
Minutes of the Augusta State University Faculty 
29 January, 2003 

President Bloodworth called the meeting to order at 3:02 P.M.  Seventy-eight 
members were present. The minutes of the previous meeting were approved as 
posted (Note: this item was not listed on the agenda). 
 

 
 

I. Report of the President 
The faculty observed a moment of silence in respect for Dean Widner’s 
wife, Lil, who had passed away after a long struggle with cancer. 
 
Dr. Bloodworth gave a lengthy report on the budget. See the attached 
copy of his remarks. 
 

II. Report of the Vice President for Academic Affairs 
Dr. Sullivan referred to The President’s report, which covered the items 
that he would have covered. 
 

 He then asked for the committee reports. 
 
III. Report of the Academic Policies Committee 
 

Dr. Keith Luoma, chair of Academic Policies, reported the following items 
to the faculty as information only: 
1. A new course PSYC 6940 (Industrial/Organization Internship) as an 
internship option for psychology graduate students. Effective Spring 2003. 
2. Change from 2 to 3 credit hours: PSYC 6121, 6122, 6181 and 6182. 
3. Delete KINS 3342; replace KINS 3342 requirement with EDTD 3011. 
4. Change in provisional admission requirements for the Ed.S. program in 
Early Childhood Education, Middle Grades Education, Secondary 
Education, and Educational Leadership. 
5. Change course titles: EDTD 6221 (to: Best practices in Language Arts) 
and EDTD 6225 (to: Reading Across Curriculum). 
6. Change course titles and course numbers: EDTD 6262 to EDTD 6362 
(Inquiry Models of Teaching), EDTD 6263 to EDTD 6363 (Social 
Interactive Models of Teaching), EDTD 6264 to EDTD 6364 (Integrated 
Curriculum Models of Teaching), EDTD 6281 to EDTD 6381 (Performance 
and Authentic Assessment), and EDTD 6421 to EDTD 6228 (Literature 
and Writing Across the Middle Grades Curriculum). 
7. Change HSCI 3410 to HSCI 4310 (Community Development and 
Evaluation), and add prerequisites: HSCI 3415 and HSCI 3420.  Change 
HSCI 4341 to HSCI 3420 (Instructional Implementation and Assessment), 
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and add prerequisite: HSCI 3415.  Change HSCI 3440 to HSCI 3415 
(Public Health Planning and Administration). 
8. Change course numbers: EDTD 6111 to EDTD 6012, EDTD 6012 to 
EDTD 6416, EDTD 6112 to EDTD 6415, EDTD 6291 to EDTD 6491, 
EDTD 6132 to EDTD 6432, EDTD 6801 to EDTD 6401. 
9. Use of Praxis II in place of transcript evaluation for programs in Post-
baccalaureate certification for Secondary Education in: 
Physics/Mathematics, Chemistry, and Biology. 

 
With no discussion of these items, Dr. Louma, chair of the Academic 
Policies Committee, moved on to item B on the agenda, which was 
presented to the faculty for discussion and a vote. 

 
 

1. Changes to Regents’ Test Policy (see catalog pg. 42).  Delete 
bracketed text and insert italicized text: 

 
C) When to take the Regents’ Test: 

1. Students who have satisfactorily completed English 1101 or 
1113 [and 1102 or English 1111] or have earned [30] 20 hours of 
credit must take the Regents’ Test the next semester in which they 
are enrolled.  Students who fail to take the test at this time will not 
be allowed to preregister or register for subsequent semesters 
until they have [taken] signed up to take the test during the next 
semester.  Students who fail to take the test for a second time 
will not be allowed to register for subsequent semesters until 
they have taken the test. 
2. Students who have passed only one portion of the Regents’ Test 
are required to take only the segment they have not passed. 
3. Transfer students [from within the University System] will be 
held to all policies as described herein. [Transfer students from 
outside the University System who receive 30 or more credit 
hours of transfer credit must take the Regents’ Test no later 
than the second semester of enrollment.  Thereafter, they are 
subject to all other provisions of this policy.] 
4. [Non-native speakers should refer to the Languages, 
Literature, and Communications’ policy, available in that 
department, which explains specific procedures concerning 
the Regents Testing Process.] 
Non-native speakers of English who have followed the ESL 
track for their English classes should contact the Department 
of Languages, Literature and Communications for specific 
procedures concerning the Regents Testing process.  

A lengthy discussion followed involving the question of whether or not ESL 
track students will still be eligible for assistance from the Department of 
Language and Literature. It was ascertained that they could still seek out 
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such help and then be referred to Learning Support for testing and 
assistance. 
It was further added that it was traumatic to ESL students when they fail 
the Regents’ tests and find themselves in a reactive situation seeking out 
help. It was mentioned that the student should have the opportunity to find 
out their classification before experiencing failure. It was added that we 
have never had a policy that forced these individuals to take the “Z” track 
and a lot had been done to dispel this myth. It was added that if all non-
native speakers sought assistance from Languages and Literature, the 
Language, Literature, and Communications faculty could not handle the 
load. 
Non-native speakers must present TOFEL scores to qualify as non-native 
speakers. In the past there was a need to clarify the status of these 
students and TOFEL scores were adopted. However this does not 
guarantee that all transfer students are accommodated.  
It was added that if a non native speaker has not followed the ESL tract 
and has not contacted Languages and Literature, does this mean they 
could not be served? This was answered “No”. 
Another faculty member added that every one of those who chose doesn’t 
seek assistance seem to experience very few problems. TOFEL scores 
allow additional time when taking the Regents tests and acts as the 
ultimate screener, allowing placement into learning support. 
It was asked, ”What is done now with out them following the ESL tract?” 
They have to declare themselves non speakers in order to get 
accommodations, which is what is currently being done. 
A vote was called for and the change was passed by voice vote with one 
dissenting vote. 

 
 
IV. Faculty Policies Committee 

Dr. Andy Hauger, Chair of The Faculty Policies Committee presented to 
the faculty as information the following editorial change in the faculty 
manual, (which does not affect official policy). At the present time there is 
no single individual with the title of Director of Information and so the 
BOLDED sentence is meaningless and should be deleted: 

 
V. RECORDS MANAGEMENT 

 
Augusta State University is vitally concerned with having the right 
information at the right time and place. This is the primary objective of the 
Records Management Program. Other objectives including filing only that 
material which should be filed, facilitating filing and retrieval of information 
promptly and economically, and providing for the timely transfer of files 
from high cost office space to low cost storage. 
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The Director of Information Services is responsible for records 
management within the university and can provide additional 
information if needed. Guidelines for retention, storage, or destruction of 
various types of files are available in each department. 

 

 

V. Announcements 

Dr. Paul Harris announced the upcoming Phi Kappa Phi series honoring Black 

History month, beginning with a discussion of “Politics in the Post Civil War 

South” 

It was announced that an additional day was set aside for Regents’ testing. 

These dates are March 24th through the 26th.  

Athletic Director Clint Bryant encouraged all faculty members to attend and 

support both the men’s and women’s basketball team and that Homecoming 

would be February 15, 2003. Both teams would play Lander University. 

 

It was moved that the meeting be adjourned at 3:40pm. 

 
 

 
 

 
 
 
 
 
 



 5

President Bloodworth’s Report to the Faculty 
 

January 29, 2003 
 

 
 I hope you can forgive me for a longer-than-usual report.  It’s longer because the 
first and main topic is our operating budget, for this year and next year. 
 
 The bad budget news in general, as all of you probably know, is that state revenue 
collections are not what they used to be, but expenditures still cannot exceed revenue.   
 
 As a result, the Governor has recommended that the reductions made in this 
year’s state appropriation to the university system also be made next year—and he has 
recommended no salary increases. 
 
 The Governor’s recommendation does include some $80 million in additional, 
enrollment-based formula funding for the system.  But with the various budget reductions 
in place next year, the result may be an overall net loss in state appropriations. 
 
 Perhaps it is good news that most of the budget reductions are temporary and 
could possibly go away year after next (that is, in Fiscal Year 2005)—if the state 
economy is in better shape by that time.   
 
 At the moment, though, we’re worried about the rest of this year and about next 
year. 
 
 This year looks better now than it did a few months ago It looks better for two 
reasons.  First, tuition revenue has been much better than expected (thanks to enrollment), 
and, second, we saved a little money by freezing vacant positions.  In fact, unless we are 
hit with an additional budget reduction between now and June 30, we should be able to 
spend everything that was planned to be spent in our original budget for this year. 
 
 But please note that our original budget included a cut in state appropriations of 
$600,000.  In other words, we can spend the whole hog, but the animal wasn’t very big to 
begin with. 
 
 Now, we may be “okay” for the rest of this year but not by any stretch of the 
imagination have we had nearly the amount of state appropriations to do the job that 
we’re supposed to be doing.  Our total cuts in state appropriations this year amount to 
about $1.2 million--$600,000 before July 1, $600,000 afterwards.   
 
 You know better than I do that we’ve had larger class sizes than we’d like, that 
we’ve had to hire more part-time faculty than we’d like, that a few administrators have 
had to pitch in and teach some classes, that many faculty members have taught without 
complaining more classes than they should be teaching, and that many non-faculty staff 
have had to do their work with fewer co-workers than we’d like.  In other words, we have 
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handled the budget reductions without complaining at a price that we simply cannot 
afford to pay for very much longer. 
 
 It’s perfectly obvious to me that this university has a strong “can do” attitude.  
We’ve been able to balance our budget without resorting to such measures as laying 
employees off, but we can’t “can do” like this indefinitely. 
 
 And even one year without salary increases is unfair to people who work as hard 
and as well as you do—and it will put salaries in this state behind those of other states. 
 
 But we almost certainly will have one more year of hard times.  State revenue 
growth is not expected to increase significantly until year after next, and we must get 
from where we are now to where we will be then as well as we possibly can. 
 
 Dr. Fred Barnabei has already been forecasting next year’s budget.  The forecast 
is not for cloudless skies, but Dr. Barnabei thinks that if we have no more budget 
reductions, that if our enrollments continue to be good, that if our utilities bill doesn’t 
grow, that if the state can enhance its revenue by new taxes on alcohol and tobacco or 
some other means, then we should be able to cover our necessary increases in costs for 
next year—including raises for faculty promotions—with the same state appropriations 
we had this year.   
 
 I used the word “if” four times in the sentence I just said.  And I’m going to use it 
some more. 
 
 If we can “can do” (which means “can do without”) for one more year, and if 
state revenue collections improve, and if the General Assembly and the Governor 
continue to understand the importance of public higher education in Georgia, then Fiscal 
Year 2005 (year after next) won’t have to be a “can do” year.    
 
 So that’s where we are as far as our operating budget is concerned—operating in a 
world of “ifs.”  If the “ifs” become realities, in Fiscal Year 2005 we still may not feel 
compelled to sing “Happy Days Are Here Again” at every faculty meeting—but it should 
be better than this year and next year. 
 
 Meanwhile, in our budget request to the university system—should, somehow, 
there be some extra money next year—the first priority is for new faculty positions.. 
 
 I have now devoted at least 600 words in this report to the subject of operating 
budgets.  I’d like to move on to some other topics.  
 
 The Governor has recommended $1.6 million in bond funding for equipment for 
University Hall.  This is good—and very necessary. 
 As you know, we are developing a new physical master plan.  We are able to do 
this because University Hall came in under budget.  And we need to do it.  There are a lot 
of unanswered questions ahead of us.  What is the capacity—the total number of 
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students—of this campus?  What will be our challenges in facilities during the next 
twenty years?  How do we plan the demolition of six academic buildings?  What do we 
do when enrollment exceeds capacity?  Can we make a reasonable case for state funds for 
property acquisition?  Should we plan for student housing?  If so, what kind and where?  
Are parking decks in our future?  What about that monorail someone mentioned a while 
back? 
 
 The master plan work starts on February 13.  I think it will be exciting.  I’m 
pleased that the new vice chancellor for facilities is eager for us to do it.  I expect that the 
plan will be founded on our academic mission.  I think that a lot of you may be involved 
with it one way or another.  I hope that it’s completed by early next fall.  It is never too 
early to request new facilities—but if the new facility isn’t in the master plan and fully 
justified, it can’t be requested.  So I think that our new master plan will establish the 
foundation for many good things to come our way in the next twenty years. 
 
 Speaking of buildings, you are all invited to a ceremony at 2 p.m. on Tuesday, 
February 11, to dedicate the former Physical Education/Athletic Complex building as 
Christenberry Field House.  I’m sure that Dr. Christenberry will be honored by your 
presence if you can be there that afternoon—especially since the building’s new name 
came only after two requests by the faculty that a facility be named after Dr. 
Christenberry, the first request being made thirteen years ago, the second one only five 
years ago. 
 
 You know that we have good news about SACS reaffirmation.  The final hurdle 
was our follow-up report.  It was accepted without a request for additional information.  
As a Commissioner on the Commission on Colleges, and knowing how these things 
sometimes go, I have breathed a great sigh of relief—and I am extremely proud of 
everyone here (including Regent Shelnut, as some of you will recall) for all of our good 
work in the reaffirmation effort.  Give yourself one final round of SACS-related 
applause! 
 
 We also have good news about enrollment—as you know, which should put us in 
good shape for future formula funding.  And I’m hoping that we can make some gains as 
well in retention and graduation rates. 
 
 You might be interested in knowing that one of the goals in the strategic plan of 
the Board of Regents is for the regents and the general public to gain a better 
understanding of what a professor’s job entails.  This is good. 
 
 What else is good?  Cullum is good.  The Phi Kappa Phi Symposium will be 
good.  Our basketball teams are good.  (You can see them play tonight.)  The History 
Walk is good.  (Go walk down it.)  University Hall is good.  Allgood Hall is great. 
 
 The Arsenal Oak?  I don’t know about that.  We’ll know more in the spring.   
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 Meanwhile, we’re hoping to revive the Arsenal-Oak-based logo that was in place 
here from 1989 to 1996.  And for this I need your help. 
 
 Ms. Kathy Schofe and her staff are now how handing you a page with three 
versions of a new logo.  For demonstration purposes only, each one is identified with the 
president’s office.  What I would like for you to do—quickly—is just put a “1” to the left 
of the logo that you most like, a “2” to the left of your second choice, and a “3” to the left 
of your third choice.  Then pass your page to the aisle. 
 
 And with that, my report is concluded.  Thank you very much. 


