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appoint a replacement from the Faculty Grievance Subcommittee if he/she cannot participate in the review or hearing for any reason.
Procedure:

1. Upon receipt of a final action from the respective dean for an academic sanction or grievance response, or from the Vice President for
Student Services and Development for a conduct sanction, the student shall have five working days to file an appeal with the President.
This notice of appeal will be included in the written statement from the Dean or Vice President for Student Services and Development. A
student with an academic freedom/intellectual diversity complaint should contact the Campus Life Services office, which after verifying
that other attempts to resolve the dispute at the school level have been attempted and were unsuccessful, will assist in facilitating the
appeal to the President.

2. The President (or designee) may request the CRB to convene and review the student'appeal to ensure appropriate due process was
afforded. The CRB will evaluate the case file and submit a recommendation to thePresident within ten working days.

3. Should the preliminary review determine that a hearing is necessary to validate the written record, the CRB shall send that
recommendation to the President. If the President concurs, the Office of the President will send the student written notice setting forth a
date and time for the hearing. A minimum of three CRB members must attend the hearing, and the CRB shall have ten working days from
the date of its convening by the President or Provost to conduct the hearing before submitting a recommendation to the President.

4. The CRB recommendation to the President shall either confirm that due process was followed at the school or campus level and the
sanction decision was appropriate; establish that due process was not provided at the school or campus level therefore a new hearing
may be indicated; or note that new information about the student was discovered that may warrant a new hearing or even a modification
of the sanction at the President’s discretion.

5. The time periods set forth in this policy may be waived by mutual consent and with the approval of the President or his designee.

Responsibilities
The responsibilities each party has in connection with Academic, Research, and Student Affairs Policy 6.09, Campus Review Body Policy, are:
Aggrieved student File appeal with the President within five working days of
receipt of final action or contact Campus Life Senices
office (for academic freedom/intellectual diversity
complaint).

President Convene the CRB to review the case.
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Campus Review Body Submit recommendation to President within 10 working
days or convene a hearing.

This entry was posted in 6.00 Student Services, Academic, Research and Student Affairs and tagged academic failure, Campus Review Body, due
process, grievance, misconduct. Bookmark the permalink. Both comments and trackbacks are currently closed.

« 6.08 Policy for Overnight Guests in Residence Halls Non-Retaliation Policy »

http://policy.georgiahealth.edu/2010/09/22/6-09-campus-review-body-policy/

5/5





