focused on encouraging students 
and faculty in a growing relationship with the Lord 
Jesus Christ through Bible study, mission projects, 
and Christian fellowship. http://www.prayaugusta.
com
Beta Beta Beta/Biology Club: Promotes an interest 
in Biology; sponsors tours for area schools, eco-
logical public service projects, a series of fi lms, and 
speakers of interest to the university community. 
http://www.aug.edu/bio_club/
Black Student Union: To promote the history and 
the culture of Black heritage; sponsors speakers and 
black cultural activities. http://www.aug.edu/black_
student_union/
Campus Outreach: A non-denominational minis-
try sponsored by the First Presbyterian Church of 
Augusta and is committed to helping students grow 
in their relationship with God.                                
 Catholic  Student Outreach: to bring Catholic stu-
dents and other students interested in Catholicism 
together to form a closer relationship with Christ; 
will discuss Bible verses and topics chosen by its 
members; also plan ideas for service projects and 
missionary work.
Chemistry: To foster interest in chemis-
try and to promote companionship among 
students majoring in chemistry or relat-
ed fi elds. http://www.aug.edu/chemphys/
ASU Cheerleaders:  To support Athletic events, as 
well as represent the college around the commu-
nity.
Chess Club: To further the knowledge and ability 
that comes with playing chess.  To enter and play in 
chess tournaments.
Choirs: The Augusta State Univeristy Choir and 
Chamber Choir perform music in many styles, tour 
area high schools, surrounding colleges, nearby cit-
ies, and occasionally foreign countries.
Chi Sigma Iota: To promote scholarship, research 
professionalism, and excellence in counseling, and 
to recognize high attainment in the pursuit of aca-
demic and clinical excellence in the fi eld of coun-
seling.
College Conservatives: To promote and educate the 
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public about conservative principles. These princi-
ples include but not limited to the principles of lim-
ited government, free market economics, protecting 
second amendment rights, protecting the right of 
life, protecting private property, individual respon-
sibility, equal opportunity, school choice, strong na-
tional defense, traditional values, and patriotism.
Collegiate Middle Level Association: To provide 
an organized source of information which supports 
legislation, standards, and recommendations en-
hancing middle level concepts, practices and ideas. 
http://www.aug.edu/cmla
Criminal Justice Club: To promote the advance-
ment of justice. http://www.aug.edu/kdavies/cjclub.
html/
Delta Chi: To encourage the great advantages that 
are derived through a brotherhood of college and 
university men-- the close associations that promote 
friendship, develop character, advance justice, and 
assist in the acquisition of a sound education.
http://www.aug.edu/delta_chi/
Delta Sigma Theta: To promote public services and 
academic excellence among its members and in the 
community.http://www.ago.it/augdelta
Drama Guild: To teach students acting techniques, 
set design, makeup techniques, and business man-
agement through semester productions. http://
a s u d r a m a g u i l d . b r a v e p a g e s . c o m /                      
Electronic Gaming Club:   To encourage fel-
lowship among video game enthusiasts.  This 
shall be accomplished by scheduling meet-
ings, holding tournaments/competitions. 
English Club: To promote an academic, artistic, and 
social meeting of like minds and to provide an av-
enue for a more Socratic relationship with faculty.
ASU Equestrain Team: to promote participation and 
sportsmanship in equestrian competition among all 
students without regard to their level of riding skill, 
to encourage the development of sportsmanship and 
team sprit, and to fi eld ASU’s intercollegiate eques-
trian team. 
Euclidean Society: The purpose of the Euclidean 
Society is to provide for students opportunities 
to converse with faculty members and other stu-
dents who are interested in mathematics, and to 
acquaint the students with new concepts and ap-
plications of mathematics.  The society shall pres-
ent special programs, fi lms, and guest speakers. 
ASU Finance Club: To provide a forum for mem-
bers to discuss, debate, and inform each other of on-
going and new information in the fi elds of fi nance; 
to encourage a self awareness of the fi nancial com-

munity on a local, national, and global level; to fos-
ter the growth of knowledge in the fi eld of fi nance 
on an academic as well as a personal level; and to 
encourage  camaraderie between our organization 
and the surrounding community.
Georgia Association of Nursing Students (GANS): 
Which gives membership in the National Student 
Nurses’ Association. You are encouraged to join this 
important professional organization which keeps 
abreast of education and practice issues pertaining 
to nursing and health care. 
Health and PE Club: To organize the undergradu-
ate physical education student body into a cohesive 
group; which shall be used as a vehicle to promote 
community involvement in sporting activities, dis-
cussion on current physical education issues, and 
involvement in professional physical education or-
ganizations and activities.
http://www.aug.edu/hpe_club/
Heart of Many: To expand an appreciation for po-
etry and introduce the many dimensions of poetry 
within the group and the Augusta State University 
campus.
History Club: To create an informal and at times, 
formal forum for the exchange of ideas, by sponsor-
ing dialogue among students, and between profes-
sionals and students, for the purpose of broadening 
perspectives of knowledge; and to assist in bringing 
to the university community a further awareness of 
scholarly achievement.  
http://www.aug.edu/historyclub/
Honors Student Association: To represent all stu-
dents in the Honors Program and provide a liaison 
between the students and the Honors Committee; 
to advise and work with the Honors Committee for 
improvements  in the Honors Program; to sponsor 
activities for ASU Honor Students and to inform 
them of their responsibilities and opportunities as 
Honor Students.http://www.aug.edu/admissions/
html/honors_progam.html 
Institute of Management Accountants: This club is 
for the purpose of acquainting all of our members 
with the workings of the modern accounting envi-
ronment. Also, we would like to foster a sense of 
excitement in those new members who are just be-
ginning the study of accounting and may not know 
the possibilities ahead. Lastly, we want to elevate 
the program of accounting at Augusta State Univer-
sity and set an example for other schools.www.aug.
edu/ima
International Student Club: This organization con-
nects the respective cultures represented at ASU, 
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and broadens the information horizon about those 
cultures.  Members articulate the problems of in-
ternational students  as they manifest themselves in 
the social, economic, and educational spheres, and 
assist prospective and enrolled foreign students at 
Augusta State University.  http://www.aug.edu/in-
tstuclub/ 
Jazz Ensemble: To promote jazz and gain experi-
ence through performances.
Kappa Delta Epsilon:To unite education career-
bound students and professional educatiors in an 
honorary professional organization for campus and/
or community service.
Lambda Alliance: ASU Lambda Alliance is in ex-
istence to give support and strength to gay, lesbian, 
bisexual, transgendered students, adn those ques-
tioning their sexuality at Augusta State University.
Le Cercle francias: To stimulate an interest in the 
language, literature and culture of French-speaking 
countries and to provide a forum for encounters be-
tween Augusta State University students and mem-
bers of the local French community.
Los Amigos Hispanos: To stimulate an interest in the 
language, literature, and culture of Spanish-speak-
ing countries and to foster a deeper understanding 
of other peoples and international friendship.                         
Mad Potters Organization: The Mad Potters Orga-
nization exists to serve ceramic art at ASU from stu-
dents’ points of view.  The MPO may sponsor such 
activities as student discussions and demonstrations 
about ceramic topics, bringing in visiting ceramic 
artists, trips to see ceramic art, sales of student made 
ceramic work, and other similar projects. 
Marketing Club: This club is dedicated to, but not 
limited to, developing and nurturing the awareness 
of members’ knowledge and interest in Marketing 
related issues and opportunities to the fullest extent 
of benefi ts for society as a whole. http://www.aug.
edu/mktgclub/ 
 Muslim Student Association of ASU: To bring about 
better understanding of Islam as a religion; to make 
Islamic information available to the public and en-
courage participation of MSA members in such en-
deavors; to encourage people of all cultures, ages, 
religions and faiths to join, discuss, and participate 
in the club.
Nu Chapter Dance Team: To support athletic events, 
as well as the community in an effort to help raise 
the participation of basketball games. 
ASU Orchestra: To promote and perform music 
within the highest performance levels,  while pro-
viding an opportunity for students to belong and 

contribute to, the development of an organization.  
Pep Band:To provide energetic and spirited mu-
sic to ASU Athletic teams which presently include 
Mens and Womens Basketball teams.
Phi Beta Lambda: To help prepare interested stu-
dents for careers in business and industry or for 
careers in business education by participating in 
campus events, getting involved in community 
service projects, and competing with other uni-
versities in business contests at state and national 
conferences. 
http://www.aug.edu/pbl/
Phi Beta Sigma: To advance the ideals of Brother-
hood and Service; promote Education and  Schol-
arship; develop an appreciation of our Culture and 
to foster such programs as many be indicated by 
these objectives. http://www.aug.edu/pbs
Phi Chi Alpha Beta: To encourage the pursuit of 
continuing education among members of the pro-
fession, have a continous recruitment program for 
nursing and health professionals, stimulate a close 
friendly relationship among the members, devel-
op working relationships with other professional 
groups for the improvement and delivery of health 
care services, and constantly identify a corps of 
nursing leaders within the membership who will 
function as agents of social change on the national, 
regional, and local levels.
Philosophy Club: To foster philosophical thought 
and discussion and to promote philosophical ideas, 
wherever they arise.
Physics Club: To provide to science students of 
Augusta State University opportunities to associ-
ate with peers; take trips to industries, research 
centers, other colleges adn universities; perform 
research or technical development on things of 
common interest; listen to outside technical lectur-
ers brought to campus. 
Political Science Club: To build good citizens 
and encourage discussion of political topics; also 
sponsors speakers on various phases of political 
activity.  http://www.polisciclub.org/
Pre Law Club: To provide an atmosphere for stu-
dents interested in law and an understanding  of 
law and its purpose, and to encourage political as 
well as social activities in the community.http://
aug.edu/pre_law_club.
Progressive Student Union: To uproot environ-
mental injustices through action and education.  
We defi ne the environment to include physical, 
economical, political, and social conditions in 
which we live.  The organization will help to cre-
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ate progressive social change on both the local and 
global levels.
Psi Chi: To encourage, stimulate, and maintain 
scholarship in the Science of Psychology. 
\http://www.aug.edu/psychology/psichi/psichi.html 
Ranger Club: To enhance leadership development 
through training in military related skills and sup-
port off-campus and community activities.   
h t t p : / / w w w. a u g . e d u / m i l i t a r y _ s c i e n c e /
ASU Rifl e Club:  to improve the knowledge and 
skills of its members in matters relating to the prop-
er care and handling of rifl es, and the management 
of target shooting ranges and competitions and to 
develop among its members those qualities of lead-
ership, loyalty, cooperation and good sportsmanship 
which are essential to good citizenship. 
Rugby Club: Purpose: the introduction, teachings, 
promotion, encouragement, understanding, and ex-
tension of the game of  Rugby Union Football in all 
aspects, with Augusta State University and , within 
the CSRA; to insure that the playing of the game of 
Rugby Union Football within the said areas is car-
ried out observing fair play according to the laws of 
the Game and a sporting spirit. 
Soccer Club: provide opportunities for all players 
intersted inplaying competitive intercollegiate soc-
cer at the collegiate club level as an internative to 
Men’s Varsity Soccer, and have fun.
 
Social Hearts Club: To promote the advancement of 
community service.
Sociology Club: Encourages student participation 
in activities that promote the study of the social as-
pects of human life.  
Students Against Enviromental And Socail Injus-
tice: The purpose of this student organization is to 
uproot environmental injustices through action and 
education.
Student Ambassador Board: Provides avenues for  
student service to the ASU Alumni Association and 
the university; also serves as a medium for devel-
oping leadership abilities and providing community 
diplomacy at Augusta State University.  Member-
ship to the board is through faculty nomination in 
fall and spring.  
Student Art Association: To promote the visual arts 
at Augusta State University by sponsoring related 
social and educational experiences.  
Student Council for Exceptional Children: To ad-
vance the education of individuals with exception-
alities; to promote related educational, scientifi c 
and charitable purposes. Specifi cally, the chapter 

intends to assist and provide support for the Coun-
cil for Exceptional Children (CEC) in all efforts on 
behalf of persons with exceptionalities, and to par-
ticipate in all appropriate governance activities of  
CEC subject to the general supervision and control 
of CEC.  http://www.aug.edu/exceptional_children
Student Georgia Association of Educators: The 
Geraldine Hargrove Chapter of Student Association 
of Educators is an organization open to university  
students  enrolled in programs of preparation for 
professional certifi cation to teach.  It is affi liated 
with both the Georgia Association of Educators and 
the National Education Association. http://www.aug.
edu/sgae
Student for Spiritual Development: committed to 
bringing greater understanding, awareness, and 
insight into each of our lives through the practice 
of Buddhism and yoga. Students and spiritual prac-
tices from  all  religious traditions are welcome. Our 
goal is to create an atmosphere of compassion, not 
conversion. 
University Broad Casting Club: To provide in-
terested students an organization to share their 
interest, with oters, in the different types of 
media broadcasting and have a place to prac-
tive these different types of media broadcasting 
through the eventual establishment of a Student 
Radio  Station and a Student Television Station.
Victory Campus Ministries: To lead students to  
Christ and train them for victorious living. VCM 
desires to win not only students, but through them, 
their families and the nations they live in with the 
love of Christ.
Wesley Foundation: To augment the academic life 
of students, faculty, administration, and other inter-
ested parties with spiritual formation, worship, faith 
awareness, and community service oppurtunities.
Wind Ensemble: To perform band and wind ensem-
ble music at semester concerts; and 
to perform off-campus tour programs annually.  
Women’s Studies: to inform and educate all inter-
ested parties in women’s studies, women’s issues 
and women’s effect on society
Wrestling Club: To provide a club that will teach 
people how to wrestle, to assist those who are look-
ing to further skills already obtained, to oparticipate 
in activities with various collegiate wrestling clubs/
programs throughout the country and to promote 
the sport of wrestling at Augusta State University 
and the Augusta area in general.
Zeta Phi Beta Sorority: Promoting the cause of 
education by encouraging the highest standards of 
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scholarship through scientifi c, literary, cultural and 
educational programs: promoting charitable proj-
ects on college campuses and within the commu-
nity. http://www.aug.edu/zphib/
Zeta Tau Alpha: To function as a constructive vital 
force in the lives of its members, to
serve as a cooperative, active part of the university 
program, and to cooperate with the local alumnae.  
http://www.aug.edu/zta/ 

Student Records: Policies on Access
The Offi ce of Student Records at Augusta State 
University is the primary depository of offi cial re-
cords on students and these normally contain the 
following:
  1.  Application for admission.
  2.  Transcript(s) of previous high school and/or 
university work
  3.  Test scores.   
4.  Evaluation of work at other universities.
  5.  Copies of correspondence related to the stu-
dent.
  6.  Permanent record of work attempted at Au-
gusta State University.
 The registrar of the university is primarily respon-
sible for student records, but the Offi ce of Continu-
ing Education maintains offi cial records on students 
enrolled in continuing education programs.
 The following have access to a student’s record, 
or may receive personally identifi able information 
contained therein, through established channels in 
the Offi ce of Student Records, without the student’s 
consent:
  1.  The registrar and his or her staff.
  2.  Other Augusta State University administra-
tors and their staffs.
  3.  The student’s academic advisor and the fac-
ulty members involved in the student’s instruction.
  4.  The Chancellor of the University System of 
Georgia and his staff.
  5.  State and local offi cials to whom state law 
in effect on November 19, 1974, required informa-
tion to be reported.
  6.  Organizations and faculty committees in-
volved in developing, validating, or administering 
predictive tests, administering student aid programs, 
and improving instruction.
  7.  Accrediting organizations.
  8.  Parents, or guardians, of a student who is 
dependent for income tax purposes.
  9.  Appropriate persons in the case of health 
and safety emergencies.
  10. Agencies concerned with applications for 
or grants of fi nancial aid to the student.

either party may request the Academic Policies 
Committee to arrange a hearing before a formal 
Board of Review.  A complete description of the 

  11. Certain public offi cials as enumerated in 
the Family Educational Rights and Privacy Act of 
1974.
 The University will enter into the student’s re-
cord the names of individuals and agencies who ob-
tain record information and an explanation of their 
reasons for requesting access to the record.  This re-
quirement does not apply to University personnel or 
to the Chancellor of the University System of Geor-
gia and his staff.  If the University is under court 
order or subpoena to release a student’s record, the 
University will not furnish the student with a copy 
of the materials furnished under such order, but will 
notify the student of all such orders or subpoenas in 
advance of compliance therewith.  The following 
items are not open to inspection by students or their 
parents, or guardians:
 
 1.  Confi dential letters of evaluation which were 
entered into the record before January 1, 1975.
  2.  Records about students made by faculty 
members and administrators for their own use and 
not shown to others.
  3.  Campus police records.
  4.  Records created or maintained by a physi-
cian, psychiatrist, psychologist, or other recognized 
professional or paraprofessional acting or assisting 
in such capacity for treatment purposes, and which 
are available only to persons providing such treat-
ment.
  5.  Employment records not associated with 
educational records.
  6.  Financial records of the parents or guard-
ians of the student or any information contained 
therein are not open to inspection by the student.
Students may inspect their education records by 
making a request to do so to the registrar.   Access 
to such records will be granted within a reasonable 
period of time, but in no case will access be with-
held more than forty-fi ve (45) days after the request 
has been made. Transcripts  of the academic record 
is issued free of charge.  Students must fi le in writ-
ing to the registrar any errors they feel are in their 
record. In the event the student and the registrar do 
not reach an agreement in the matter of a correc-
tion, the student may initiate an appeal through the 
University’s procedure for student academic griev-
ance.  This appeal is to be made in writing to the 
offi ce of the appropriate dean, and if an agreement 
is not reached within seven (7) days, the dean or 
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procedure for the redress of academic grievances 
appears in this book under “Academic Grievance 
Procedure.” A grade may be challenged only on the 
ground that it was inaccurately recorded.  
 Disposition of Records: Students’ Permanent 
Records are maintained on a continuous basis. 
These  contain a record of courses taken, grades 
received, credits awarded, scores on standardized 
tests, degrees conferred, and transcripts issued.  
Other record items are maintained for a period of 
ten (10) years following the last enrollment date of 
the student and are then destroyed.
 Directory information: means information con-
tained in an education record of a student that would 
not generally be considered harmful or an invasion
of privacy if disclosed. It includes, but is not limited 
to, the students’s name, address, telephone listing, 
photograph, date and place of birth, major fi eld of 
study, dates of attendance, grade level, enrollment 
status (e.g., undergraduate or graduate; full-time or 
part-time), participation in offi cially recognized ac-
tivities and sports, weight and height of members 
of athletic teams, degrees, honors and awards re-
ceived, and the most recent educational agency or 
institution attended. (Authority: 20 U.S.C. 123g (a) 
(5) (A))
    Students desiring that any or all of this informa-
tion be withheld must fi le a directive with the Offi ce 
of Student Records during the fi rst week of each se-
mester of their enrollment.
     Defi nitions: Student - a currently enrolled student 
or an alumnus.
Record - records, fi les, documents, and other mate-
rials which contain information directly related to a 
student and are maintained by the University or by 
a person acting for the University.

STUDENT RECORDS, Withholding of: see Fail-
ure to Meet Financial Obligations Penalties

TESTING AND DISABILITY SERVICES (706-
737-1469) www.aug.edu/testing_center
   Testing and Disability provides national  and in-
stitutional testing and helps to ensure an accessible 
and positive college experience for students with 
disabilities.  The Center is located in the Quadran-
gle next to Fanning Hall.
*  Testing Services:  The Offi ce administers the 
institutional Scholastic Aptitude Test (SAT), the 
American College Testing Program (ACT), the 
University System of Georgia COMPASS exam 
and Regent’s Testing Program and other institution-

al testing programs.  Other testing services include 
administration of national testing programs such as 
the PRAXIS, Graduate Record Examination (GRE) 
subject tests, Law School Admissions Tests (LSAT), 
Medical College Admission Test (MCAT), Miller 
Analogies Test (MAT) and College Level Examina-
tion Program (CLEP).  Call to inquire about other 
examinations not listed here.  Some of the tests have 
fees and require registration.  Prices and test dates 
vary and can be obtained by calling the Testing and 
Disavility Services.  Testing information can be 
picked up from the offi ce.
* Disability Services:  The Offi ce provides as-
sistance to students who have either a physical or 
mental impairment which substantially limits one 
or more life activities.  To receive services, students 
must provide current documentation of their dis-
ability from a qualifi ed professional.  The Board of 
Regent’s criteria for evaluations must be followed 
in the documentation of learning disabilities or at-
tention defi cit disorders.  
A person with a disability includes “any person who 
(1) has a physical or mental impairment which sub-
stantially limits one or more of such person’s major 
life activities; (2) has a record of such an impair-
ment, or (3) is regarded as having such an impair-
ment.”
A “qualifi ed person with a disability” is defi ned as 
one who meets the requisite academic and technical 
standards required for admissions or participation 
in the postsecondary institution’s programs and ac-
tivities.
Disabilities such as the following are covered by the 
Americans with Disabilities Act and Section 504 of 
the Rehabilitation Act of 1973:  blindness or visual 
impairment, cerebral palsy, deafness or hearing im-
pairments, drug or alcohol addiction, epilepsy or 
seizure disorders, mental retardation, orthopedic 
impairment, specifi c learning disability, speech dis-
order, spinal cord or traumatic brain injury.
Chronic illness such as AIDS, arthritis, cancer, car-
diac diseases, diabetes, multiple sclerosis, muscular 
dystrophy, and psychiatric disabilities are included.
Augusta State University is committed to the full 
and total inclusion of all individuals and to the prin-
ciple of individual rights and responsibilities.  To 
this end, policies and procedures will ensure that 
persons with a disability will not, on the basis of 
disability, be denied full and equal access to and en-
joyment of academic and co-curricular programs or 
activities or otherwise be subjected to discrimina-
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4.Print reading and enlarging machines.
5. Zoom-text computer magnifi cation systems which 
enlarge screen displays.   
6. Screen/computer reading software
It is important to note that disability services may re-
quire advance notice (two months or more before the 
student’s fi rst day of class) in order to coordinate rea-
sonable accommodations. Please contact the offi ce at 
706-737-1469 in order to schedule an appointment.  
Hearing impaired students may call TDD 706-667-
4684.
Certain auxiliary aid services, like sign-language in-
terpreters, may take several months to coordinate.  Au-
gusta State University uses the services of the National 
Recording for the Blind and Dyslexic to provide books 
on tape for students who have a documented need for 
this accommodation.  Depending on availability, books 
in alternative formats may take from seven to ten days 
(if already available in alternative format) to several 
months for production (if the text is not available in al-
ternative format).  It is therefore necessary for students 
who need specialized services to plan their future ac-
commodations at least a semester in advance.
If you have been diagnosed within the last three years 
or believe that you have a learning disability, you 
should contact the Director of Testing and Disability 
Services for information related to LD documentation 
and testing.  The Offi ce of Testing and Disability Ser-
vices does not provide testing for learning disabilities.  
Referrals to the appropriate University System Board 
of Regents Testing Center, however, can be received 
through this offi ce.  Testing may also be conducted 
by a qualifi ed professional utilizing the BOR criteria 
for outside evaluations (only assessments using the 
BOR criteria for outside evaluations will be accepted 
as documentation of a learning disability).  In assist-
ing students with learning disabilities, Augusta State 
University follows the defi nition and criteria for evalu-
ation established by the Board of Regents of the Uni-
versity System of Georgia.  For further information, 
see Learning Disabilities. 

tion under programs or activities offered by the uni-
versity.
The Offi ce of Disability Services coordinates and pro-
vides a variety of services for students with disabilities.  
Services include, but are not limited to the following:  
1. Assistance in obtaining textbooks and course mate-
rials in alternate format (taped texts, Braille, and large 
print).
2. Adaptations for exams such as extended time, taped 
and large print exams, and text recorders.
3.Access and orientation to the campus, including 
classrooms and buildings.

To contact the Director of Testing and Disability 
Services, write Angie Kitchens, 2500 Walton Way, 
Augusta, Georgia 30904 or phone 706-737-1469.  
To contact the Americans with Disabilities Compli-
ance Offi cer, write Dr. Joyce Jones, 2500 Walton 
Way, Augusta, Georgia 30904 or phone 706-737-
1411.
Students with grievances may address them through 
the following procedure:  AMERICANS WITH 
DISABILITIES ACT GRIEVANCE PROCEDURE 
see ADA Grievance procedure in Handbook.

UMAC: Undeclared Majors Advising Center (706-
731-7979)
A primary function of UMAC is to advise under-
graduates who are as yet undeclared about their ma-
jors  UMAC provides a variety of advising support 
programs designed to assist students in selecting a 
major.  The center is staffed by full-time academic 
advisors dedicated to assisting students in formulat-
ing their academic plans by guiding them through 
course selections and linking them to relevant pro-
grams and academic supports.  Advisors provide 
on-going support through their outreach services, 
personal calls, targeted emails adn electronic news-
letters. When a major is selected, the staff assists 
withthe transitions to the new academic advising 
department.  UMAC also provides supports at key 
points throughout the term through the Registration 
Help Lab, web supports, the annual Connect Fest, 
Advising Edge Postcards, Advisor Is In series, and 
the Advising Edge Network.
   Located on the second fl oor of Washington Hall, 
UMAC is open from 8:00a.m. to 6:00p.m. Monday 
thru Thursday and until 4:30 on Friday.  Though the 
advisors fl ex their schedules to provide assistance 
throughout the centers service hours, students are 
strongly encouraged to make appointments.  The 
center matches campus registration hours and fol-
lows general campus offi ce hours between semes-
ters and during the summer closing weekdays at 
4:30p.m.

UNIVERSITY VILLAGE
University Village is the student housing facility in 
Augusta that is affi liated with ASU adn exclusively 
available to ASU students.  We are a fully furnished, 
gated, 2 and 4 bedroom community located a mile 
from the ASU campus.  We offer an all inclusive 
rent package which includes: rent, cable, high speed 
internet, electricity and water.  In our clubhouse, 
we have a game-room, laundry facilities, computer 
lab, and on-site management.  On the property, we 
have an outdoor pool, sand volleyball court, walk-
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ing trails, and picnic areas with outdoor grills.  Uni-
versity Village has many great services including our 
Residence Life program, specially designed for the 
fi rst year students.  We will have planned resident 
activities and student awareness programs regulalry 
in which all current residents are encouraged to 
participate in. 

VETERANS’ AFFAIRS
   Augusta State University maintains a full-time Of-
fi ce of Veterans’ Affairs (OVA) to assist veterans adn 
are located on the fi rst fl oor of Payne Hall (phone 
706-737-1606).
   As students at Augusta State University, veterans 
adn certain other persons may qualify under Chap-
ters 30, 31, 32, 34, or 35, Title 38, UNITED STATES 
CODE, forfi nancial assistance from the Veterans Ad-
ministration (VA).  Eligibility for such benefi ts must 
be established in accordance with policies and pro-
cedures of the VA.  Interested persons are advised 
to investigate their elgibility early in their planning 
for college.  Pertinent information and assistance 
may be obtained from the Augusta State University 
Offi ce of  Veteran’s Affairs.
  New or returning students should make adequate 
fi nancial provisions for one full semester from other 
sources, since payments from the VA are sometimes 
delayed.
  The offi ce of Veterans’ Affairs furnishes the Veter-
ans Administration certifi cations of enrollment.  Eli-
gible persons should establish and maintain contact 
with the OVA to ensure their understanding of and 
compiance with both VA and university policy, pro-
cedure, and requirements, therby enduring timely 
and accurate receipt of benefi ts is kept current, and 
each must confer personally with the staff in the 
OVA at least once each semester to keep his or her 
status active and current.
   
Withholding of Student Records:
see Failure to Meet Financial Obligations,
Penalties

Writing Center (706) 737-1402 www.aug.edu/
writing_center/writing_center.htm
The ASU Writing Center is dedicated to helping stu-
dents from all disciplines improve their composition 
skills.  From developing ideas and forming a thesis 
to documenting sources and editing the fi nal draft, 
Writing Center tutors assist with all aspects of the 
writing process.  The Writing Center is located in 
room 235 of University Hall. The service is free and 

available without an appointment                                                                               

AUGUSTA STATE
UNIVERSITY 

TELEPHONE NUMBERS
(From campus phones, use only the last four 

digits of these numbers)

KEY
Allgood Hall    AH
Bellvue Hall    BH
Boykin Wright Hall   BW
Christenberry Fieldhouse  CFH
Fanning Hall    FH
Fine Arts Center                       FA
Galloway Hall    GH
Grover C. Maxwell PAT   PAT
Jaguar Student Activities Center  JSAC
Science Building   SB
Payne Hall                                PH
Public Safety    PS
Rains Hall    RH
University Hall    UH
Washington Hall   WH

Telephone Numbers:
Admissions Offi ce                          706-737-1632            
Alumni Relations                            706-737-1759
Anthropology(AH)                         706-737-1709
Athletic Department(CFH)             706-737-1626
Bell Ringer Newspaper(JSAC)      706-737-1600
Biology Department(SB)                706-737-1539
Bookstore(WH)                              706-737-1611
Business Offi ce(FH)                      706-737-1767
Career Center(BW)                         706-737-1604
Central Supply Offi ce                     706-737-1478
Chem & Physics Department(SB)           
                                                       706-737-1541
Christenberry Fieldhouse               706-667-4950
Clinical & Professional Studies(UH)     
                                                       706-737-1497
Clubs, Organizations(JSAC)         706-737-1609
College of Business(AH)              706-737-1560
College of Business Graduate Offi ce        
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                                                              706-737-1565
College of Education UG (UH)            706-737-1499
Continuing Education(GH)                  706-737-1636
Computer Science Faculty(AH)           706-737-1672
Cooperative Education(BW)                706-737-1604    
Counseling&Testing   (BW)                 706-737-1471
Curriculum Center(UH)                       706-737-1659
Dean of Arts and Sciences(AH)           706-737-1738
Dean, College of Bus. Admin.(AH)  
                                                              706-737-1418
Dean, College of Education(UH)      
                                                              706-737-1499
Dean of Students (BH)                         706-737-1411
Testing and Disability Services            706-737-1472
Emergencies(PS)                                  706-737-1401
Financial Aid(PH)                                706-737-1431
Fine Arts Department(FA)                    706-737-1453
Forest Hills Golf Club                          706-736-8431
History & Anthropology Dept.(AH)  
                                                              706-737-1709          
Information Technology Services(UH)   
                                                              706-737-1484
Faculty/Staff Help Desk                       706-737-1482 
Student Help Desk                                706-737-1676
Jaguar Activities Board (JSAC)           706-731-7987
Kinesiology (CFH)                               706-737-1468 
Languages, Literature &  
Communications(AH)                          706-737-1500
Learning Support(AH)                         706-737-1685
Library Information(RL)                       706-737-1744
Library Reference Desk(RL)                 706-737-1745
Magazine, Phoenix(WH)                       706-737-1614
Mail Room                                            706-737-1479
Mathematics/Computer Sci.(AH)         706-737-1672
Maxwell Theatre: see Theatre 
Media Services/Learning Center(UH)  
                                                               706-737-1703
Military Science(GH)                            706-737-1643
Music(FA)                                             706-737-1453
Newspaper(WH)                                   706-737-1600
Nursing Department                             706-737-1725
Performing Arts Theatre: see Theatre 
Personnel Offi ce                                    706-737-1763
Phoenix Magazine(JSAC)                    706-737-1614
Physical Plant                                        706-737-1590
Physics Faculty(SB)                              706-737-1541
Political Science(AH)                            706-737-1710
Pool                                                       706-737-1625

President (RH)                                          706-737-1440
Procurement(FH)                                      706-737-1765
Psychology Dept.(SB)                             706-737-1694
Psychology  Lab                                       706-737-1651
Public Information/ Publication(RH)      706-737-1444
Public Safety/University Police              706-737-1401 
Radio Station WACG                               706-737-1661
Registrar (PH)                                          706-737-1408
ROTC Program(GH)                                706-737-1643
Sociology Department(AH)                     706-737-1735
Student Activities, Offi ce of (JSAC)       706-737-1609
Student Clubs(JSAC)                               706-737-1609
Student Government Assoc.(JSAC)        706-737-1608
Student Newspaper(JSAC)                      706-737-1600
Student Records(PH)                                706-737-1408
Swimming Pool                                        706-737-1625
Teacher Certifi cation (UH)                      706-667-4076
Teacher Development (UH)                     706-737-1496
Theatre Box Offi ce(PAT)                         706-667-4100
Theatre Management(PAT)                      706-667-4099
UMAC(WH)                                            706-731-7979
University College(AH)                           706-737-1685
Veterans Affairs(PH)                                706-737-1606
Vice President, Academic(BH)                706-737-1422
Vice President, Business Operations (FH)         
                                                                  706-737-1770
Vice President, Development & 
University Relations                                706-737-1442
Vice President, Student Services (BH)    706-737-1411
WACGRadio                                           706-737-1661
Writing Center (UH)                                706-737-1402
Emergencies Call Extension 1401 
Call Augusta State University Police at 1401 to report:
 Disturbances
- Accidents
- Emergency Conditions
- Suspicious Activities
- Need for First Aid

Index
Academic Appeals,1
Academic Grievances, 1
Academic Rights, 1
After Hours Access to ASU Facilities, 7
ADA Grievance Procedure for Students, 5
Advice on Courses and Program, see 
UMAC
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Alcohol and Drug Policy, 7
Alumni Association, 10
ASU Report, 10
Athletics, 10
Awards, 10
College of Business Administration, 12
College of Education, 13
 Katherine Reese Pamplin College of Arts          
      and Sciences, 11
Student Affairs, 13
Bell Ringer(JSAC), 13
Book Exchange, 13
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“THIS HANDBOOK IS PREPARED FOR THE CONVENIENCE OF STUDENTS AND IS NOT TO BE CONSTRUCTED AS 
AN OFFICIAL PUBLICATION OF THE BOARD OF REGENTS OF THE UNIVERSITY SYSTEM OF GEORGIA.  IN CASE 
OF ANY DIVERGENCE FROM OR CONFLICT WITH THE BYLAWS OR POLICIES OF THE BOARD OF REGENTS, 
THE OFFICIAL BYLAWS AND POLICIES OF THE BOARD OF REGENTS SHALL PREVAIL.”

AUGUSTA STATE UNIVERSITY RESERVES THE RIGHT TO WITHHOLD ALL RECORDS (DIPLOMAS, TRANSCRIPTS, 
ETC.) AND/OR DISENROLL STUDENTS WHO FAIL TO MEET FINANCIAL OBLIGATIONS TO AUGUSTA STATE UNI-
VERSITY.
CLASSROOM GUEST POLICY

SINCE FACULTY ARE RESPONSIBLE FOR MAINTAINING APPROPRIATE DECORUM IN THEIR CLASSROOMS,
a)  STUDENTS’ GUESTS ARE TO BE ALLOWED IN CLASS ONLY BY PERMISSION OF INSTRUCTOR, AND
b)  INSTRUCTORS HAVE THE RESPONSIBILITY TO ASK ANYONE TO LEAVE A CLASS WHENEVER THAT PERSON 
CLEARLY OBSTRUCTS OR OTHERWISE DISRUPTS CLASS ACTIVITIES. 

Augusta State University’s annual security report includes statistics for the previous three years concerning reported 
crimes that occurred on campus; in certain off-campus buildings owned or controlled by Augusta State University; 
and on public property within, or immediately adjacent to and accessible from the campus. The full report also 
includes institutional policies concerning campus security, such as policies concerning alcohol and drug use, crime 
prevention, the reporting of crimes, sexual assault, and other matters. You can obtain a copy of this report by con-
tacting the Department of Public Safety or by accessing the following web site http://www.aug.edu/public_safety. 
Theft of both personal property and university property is the most prevalent crime on campus. Please help keep 
Augusta State University safe by reporting all suspicious and criminal activity to the Department of Public Safety at 
706-737-1401.  

Criminal Offenses – On Campus
                                                                                                                       
                                                                      2003             2004             2005 
a. Murder/Non-negligent manslaughter 0  0  0
b. Negligent manslaughter   0  0  0
c. Sex offenses – Forcible   0  0  0
d. Sex offenses – Non-forcible  0  0  0
e. Robbery    0  0  0
f.  Aggravated assault   0  0  0
g. Burglary    0  4  5
h. Motor vehicle theft   0  1  0
i.  Arson     0  0  0
j.  Hate Crimes    0  0  0

Criminal Offenses – On Campus Residence Halls

     2003                2004             2005
a.  Murder/Non-negligent manslaughter   0  0  0
b.  Negligent manslaughter    0  0  0
c.  Sex offenses – Forcible     0  0  1
d.  Sex offenses – Non-forcible    0  0  0
e.  Robbery      0  0  0
f.  Aggravated assault     0  0  0
g. Burglary      0  0  0
h. Motor vehicle theft     0  0  0
i.  Arson       0  0  0
j. Hate Crimes      0  0  0
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Criminal Offenses –Reported by Local Police
                 2003             2004             2005
a.  Murder/Non-negligent manslaughter  0  0  0
b.  Negligent manslaughter   0  0  0
c.  Sex offenses – Forcible    0  0  0
d.  Sex offenses – Non-forcible   0  0  0
e.  Robbery     0  0  1
f.   Aggravated assault    0  0  1
g.  Burglary     0  0  0
h.  Motor vehicle theft    0  0  0
i.   Arson     0  0  0
j.   Hate Crimes     0  0  0

Arrest on Campus
                 2003             2004             2005
a.  Illegal weapons possession   0  0  0
b.  Drug law violations    0  0  0
c.  Liquor law violations    1  0  0

Arrest on Campus - Residence Halls
                                      2003             2004             2005
a.  Illegal weapons possession   0  0  0
b.  Drug law violations    0  0  3
c.  Liquor law violations    0  0  0

Disciplinary Actions on Campus – Residence Halls
                     2003             2004             2005
a.  Illegal weapons possession   0  0  0 
b.  Drug law violations    0  0  1
d.  Liquor law violations    0  0  5
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