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By Christine Hurley Deriso

Medical College of Georgia 
President Ricardo Azziz has formed 
a Faculty Satisfaction Action Team 
to address faculty concerns and 
optimize the working environment 
for the entire MCG community.

“We want every voice heard, par-
ticularly the voices of those charged 
with ushering our students into the 
health professions,” Azziz said. 
“MCG couldn’t function without 
our faculty, and they deserve our 
utmost respect and attention. Their 
concerns are my concerns.”

Even before Azziz assumed the 
MCG presidency July 1, he identi-

fied the high priority of addressing 
faculty concerns that have percolat-
ed over recent months, particularly 
in light of extensive media coverage 
regarding senior leaders’ salaries. 
Azziz’s presidency also comes on 
the heels of a 2008 Morehouse As-
sociates Inc. survey that identified 
several faculty concerns, including 
administrative bureaucracy, com-
munications, and faculty develop-
ment, reward and recognition.

“Many initiatives to improve sat-
isfaction are already well underway, 
particularly regarding improved 
communications and administrative 
transparency,” Azziz said. “Forming 
this group, which will rely heavily 

on recommendations submitted 
last week by the University Faculty 
Senate, allows us to do much more 

MCG team to address faculty satisfaction
Satisfaction action team compiled to address campuswide concerns

Exceeding expectations in accreditation
Committees going above and beyond to optimize reaccreditation process

Completing his first month as the 
Medical College of Georgia’s eighth 
president, Dr. Ricardo Azziz is work-
ing to set in place a structure for 
sustainable growth through strong 
leadership, smart organization and 
philanthropic vision. Below is the 
text of thoughts he shared recently 
with several groups on campus.

What does a president do?
A president sets the tone and the 

style for the administration. I think 
it will start in the President’s Office 
… how we will interact, how we 
will manage, how we will com-
municate. The president assembles 
the best team possible, ensuring the 
best administrative team for the job 
is on the ground.

The president sells the vision. I 
am a salesperson. I help create a 
vision with the faculty, then we go 

and sell it. We sell it to donors, to 
legislators, to the community. We 
sell it within and we sell it without. 
We help identify opportunities and 
threats. There are lots of threats 
out there, both political, economic 
and otherwise, and I, along with 
you, am supposed to keep watch 
to ensure that we know what those 
are and know how to turn them into 
silver linings if they have one and 
how to avoid them if they don’t.

I negotiate with the community, 
with industry and legislators, try-
ing to get the best for this institu-
tion, keeping in mind we are part 
of a larger system—the University 
System of Georgia. We need to al-
ways keep in mind we are part of a 
broader system.

Finally, my job is to ensure we 

Dr. Ricardo Azziz speaks, on his first day, at the signing 
ceremony for the creation of the new MCG Health System.
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President paves way 
for sustainable growth

By Christine Hurley Deriso

When MCG’s accrediting agency 
holds the university under a micro-
scope next spring to determine its 
reaccreditation status, rest assured 
that the MCG community has had 
its sleeves rolled up for months in 
anticipation of the visit.

The Southern Association of Col-
leges and Schools-Commission on 
Colleges, as the regional accrediting 
body in 11 southern states, “serves 
as the common denominator of 
shared values and practices” to 
ensure high-quality education in 
the region’s colleges and universi-
ties, according to its website. The 
commission conducts extensive 
assessments of its institutions every 
decade to ensure compliance with 
its high standards. A successful 
assessment will result in MCG’s Dr. Roman Cibirka serves as the SACS liaison and chairman 

of the SACS Steering Committee. The committee is 
conducting a self-study to ensure that MCG meets standards.
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include inserts, does not constitute an endorsement by the Medical 
College of Georgia of the products or services advertised.
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Direct advertising inquiries to:

Dee Taylor, Sales Manager
AIKEN COMMUNICATIONS
P.O. Box 456, Aiken, SC 29802
1-800-559-2311 ext. 2371 

or  803-644-2371
dtaylor@aikenstandard.com

DEADLINES
for  Aug. 4 issue - Aug. 11 at noon
for  Aug. 17 issue - Aug. 25 at noon

The mission of the Medical College of Georgia is to discover, 
disseminate, and apply knowledge to improve health and reduce the 
burden of illness on society. In realizing its mission, the Medical College 
of Georgia is committed to serving the people of Georgia, the nation and 
the world by:
•	Preparing	the	health	professional	workforce	of	the	future;
•	Conducting	research	through	programs	that	create,	disseminate	and
	 apply	new	knowledge	relevant	to	human	health;
•	Providing	exceptional,	innovative,	patient-centered	health
	 care	services;
•	Contributing	to	the	economic	development	and	well-being	of	the
 State of Georgia through integrated programs in education,
 research and clinical care.

MEDICAL COLLEGE OF GEORGIA
Dr. Ricardo Azziz, President

Deb Barshafsky, Vice President for Strategic Support
Jack Evans, Director of University Communications

Damon Cline, Publications Manager

Planning for retirement
A representative from Valic will offer 

individual retirement counseling on Aug. 2, 
11, 18 and 26. Call 706-722-4600 to sched-
ule an appointment.

Conflicted
Human Resources will offer “Resolving 

Workplace Conflict,” a course on turning 
conflicts into positive experiences, on Aug. 
3 from 2-4:30 p.m. Call 706-721-0343 or 
visit https://www.oacs.mcg.edu/hr/train-
ing to register.

Retirement counseling
A representative from Fidelity Invest-

ments will offer individual retirement 
counseling on Aug. 3, 4, 10, 17 and 25 in 
the Annex building. Call 800-642-7131 or 
visit www.fidelity.com/at-work/reserva-
tion.

Click here
Human Resources will offer “Web Pub-

lishing at MCG,” a course to review Adobe 
Contribute and the MCG page system and 
identity and editorial standards, on Aug. 4 
from 10 a.m. to noon. Call 706-721-0343 or 
visit https://www.oacs.mcg.edu/hr/train-
ing to register.

Brunch bunch
The Alumni Association of the School 

of Medicine will host a freshman brunch 
at the Old Medical College at 10:30 a.m. on 
Aug. 4. Call 706-721-3821.

Group wise
Human Resources will offer “GroupWise 

8 Level 1,” a course to review the numer-
ous features GroupWise offers to make 
collaboration efficient and effective, on 
Aug. 5 from 9-11 a.m. Call 706-721-0343 or 
visit https://www.oacs.mcg.edu/hr/train-
ing to register.

Make a miracle
Purchase a Blizzard at participating area 

Dairy Queens on Aug. 5 to help raise mon-
ey for the MCGHealth Children’s Medical 
Center. Proceeds will help fund the renova-
tion of the pediatric hematology/oncology 
clinic. Participating locations include: 2837 
Central Ave. 3149 Washington Road., 4099 
Belair Road., 3102 Peach Orchard Road. in 
Augusta; 1850 Washington Road in Thom-
son; 1234 U.S. Highway 25 N. in Millen; 
and 391 S. Main St. in Swainsboro. Call 
706-721-3957.

Job hunt
Human Resources will offer “Resume 

Writing,” a course to give you the confi-
dence to write an effective resume and 
cover letter, on Aug. 5 from 1-4 p.m. Call 
706-721-0343 or visit https://www.oacs.
mcg.edu/hr/training to register.

Work wise
Human Resources will offer “Habits of 

Highly Effective People,” a course to give 
step-by-step instructions to take advantage 
of opportunities, on Aug. 6 from 8:30-11:30 
a.m. Call 706-721-0343 or visit https://
www.oacs.mcg.edu/hr/training to register.

Purchasing power
Human Resources will offer “P-Card Ori-

entation,” a course to review policies, pro-
cedures and responsibilities for purchase 
card holders, on Aug. 10 from 9-10:30 a.m. 
Call 706-721-0343 or visit https://www.
oacs.mcg.edu/hr/training to register.

Pro service
Human Resources will offer “Customer 

Service: Proactive Customer Service,” a 
course to equip service providers with the 
tips, tools and techniques necessary to 
provide proactive service to your organiza-
tion’s customers, on Aug. 10 from 2-4 p.m. 
Call 706-721-0343 or visit https://www.
oacs.mcg.edu/hr/training to register.

Financial basics
Human Resources will offer “People-

Soft Financials: Basic Query,” a course to 
introduce the user to the PeopleSoft Query 
tool, on Aug. 11 from 9 a.m. to noon. Call 
706-721-0343 or visit https://www.oacs.
mcg.edu/hr/training to register.

Car seat safety
This two-hour program will teach proper 

selection, use, installation and progres-
sion of car and booster seats for infants, 
toddlers and children not yet ready to use 
adult seat belts, on Aug. 12 from 5:45-8 
p.m. Call 706-721-7606. 

Group wiser
Human Resources will offer “GroupWise 

8 Level 2,” a course to review the numer-
ous features GroupWise offers to make col-
laboration both efficient and effective, on 
Aug. 12 from 9-11 a.m. Call 706-721-0343 
or visit https://www.oacs.mcg.edu/hr/
training to register.

Manage payments
Human Resources will offer “P-Card 

Works Payment Manager,” a course to 
teach pre-purchase strategies, reconcilia-
tion and correct coding, on Aug. 17 from 
9-10:30 a.m. Call 706-721-0343 or visit 
https://www.oacs.mcg.edu/hr/training to 
register.

Breastfeeding class
MCGHealth will offer knowledge and 

support to expectant parents planning to 
breastfeed on Aug. 17 from 7-9 p.m. Call 
706-721-9351.

Repeat, please
Human Resources will offer “Customer 

Service: How to Handle the Foreign Ac-
cent,” a course to provide insight into the 
challenges of communicating with custom-
ers worldwide, on Aug. 17 from 2-4 p.m. 
Call 706-721-0343 or visit https://www.
oacs.mcg.edu/hr/training to register.

Lunch money
The School of Dentistry Alumni Associa-

tion will host a Welcome Back luncheon 
and scholarship presentation on Aug. 18. 
Call 706-721-3821.

Financial basics
Human Resources will offer “PeopleSoft: 

Financials Basic Navigation,” a course to 
provide a high level overview of PeopleSoft 
Financials 8.9 navigation, documentation 
and online training resources, on Aug. 18 
from 8:30-10:30 a.m. Call 706-721-0343 or 
visit https://www.oacs.mcg.edu/hr/train-
ing to register.

Requisitions
Human Resources will offer “PeopleSoft: 

Financials Requisition,” a course to teach 
how to create/enter a requisition, approve, 
edit and budget check as well as how to in-
quire on data, on Aug. 18 from 10:30 a.m. 
to noon. Call 706-721-0343 or visit https://
www.oacs.mcg.edu/hr/training to register.

Project management
Human Resources will offer “PeopleSoft: 

Financials Sponsored Project Manage-
ment,” a basic overview of PeopleSoft 
inquiry screens and reports related to the 
management of Sponsored Projects, on 
Aug. 18 from 1-2:30 p.m. Call 706-721-0343 
or visit https://www.oacs.mcg.edu/hr/
training to register.

See Briefs, page 10
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MCG President Ricardo Azziz chats with members of the MCG 
community at a reception on his first day. Azziz has formed a 
Faculty Satisfaction Action Team to address concerns.
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satisfaction...from page 1
to improve faculty satisfaction at 
MCG.”

School of Nursing Dean Lucy 
Marion will lead the team with Dr. 
Jack Yu, chief of plastic surgery 
and vice chairman of the Univer-
sity Faculty Senate. Marion and Yu 
will ensure a unified approach in 
implementing both immediate and 
long-term strategies. “We already 
have a wellspring of feedback and 
information, thanks largely to the 
University Faculty Senate recom-
mendations,” Marion said. The sen-
ate includes faculty representatives 
of MCG’s Schools of Allied Health 
Sciences, Dentistry, Graduate Stud-
ies, Medicine and Nursing, as well 
as the MCG Greenblatt Library.

“We can’t ensure a perfect work-
ing environment,” Marion said, “but 
we as an administration appreciate 
that faculty play an indispensable 
role in MCG’s success and deserve 
as much information and input as 
possible regarding issues affecting 
their schools and the university at 
large.” She and Yu have created 
three subcommittees of University 
Faculty Senate leaders and admin-

istrators to advance action plans 
quickly.

The university’s publications and 
website (www.mcg.edu) will apprise 
the MCG community of the team’s 
activities as they unfold. Marion 
and Yu welcome input at any point 
and can be reached at lumarion@
mcg.edu and jyu@mcg.edu. Other 
team members are Vice President for 
Strategic Support Deb Barshafsky, 
Senior Vice President for Finance 
and Administration Bill Bowes, 
University Faculty Senate Past Vice 
Chairman and Associate Professor 
of Physiological and Technologi-
cal Nursing Pamela Cook, Associ-
ate Professor of Cellular Biology/
Anatomy and Neurology Dave Hill, 
Associate Professor of Occupational 
Therapy Lynn Jaffe and Associate 
Vice President for Human Resources 
Susan Norton.
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By Stacey Hudson

If NASCAR fans had a place to 
see Tony Stewart and others of his 
caliber burning up the tracks practi-
cally in their own neighborhood, 
you bet their No. 14 bumper stickers 
they’d be there, cold beverages in 
hand.

Margaret Belk and Christopher 
Townsend have just that place. By 
day, Belk is an X-ray technologist 
in the School of Dentistry radiology 
section, and Townsend is director of 
maintenance and safety at the Geor-
gia War Veterans Nursing Home. 
But every other weekend, Belk and 
Townsend burn rubber to moonlight 
at Modoc Speedway and Gordon 
Park Speedway

These two get in on the kind of 
action that NASCAR fans only wish 
they could reach from the stadium 
seating at Talladega. You’ll find 
Townsend under a chassis in the pits 
at the raceway on Gordon Highway, 
and Belk keeping tabs on the track 
in Modoc, S.C.

Surrounded by the roar of 
engines, torrents of dust and other 
mechanics, Townsend adjusts the 
tires, shocks, suspension and rear-
end gears of the racers – all so fast 
his hands are a blur.

Belk scores drivers from atop the 
broadcast booth. She observes the 
cars, tracks their laps, ranks their 
progress and works with pit stew-
ards to get the racers’ line-ups right.

Belk laughed as she described her 
job in the simplest terms possible: 
“Basically, I stare at the track and 
write as fast as I can.”

Souped-up Chevys and Fords run 
neck-and-neck around a dirt track 
packed with red Georgia clay. Pa-
trons compete with dust and din to 
get a look at a particularly Southern 
sport that began decades ago, when 
bootleggers and moonshiners tried 
to outrun law enforcement during 
Prohibition. 

When the sport incorporated, all 
tracks were dirt. Daytona was the 
exception, but it was only partially 
paved. Dirt track racing is where 
many current NASCAR drivers got 
their start.

“NASCAR keeps an eye on the 
dirt tracks,” Belk explained, in the 
way that major league baseball 
watches their farm teams for rising 
stars. It’s something Belk looks 
forward to: watching the younger 
drivers move up the ranks, and 

come into their own. 
Jeff Gordon mastered go-karts 

and dirt tracks before finding fame 
in NASCAR’s Sprint Cup Series. 
Tony Stewart went from dirt track 
“midget” racing to NASCAR’s pave-
ment, and then hit the dirt again 
when he bought his own clay track, 
Eldora Speedway, in Rossburg, Ohio.

No matter what they’re driving 
on, the main objective is the win-
ner’s circle. And that’s where it gets 
good, because there can be only 
one winner in each division, from 
the all-powerful V-8s to screaming 
4-cylinders.

Racing on dirt is much different – 
and in ways more dangerous – than 
racing on pavement. On dirt, cars 
often slide sideways around turns – 
a technique that, when controlled, is 
called “drifting.” Cars throw up a lot 
of dust, which makes it difficult for 
drivers to see where they’re going. 
Tires can dig ruts that, when located 
in the corners, can flip a drifting car 
if hit at the right angle.

Tempers flare, according to 
Townsend. Drivers purposely spin 
out rivals, or force them into the 
wall. 

“You build up rivalries over 
time,” he said.

Belk chuckles at the competitive-
ness of the drivers. She explained 
that drivers get shifty when they 
don’t place where they want to in 
the qualifying rounds.

“They try to ‘sneak it in’ if they 
don’t place where they want,” Belk 
said. Dissatisfied drivers often try to 
slip into a better race position before 
the start of the race. “And it can be 
a real challenge, when two or three 
cars cross the finish line together, 
to figure out who crossed the line 
first.”

 “It’s amazing that they can drive 
so close to each other so fast,” Belk 
said. “They start bumping each 
other and pushing each other off the 
track. I don’t want to say it’s excit-
ing when they wreck, but…” 

But it would be like hockey fans 
boycotting a body check. Danger 
is part of the equation. Townsend 
shakes his head with a grin. He’s 
not interested in driving. After all, 
the cars are stripped down so much 
that they’re little more than tin cans, 
a roll cage and a motor primed 
to push the limits. And, yet, Belk 
might give it a go herself one day, in 
one of the smaller classes. Perhaps 
Townsend can keep score that night.

MCG employees hit the dirt at local raceways
These part-time pros take to the track for some drifting and driving

Dirt track drivers “drift” sideways around curves in a controlled skid.
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By Sharron Walls

On a warm July morning, Dr. Ben 
Herz is perspiring as he teaches. 
He’s just outside a large metal 
maintenance building, lifting trays of 
bedding plants from the ground to a 
rack. 

“Keep your back straight, no 
twisting,” instructs Herz, associate 
professor of occupational therapy 
at the Medical College of Georgia. 
He’s demonstrating proper lifting 
techniques to employees at Layman 
Wholesale Nurseries Inc. in Trenton, 
S.C. Elisa Carluccio, a clinical nurse 
leader student, translates his instruc-
tions into Spanish for the largely 
Hispanic group.

“These guys are looking at me 
like, are you crazy, you want us to 
lift how?” says Herz, standing next 
to the building converted for the day 
into a health screening facility. “But if 
we can save one person from having 
a back injury, we can save a lot of 
heartache and problems later on.”

The demonstration is the lat-
est addition to the annual Layman 
Health Fair, where 350 employees 
are assessed for height, weight, body 
mass index, skin, vision, respiratory, 
cholesterol, blood pressure, glucose 
and dental needs. HIV testing and 
education on women’s health and 
nutrition are also available. Workers 
in need of follow-up treatment are 
referred to community resources.

Organized by clinical nurse leader 
students in the School of Nursing 
community nursing class, the fair has 
become a “well-oiled machine” after 
five years, says Dr. Pamela Cromer, 
assistant professor of nursing. With 
improved efficiency, what once took 
eight or nine hours is now accom-
plished before lunch time, even 

with increased worker participation. 
Nearly three dozen student and fac-
ulty volunteers, the MCG Ryan White 
Community Outreach Team and sup-
porters from the Trenton community 
assist.

“This event means so much to 
me,” says Debbie Layman, a 1978 
School of Nursing graduate and 
owner of the nursery. “It marries two 
things that are very important to me: 
the health of our workers and being 
able to give back to MCG. It’s a won-
derful opportunity for the students. 
There’s not many places they can 
practice clinical skills screening this 
many people in four hours.” 

Students in the class are required 
to assess a community and identify 
the health care needs of the popula-
tion. “It’s a high-level project, a real 
eye-opener for the students,” says 
Cromer.

CNL student organizer Joshua 
Dunn agrees. “I think we as health 
care providers often make the 
mistake of assuming that because 
we provide someone with informa-
tion they know what to do with it. 
Working with a population that may 
not have that knowledge is a great 
learning experience for us.”

Juan Martinez, a potting crew 
supervisor and first-time participant, 
thought the fair “went really well. So 
far, I’m doing pretty good.” 

That’s just the sort of news 
nursery administrators are happy to 
hear. “We believe very strongly that 
our employees should be healthy,” 
says Christina Layman Holmes, the 
nursery’s chief information officer. 
“We want to make sure that they 
have resources to get the health care 
they need.” 

Barrett Layman, the company’s 
chief financial officer, has seen a 

change in the way employees view 
the fair. “The first year, there was a 
bit of a wall. A lot of employees actu-
ally thought they would be fired if 
they were found to have high choles-
terol or high blood pressure. Through 
word of mouth, we gained their trust. 
We also improved on the services we 
could provide, such as dental, occu-
pational therapy and AIDS testing.” 

While the nursery has a core group 
of employees who have been there 
for much of the nursery’s 20 years, 
many workers are transient.

“Some of these people have never 
seen a doctor, or if they have, it’s 
been years, so we want to make sure 
we’re implementing proper health 
care measures for preventing prob-
lems,” says Carluccio. 

The partnership between Layman’s 
and MCG is unique to the area.

“I’d like to see other companies do 
something like this,” says Carluccio, 
who hopes one day to start a com-
munity clinic. “It’s exciting to be able 
to help them, and very rewarding for 
all my classmates.”

“This has become part of our 
company culture and of the School of 
Nursing,” says Debbie Layman, who 
serves on the school’s Advancement 
Committee and as an advisory trustee 
for the Georgia Health Sciences 
Foundation. “This day is all about 
our employees and students. It’s very 
special.”

MCG President Ricardo Azziz 
concurs.

“This is really where the rubber 
meets the road,” remarks Azziz as 
he visits with workers and students. 
“People think that health care is 
highfalutin tools, but it’s really about 
trying to provide people with well-
ness and a sense of health. We need 
to produce more engagement of our 
school with the community.” 

The noise level is high as multiple 
conservations take place in two 
languages in the enclosed space, but 
no one seems to notice. “This event 
promotes a lot of camaraderie,” says 
Holmes, noting the smiling faces. 
“It’s an event our employees look 
forward to.”

Students farm out services to migrant workers
For many employees of one local nursery, fair is first doctor’s visit

Jacklyn Hall (L) and Jane Holik, students in the clinical nurse 
leader program, perform eye exams at Layman Wholesale 
Nurseries during the company’s annual employee health fair.
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Dr. Ben Herz (L), associate professor of occupational therapy, 
demonstrates proper lifting techniques to employees at Layman 
Wholesale Nurseries, while a student in the clinical nurse leader 
program, Elisa Carluccio, translates.
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See more photos on page 9.
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accreditation...from page 1

Member Committee Title

Bill Andrews ................... Compliance Certification ............Co-Chair
Judith Salzer .................. Compliance Certification ............Co-Chair
Amanda Barefield ........... All Education Programs ..............Chair
Scott Wise ...................... All Education Programs ..............Vice Chair
Susan Norton ................. Faculty Affairs ...........................Chair
Frank Caughman ............ Faculty Affairs ...........................Vice Chair
Carol Campbell ............... Financial Resources....................Chair
Bill Kanto ....................... Financial Resources....................Vice Chair
Andy Albritton ............... Graduate & Undergraduate .........Chair
Jill Lewis ........................ Graduate & Undergraduate .........Vice Chair
Shirley Quarles ............... Institutional Effectiveness ...........Chair
Peter Shipman ................ Institutional Effectiveness ...........Vice Chair
Vernon Barnes ................ Library & Learning Resources .....Chair
Dave Hill ........................ Library & Learning Resources .....Vice Chair
Barry Hammond ............. Mission, Gov. & Admin. .............Chair
Gayle Bentley ................. Mission, Gov. & Admin. .............Vice Chair
Phil Baker ...................... Physical Resources .....................Chair
John Meyer .................... Physical Resources .....................Vice Chair
Carol Nichols .................. Student Affairs ...........................Chair
Anna Edmondson ........... Student Affairs ...........................Vice Chair
Randy Baker ................... Undergraduate Ed. .....................Chair
Susan Whiddon .............. Undergraduate Ed. .....................Vice Chair

SACS Compliance Committee 
Chairs and Vice Chairs

reaffirmation of accreditation.
But the process is set in motion 

long before a SACS representative 
ever steps foot on campus.

“A tremendous amount of 
groundwork is laid in preparation 
for the SACS assessment,” said Dr. 
Roman Cibirka, SACS liaison and 
chairman of the SACS Steering Com-
mittee. “We begin the process by 
putting ourselves under the micro-
scope—conducting a thorough self-
study to ensure that our standards 
meet or exceed those required for 
reaccreditation.”

 MCG committees were formed 
for each of the 10 areas that SACS 
will assess, including student affairs, 
financial resources, undergraduate 
programs and graduate programs. 
In addition, there is a special com-
mittee considering the required, 
forward-looking Quality Enhance-
ment Plan. About 100 faculty, staff 
and students are serving on the 
committees.

“Committee members prepare 
reports that address each area SACS 
will assess, then write narratives 
with supporting documentation ex-
plaining how MCG meets or exceeds 
the accrediting body’s standards,” 
said Dr. Judith Salzer, co-chairman 
of the SACS Compliance Certifica-
tion Committees. “These reports can 
be dozens of pages long and require 
an immense amount of time, energy 
and dedication.”

That dedication is particularly 
admirable, said Bill Andrews, the 
other co-chair, in light of the fact 

that committee members squeeze 
the task into their existing work-
loads. “We all know that our faculty 
and staff have a tremendous amount 
on their plates under the best of 
circumstances, so for them to 
graciously and enthusiastically add 
this task to their workload is truly a 
demonstration of MCG’s work ethic 
at its finest.”

“The chairman and vice chair-
man of the compliance certification 
committees have been key to the 
success of the self-study effort. Each 
committee report is analogous to a 
research article, and they have ef-
fectively led their teams through the 
conceptualization process, generat-
ing a methodology, the collection 
and analysis of mountains of data, 
and the drawing of conclusions,” 
Salzer said.

In fact, MCG in this reaccredita-
tion cycle is going beyond even its 
usual high standards, Salzer said, 
citing the university’s production 
of videos to accompany each of the 
10 assessment areas, along with a 
“Welcome to MCG” overview video.

“The videos alone are a huge un-
dertaking,” said Andrews, Salzer’s 
co-chairman. “And we’ve had an 
outpouring of support from faculty, 
students and staff to pull them to-
gether. That project, along with the 
self-study, has demanded more of 
the MCG community than any previ-
ous reaccreditation process. And our 
faculty, students and staff have risen 
beautifully to the occasion.”
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MCG Employee Discount
On Lasik Surgery
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Receive 10% 
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Price of $3375 
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Welcome…
to these new members of the MCG community  

Faculty
School of Medicine
 Caroline Hill DiBattisto
 Melanie Wilson Seybt

StaFF
School of Dentistry
 Helen Dee Grant

School of Medicine
 Xiaobin Zhu
 Justin Joseph Pantano
 James Ashraf Gohar
 Venugopalareddy Gangireddy

Environmental Services
 Shannon Jade Gordon

Georgia Correctional 
Health Care
 Rita K. Goss
 Tammy Denise Polite
 Edward K. Wood

MCG/UGA Medical 
Partnership
 Peggy Bishop Cole

Instructional Support
& Design
 Jeffrey Michael Mastromenico
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Pizza Prices Slashed!
New Menu Prices Every Day!

Medium Pizza
Up to 3 Toppings

$8
Large Pizza
Up to 3 Toppings

$10
Specialty Pizza

or 4 to 5 Toppings

$2More

*Must present ad, 1 ad per visit

All You Can Eat
LUNCH
BUFFET

$5*

We Deliver!
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(706) 733-2256
Surrey Center • Augusta
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The Graduate Student Organiza-
tion recently recognized members 
for outstanding services and vol-
unteer work in fiscal year 2010. Dr. 
Gretchen Caughman, Dean of the 

School of Graduate Studies, served 
as guest speaker and presented 
awards to: Davies Agyekum, Renee 
Bozard, Colleen Carey, Moataz 
Elkasrawy, Shawn Elms, Samuel 

Herberg, Jessica Osmond, Paramita 
Pati, Michelle Reinke, Crista Royal 
and Scott Webster. 

Graduate students recognized for service to community

Alum hosts dentistry informational reception at home

Graduate Research Assistant Paramita Pati receives her 
Graduate Student Organization service award from Dr. Gretchen 
Caughman, Dean of the School of Graduate Studies.

Pictured (from left to right): Scott Webster, Crista Royal, Paramita Pati, Dr. Gretchen Caughman, 
Samuel Herberg, Moataz Elkasrawy, Colleen Carey, Shawn Elms, Renee Bozard, Davies Agyekum.

Dr. David and Cheryl Lee recently 
hosted a reception for the School of 
Dentistry at their home in Fayette-
ville, Ga. Attendants visited with 

Dean Connie Drisko to learn about 
the status and fundraising efforts 
for the new home of Georgia dental 
education.

Dean Connie Drisko shows incoming first year student Heath 
Moody how to remove a beaver’s tooth.

Kate Channell (L), Dean Connie Drisko, and Mrs. Cheryl Lee fish in the Lees’ pond after the Lees 
hosted a reception at their lakeside home in Fayetteville, Ga.

8
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Faculty and students bring medical care to nursery workers
MCG President, Dr. Ricardo 

Azziz, attended the Layman Health 
Fair, organized by clinical nurse 
leader students in the School of 

Nursing community nursing class. 
Volunteers from MCG examined 350 
employees of Layman Wholesale 
Nurseries.

A Layman employee is examined by Lee Martin (L), a third-year 
dental student, Lida Paez, an incoming first year student, and 
Dr. Carole M. Hanes, associate dean for students, admissions 
and alumni.

Respiratory therapy student Hemanshu Kumuwat (L) and Assistant Professor of Respiratory 
Therapy Kitty Hernlen attend to an employee of Layman Wholesale Nurseries.

New MCG President, Dr. Ricardo Azziz, speaks with employees of Layman Wholesale Nurseries.

Employees of Layman get ready to go back to work after 
attending the company’s annual health care fair.
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Welcome wagon
School of Graduate Studies 

Alumni Association Student Wel-
come Back Reception and Scholar-
ship Presentation will be from 4:30-6 
p.m. on Aug. 18. Call 706-721-3821.

Record keeping
Human Resources will offer 

“Documenting Difficult Situations,” 
a course on how to recognize when 
a situation rises to the level of being 
documented and how to investigate 
and obtain accurate details, on 
Aug. 19 from 8:30-11:30 a.m. Call 
706-721-0343 or visit https://www.
oacs.mcg.edu/hr/training to register.

Admin award
MCG is seeking nominations 

for the 2010 Erie P. Blissit Award, 
honoring active, full-time classified 
employees, with at least one year 
of continuous employment, who 
perform non-supervisory, adminis-
trative support services and deserve 
special recognition for their out-
standing service. Pick up a nomina-
tion packet from the HR receptionist 
desk; print a copy of the nomination 
packet from the HR Training and 
Education web page at http://www.
mcg.edu/hr/training/index.html 
or request a packet by email. The 
deadline is Friday, Aug. 20, at 5 p.m. 
Previous winners are not eligible. 
Contact Wanda O’Brien at 1-4054 or 
wobrien@mcg.edu.

Facilities award
MCG is seeking nominations for 

the 2010 Clay Adamson Facilities 
Management Employee of the Year 
Award, honoring active, full-time 
classified employees, with at least 
one year of continuous service in 
the Facilities Management Division, 
excluding senior management and 
department head positions, deserv-
ing special recognition for their out-
standing service. Pick up a nomina-
tion packet from the HR receptionist 
desk; print a copy of the nomination 
packet from the HR Training and 
Education web page at http://www.
mcg.edu/hr/training/index.html or 
request a packet by email. The dead-
line for nominations is Friday, Aug. 
20, at 5 p.m.  Previous winners are 
not eligible. Contact Wanda O’Brien 
at 1-4054 or wobrien@mcg.edu. 

Mad men
Human Resources will offer “Cus-

tomer Service: How to Handle the 
Irate Customer,” a course to identify 
processes to handle emotional cus-
tomers while keeping control of your 
emotions, on Aug. 20 from 9-11 a.m. 
Call 706-721-0343 or visit https://
www.oacs.mcg.edu/hr/training to 
register.

Report card
Human Resources will offer “Ef-

fort Reporting,” a course to train 
employees on MCG’s Time and Ef-
fort Policy, on Aug. 23 from 2-4 p.m. 
Call 706-721-0343 or visit https://
www.oacs.mcg.edu/hr/training to 
register.

Fond farewell
MCG will host a retirement recep-

tion for Dr. Barry Goldstein from 4-6 
p.m. on Aug. 24. Call 706-721-3821.

How refreshing
Human Resources will offer “P-

Card Renewal/Refresher,” a course 
to teach purchasing guidelines 
and restrictions, on Aug. 24 from 
9-10:30 a.m. Call 706-721-0343 or 
visit https://www.oacs.mcg.edu/hr/
training to register.

Apply yourself
Human Resources will offer 

“Completing a Grants.gov Appli-
cation Package,” an overview of 
downloading and completing the 
fields in a federal grant application 
for submission through the Grants.
gov online submission system, on 
Aug. 25 from 9 a.m. to noon. Call 
706-721-0343 or visit https://www.
oacs.mcg.edu/hr/training to register.

Dynamite
Human Resources will offer 

“Dynamics of Communication 
for Enhancing Leadership Skills,” a 
course on team building, on Aug. 25 
from 2-4:30 p.m. Call 706-721-0343 
or visit https://www.oacs.mcg.edu/
hr/training to register.

Pro positive
Human Resources will offer 

“Communicating a Positive Profes-
sional Image,” a course to assess 
your image and provide specific sug-
gestions for enhancing it, on Aug. 26 
from 9-11:30 a.m. Call 706-721-0343 
or visit https://www.oacs.mcg.edu/
hr/training to register.

Promotions
Human Resources will offer 

“Promoting Organizational Success,” 
a course on improving productivity, 
on Aug. 31 from 8:30-11:30 a.m. Call 
706-721-0343 or visit https://www.
oacs.mcg.edu/hr/training to register.

Golf for good
Food Lion will host the eighth 

annual MCGHealth Children’s 
Medical Center Golf Classic on 
Monday, Sept. 27, at Mount Vintage 
Plantation in North Augusta, S.C. 

Food Lion stores have raised more 
thank $85,000 to benefit MCGHealth 
Children’s Medical Center and the 
Children’s Miracle Network. Call 
706-721-4004 or visit mcghealth.org 
and click on classes and events. 

News to us
Send announcements or story 

suggestions for The Beeper to 
beeper@mcg.edu, or contact Editor 
Stacey Hudson at ext. 706-721-4410 
or FI-1042 (campus mail). Deadlines 
are Aug. 4 for the Aug. 11 edition, 
and Aug. 17 for the Aug. 25 edition.

We all scream
Through Dec. 1, purchase a 

Frosty key tag for $1 at any of 10 
participating area Wendy’s res-
taurants and receive a free Junior 
Frosty treat by showing your key 
tag during follow-up visits. Proceeds 
benefit the MCGHealth Children’s 
Medical Center. Participating loca-
tions include: 3012 Peach Orchard 
Road; 3342 Wrightsboro Road; 1730 
Walton Way; 449 Walton Way; 2738 
Washington Road; 3859 Washington 
Road; 430 South Belair Road; 517 
East Martintown Road; 1901 Whis-
key Road; and 1104 Richland Ave.

Cute and caring
Kohl’s has just released a new 

line of merchandise as part of their 
partnership to raise money for the 
Children’s Medical Center. For just 
$5 this summer, pick up one of three 
plush Winnie the Pooh toys, any 

of four Winnie the Pooh adventure 
books, or Jessica Seinfeld’s “Decep-
tively Delicious” cookbook at area 
Kohl’s stores. Eighty-three percent of 
all revenue from these items benefits 
the Children’s Medical Center.

Dining discounts
Augusta-Aiken Dining Club will 

donate $10 to the Children’s Medical 
Center for every membership sold. 
Memberships are $14.95 a month 
and get buy-one-get-one-free entrees 
from more than 25 local restaurants. 
Enter the code MCG000 or mention 
MCG during your purchase. Visit 
augustaaikendiningclub.com or call 
706-721-3957.

Wellness special
The MCG Wellness Center is 

offering half priced instructional 
program registration with the 
purchase of any payroll, flex or 
12-month membership package. Call 
706-721-6800.

So swell
Submit your nominations for 

the S.W.E.L.L. Award: Saluting 
the Work, Excellence, Leadership 
and Lives of our MCG employ-
ees. Contact Beeper editor Stacey 
Hudson at smcgowen@aug.edu or 
706-721-4410.

Petting party
Submit your pets for the Pet Ga-

zette. Contact Beeper editor Stacey 

Hudson at smcgowen@aug.edu or 
706-721-4410.

Knee pain study
Adults age 18-40 who have had 

anterior knee pain for at least four 
weeks are needed for a MCG study. 
Participants will take part in free 
supervised 30-minute rehabilitation 
sessions up to three times a week 
for six weeks. Call Dr. Lori Bolgla 
at 706-721-1517 or e-mail lbolgla@
mcg.edu.

Study buddy
Females between the ages of 12 

and 26 who have received a three-
dose regimen of a specific HPV 
vaccine are needed to participate in 
a study that may develop vaccines 
that protect against additional types 
of HPV. Current vaccines help pro-
tect against up to four types of HPV. 
New investigational vaccines, if 
proven effective, may further reduce 
a person’s risk for developing cancer 
and other health problems caused 
by HPV. Call 706-721-8944.

Confidential 
assistance

MCG’s Employee/Faculty Assis-
tance Program offers up to six free, 
confidential counseling sessions 
to employees and their immedi-
ate family. The sessions may cover 
any person or work-related area of 
concern. Call 706-721-2599.

briefs...from page 2
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Dr. Gregory P. Lee, professor 
of Neurology and director of the 
Adult Neuropsychology Service in 
the School of Medicine, recently 
had his epilepsy reference book, the 
Neuropsychology of Epilepsy and Epi-
lepsy Surgery, published by Oxford 
University Press. 

Dr. Ulf Wikesjö, interim associ-
ate dean for research and enterprise 
in the School of Dentistry, received 
the IADR/Straumann Award in 
Regenerative Periodontal Medicine 
at the International Association for 
Dental Research conference earlier 
this month. At the same confer-
ence dental students James Yoon, 
Evan Grodin and Quac Tran were 
all selected as finalists for the IADR 
Young Investigator Award. Addition-
ally, Yoon, Dhrutil Patel, Ashley 
Smith, Tina Sampat and Shivani 
Patel all received American Associa-
tion of Dental Research Bloc Travel 
Grants. School of Dentistry faculty 
and students made a total of 24 
oral and poster presentations at the 
conference.

Dr. Rhonda Colombo joins the 
Infectious Diseases Section of the 
School of Medicine as a clinical 
researcher. Colombo returns to 
MCG from the National Institutes 
of Health, where she completed 
her ID Fellowship at the National 
Institute of Allergy and Infectious 

Diseases in Bethesda, Md. Colombo 
completed her undergraduate work 
at the College of William & Mary; 
earned her M.D. at Eastern Vir-
ginia Medical School; received her 
Master of Health Sciences in Clinical 
Research from Duke University; and 
completed her post-doctoral training 
in Internal Medicine at MCG, during 
which she served as chief resident. 
Colombo is married to Christopher 
J. Colombo, who is a critical care 
physician with Eisenhower Army 
Medical Center.

Dr. Shirley A. Quarles, chair-
woman of the Department of Physi-
ological and Technological Nursing 
in the School of Nursing, served 
as the keynote speaker at the 14th 
Annual Women’s History Month and 
Scholarship Awards Luncheon for 
the Prince William Chapter of the 
National Congress of Black Woman 
in March at the Quantico Marine 
Base in Quantico, Va. 

Dr. Mark G. Hanly, clinical as-
sociate professor of pathology at 
the Medical College of Georgia and 
chairman of the Department of Pa-
thology at Southeast Georgia Health 
System in Brunswick, Ga., and clini-
cal associate professor of pathology 
at the Medical College of Georgia, 
has been appointed by Gov. Sonny 
Perdue to a four-year term on the 
Georgia’s State Medical Education 

Board, which is tasked with meeting 
rural Georgia’s physician needs.

Katrina Sheets, a rising senior in 
the Nuclear Medicine Technology 
Program, placed first in the student 
poster category at the Society of 
Nuclear Medicine’s annual inter-
national meeting in Salt Lake City 
in June. Sheets, a distance-learning 
student based in Atlanta, collaborat-
ed with physicians and technologists 
at Emory University on the study 
seeking distinctive characteristics of 
head and neck melanoma injection 
techniques.

The MCG community extends 
condolences to the friends and fam-
ily of the following people:

Jennie Brisco, retired lab assis-
tant, who died July 13.

James Gheesling, retired director 
of Laundry & Linen Services, who 
died June 26.

Sidney Wright, retired patient 
accounting manager, who died      
June 25.

Plummer Harwell Wynn, retired 
associate professor of oral medicine, 
who died June 25.

Milo Van Baalen, the spouse of 
Laverne Van Baalen, environmental 
service technician. Milo Baalen died 
July 18.

Newsmakers

Dr. Gregory P. Lee

Dr. Shirley A. Quarles

Dr. Ulf Wikesjö

Dr. Mark G. Hanly

Dr. Rhonda Colombo

Katrina Sheets

The Employee Advisory Council is your voice and we need to hear 
from you! 

We know you have ideas to improve employee campus life. 
The EAC is your way to share ideas, suggestions and concerns with 

MCG administration. Use this form, e-mail your representative or 
send a comment to www.mcg.edu/EAC/. 
 
My idea, suggestion or concern is: 
 
_____________________________________________________________

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________ 
Name/ext: __________________________________________ (optional)

Intercampus mail to HS 1144, Attn: EAC
 

Once per quarter, we’ll randomly select a submission and reward the 
winner with a gift certificate to Mocha Mahn.

EAC Suggestion Box
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706-736-4479 • www.turnerskeyboards.com

Turner’s Keyboards

PLAYER PIANOS
“The Turner Family Since 1955”
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Let Turner’s Make Your Piano A Player Piano!

ON SALE NOW
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Send photos and stories about your pets to 
Stacey Hudson at beeper@mcg.edu.

Pet Gazette

Mary Ann Turner has her hands full with two animal babies: her 
cat, Stuart; and her dog, Lucy. Turner, a physician’s assistant in the 
department of neurosurgery, rescued them both from danger and took 
them into her home. Stuart was found in a dumpster behind a local 
Dairy Queen, and named for Hill Drug Pharmacist Stewart Flanni-
gan. “Stuart is an extremely loving cat who wants to be wherever the 
humans are,” Turner said. Lucy was just six weeks old when Turner 
rescued her from Animal Control. “She loves hiking in the woods, 
hates thunder and the vacuum cleaner,” Turner said. Both the cat and 
the dog will come when Turner calls them – but the cat is actually 
more reliable.

Periodic reports of crime-related 
news on campus are posted in com-
pliance with federal, state and local 
laws to maximize campus safety 
and awareness. To report crimes, 
suspicious activity or information 
regarding reported incident (s), call 
the MCG Public Safety Department 
at ext. 1-2911 or 2911 from a cellular 
phone.

Entering 
an Automobile

On July 7, at 4:25 PM, MCG 
Police investigated entering an au-
tomobile that occurred in the MCG 
Health Parking Deck 10 (BN). In-
vestigation revealed that the vehicle 
was left unlocked, and that the vic-
tim’s purse was taken from inside.

Robbery/
Automobile Theft 
and Recovery

On July 12, at 6:40 a.m., MCG 
Police investigated a robbery 
that occurred on Pope Avenue, 
adjacent to MCG Health Parking Lot 
30. The investigation revealed that 
the victim parked her vehicle in 
Lot 30 and was walking east on 
the side walk when a black male 
road past her on a bicycle and 
snatched her purse. The black male 
was described as 18-20 years of 
age, slim, wearing red pants and 
a white shirt. A search was made 
for the subject, but no contact was 
made. The victim’s purse was later 
located in MCG Parking Deck 4 
(CP) located adjacent to the MCG 
Student Center (DA). The victim 
stated her iPod, money and vehicle 
keys were missing from her purse. 
Officers checked Lot 30 and discov-
ered the victim’s vehicle, a 2005 
Toyota Matrix, silver in color had 
been stolen. MCG Police notified 
area law enforcement agencies to 
be on the look out for the subject 
and the vehicle. At approximately 
8:45 a.m., the Richmond County 
Sheriff’s Department notified MCG 
Dispatch that the vehicle had been 
abandoned on Carpenter and Dewitt 
streets, in the Cherry Tree Housing 
Complex. 

Anyone with additional infor-
mation about these incidents are 
asked to contact MCG Police at 
706-721-2911.

Campus 
Beat
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LaMaison on Telfair

veritas
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Home Of The World Famous

$19.95
Scrub Set

1216 Broad Street. 
Downtown Augusta        

 706-722-4653Since 
1930 

OUTLET
STORE
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13 Puzzle

ACROSS
  1. Test that shows a subclinical seizure, for short
  4. Most common fracture among the elderly
  7. Deoxyribonucleic acid, familiarly
10. Most widely used anticoagulant, for short
11. Pyelonephritis or cystitis: abbr.
12. Sebaceous gland secretion
13. Cath. or Episc.
14. Allen or Gibson
15. Square root of CDXLI
16. First disease mentioned in the Bible
19. Redford or Conrad: abbr.
21. Beige shade
24. __-Medrol; type of glucocorticoid
25. Places to put Dorzolamide/Timolol drops
26. Leaping amphibian
27. College sports org.
28. Most widely used analgesic in the hospital
32. Common form of heart disease, for short
34. “__ Maria”
35. Suffix for genetic or public
38. Dessert choice
39. Often fluid-filled pouch
40. Gun rights org.
41. Elem. school subjs.
42. Sound barrier breaker, for short
43. Suffix for mock or station

DOWN
  1. Saccule’s location
  2. NNE plus 90°
  3. __ removal; most common operation in North America
  4. Result of kyphosis
  5. Passage in the brain
  6. Prefix meaning “composed of hair”
  7. Chlamydia patient’s prescription, perhaps
  8. Put the kibosh on
  9. Laila or her dad
17. Piano piece
18. “__ evil, hear no...”
19. UV forerunners
20. Tic-tac-toe win
22. Mens __; guilty mind, in law
23. Fourth-largest nation: abbr.
29. Tumor
30. Save up?
31. Quadrilateral with 4 right angles: abbr.
32. EMT’s skill
33. Alveoli contents
36. Boxer Robinson’s monogram
37. __-Sachs disease

beeper 
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have planned and sustainable 
growth. That’s what a president 
does. We work with a team. That 
team includes our faculty and our 
leadership.

For the short term, what is the 
tone and style we want to adopt? 
We want to ensure there is account-
ability. I’ll start with the leader-
ship team: we need to understand 
what they are supposed to do, why 
they’re holding the titles, what 
incentives they have and how that’s 
going to work. But it’s going to roll 
downhill soon, because we truly 
need to be accountable to those 
for whom we are responsible—the 
faculty, students and citizens of 
Georgia.

We will start with the admin-
istrative team. We are going to be 
transparent. Those who know me 
personally know I don’t do anything 
but be transparent. We will try to 
engage you at every point. I will tell 
you that transparency is a word that 
is often used to just hide the truth. 
You have to provide transparency 
with education. It isn’t sufficient to 
give you a bunch of numbers, sta-
tistics or information without telling 
you how we arrived at them. I will 
have lots of dialogue with you as we 
become educated in the process.

We will engage. That term has 
been bantered around, but truly, 
the alignment of the health system 
requires us all to be engaged. We 
must be part of one enterprise: 
many minds, one mission. The most 
dangerous faculty is the faculty that 
is not engaged, that is just here for 
the job.

We’re going to try to keep our 
community and civic perspective 
in place because, clearly, we are 
beholden to them: to our local com-
munity, our regional community, 
our legislators. We will keep that in 
mind. 

We will align, which means all of 
us must start working together. We 
will try really hard to break down si-
los, but most importantly, to remem-
ber that it is no longer “them and 
us.” It is “we.” There is no “them” 
and “us.” As of last Thursday, we 
are part, clinically speaking, of one 
enterprise. We are one university. 

That is going to be the tone that 
we will try to set with you. I prom-
ise I will do my best to deliver on it.

We will assure leadership the 
best team possible. This is a tough 
one. The job of a president is really 
mostly figurehead unless he or she 
has a good team on the ground who 
deliver on what they promise, who 
understand what they’re supposed 
to do and who understand vision.  
It isn’t about smarts. It isn’t about 
experience. It’s about the broad 
perspective … whether they can 
work together in a collaborative 
fashion. Otherwise, we are not going 
to deliver to you what I’m supposed 
to deliver.

We will examine the organiza-
tional structure. Structure should 
support function, not the reverse. 
We should not alter structure be-
cause of history. We should not alter 
structure because of personalities. 
We should alter structure because it 
makes the end result better. We will 
try to set vision, but the key that all 
of you will help me understand is: 
Who are we? Are we a university or 
a school? Are we a hospital or an 
enterprise? A regional powerhouse, 
a statewide resource or a national 
health sciences university? Until we 
decide that, you and I, we will not 
know where we’re going. But I can 
tell you that I have my bias.

We need to drive philanthropy. 
Budgets are being cut and the 
prospects in the future aren’t better. 
Stimulus moneys are going away, 
state revenues are not increasing 
and employment is not changing. 
We are learning to do things better 
with less.  But we must grow. We 
cannot continue to cut costs one 
after the other if, at the end, there is 
no meat. Can we become more effi-
cient? Yes. But we must increase our 
revenue—our growth in clinical en-
terprise. We must engage ourselves 
to understand if we have redundan-
cies and can be better and more 
efficient, but most of all, we will 
need to engage our community and 
our industries. They need to support 
us, and you must feel comfortable 
helping me raise those funds.

Let me tell you something: People 
want to give. They want to donate. 
The question is: Are they going to 
give to you, or PETA, or the Red 
Cross? Only you will make sure that 
they understand the value of what 
we do here so that they then decide 
to give here. If you’re embarrassed 
to ask, I don’t want you to ask, but 
I do want you to highlight why we 
deliver more than any other phil-
anthropic organization in the entire 
Southeast. 

We will need to drive that mes-
sage to our donors, our alumni and 
our community, because we need 
that support. Academics, historically 
and forever, is good for society, and 
society in turn owes us that support.

My job is to go out there as much 
as I can, sell it to our community 
and donors. I will do that with your 
help, but I promise you that I will be 
very involved in development. We 
will push that as much as we can.

I understand the discord among 
our current foundations. I have been 
involved in dialogues with both of 
them for a number of months. But 
even if we don’t resolve the conflict 
we have, we will proceed forward. 
I come from an institution with 
multiple foundations that support 
one mission. Maybe it’s time to 
think of how different foundations 
can work together. Having said that, 
we’re doing the best we can, and 
I am committed to increasing our 
donations.

We need to have sustainable 
growth. How do we grow when 
resources are decreasing? We can’t 

be everything to everybody. We will 
have to decide what are we best 
at, and with whom can we partner 
for what we’re not. We will need to 
decide what we will invest in and 
what we can’t, because we have to 
grow. If you retrench and hold on 
to your hat, if you’re not moving 
and just holding on for dear life, 
you will lose. You will recede and 
so will all of us. We must grow. But 
we have to grow in an intelligent, 
sustainable fashion, so there will be 
some painful decisions to make. I 
want this university to grow. That’s 
my responsibility. But to do that, we 
just will not be able to be everything 
to everybody.

So what do we do in the immedi-
ate future? I’ve asked MCG leaders 
to put together a strategic planning 
initiative. I think most of us know 
what issues we need to address. 
The question is: How do we address 
them? How do we increase research 
dollars, clinical integration and clini-
cal growth and match that with our 
increasing demand for education?

We’re going to put together a 
three-month process for strategic 
initiatives, divided into education, 
research, clinical enterprise and 
faculty development and retention. 
I’m very concerned about faculty. 
Faculty are the core of a university. 
Students are the necessary compo-
nent—no students, no university—
but you cannot have a university 
without a faculty. We will focus part 
of this strategic effort in that area. 
We hope to have results by the end 
of three months, four months on the 
outside.

That will be dovetailed with a 
process to figure out how we inte-
grate ourselves as a health system. 
The first board meeting of the health 
system will be held later this month. 
We are off to a rapid start. We want 
to ensure that the health system is 
real and is there and is working for 
all of us. 

I am very humbled by this oppor-
tunity. This is a great opportunity to 
lead a truly great institution, a truly 
historic institution. Very few institu-
tions have the history and depth 
that this institution has.

I’m very mindful, however, of the 
difficulties of this position … the po-
litical expediencies that require care-
ful attention … the need to make 
sure we grow at a time of economic 
restraints … the history that seems 
to permeate this institution.

But most of all I will tell you that 
I am determined. I am determined 
to make MCG a better place for you, 
for our students, for our patients 
and for the community. I am deter-
mined we will do what it takes as 
a leadership team to deliver to you 
what we’ve promised. But we will 
not be able to do it alone. We will 
require all of you to be engaged. If 
you are sitting on the sidelines wait-
ing to see what happens when the 
dust settles, I will tell you that you 
need to get engaged now.

I need you to be a part of that 
promise.

growth...from page 1
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Restaurant & Bar
Downtown Augusta’s newest & brightest restaurant & bar

invite you & your friends to experience the carefully crafted 
creative culinary menu of

Chef Richard Card

Sunday Hours • 11am - 3pm
Monday - Saturday • 11am - Til

Join us for “Wine Down Wednesday”
All glasses & bottles of wine 1/2 price!

www.the-place-on-broad.com

WE LOVE SCRUBS!!!

(Just across the bridge, down from Mellow Mushroom) R
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Crossword
Solution

Suduko
Solution

Word Search
Solution

To Place A Classifi ed Ad,
call 803-279-2793 & ask for “Richardene.”

Or e-mail: rbaskett@northaugustastar.com
Rates: 25 cents per word.

Congratulations!

Is your name in this issue?
Check our ads to fi nd out! 

And remember e-mail: beepercontests@aikenstandard.com
by the Friday at noon deadline.

Hailun Qian found his name hidden in the 
Peachmac ad on page 16 of our last issue.

HIDDEN NAME CONTEST
We hide the names of randomly chosen students & employees - 

one per issue. If your name is hidden in one of the advertisements 
in this issue, you’ll score our Beeper gift package: a gift certifi cate 

to Luciana’s & Top Notch Car Wash plus movie passes to 
Evans 20 Theatre compliments of Health Center Credit Union!

THE RULES: 1. Find the name of a randomly chosen MCG student or employee hidden within one of the ads 
in this issue. 2. IF THE NAME YOU FIND IS YOURS, e-mail us; (beepercontests@aikenstandard.com) 

before noon on Friday, the day after the Beeper issue date, to claim your winnings. 3. IF THE NAME YOU 
FIND IS NOT YOURS, please do not enter. 4. All hidden name winners must be enrolled at or employed by 

MCG at the time of winning. 5. Neither the publisher nor any other party is responsible for printing errors 
which make the hidden name illegible, or for mail or other newspaper delivery delays. 6. In the event more 
than one person has the same name, the fi rst person to claim the prize is the winner. 7. Prize awarded to 

winners may vary from issue to issue. 8. A photo ID may be required to claim some prizes.

Home for Sale:  Gradu-
ated  medical  student
moving  -  need  to  sell
completely  updated  2
bedroom  and  1  bath
home  minutes  from
MCG.   $89,900.   Call
Barbara  Herring-Childs
at  706  829-1365  or
Sylvia Kavanagh @ 706
294-1870.

DISCOUNTING QUEEN
pillowtop mattress &
foundation, new from

manufacturer. $150. Hol-
lywood frame, $45. 

706-733-5339

BRAND NEW King Plush
Mattress Set, in original

sealed bag, $249 
706-737-6331

Double size pillowtop
mattress set, NEW!!! with
original tags & warranty.
$135. Twin size mattress
set, $100 706-736-3811

Bedroom Set- includes
headboard and frame,

dresser, mirror, and night
stand. Never used, fully
assembled and boxed.

$389 706-733-5339

Beautiful Summerville
home, 1320 Wingfield
St. 4br, 21/2ba. Totally

renovated close to
MCG. Excellent invest-
ment for sharing with

other students.
$159,900  

706-294-4343

542
Houses For 
Sale By 
Owner

445 Furniture
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call 803-279-2793 & ask for “Richardene.”

Or e-mail: rbaskett@northaugustastar.com
Rates: 25 cents per word.

Congratulations!

Is your name in this issue?
Check our ads to fi nd out! 

And remember e-mail: beepercontests@aikenstandard.com
by the Friday at noon deadline.

Hailun Qian found her name hidden in the 
Peachmac ad on page 16 of our last issue.

HIDDEN NAME CONTEST
We hide the names of randomly chosen students & employees - 

one per issue. If your name is hidden in one of the advertisements 
in this issue, you’ll score our Beeper gift package: a gift certifi cate 

to Luciana’s & Top Notch Car Wash plus movie passes to 
Evans 20 Theatre compliments of Health Center Credit Union!

THE RULES: 1. Find the name of a randomly chosen MCG student or employee hidden within one of the ads 
in this issue. 2. IF THE NAME YOU FIND IS YOURS, e-mail us; (beepercontests@aikenstandard.com) 

before noon on Friday, the day after the Beeper issue date, to claim your winnings. 3. IF THE NAME YOU 
FIND IS NOT YOURS, please do not enter. 4. All hidden name winners must be enrolled at or employed by 

MCG at the time of winning. 5. Neither the publisher nor any other party is responsible for printing errors 
which make the hidden name illegible, or for mail or other newspaper delivery delays. 6. In the event more 
than one person has the same name, the fi rst person to claim the prize is the winner. 7. Prize awarded to 

winners may vary from issue to issue. 8. A photo ID may be required to claim some prizes.
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590 W. Martintown Road • North Augusta • 803.278.4437

Shari Alexander
706.631.4257

I Can Show You Any Home 
Listed With Any Company!

204 Post Oak • $259,900

Beautiful in the rapids 
wonderfully maintained home in 
highly desirable neighborhood.

151 Village Parkway • $168,900

3 Bedrooms, 2 Baths 
with sunroom! 

86 Crystal Lake • $295,000

3 bedroom with tons of extras located 
in Riverfront Hammond’s Ferry.

140 Adams Branch • $274,900 103 Savannah Pointe • $856,000

4 Bedrooms, 4 Bath on River

18 Phoenix Street • $724,900

5 Bedrooms, 4.5 Baths

JUST LISTED!

3 Bedrooms, 3.5 Baths

JUST LISTED! JUST LISTED!
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