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OR project
nears
completion
Opening of the first
phase of the additions
and renovations in the
Talmadge operating room
suite is planned the first
week in July.
According to William
McLean, architect. Physical
Plant Division, two oper¬
ating rooms, a cysto room,
sterile core, scrub area,
storage room have been com¬
pleted in this first por¬
tion of the $2 million pro¬
ject.
"When the present pro¬
ject is completed, there
will be a total of nine
new ORs" he says. "Most
of the work in the project
comes from the renovation
of existing ORs."
The next phase of the
construction and renova¬
tion will be along one
side of the east/west cor¬
ridor leading to the exist¬
ing ORs. Most of the work
has been completed on the
ORs but since the corridor
is still being used by con¬
struction personnel, two
ORs can not be used. This
phase of the project
should be completed by
Sept. 1, according to
McLean.
Betty Doyle, operating
room supervisor, says be¬

fore the OR's can be used,
some precedures need to
be completed. There is
more equipment which has
to go into the rooms,"
she explains, "then house¬
keeping will go in and
clean the rooms three
times." Following the
cleaning of the rooms,
cultures will be taken
and, if they remain nega¬
tive for a week, the ORs
can then be used. Doyle
says a dry run to see if
the equipment is working
will also be done before
the section becomes opera¬
tional.

OR personnel look over the recently renovated OR scrub
area (above). The new ORs are larger than the ones
they replace, allowing for more freedom of movement for
OR personnel (below). The first part of the renovation
and construction project should be completed around the
first of July:

Graduate nursing program
will be offered at night
The graduate nursing
program of the MCG School
of Nursing will shift from
a day to evening schedule,
beginning fall quarter,
1981. Students studying
toward the Master of Sci¬
ence degree in Nursing
will be affected.
The faculty and admini¬
stration of the School of
Nursing have made this
change in response to pub¬
lic demand and a severe
cut in federal funds which
provided tuition for many
graduate students in the
past.
"Results of a poll con¬
ducted by the School during
1980-81, showed that 90
percent of registered nurses
who say they might enroll
in a graduate program, pre¬
ferred a schedule which

would allow them to attend
classes in the evening,"
Dean Mary E. Conway says.
"The majority of those
nurses polled are employed
full-time and would be able
to maintain employment if
they could attend classes
in the evening."
Besides accommodating
those local nurses in¬
terested the graduate pro¬
gram, it is hoped the
change in schedule will
boost enrollment. "Stu¬
dents from a 100-mile ra¬
dius of the college might
find it possible to study
on an evening basis,"
Conway comments.
In addition, $117,000
in federal traineeships
which provided tuition for
qualified students in grad-
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Family practice library
to be dedicated June 26
The library of the MCG
School of Medicine's de¬
partment of family prac¬
tice will be dedicated to
Dr. Thomas A. Sappington
at 3 pm, June 26 on the
second floor library of
the Family Practice Cen¬
ter.
The faculty voted to
name the library after

Sappington because of his
contributions to the de¬
partment since its incep¬
tion and his dedication
to teaching the residents.
Sappington travels to
Augusta from Thomaston
the first week of each
month to instruct the
residents.

MCG selects
new registrar
Dr. Richard Greer has
been named registrar for
MCG, replacing Dr. Walter
Jones. Greer's appoint¬
ment was approved by the
Board of Regents at their
June meeting.
Greer comes to MCG from
Western Kentucky Univer¬
sity where he served as
senior staff counselor and
associate professor in the
university's counseling
center. Prior to that he
was coordinator of the
student personnel training
program at the university.
In addition to holding
a PhD from the University
of Missouri, Greer has a
master's of divinity from
Southern Baptist Theologi¬
cal Seminary.

Personnel
director
is named

Jones, his predecessor,
left MCG to attend Columbia
Seminary in Decatur.

Graduate nursing program con 't
uate nursing program have
been cut back. "These
traineeships have been
withdrawn as part of the
Reagan administration's
cutback in support of
higher education," Conway
explains.
Federal capitation
funds for undergraduate
programs also have been
withdrawn. Conway esti¬
mates this amount to be
between $70,00 - $80,000
for MCG's School of Nurs¬
ing.
"Capitation funds
could be used for any kind
of legitimate purpose to
enrich the teaching pro¬
gram," Conway says.
In

John R. Haegele Jr.,
has been named director
of Personnel. His appoint¬
ment will be effective
July 1, following Board
of Regents approval.
Haegele, a PhD degree
candidate from St. Louis
University, currently is
director of organizational
development for the per¬
sonnel office at Duke
University in Durham, N.C.
In an interview with
Beeper, he said some of
the first items of priority
after arriving at MCG would
be to develop Lwo-way
communications with em¬
ployees and to assure that

the basic personnel systems
are functioning properly.
This includes employment,
recruitment and training
programs.
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the past, these funds were
used to pay additional fac¬
ulty to teach, to buy
equipment or for seed money
for faculty to get started
in research.
All students who have
already been accepted in¬
to the graduate program
for fall, 1981, will be
notified by mail. Other
students will be notified
of the new schedule as
they are accepted.
For further information
call Dean Conway or
Associate Dean for the
Graduate Program, Lois E.
Graham, at the MCG School
of Nursing.
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Parking lot update - According to Larry Ward, Physical
Plant Division, the renovations to the parking lot in
front of the library are still on schedule, despite the
recent rains. Curbs and gutters are being installed
aloncr with catch basins.

Group offers aid to domestic violence victims
For most people, home
is a place of comfort and
security.
For an estimated 8,000
Augustans, home is a place
of terror and fear. Be¬
hind the doors of these
homes, family members are
subjected to beatings,
threats and other forms of
abuse.
These people are vic¬
tims of domestic violence.
About nine months ago
a group of concerned citi¬
zens formally organized
to provide aid to victims
and further investigate
the problem. The Augusta
Coalition Against Domestic
Violence was born.
By working with esta¬
blished services and re¬
cruiting members of the
community to contribute
their time and expertise,
the coalition intends to
organize a network provid¬
ing aid to victims and
education for the public.
"Domestic violence
does not just include
women," says Sherry Sims,
treasurer of the coalition

and systems engineer at
MCG. This type of abuse
included children and the
elderly as well as spouses.
"The community at large
is not sensitized to the
dynamics of domestic vio¬
lence," Sims says. "One
of our goals is to make
the community aware."
The group recently
published a report on
domestic violence under
the auspices of the United
Way Planning Committee.
The report attempted to
measure the incidence of
the problem in this area
and establish a needs and
resources assessment.
More than 100 area
agencies, services and
individuals were contacted
to provide data for the
report, but the group ran
into some problems gather¬
ing the information.
Prior to the coalition's
request, no agencies kept
records to indicate the
incidence of
domestic violence. Data
provided was based on
educated estimates.

In order to obtain a
more precise estimate,
they have asked direct
service providers and
agencies to keep records
to provide this informa¬
tion. However, many have
still refused to cooperate,
citing extra paperwork
and violation of confi¬
dentiality as reasons for
declining.
Lynn Bina, associate
hospital administrator
at MCG, says the outpa¬
tient clinics will parti¬
cipate in the continuing
study by using a modified
survey form which provides
general information to
the coalition. "Obviously
the statistics will help
them to know what types
of services they need to
provide," she comments.
Gathering this infor¬
mation is important, Sims
says, because the coali¬
tion needs to know vhether
victims need a wide scale
of relief, such as provid¬
ing long-term shelter, or
merely supplementing ser¬
vices already in existence.

Besides working with
established services to
aid the victims, the group
is attempting to recruit
additional members. Pre¬
sently there are about 25
active members, but "we
need as many as possible
because there's so much
work to be done," Sims
says.
They are especially
interested in recruiting
health care providers
because of the expertise
they could bring to the
coalition, Sims explains.
Interested persons can
contact Sims at ext. 4681
or attend one of the
regularly scheduled meet¬
ings at 4 p.m. the first
Monday of each month at
St. John United Methodist
Church on Greene Street.
"We need broad-based
support from the commu¬
nity," Sims says, "this
is a community project,
not just a few interested
members. We've got to
start somewhere and I
hope the coalition has
been the catalyst."

NOTABLES

tional Menopause Society,
June, 1981, Ostend, Bel¬
gium.

The following papers
were presented at the
Seventh Annual Meeting of
the Georgia Society of
Nuclear Medicine Technol¬
ogy, Savannah, April, 1981:
"The Use of Computers
in Nuclear Medicine," C.
EUBIG, asst prof, rad tech
and radio;
"Quality Control of In¬
strumentation," W.M.
HIBBARD, asst prof, rad
tech;
"Diagnostic Imaging of
the Sickle Cell Patient,"
J. PATCH, cert stud;
and "Sickle Cell Bone
Infarct and Splenic Cal¬
cification," D. LOWERY,
jr. stud., which won first
prize in student/technolo¬
gist paper competition.

M.A. HOUSE RN, MSN,
senior surgical transplant
coord, kidney procurement
program, elected national
secretary, North American
Transplant Coordinator's
Organization.

K. PARRISH, dir, pro¬
curement, elected presi¬
dent, Georgia Society of
Hospital Purchasing and
Materials Managers.
B. CHANG WAI LING MD,
asst prof, med, received
$34,604 from National Can¬
cer Institute for "Experi¬
mental Chemotherapeutics
of Pancreatic Cancer."
T.A. HUFF MD, prof, med,
reappointed member of Pub¬
lic Affairs Committee,
American Diabetes Associa¬
tion, 1981-1982. HUFF
continues as member of
Board of Directors, Ameri¬
can Diabetes Association.
P. LILLIS MS, asst prof,
adult nurs, presented "Pre¬
paring for the State Board
Nursing Exam," Northwestern
State University College
of Nursing, May, 1981,
Shreveport.
E.H. TATRO PhD, asst
prof and chair, adult nurs,
attended 12th Annual Con¬
ference for Research Fa¬
cilitators in Schools of
Nursing and Health Care
Settings by invitation,
St. Louis University.
C. BUTTON BS, clinical
instr, rad tech; chief
tech, nuc med serv, VAMC,
installed as president,
Georgia Society of Nuclear
Medicine Technologists.

F.L. LOVERSO PhD, asst
prof, neuro; speech path,
VAMC, presented "The Ef¬
fects of Warning Signals on
Left Brain Damaged and
Normal Adults Accuracy and
Reaction Time Performance
to Visual Stimuli," Cli¬
nical Aphasiology Confer¬
ence, May, 1981, Kerrville,
Texas.
R.B. GREENBLATT MD,
prof emer, endocrin, pre¬
sided as president. Third
International Congress on
the Menopause, Interna¬

P.G. MCDONOUGH MD,
chief and prof, reprod
endocrin and genetics,
wrote, "Pediatric Gyne¬
cologic Procedures" and
"Adolescent Pregnancy,"
Current Pediatric Therapy,
W. B. Saunders and Company,
Phildelphia, 1980.
MCDONOUGH wrote "Bleed¬
ing and Amenorrhea," Gyne¬
cology and Obstetrics, The
Health Care of Women,
McGraw-Hill Book Company,
New York, 1980.
MCDONOUGH wrote "Eval¬
uation of Primary Amenor¬
rhea," Gynecologic Endo¬
crinology, Harper and Row
Publishers, Hagerstown,
Md., 1980.
MCDONOUGH and P.A. GANTT
MD, former asst prof, obgyn; J.R. BYRD PhD, asso
prof, endocrin; and R.B.
GREENBLATT MD, prof emer,
endocrin; wrote "A Cli¬
nical and Cytogenic Study
of Fifteen Patients with
45,X46,XY Gonadal Dysgene¬
sis," Fertility and Steril¬
ity 34:216, 1980.
MCDONOUGH wrote "New
Tools for Reproductive
Studies," Fertility and
Sterility, (Editor's Cor¬
ner) 32:31, 1981.
GANTT and MCDONOUGH
wrote "What Accelerates
Sexual Development?"
Contemporary OB/GYN 17:51,
1981.
R.H. REINDOLLAR MD.
instr. ob-evn: research
fellow, reprod endocrin;
and P.T. THO MD, research
fellow, reprod endocrin;
and MCDONOUGH wrote "When
Sexual Development is De¬
layed," Contemporary OB/
GYN 17:95, 1981.
MCDONOUGH and THO wrote
"Etiology of Recurrent
Abortion," Gynecology and
Obstetrics, Harper and
Row Publishers, Hagerstown.
GANTT and J.B. HUNT BS,
clinical instr, MRA, and
MCDONOUGH wrote "Progestin
Reversal of Ureteral Endo¬
metriosis," Obstetrics and
Gynecology 57:665, 1981.
REINDOLLAR and MCDONOUGH
wrote "Delayed Sexual De¬
velopment : Common Causes
and Basic Clinical Ap¬
proach," Pediatric Annals
10:30, 1981.

Bookstore
to close
The Bookstore will be
closed June 24-25 and 26
for inventory and on July
3, announces Walt Schmidt,
manager.

Gilbert Manor parking
for residents only
MCG employees sliding
into parking spots at
Gilbert Manor Development
behind the R & E Building
should seek other resting
spots for their vehicles.
The Housing Authority
of the City of Augusta has
issued parking decals to
all of the residents of
public housing facilities.
The Authority is working
with the police department

Telephone course
offered
A film entitled "Tele¬
phone Manners" will be
shown on July 7 and 8 at
10 am in the Large Audi¬
torium.
It is requested
that individuals who
routinely use the telephone
as part of their normal
duties, and have not seen
the film before be sched¬
uled to attend one of the
two presentations.

to eliminate unauthorized
parking at the develop¬
ment.
Parking space is lim¬
ited in this area and
the authority has been
working to provide addi¬
tional space to the resi¬
dents. In order to
facilitate matters they
are asking for cooperation
from MCG.

Materials management
wants gas cylinders
The Materials Manage¬
ment Division is conduct¬
ing a campus-wide gas
cylinder round-up. Please
inspect your storage areas
and notify materials man¬
agement at ext. 3981 if
there are empty gas cyl¬
inders that can be turned
in for credit.
Demurrage is charged
monthly at a cost of
$2.10 per large cylinder
and $.90 per small cylin¬
der.
Your help will be
appreciated.

New officers for HEOPA were installed a recent meeting.
(L-R) Theresia Renick, president; Hilda Counsell, presi¬
dent-elect; Barbara Isaak, vice president; Lisa Brooks,
corresponding and recording secretary; Inez Foster,
treasurer and Yvonne Harrop, director.

HEOPA selects officers;
sets programs for year
The annual installation
of officers for the Higher
Education Office Personnel
Association (HEOPA) was
held during their June
meeting.
Elected were Theresia
Renick, president; Hilda
Counsell, president-elect;
Barbara Isaak, vice presi¬
dent; Lisa Brooks, corre¬
sponding and recording
secretary; Inez Foster,
treasurer and Yvonne
Harrop, director.
The organization set
its programs for the re¬
mainder of the year. It
will include talks from

Dr. Betty Ham on "Assertiveness - Aggressiveness Passivity" (July 9), Marion
White "Accessories to Up¬
date your Wardrobe"
(August 13), Dr. Philip
Rutsohn "Communication"
(Sept. 10), Mildred Gilmer
"Getting it all together
with color" (Oct. 8), Dr.
Lois Ellison "What is Suc¬
cess" (Nov. 12) and a
Christmas party to be held
in December.
For more information
about the HEOPA, call
Theresia Renick at ext.
2055 or come to any of the
group's meetings.

Job burnout — "Reaching the end of the rope"
Editor's note: This is
the first of a two-part
series on job burnout.

Lore Wright, a psychi¬
atric nurse specialist at
Talmadge, says job burn¬
out is a term psycholo¬
gists use to describe a
person who has 'reached
the end of his rope' in
his present job.
"What we're really
talking about is a situa¬
tion where a person is
experiencing a very high
level of stress. The
person has reached a
point where they feel
they have had it with the
job they're doing," says
Wright.
Wright and Kathy Rufo,
EdD, director of staff
development for nursing
service, have conducted
several stress management
workshops recently at
Talmadge. Over 80 nurses
have participated in
these workshops. Wright
says nurses attending the
sessions have tried to
develop a support system
in handling stress at
work.
Wright says there are
recognizable signs in
tracing the development
of job burnout. She
points to three distinct
phases. Initially a per¬
son complains of fatigue
at work. The person also
usually has an apathetic
attitude which sometimes
leads to depression.
"A person who has
worked in a job for some
time might experience
a sense of weariness.
They also may have sleep
disturbances and they
just generally don't
really enjoy what they
are doing," says Wright.
In many instances a
person will begin to
rigidly do things by the
book, while at the same
time he will overlook the
special situations which
need to be considered
carefully and compassion¬
ately.
"The person develops
a very negative attitude
towards his work and
administrative people
in particular are seen
in a very negative light.
An attitude of 'I just
don't get any support
from the people I work
with and these people
just don't understand the
pressures I am under
usually surfaces at this
time,'" says Wright.
Following the path of
least resistance and doing
the bare minimum in order
to get by are common prac¬
tices of the person who
has reached this phase.

In the final stage the
individual focuses his
frustration and anger
inward. Frequently rela¬
tionships at work and home
become strained.
"A person who feels
like this tends to limit
contact with people and he
will only seek out those
who reach a similar stage
of exhaustion. Misery
likes company you might
say," says Wright.
By this time a person's
productivity has declined
significantly. If a per¬
son can't sit down with
his employer and work out
an equitable solution to
the problem then it may be
time to look for another
job. Wright says a job

change will not necessarily
help everyone who has
reached a stage of burn¬
out.
She feels some indi¬
viduals hop from job to
job and never really try
to work through the problems
they have in their jobs.
They tend to place blame
for their unhappiness and
lack of job fulfillment
on their own attitude or
irresponsible actions.
There are certain occupa¬
tions where job burnout is
more likely to occur.
"Those professions and
occupations that have in¬
tense contact with other
people—such as the help¬
ing professions—almost
anyone in the medical

field. All of these
people are under intense
pressure at all times,"
says Wright.
The psychiatric nurse
specialist says there are
basically two categories
of people when it comes
to reaction to stress on
a job - turtles and race¬
horses.
One individual may be
able to work in an ex¬
tremely stressful situa¬
tion where another person
wouldn't be able to adjust
to the hectic pace demanded
in a high-pressured job.
Wright says the key is to
know yourself.
Next week, some tips
on handling job stress.

Credit union offers
investor incentives

I
The door to a recently burned room in the Murphey Build¬
ing seems an appropriate place to hang a notice for an
upcoming fire school program at MCG.

Insurance plan changes must
be made by June 30
Group Health Insurance
rates for MCG employees
will increase effective
July 1, announces John C.
Evers, director of per¬
sonnel.
If you wish to make
changes go to the Person¬
nel Office and sign proper
forms during June and be¬
fore 4:30 pm June 30, 1981.
If no changes are made
your health insurance plan,
now in effect, will auto¬
matically continue at the
new rates July 1.
In¬
creases from the individ¬
ual to a family plan or

from basic plan to optional
plan are permitted only
during the open enrollment
period.
The new rates with com¬
parative old rates are:
BASIC INDIV. $2.98 to $3.53
biweekly, or $6.48 to $7.66
monthly;
BASIC FAMILY $7.39 to $8.76
biweekly, or $16.06 to
$18.98 monthly;
OPTIONAL INDIV.$7.28 to $9.00
biweekly, or $15.79 to $19.49
monthly;
OPTIONAL FAMILY $24.36 to
$30.02 biweekly, or $53.06
to $65.05 monthly.

Is your money tight?
Well,that is all the more
reason to start saving.
And, the Health Center
Credit Union has something
special to encourage you
to save.
The HCCU can get you
started in a payroll de¬
duction savings plan.
HCCU is your credit union,
it is governed by its
members. Membership is
open to employees of the
Medical College, MCGRF,
MCG Foundation and the
dental foundation. Employ¬
ees' families also may
join, accounts for chil¬
dren are particularly
encouraged.
In addition to savings
programs, the HCCU grants
loans, offers travelers
checks, business travel
advances and special sav¬
ings accounts, like Christ¬
mas Clubs.
The HCCU also has
something special for you
when you increase your
payroll deduction, or
start a new one. The
gifts include fishing rod
and reels, glassware,
ice cream freezers, pop¬
corn poppers, smoke de¬
tectors, among others.
To join the HCCU, come
by room 124 of the Murphey
Building. The office is
open from 10 am until
4 pm Monday, Tuesday,
Thursday and Friday or
call ext. 2040.
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