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Interview with 
president of 
credit union 
Editor' s note: The follow-
ing are excerpts f rom an 
interview with Dr. SheY'Wood 
M. Reichard, president, 
Health Center Credit Union. 

Q. Can one borrow money 
from the credit union? 

A. Sure, a credit union is 
a place where members 
save and borrow from 
each other. Those who 
put in money to s ave , 
earn interest on the 
savings accounts because 
that money is used to 
make low interest r ate 
loans to other members. 

Q. What kind of loans do 
you make? 

A. We have several kinds 
of loans ranging from 

con't on p . 3 

Site visitation planned 
for school of dentistry 

The Medical College's 
School of Dentistry will 
undergo a site accreditation 
from the Commission on Ac-
creditation Feb. 5-8. The 
visitation team will be 
headed by Dr. William E. 
Brown, dean of the College 
of Dentistry at the Univer-
sity of Oklahoma • 

The accreditation, the 
second in the school's his-
tory, will be comprehensive, 
taking in the doctoral pro-
gram, t,he associate dental 
sciences program and the 
advanced educational program 
in dental specialities. 
According to Dr. Thomas 
Zweme r , associate dean for 
academic affairs in the 
denta l school , the accredi-

tation is a process, rather 
than product review. "The 
national board examination 
and the state board examin-
ations tell us about our 
product," he said. 

Zwemer said the accredi-
tation review team is em-
powered to give commenda-
tions, recommendations and 
suggestions to the dental 
school. The commission is 
recognized by the department 
of education. 

"This is the first year 
we have used the self study 
process in preparing fo r an 
accreditation group," Zwemer 
stated, "We have been pr e-
paring for this visit fo r 
the past 18 months . " 

El len Carr, s t anding, and Dr . Gai l Jackson wat ch as 
Br oderick Graydon enjoys some of t he many charact er s from 
the world of Pooh. The s t uffed animals and Pooh 's house 
wer e donated by Sears Robuck and Company i n Augusta t o 
the pediatr i c war d at Ta lmadge . 



Standards of conduct for employees examined 
Editor's Note : Gerry Woods , 
MCG Presidential advisor on 
lega l matters, discusses empl-
oyee conduct in the fol l owing 
article . Other aspects of 
the subject will be brought 
out next week . 

The General Assembly of 
Georgia has enacted several 
laws over the years which 
establish standards of con-
duct for employees of the 
state. Some of these laws 
serve as guides to proper 
behavior as state employees 
and some include criminal 
penalties for violations. 
Not only are these laws in-
tended to prevent actual in-
proprieties, but they are 
intended to discourage be-
havior which might appear 
to the public to be improper. 

Historically, the misuse 
of government office has 
been condemned in this coun-
try, and when the public has 
been aroused by such abuses 
action has been taken to 
punish the offenders and to 
remove the opportunity for 
such abuses to occur again. 
For example, public reaction 
to Watergate brought new 
federal laws relating to 
federal elected officials 
and made people more acutely 
aware of the potential for 
improper conduct by govern-
ment employees. In Georgia, 
there is a statutory Code of 
Ethics for state employees 
which is a guide to proper 
conduct. However, its basic 
appeal is to the employee's 
sense of moral values rather 
than to his or her fear of 
punishment , since this par-
ticular section does not 
have any enforc ement mecha-
nism. 

However, the General 
Assembly has seen fit to do 
more than appeal to the con-

science of state employees 
by enacting laws governing 
"trading with the state." 
Georgia Code Ann. §89-913 
makes it "unlawful for any 
full-time ... state ... employee 
to contract to buy from or 
sell to the state of Georgia 
any real or personal proper-
ty, goods or services, ... 
when such purchase or sale 
would benefit, or be likely 
to benefit, such ... employee." 
The same section prohibits 
employees from attempting 
to influence the purchase or 
sale of such property by the 
state where there might be 
an actual gain to the employ-
ee. 

Therefore, a full-time 
state employee may not sell 
property or services to any 
state agency or buy property 
or services from any agency, 
if the employee might profit 
from the transaction. For 
example, the Attorney 
General has ruled that a 
full-time employee of a 
state hospital may not pro-
vide room and board to hos-
pital out-patients where he/ 
she would be paid by the 
hospital for the services. 

Also, the Attorney 
General has ruled that this 
prohibition may be limited 
to situations where some 
"benefit" is likely to ac-
crue to the employee a s a 
result of the transaction 
with the state. However, 
exceptions to applicability 
of the law are too few and 
too specific to merit fur-
ther discussion here , except 
to note that the General 
Assembly has amended the l aw 
to allow certain full-time 
state employees such as 
physicians, dentists, regis-
tered nurses, licensed prac-
tical nurses, or psycholo-
gists to work part-time for 
another state agency. Even 
then the law sets forth an 
ex clusive procedure which 
must be followed before this 
will be allowed . The head 
of the a gency which wishes 
to obtain the services of 
an employee of another state 
agency must certify in writ-
ing that he needs these serv-
ices and must state why the 
best interest of the state 
will be served by hiring 
this person in lieu of some-
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Kathryn Ruf o, dir ector of s t af f development, speaks t o 
participants in wor kshop dealing with t ermi na l ly i ll 
patients . The wor kshop was sponsored by s t aff deve l opment 
and the oncology nurses of Talmadge . 



Credit union q & a con 't from p.1 
signature loans where, 
with good credit, you 

money is available. 

Q. Does the free life in-
surance on all loans 
remain a benefit? 

A. We simpl y can't do this 

free anymore and pay 
the six percent dividend. 
We are worki ng on in-
surance on loans which 
the customer can pur-
chase much as they would 
at a bank. 

can borrow certain 
amounts on the basis of 
your signature to secured 
loans where you use the 
title of the purchase, 
such as a car, for secu-
rity. We have "revolv-
ing accounts" for people 
with extra good credit 
ratings. These loans 

Employee conduct con ' t from p. 2 

are harder to establish, 
but once approved, these 
members can borrow up to 
a limit as often as they 
wish without making out 
a new application. 

one from the general public. 
Also , the head of the employ-
ee's agency must certify in 
writing that the employee's 
performance in his or her 
full - time job will not be 
affected and that the part-

time employment will be in 
the best interest of the 
state. Then, the two depart-
ments must enter into a 
written a greement concerning 
the details of the employ-
ment relationship. 

Code of ethics for governmental service 
Q. 

A. 

Who can be a member of 
the credit union? 

All employees of MCG or 
the Medical Re s earch 
Foundation are eligible 
for membership. Recent-
l y approval was giv en 
by the stat e for students 
to be members. They ca n 
open savings accounts 
and make Georgia Higher 
Educa tion Loans when 

I . Put loyalty t o the highes t mor al 
pr inci pl es and to country above loyal t y t o 
person s , party, or govermnent departmen t. 

II . Uphold the Constitution, l aws , and 
lega l regulations of t he United States and 
the s t ate of Georgia and of all governmen t s 
there i n and never be a par ty to t heir eva-
sion. 

III . Give a full day ' s labor fo r a ful l 
day ' s pay; giving t o the performance of his 
du t ies his earnest effort and bes t thought. 

IV . Seek to find and employ mor e ef-
ficient and economical ways of ge t ting 
tasks accomplished. 

V. Never discrimina t e unfair l y by the 
dispensing of special favors or privileges 
to anyone , whether for r emuneration or no t ; 
and never accept, fo r himself or his f ami ly, 
favo rs o r benefits under circumstances which 
might be construed by reasonable persons as 

CARPOOLING 

i nfluencing t he per fo r mance of his govern-
mental duties . 

VI. Make no pr iva t e pr omises of any 
kind binding upon t he duties of office, 
since a govA:rnme:nt emp l oyee has no private 
word which can be binding on public duty. 

VII . Engage in no business with the 
government , either directly or indirectly, 
which is inconsistent wi t h the consc i entious 
performa nce of his governmental duties . 

VIII. Never use any i nformation coming 
to him confidential ly in the rerformance 
of governmental du t ies as a means fo r making 
private profit . 

IX . Expose corrupt ion wherever dis-
covered . 

X. Uphold these principles, ever 
conscious that public office is a public 
trust ." 

- Georgia Code Ann. ~89 -925 

MCG news columns offers this space as a 
resource for MCG employe es who want to form 
carpools. In each issue, your name, hours, 
the area in which you live and how you can 
be contacted will be printed here. To use 
this service, send the above i nformation to: 

Any employee interested in carpooling 
from the Clearwater, S.C. area, please call 
Wanda, ext. 3691 or Darnell, ext. 2151. 
Working hours are 8 - 4:30. 

MCG news columns, AA 134. Three or more 
employees who do form a carpool may r egister 
with Public Safety and rec eive a res erved 
pa rking space. Call 2911 for mor e informa-
t i on. 

Anyone interested in carpooling from the 
area of Monte Sano Avenue, Highland, Lom-
bardy Court , Helen, Bellevue, e tc., pl ease 
call Louise Thompson, ext. 2161. Working 
hours are 8 - 4:30. 

Any employee interested in carpooling 
from Wr i ghtsboro Road and Jackson Road a rea 
(Tanglewood subdivision), please call Linda 
Thomas, ext. 2214. Working hours are 8 -
4:30. 

Any employee interested in carpooling 
from Wrightsboro Road and Powell Road area , 
please call Grayson Tucker, ext. 2214. 
Working hours are 8 - 4:30. Have to go by 
Curtis Baptist School in morning and after-
noon. 

Additional r i der needed for carpool from 
Lincolnton, Georgia area. If interested, 
please call Forest Inglett, ext. 3788. 
Wo r king hours a re 8 - 4:30. 

Additional r i der needed for carpool from 
Belvedere, S.C. If interested, please call 
Ava Corbin, ext. 3480. Working hours are 
8:30 - 5. 



Presentation of 
portrait of Dr. 
Ralph Talman to 
Dental School 
AD-100 

Psychiatry Seminar 
"Voice Language -
Psychiatrist's View" 
Dr. Martha Mccranie 
Small Auditorium 

Tag Mobile 
Rear of Murphey 
Building 

Feb. 1 
Noon 

Feb. 1 
10:30 a.m. -
12 p.m. 

Feb. 8 
9 a.m.-1 p.m. 
2-4 p.m. 

Group life insurance changes 

John C. Evers, Personnel Director, an-
nounces a change in our Group Life Insurance 
contract. Previous policy required that 
the amount of Group Life Insurance in effect 
on a member's 67th birthday be reduced by 
50%. This has been changed to the following: 
''Employees who are insured un.der the plan 
will have the life insurance in force re-
duced by 35% upon the attainment of age 67 
and to 50% of the original amount at age 70. 
In no event shall the reduction because of 
age reduce the amount of insurance below 
the amount of basic insurance." 

Volunteers needed 
Pediatric cardiology needs volunteers 

for a study to determine if there is a dif-
ference in electrocardiograms between black 
and white children. Children between the 
ages of 14 and 20 are needed. For more 
information, call Dr. u~n e~t. 2336. 
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LAWRENCE C. HARTLAGE PhD, neuro, ped, 
.will present the following at the Intl. 
Neuro. Society annual meeting, San Francisco: 

With E. AZIZ MD, ped, K. STOVALL MS, 
neuro and W. KITTERMAN BA, ped, "Three Year 
Followup of High Risk Infants," 

With STOVALL, "Effects of Serum Anticon-
vulsant Levels on Neuropsychological Test 
Performance," 

And with R. Haak, PhD, Austin, Tx., 
"Reitan-Indiana Battery Correlates of De-
velopmental Variables in Learning Disabled 
Children." 

D.R. PASHLEY DDS, PhD, oral bio/physio, 
wrote "The Influence of Dentin Permeability 
and Pulpal Blood Flow on Pulpal Solute Con-
centrations," J. of Endodont. 5(12), Dec., 
1979. 

ROBERT E. GODT, PhD, physio and David 
W. Maughan, physio, University of Vermont 
College of Medicine, wrote "Stretch and 
Radial Compression Studies on Relaxed 
Skinned Muscle Fibers of the Frog," Biophys. 
J. 28:391-402, 1979. 

ROBERT KANTER MS, PT, received Reliabil-
ity Certification Training in giving the 
Brazelton Neo-natal Behavioral Assessment 
Scale at Child Development Center in Boston. 

E.M. STRINGER MSN, nurs admin, is a parti-
cipant in the Nursing Research Development in 
the South Project, funded by a $300,000 grant 
from the Div. of Nurs., HEW. STRINGER is one 
of 78 nurse reserachers divided into 19 re-
search teams to investigate specific problems 
in nursing education. 

Put your 
money where 
your Heart is. 

Qt A . mencan 
Heart 

® Association 
WE 'RE FIGHTING FOR YOUR LIFE 
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