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HCCU expands; elects new board members 
St. Joseph Hospital 

has joined the Health Cen¬ 
ter Credit Union, opening 
membership to its 800 em¬ 
ployees, announced HCCU 
President Sherwood 
Reichard at the annual 
credit union meeting. 

HCCU Manager Jo Ann 
Murders predicts increased 
growth for the credit 
union and said "assets 
should really climb quick¬ 
ly."  The addition of St. 
Joseph to the HCCU ends 
a year-long effort by the 
board of directors. 

Some 325 members at¬ 
tended the annual meeting 

Get whistles 
at Public Safety 

Those who teach courses 
in personal safety in¬ 
struct their students 
that one of the best ways 
of driving off an attack 
j_s by making noise.  It 
is with this in mind the 
Public Safety Division at 
MCG reminds employees of 
their crime prevention 
program:  "Blow the Whis¬ 
tle on Crime." 

We are selling whis¬ 
tles to MCG employees as 
part of our crime preven¬ 
tion program," Public 
Safety Director Bruce 
Morgan says.  "Whistles 
have been shown to be the 
best thing for women to 
use to make a loud noise 
in the event of physical 
attack.  Since spring 
brings an increase in the 
number of crimes against 
people, we felt this was 
a good time to tell em¬ 
ployees we have whistles 
available to MCG person¬ 
nel." 

The whistles cost one 
dollar and are available 
at the Public Safety of¬ 
fice, the sub-station in 
the old Talmadge lobby or 
by calling Jim Mobley at 
ext. 2916. 

where. 120 door prizes 
donated by local merchants 
were given away.  Prizes 
included a portable black- 
and-white television set 
and an AM-FM cassette 
stereo. 

Five members were 
elected to the board of 
directors to replace out¬ 
going members.  Those 
elected were Tom Pearre, 
Raymond Troiano, Biagio 
Vericella, David Bass and 
Miranda Roth.  Outgoing 
members were presented 
with certificates and a 
special award was pre¬ 
sented to Mattie Searson 
for her outstanding work 
on the credit committee. 
Reichard and Dr. Floyd 
E. Bliven were made hono¬ 
rary members of the board. 

In the past year, 1,611 
loans totaling $689,684.06 
were made at the credit 

union.  In addition, 
dividends were increased 
to 6^ percent—up from 
4^ percent when the HCCU 
first opened. 

Reichard also explained 
to members that new by¬ 
laws from the Department 
of Banking and Finance 
had been adopted.  Major 
changes produced by the 
new by-laws include title 
changes:  the chief oper¬ 
ating officer is now known 
as the president instead 
of the manager and the 
head of the board of di¬ 
rectors is called the 
chairman instead of the 
president.  Also, the 
board of directors now 
appoints members to the 
credit and supervisory 
committees instead of 
their election to these 
positions by the member¬ 
ship. 

'Preformance evaluations examined 
The annual performance 

evaluation, which is to be 
completed during March, 
is of interest to all 
classified employees. 
Supervisors will meet with 
employees during the month 
to discuss their "report 
card" for the past year. 

Dr. John Haegele, Jr., 
Director of Personnel, 
provides this advice to 

supervisors to assist them 
in fulfilling this re¬ 
sponsibility. 

1.  Keep in mind that 
the major purpose of MCG's 
performance evaluation 
program is to develop em¬ 
ployees.  Specifically, 
supervisors must attempt 
to maintain employee per¬ 
formance which is already 
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Dr.  Robert Griffiths,  president of the American Dental 
Association,  chats with a local  reporter during a  re¬ 
cent  stop at MCG's School  of Dentistry.     He  spoke  to 
students and faculty on  the future of dentistry and 
ADA programs. 

Twenty-four-year-old Mariah 
Flonnory looks after her 
babies  Loretta,   Lorinda  and 
Lorenzo while on a  return 
visit  for a  check-up at 
Talmadge Hospital's pedia¬ 
tric clinic.     The  triplets 
were born prematurely in 
January and went home 
Feb.   12.     All   are  doing well 
and   "Mama"  says  she's doing 
fine,   too,  with  the help 
of her mother and sister- 
in-law.     She  said  the 
babies all  sleep at  the 
same  time,   thankfully. 
With four other children 
at home  — aged,   7,   6  and 
1-year-old twins  — Mrs. 
Flonnory said she and 
her husband are working 
on  finding a  way  to add 
on  to  their mobile home. 
What's  the hottest item 
going in  the Slonnary House¬ 
hold at  this point?    Pam¬ 
pers.     They  use at least 
a  box a  day.     "The 1-year- 
olds  are going to be  train¬ 
ed as soon as  the weather 
warms  up,"  a hopeful Mrs. 
Flonnory  says. 



Off-duty Talmadge nurses attempt to save accident victim 
"We gave him a chance— 

I just wish it had turned 
out better." 

Kim Hall, assistant 
head nurse in Talmadge Hos¬ 
pital's burn unit, and 
Judy Kelly, an LPN in the 
unit, had just left the 
hospital Saturday before 
last when they came upon 
an automobile accident on 
the Calhoun Expressway. 

It was about 7:30 pm. 
An ambulance hadn't yet ar¬ 
rived. 

One of the victims had 
been thrown from his car. 
He had no pulse, no blood 
pressure, no heartbeat, 
and was bleeding severely 
from a head injury. 

The two nurses and Mar¬ 
tin Bryson, former super¬ 
visor of respiratory 
therapy at Talmadge, who 
had arrived just before 
they did, went into action. 

Bryson had started car¬ 
diac massage; Kelly, an 
advanced emergency medical 
technician, began mouth- 
to-mouth resuscitation. 
Hall applied pressure to 
the gash to stop the bleed¬ 
ing. 

Dr. Price Corr, chief 

resident in the MCG Depart¬ 
ment of Surgery, arrived 
on the scene just before 
University Hospital's EMS 
unit.  He placed a tube in 
the victim's trachea to 
open an airway and got him 
stabilized and ready for 
transport to Talmadge. 

"He wouldn't have lived 
if nothing had been done," 
Kelly said.  "He would 
have been dead before the 
ambulance arrived." 

As it was, the 26-year- 
old accident victim died 
three days later. 

Those three days were 
worth the effort—as were 
the lifesaving efforts of 
the immediate care area 
and shock-trauma teams 
once he arrived. 

"You can't determine 
the extent of head in¬ 
juries right away," Hall 
said.  "We wanted to give 
him every chance to live. 
Their was something to 
hang on to. 

"I met his wife later," 
she continued.  "They had 
just moved to Augusta in 
September and were expect¬ 
ing their first baby." 

Former trauma patient praises Talmadge 

An Atlanta man who calls 
himself a former "shock- 
trauma resident"—not med¬ 
ical resident—thinks Tal¬ 
madge Hospital's 8-month- 
old shock-trauma unit and 
its staff are the best. 

Also on the Tops List 
of Ken Houk is Betty Pin- 
son, director of volunteer 
services in the hospital. 
Pinson is the one whom 
shock-trauma nurses and 
physicians know they can 
call on any time—24 hours 
a day—to meet with the 
families of trauma victims, 
helping to calm their fears 
and let them know what is 
going on while the medical 
staff attends to its pa¬ 
tients. 

"...I give my sincerest 
thanks to all of you who 
performed your jobs so 
well," Houk wrote in a 
letter to Pinson and the 
doctors and nurses of 

shock-trauma. "All of you 
are truly a credit and as¬ 
set to your professions..." 

Houk is the 25-year-old 
man who was critically in¬ 
jured in an accident at 
Georgia Power Company's 
Plant Vogtle Feb. 1.  He 
now is recuperating at 
home in Atlanta. 

His mother, Janelle 
Houk, also had kind words 
to say about the Talmadge 
staff in a letter to Pin¬ 
son.  "...I just wanted to 
add my thanks to you and 
everybody associated with 
the shock-trauma unit and 
for your very special kind 
of assistance.  You made 
what could have been a 
very devastating experi¬ 
ence one that was at least 
enlightened.  I thought 
all of you made a special 
effort to keep Mr. Houk 
and myself informed, and 
we are very grateful." 

Judy Kelly   (left)   and Kim Hall  check monitor reading of 
patient in  Talmadge Hospital's Burn Unit. 

Kritchevsky of Wistar Institute 
presents grand rounds Thursday 

Dr. David Kritchevsky, 
associate director of the 
Wistar Institute of Anat¬ 
omy and Biology and pro¬ 
fessor of biochemistry at 
the University of Penn¬ 
sylvania, will be the 
speaker at grand rounds on 
March 11.  The lecture 
will take place at noon 
in the Small Auditorium. 

Kritchevsky is at MCG 
as part of the Distin¬ 
guished Lecture Series in 
Nutrition and the SCI Lec¬ 
ture Series.  He will 
speak on "Influence of 
Protein on Lipid Metabo¬ 
lism and Atherosclerosis." 

The researcher holds a 
PhD degree from North¬ 
western University in 
organic chemistry and his 
areas of interest include 
nutrition, aging, athero¬ 
sclerosis and lipid bio¬ 
chemistry. 

He is a consultant to 
the Food and Drug Adminis¬ 
tration, a member of the 
Food and Nutrition Board 
of the National Academy 
of Science and a member 
of the Atherosclerosis, 
Hypertension and Lipid 
Metabolism Advisory Com¬ 
mittee of the National 
Heart, Lung and Blood In¬ 
stitute. 

Kritchevsky is the 
senior editor of the text¬ 
book Atherosclerosis and 
is an editorial board mem¬ 
ber of numerous scientific 
journals. 

In 1979 he served as 
president of the American 
Institute of Nutrition 
and is a member of several 
international biochemical 
and nutrition societies. 

"A clown ain't nothing but love,   fantasy,   imagination and 
a dreamer,"  Thomas Connell  — Elbo    the Clown  — says.     For 
years Elbo has been  spreading laughs and love  to  young and 
old throughout  the Augusta  area.     This past week he was on 
the receiving end.     A heart by-pass patient at  Talmadge 
Hospital,  Elbo and  "Mrs.   Elbo"  admire  the many cards and 
posters  that  lined his  room.     During his stay,  patients 
from Talmadge's pediatric  units as  well  as children 
throughout  the area  sent him their wishes  for a  speedy 
recovery.     Balloons  — one of Elbo's  trademarks  — were 
sent by pediatric nurses. 
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HEOPA meeting set 

Rev. Daniel Munn, as¬ 
sistant professor of hu¬ 
manities, will present 
"Ages of Man" at noon, 
March 11, in dining rooms 
2 and 3 of the Student 
Center for the monthly 
meeting of the Higher Ed¬ 
ucation Office Personnel 
Association.  Non-members 
are invited.  A nominating 
committee will be chosen 
to select officers for 
the coming year. 

A coffee for HEOPA mem¬ 
bers is scheduled at 2:30 
pm, March 13 at June 
Kunkel's home. 

For further information 
on these programs, call 
HEOPA President Theresia 
Renick, ext. 2592. 

Chemical Society meets 

On March 10, the 
Savannah River Section of 
the American Chemical 
Society will meet in 
Augusta at the Holiday Inn 
West, Washington Road and 
1-20.  Dinner will begin 
at 7:30 pm, followed by 
a talk at 8:30 by Dr. 
Paul E. Blatz. Reservations 
can be made by calling 
Robert Malstrom at 
725-3293. 

Dr. Blatz is a profes¬ 
sor of Chemistry at the 
University of Missouri - 
Kansas City.  He will speak 
on "Visual Pigments Struc¬ 
ture and Function." 

The talk will describe 
the physiology of light 
reception including the 
roles of the retina, rods, 
cones  and visual pigments. 
The bathochromic shift and 
wavelength regulation pro¬ 

blem will be described, 
along with studies relating 
things like counter ion 
and solvent effects.  An 
experimental model will 
be proposed. 

Dr. Blatz received his 
BS degree from Southern 
Methodist University and 
his PhD degree from the 
University of Texas. 

For sale 
FOR SALE - Hill sec¬ 

tion (712 Hickman Road), 
one mile from MCG. 2,700 
sq. ft. plus half base¬ 
ment-^ acre lot.  Five 
BR's, 3 full baths, 
Florida room, 2 fireplaces, 
hardwood floors, new roof, 
just painted.  Floor plan 
designed to allow duplex 
arrangement - 2 kitchens, 
2 LR-DR combinations. 
Can be used for single 
family or single family 
with rental apartment. 
Quiet neighborhood.  Good 
school districts.  Beauti¬ 
fully landscaped, fenced - 
in courtyard area.  Energy 
efficient.  $79,000.  Day 
828-8212.  Evening 733-3260. 
Kathy or Fred Smith. 

For rent 
FOR RENT - Fripp Is¬ 

land, S.C., 3 or 4 BR beach 
house.  Summer rental 
$500-$600/wk, reduced off- 
summer rates.  Also 1 rm 
efficiency.  Call Marvin 
Reynolds ext. (2261) or 
738-1808. 

WORLD'S FAIR - Room with 
bath in private home - 
sleeps 4.  Separate en¬ 
trance. \  block from bus 
to fair, 4 miles from fair¬ 
grounds.  $42/night.  Call 
738-1808 or (615) 525-6347. 

Personnel Q&A- 
Posting procedures questioned by employee 

This column appears 
periodically in response 
to questions from employ¬ 
ees  to  the Personnel  Di¬ 
rector,  Dr.   John Haegele. 
All  questions will  be 
answered whether signed 
or anonymous.     To ensure 
a personal  response,   in¬ 
clude name and campus 
address.     Direct  questions 
to Personnel  Q&A,  AA-137, 
Institutional  Relations. 

QWhy are jobs postedi 

in accordance with 
MCG Policies and Pro¬ 

cedures, when they are in 
fact (with the knowledge 
and approval of the Per¬ 
sonnel Division) already 
filled by someone within 
the requesting Division or 
Department? 

A Job openings are posted 
to provide MCG employ¬ 
ees with the first 

opportunity to be consid¬ 
ered.  Under our policy, 
assuming roughly equal 
qualifications, employees 
of the department which 
has the opening are given 
priority.  However, no 
position is filled until 
all referred applicants are 
considered by the hiring 
department.  It should 
never be considered a 
waste of time to interview 
for a job.  Besides gaining 
interviewing experience and 
learning about another 
department, the applicant 
has the opportunity to 
create a favorable impres¬ 
sion which will be in the 
applicant's favor when 
that department has future 
openings. 

People working in health education sometimes wonder if 
anybody's listening to them.     A.J.  Hannawalt,  a   '80 MCG 
dental  hygiene graduate working in Newfoundland,   Canada, 
doesn't have to ponder that question.     Lome Noftoll, 
a  7th grader at St.   Theresa's Elementary School  in 
Newfoundland was so inspired by Hannawalt's  talk he de¬ 
signed a  special  poster   (held by dental  hygiene students 
(L-R)  Marta Ferguson and Karla  Clark)   to- give  to her. 
Hannawalt mailed  the poster  to Meffie Davis in  the den¬ 
tal  hygiene department  to encourage students in  their 
work. 

NOTABLES 
When submitting infor¬ 

mation for "Notables," if 
including persons for rec¬ 
ognition other than your¬ 
self (such as co-authors), 
please include their ACA¬ 
DEMIC DEGREE, RANK and 
DEPARTMENT, as well as VA 
or OTHER AFFILIATION when 
applicable.  Your assis¬ 
tance is appreciated. 

For "Notables" forms, 
contact Institutional 
Relations, ext. 2121. 

T.H. ROSENQUIST PhD, 
prof, anatomy, received 
$3,578.57 from American 
Diabetes Association for 
research. 

T.H.J. HUISMAN PhD, DSc, 
Reg prof and chair, cell 
and molecular biology/prof, 
medicine, wrote "The Human 
Fetal Hemoglobins," Human 
Hemoglobins and Hemoglobin¬ 
opathies:  A Review to 
1981, Texas Reports on 
Biology and Medicine 40: 
29-42, 1980-81. 

HUISMAN presented "Ex¬ 
periences with the Quanti¬ 
tations of Human Hemoglobin 
Types by High Pressure 
Liquid Chromatography" at 
International Symposium on 
HPLC of Proteins and Pep¬ 
tides, Washington, D.C., 
November, 1981. 

D.M. DORAN PhD, asst 
res prof, surgery and F.A. 
GARVER PhD, prof, cell and 

molecular biology, wrote 
"Prenatal Diagnosis of 
Hemoglobinopathies by the 
Immunofluorescent Identi¬ 
fication of Hemoglobins in 
Amniotic Fluid Erythro¬ 
cytes," abstract in Fed¬ 
eration Proceedings, Part 
I  40(3), March 1, 1981. 

L.C. HARTLAGE PhD, 
prof, pediatrics and neu¬ 
rology, with P.L. HARTLAGE 
MD, asso prof, pediatrics 
and neurology, wrote chap¬ 
ter, "Psychological Test¬ 
ing in Neurological Diag¬ 
nosis," Neurological Sur¬ 
gery, 2d edition, W.B. 
Saunders Co. 

HARTLAGE wrote chapter, 
"Preschool Medical Find¬ 
ings Which Predict Specific 
Learning Problems," The 
Best of ACLD, Syracuse 
University Press. 

HARTLAGE presented 
"Taxomony of Neuropsycho¬ 
logical and CT Scan Com¬ 
parisons" at International 
Neuropsychological Society 
meeting, Pittsburgh, Feb., 
1982. 

HARTLAGE presented "Dis¬ 
tinguishing Between Neuro¬ 
logical and Psychiatric 
Symptoms in Learning Dis¬ 
abilities" and chaired 
"How Early Can You Pinpoint 
a Learning Disability?" at 
Emory University/Columbia 
University professional 
conference, Atlanta, Feb., 
1982. 



Working on the receiving end is a busy task 
The Medical College of      According to Prior,       overages and shortages. The Medical College of 

Georgia's Receiving Depart¬ 
ment receives everything 
except food and animals— 
and it hasn't been too long 
since they got out of the 
animal business. 

Receiving is big busi¬ 
ness at MCG, about as large 
as an average freight line, 
according to Willard Prior, 
director of Materials Man¬ 
agement . 

The Receiving Department 
receives and issues approx¬ 
imately $400,000 in differ¬ 
ent warehouse supplies in 
any given month.  That 
works out to about 6,000 
different warehouse sup¬ 
plies in a month.— 74,000 
annually—including pens, 
pencils, medical-surgical 
supplies, linens, furni¬ 
ture, film and even nuts, 
bolts and screws. 

The average inventory 
maintained in warehouse 
stock i' s valued at approx¬ 
imately $850,000. 

According to Prior, 
Talmadge Hospital is the 
department's largest cus¬ 
tomer. 

What's the busiest time 
of day for Receiving? 

"Trucks are backing up 
here continuously all day 
long," Roy Howard, receiv¬ 
ing and warehouse super¬ 
visor, said.  "There's al¬ 
ways activity." 

And, that activity in¬ 
cludes much more than just 
"receiving." 

According to Agnes Al- 
dridge, storekeeper in 
charge of the receiving 
area, every order must be 
opened and checked for 
damage and for accuracy, 
receiving reports written, 
purchase orders checked 
and catalog numbers given 
for goods ordered for 
warehouse stock. 

Aldridge said that ap¬ 
proximately 75 letters are 
written a month to correct 
shipping errors—damages, 

Frances Northington,  a freshman medical  student from 
Tennille,  Ga.,   is presented  the Desiree Franklin Memorial 
Scholarship by MCG School  of Medicine Dean Fairfield 
Goodale.     The scholarship is awarded annually. 

Calendar 
Thursday 3/11 
Distinguished Lecture Series in Nutrition, David 

Kritchevsky PhD, "The Influence of Protein on 
Lipid Metabolism and Atherosclerosis," noon, 
Small Auditorium. 

HEOPA monthly meeting, Rev. Daniel Munn, "Ages of Man," 
noon, Student Center, dining rooms 2 and 3.  Non- 
members are welcome. 

Faculty Academic Council, 4 pm, Auditoria Center, room 
130. 

Saturday 3/13 
HEOPA Coffee, 2:30 pm., members only.  For information, 

contact Theresia Renick, ext. 2055. 

Tuesday 3/16 

overages and shortages. 
Her staff includes one 

clerk-typist, a stores 
clerk and four other 
clerks. 

"All of the duties are 
divided, but you never 

know what's coming in so 
we all have to pitch in. 
If one runs out of work, 
there's usually someone 
else who can use some 
help," she said. 

Roy Howard and Agnes Aldridge  check-in freight at MCG 
Receiving Department. 

SCI and Preventive Cardiology Lecture Series, Maurice 
Levy EdD, practice sessions, noon, R&E Bldg., room 
3G1. 

Evaluation con'd from p.l 

acceptable and to improve 
performance which is be¬ 
low an acceptable standard 
or below an employee's 
abilities.  In short, per¬ 
formance evaluation helps 
realize the employee's 
full potential. 

2. The critical part 
of the evaluation activity 
is not the preparation of 
the form, but rather the 
opportunity provided dur¬ 
ing the employee confer¬ 
ence to achieve a better 
understanding of perfor¬ 
mance expectations; to 
recognize the employee 
for past accomplishments; 
to gain the employee's 
commitment to further 
improve performance and 
to renew a sense of mu¬ 
tual obligation. 

3. Supervisors should 
be very candid with em¬ 
ployees about those as¬ 
pects of performance where 
improvement can and should 
be made.  Employees and 
supervisors are done a 
disservice by not leveling 
about areas needing im¬ 
provement .  Remember, how¬ 
ever, that the annual per¬ 
formance evaluation may 
not be used to administer 
a formal disciplinary 
action, although an em¬ 
ployee's progress or lack 
thereof resulting from a 
disciplinary action ad¬ 
ministered within the 
past 12 month period 
should be discussed during 
the evaluation conference. 

4. Do not feel limited 
by the performance evalu¬ 
ation form MC-398.  Few, 
if any, evaluation forms 
are flexible enough to 
guide the evaluation of 

all positions found in com¬ 
plex organizations such as 
MCG.  Use only those fac¬ 
tors on the form that re¬ 
late to the employee being 
evaluated and feel free 
to supplement the form with 
with additional informa¬ 
tion as you consider ap¬ 
propriate. 

5. Be sure to allow 
sufficient time for pre¬ 
paring evaluations and con¬ 
ducting employee confer¬ 
ences.  Supervisors risk 
losing all of the potential 
benefits of the evaluation 
process if they appear 
unprepared or unwilling to 
spend the time necessary 
for a full and complete 
discussion.  Schedules 
notwithstanding, it is in¬ 
sulting to employees to 
"write off" a full year's 
performance in a five- 
minute discussion. 

6. Finally, after the 
evaluation has been dis¬ 
cussed, it is important 
to provide the employee 
with a copy of the evalu¬ 
ation form. 

Supervisors may feel 
free to consult with the 
personnel director or mem¬ 
bers of the Personnel Di¬ 
vision about any aspect 
of the performance evalu¬ 
ation program. 

Division of Institutional Relations 
Medical College of Georgia 
Augusta, Georgia 30912 

This empluyt?e newsletter If- Assnet.tte Director 
published weekly by the Rob Wilson 
Division of Institutional 
Relations, James C. Austin Kditor: 
Director. Correspondence John Donnelly 
should be directed to: Associate Fditor: 


