
Work hour options offered to ease traffic 
Classified employees work - · 

ing the regular day shift w i 11 be 
offered three options for working 
hours in an effort to reduce peak 
hour campus auto traffic, the Of-
f i c e o f t h e P r e s i d e n t has 
announcfld. 

Pres. William H. M o r e t z 
said that if operating efficiency 
permits, supervisors may allow em-
ployees to elect to work 8 a. m. -
4 : 3 0 p . m . , 8 : 3 0 to 5 or 9 to 5 :.3 0 . 
"Each individual must work only 
an eight-hour shift, " Dr. Moretz 

NEW LOOK--Lt. R. L. Brown models 
new uniforms now worn by members 
of the MCG police bureau of the 
Public Safety Division. Campaign 
type hats complete the uniform 
changeover planned to project a 
more modern image of the depart-
ment to the public. 

said, "and no work area will be 
permitted to change the working 
hours of all its employees." 

He added that each employee 
"must select one of these shifts, 
then stick to it. There can be no 
changing around from day-to-day 
or week-to-week." 

Also, it is not expected that 
there will be a shortening of the 
present work day. Officers will 
still be expected to be open be-
tween the hours of 8: 30 a.m. and 

5 p. m. 
"The main purpose is to stag-

ger the present working hours to 
alleviate peak hour traffic condi-
tions. " The Pre s id en t al s o 
stressed that "there must b e 
sufficient work force on duty a t 
all times to accomplish produc-
tive work." 

Dr. Moretz said the Person-
nel Division will maintain records 
on working hours of all classified 
personnel, so "it isrequested 

that each department, division, 
section, etc. , prepare a memo to 
the Director of Personnel which 
would provide this information." 

The memorandum s h o u l d 
include the name or title of the 
working unit and the total number 
of personnel who are scheduled 
to work on each shift that is au-
thorized. The memo should also 
include the number of employees, 
by unit title, who work non-stan-
dard and/or rotating shifts. 
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Centrex, GIST get 'OK' rating 
Centrex and GIST are finally 

here and according to Don Smith, 
business services manager, the 
majority of comments about the 
new system have been "generally 
favorable." 

"Not everyone is satisfied 
with his or her individuals ys tern, " 
he said, "but everyone is enjoy-
ing the advantages of the direct 
dialing system. We are still in 

the process of making adjustments 
and will continue to do so until 
everyone on campus is complete-
ly satisfied. " 

Smith said he could not give 
the exact date as to when the ne,w 
phone books would be out. "Per-
sonnel is in the process of gath-
ering information from the various 
departments on campus. I would 
say, however, th a t all depart-

men ts should have the new books 
by mid-Fe·bruary. " 

About 80 per cent of the phones 
on campus have access to the 
GIST long distance network. Each 
eligible phone has a specific line. 
State of Georgia telephone direc-
tories have been delivered to as-
sist in network calling. Addition-
al directories are available in the 
warehouse. Dialing instructions 

Continued on page 2 

Pe pie MCG Blood Bank asks help from employees 
Nearly 5,000 units of biood 

were used by Talmadge Hospital 
in the last six months, but only 
300 units of that figure were vol-
unteered. The rest were pur-
chased. 

January is National Blood 
Donors month and the MCG blood 
bank is asking that all employees 
contribute blood. MCG em-
ployees w i 11 r e c e i v e p l e d g e 
cards with paychecks this month 
and Mary Forrest, blood bank 
recruiter, is encouraging em-
ployees to donate blood during· 
the month of their birthday. 

"Since units of blood expire 
within 21 days , " Ms • F o r r e s t 
said, "if employees pledge dur-
ing their birthday month, it will 
help distribute donations through-
out the year." TheMCGblood 
bank will send a birthday remind-
er card. 

In addition, Flip Romansky, 
president of the MCG Student 
Council, says his group has 
plans for organizing a blood drive. 
Mr. Homan sky said comp e ti -
tion will be encouraged between 
c l a s s e s and s c h o o l s of t h e 
College in order to enhance dona-
tions. 

The f e d e r a l g o v e r n m e n t, 
in July 1973, announced a new 
national blood policy that c a 11 s 

for the eventual elimination of 
commercial blood and the achieve-
ment of an adequate volunteer 
supply. This means, Ms. Forre·st 
said, 11 soon there will be no more 
commercially purchased blood. 11 

One reason for this, she explain-
ed, is "the possibility of a pa-
tient getting hepatitis is many 
times higher when receiving 
bought blood." Although Georgia 

Continued on page 2 
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give bl d 
Patient admissions reach all time high 

Patient admissions at Talmadge Hospital soared 
to an all -time high of more than ll, 000 in 1974, a c-
cording to a census recently released by Richard 
Gillock, hospital administrator. 

"More faculty members and generals urge on s 
were added to the staff making it possible to serve 
more individuals," he added. 

Improved facilities and more staff members have 
made it possible to treat more patients and have al-
so resulted in a decrease in the lengths of stay at 
the hospital for patients. 

"This was a significient increase compared t o 
the 1973 total," Gillock said. 

Several factors contributed to the admissions in-
crease. "New services including an ear, nose and 
throat clinic as well as plastic surgery are now be-
ing offered by the hospital. 

The report also indicated an increase in the num-
ber of outpatient clinic visits from about 99, 000 in 
1973 to more than 116, 000 tjuring the past year. 



Benefits 
Spotlight 

Medical College of Georgia 
personnel who are regular f u 11-
time employees are eligible for 
ten paid holidays a year. Seven 
of these are scheduled holidays 
and three are unscheduled ( s e-
lected by the employee). 

Regular part-time employees 
who work half-time or more are 
eligible for seven paid scheduled 
holidays per year. Payment f o r 
holiday hours w i 11 b e in t h e 
amount equivalent to the employ-
ee's work commitment. 

MCG' s scheduled holiday~ 
during 1975 are as follows. 

New Year's Day, Jan. l 
Independence Day, July 4 
Labor Day, Sept. l 
Thanksgiving Day, Nov. 2 7 
Day after Thanksgiving, Nov. 
28 
Christmas Eve, Dec. 24 
Christmas Day, Dec. 25 

Sche.duled holidays which fall 
on Saturday are usually observed 
on the preceding Friday; and those 
falling on Sunday are usually ob-
served on the following Monday. 

Employees will not receive 
pay for any scheduled holidays 
which occur while they are on an 
approved Lea ve of Absence With-
out Pay (LWOP). If a scheduled 
holiday occurs while an employee 
is on vacation, that day w i 11 be 
considered holiday time r a the r 
than vacation time. 

If an employee is required to 
work on one of the scheduled holi-
days, his or her department head 
will arrange as a part of the regu-
lar work week a substitute ho l i -
day within 60 days before or after 
the actual holiday. 

In addition to this flexibility, 
MCG provides an opportunity for 
employees who have to work o n 
official scheduled holiday to re-
cei ve additional pay if a substi-
tute holiday cannot be given i n 

HOLIDAYS 
the 60-day period following t h e 
holiday. 

Substitute holidays will also 
be granted if scheduled holidays 
fall on an employee's days o f f. 

The three unscheduled ho l i-· 
days are authorized on the basis 
of one paid holiday per calendar 
quarter except the fourth quarter. 
To be eligible, the employee must 
be on the payroll the first working 
day of the applicable quarter i n 
which he or she seeks authoriza-
tion for an unscheduled ho lid a y 
for that quarter. 

The unscheduled holidays may 
be taken any time after the first 
workday of the calendar quarter 
in which authorized. They m a y 
not be taken in advance of t h e 
quarter in which authorized and 
must be taken in eight-hour incre-
ments. 

If employees are on approved 
Leave of Absence Without Pay for 
an entire calendar quarter, no un-
scheduled holiday will be autho-
rized•for that quarter. If you are 
back on the active payroll atleast 
30 consecutive ccilendar days in 
a quarter, an unscheduled h.o l i-
day will be authorized for t h a t 
quarter. 

Unscheduled holidays w i l l 
not accumulate beyond the end of 
ea ch fi seal year, and will be lost 
if not taken prior to the last cal-
endar week of June. Upon termi-
nation of employment, no payment 
will be made for any unscheduled 
holiday that was not taken prior 
to the last day of work. 

Additional information about 
your MCG holiday benefit program 
is available from the P e r s o n n e l 
Division. 

Moving? If you want to continue 
to receive Intercom be sure to ask 
your supervisor to file a Person-
nel Action Request with the Per-
sonnel Division showing your 
change of address. Intercom mail-
ing addresses come from this per-
sonnel record. 

Automatic paycheck depositing 
service available for employees 

A survey shows that MCG' s 
automatic paycheck depositing 
service isn't being widely used 
by employees. 

James A. Bliss it, vice pres i-
dent and treasurer, says studies 
show only 401 of the l, 200 indi-
dividuals on the monthly pay roll 
are using the service. Less than 
8 per cent on bi-weekly paid em-
ployee s--only 2 02 of 2, 7 5 0 e m-
ployees--use the service. 

The service, available on re-
quest (a request form accompa-
nies this article) provides for the 
depositing of an employee's p a y 
check in either First Nation a 1, 

Citizens :& Southern or Georgi a 
Railroad Bank. The employee re-
ceives his check stub every pay 
day showing his earnings and de-
ductions. Employees may speci-
fy deposits to either checking or 
savings accounts. 

"This saves the employee time 
and gasoline in going to the bank 
for deposits, 11 says Comptroller 
H. Alan Campbell. "It also mini-
mizes the possibility of having a 
check stolen or lost." 

The service is free and may 
be initiated by sending the accom-
panying coupon to Mr. Campbell 
in Room AA-142. 

r--------------------, 
MEMORANDUM 

TO: Comptroller 

SUBJECT: Deposit of Paychecks 

Please make automatic deposit of my paycheck into 

the bank named as follows: ___________ _ 

My checking account number is: _________ _ 

Circle one: I am paid bi-weekly, monthly 

Dept. No. ____ _ 

Pos. No. _____ _ 

EMPLOYEE SIGNATURE 

L--------------------.J 

Continued from page 

Blood Bank 
is not one of them, there are some 
states which now accept only vol-
unteer blood. 

Employees who donate blood 
will not only be helping others 
but themselves and their fami-
lies as well. By joining the MCG 
Blood Assurance program, co v-
erage for blood needs is provided 
for the donor and his or her fami-
ly for a year. 

F u rt h e r information a b o u t 
how to donate may b e ob ta i ned 
by calling Ms. Forrest at ext. 
2731. 

Continued from page 1 

Centrex 
are shown on page 7 of the GIST 
directory. To place a call to a 
state agency or individual list-
ed in the GIST directory, follow 
instructions for 'On-Net' call. 

Smith said, "It is imperative 
that this GIST system be utilized 
whenever possible, thereby avoid-
ing direct !Ong distance charges. 11 

He said that by the end of 
February, everything should be 
working properly. For those who 
are having equipment problems, 
contact either Don Smith, ext. 
2502 or George Christenberry, 
ext. 3388. 
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i~~! 
i!~! What one major accomplishment would you 
most wish to achieve in your job during 1975? 

Ci arl one Ulm Servy Eubanks 
Edouard Jean Servy, chief resident Ob-Gyn, 8th floor ETMH 
I'd like to perform a good job as chief resident by getting 
people to know and like me better. This would give me a 
tremendous feeling of personal satisfaction. 

Newton Eubanks, custodian, housekeeping section 
I would like to get promoted to supervisor and receive a pay 
raise. 

Alfred E. Ciarlone, assistant professor, department of pharma-
cology 
Since I'm primarily here for teaching and research, I'd like to 
be the best teacher possible. 

Josephine Ulm, secretary, department of medical technology 
I'd like to do a better job ordering supplies because they are 
essential to teaching in our department. I would also like to 
be an even better assistant to the faculty, thereby making their 
jobs easier. 

Systems and computer services 
perform varied duties at MCG 

Who or what is DSCS? It's 
the acronym for the MCG Div i-
sion of Systems and Computer 
Services. Now, just in c as e 
there's still some confusion, let's 
break it down a little further. 

Dr. J. B. Ma thews, director 
of DSCS, says that the division 's 
scope is institution-wide and that 
it is divided into four main parts: 
Systems development, c omputer 
services, biomedical engineering 
and research and educational sup-
port. 

Systems development i s re-
sponsible for designing non r e-
search and educational systems of 
information. "This staff is con-
cerned with administrative a n d 
management analysis or organiza-
tional studies. They are t h e de-
signers," notes Dr. Mathews. 

"After a system has been de-
veloped, the computer services 
operates or runs it," h e s ays. 
MCG has it's own computer, 1 o-
cated in Talmadge, for such uses 
as patient billing, hospital cen-
sus reports, medical records, stu-
dent affairs or financial account-

ing. "We tie into the University 
System's computer in Athens for 
our research projects and non-ad-
ministra ti ve needs." 

Biomedical engineering han-
dles mechanical andelectr-ical 
problems. "We have shops that 
design, fabricate and maintain 
specialized equipment to support 
research and for patient care. They 
are expanding the use of the mini 
computers on campus, especially 
for laboratory purposes. 

"In the area of research a n d 
educational support, we have stat-
isticians who assist with t h e 
analysis of problems, and we have 
scientific programmers who he 1 p 
select or design the appropriate 
program for research data analy-
sis. " 

According to Dr. Ma thew s, 
presently computer assisted i n-
struction at MCG is in its infancy. 
"The School of Medicine is using 
it some and there are future plans 
to expand the use of computers in 
the classroom. " 

One other area in w hi c h 
DSCS is involved is teaching. The 

Dr. Bockman to head 
anatomy department 

Dr. Dale E. Bockman, an authority on anatomical applications 
of electron microscopes in research, has been named chairman of 
the Department of Anatomy at the Medical College of Georgia. 

The appointment was announced by School of Medicine De a n, 
Dr. Curtis H. Carter, folloyving approval by the Regents o f t h e 
University Sys~em of_, GeQrg~a. Dr. Bockman, who is 40, will as-
sume his responsibilities h ere 
next month. He will succeed Dr. 
Thomas F. McDonald, who ha s 
served as acting chairman while 
the search for a permanent chair-
man was under way. 

The new chairman was born 
in Winona, Mo., and studied at 
the University of Missouri in Co-
lumbia and Southwest Missouri 
State College, Springfield, before 
earning his MA degree at Los An.:. 
geles State College. He earned 
his PhD degree in Anatomy at the 
University of Illinois Medic a 1 
Center, Chicago. 

Dr. Bockman is a former high 
school teacher, and h-as held uni-
versity level teaching positions 
at the UniversityofTennessee 
Medical Units in Memphis and the 
Medical College of Ohio at Tole-
do. He comes to MCG from Tole-
do, where he was profess or of 
anatomy. 

He is a member of the Ameri-
can Association of A n _a tom is ts, 
the Electron Microscopy Society 
of America, the American Society 
for Cell Biology and the American 

Association of Immunologists. Dr. 
Bockman is also a widely pub-
lished author in professional and 
scientific journals and is the re-
cipient of numerous awards, fel-
lowships and professional honors. 

Dr. and Mrs. Bockman a r e 
the parents of three children. The 
family expects to move to Augus-
ta next month. 

~==~~=~=~=~=~=~=~=~=~=~=~=~=~=~=~=~=~=~=~=~=~=~=~=~=~=~=~=~:;::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

!~~~ cf
0
h Caree,,... - Job openings have been announced !lj~ 

:::• '(X5 i by the Personnel Division. In- ·· 

Opp ......4- •t• terested employees should call O.r1.1Ulll IeS Ext. 3081 for more information. 
All salaries for classified em-

RN IV 
$10,800 - 14,472 
RN III 
$9,776 - 13,125 
RN I I 
$8,861 - 11,918 
NA I 
$4,451 - 6,032 

division offers classes in manage-
ment systems, s ta ti sties and pro-
gramming, as well as va rious 
courses on the use of electronics 
and computers in health care and 
health sciences education. 

"Last year we taught a t o ta l 
of 5 0 credit hours . We are iri the 
process of coordinating an academ-
ic program so that students will be 
more aware of the electives avail-
able, and of the potential and a p-
plica tion of s ystems and computer 
technology in medical inst it u-
tions." 

ployees who are promoted and/or 
transferred must comply with 
institutional salary policies. 

Med Tech III 
$9,339 - 21,501 
Med Tech II 
$8,861 - 11,918 
Med Tech I 
$7,654 - 10, 296 
EM Tech III 
$8,445 - 11,336 
Ortho Tech II 
$6,635 - 8,861 
Bookkeeper 
$6,323 - 8,445 
Animal Facilities Supv 
$8,861 - 11,918 
Public Safety Officer 
$6,635 - 8,861 
Public Safety Guard 
$5,179 - 6,947 
Asst Laundry Manager 
$6,635 - 8,861 



notables 
KENNETH R. CUTRONEO I p h D, 
NORBERTO A. GUZMAN, dept. of 
cell and molecular biology a n d 
M. M. SHARAWY, DDS, PhD, 
dept. of oral biology published 
a pa per entitled "Evidence for a 
Sub cellular Vesicular Site of Col-
lagen Prolyl Hydroxylation," in 
The Journal of Biological Chemis-
.!rY Vol. 249: No 18, Issue of Sept. 
25, pp. 5989-599~ I 1974 o 

J. GRAHAM s M IT H JR. M DI 
chairman, department of dermatol-
ogy, and acting chairman, depart-
ment of pathology, will attend the 
Third Annual Leadersip Conference 
of the American Medical Associa-
tion in Chicago, Jan. 24-26, as 
the official representative of the 
American Academy of Dermatology. 

Dr. Kolas 

STEVE K 0 L A s I 
DDS, has be en 
elected to the 
American College 
of De n ti s t s in 

ashington. 
The College recognizes persons 
who have contibuted to the de n-
tal profession in the areas of jour-
nalism, service, research anded-
ucational activities. Dr. Kolas 
is professor and chairman of the 
department of oral pathology in 
the School of Dentistry. 

RETIRES--Mrs. Lillie M. Cody, an 
MCG employee for over nineteen 
years, was honored Dec. 20 with 
a retirement party as a part of 
the Christmas festivities in the 
central supply department. 

Intercom, the newsletter of 
the Medical College of 
Georgia, is published twice 
monthly by the Division of 
Institutional Relations. 
Correspondence is invited 
and shou ld be addressed to 
Intercom, room 151 , Administration 
Building. The Medical College 
of Georgia is an equal employment 
opportunity institution. 

A. L. KUNZ and D. A. MILLER, 
PhD, assistant professor, dept. 
.of physiology published a paper 
"Effects of Feedback Delay Upon 
the Apparent Damping Ratio of the 
Avian Respiratory Control System," 
in Respiration Physiology, vol. 22, 
pp. 179-189 (1974). 

PAUL DYKEN,MD 
prof e s s o r and 
chief, section of 
pediatric neurol-
ogy was visiting 

Dr. Dyken professor a n d 
lecturer for the Advanced Neurol-
ogy Course at the University of 
Minnesota, Dec. 11. 
P. SYAMASUNDAR RAO, MB, and 
WILLIAM B. STRONG, MD, of the 
department of pediatrics pub-
lished an article entitled "Early 
Identification of Neonate w i t h 
Heart Disease" in the Nov. 1974 
issue of "the Journal of Medic a 1 
Association of Georgia (63: 430, 
1974). 
JIM BLANKENSHIP and EDWARD 
BRESNICK, PhD, chairman, d e-
partment of cell and molecular 
biology, published a paper "Alky-
lation of Acidic Nuclear Proteins: 
A Means of Simplifying Analyses 
and Improving Fractionation," in 
Analytical Biochemistry, vol. 4 9, 
pp. 302-305 (1974(. 
TERRY A STOMING and EDWARD 
BRESNICK, PhD, chairman, de-
partment of cell and molecular 
biology, published a paper "He-
patic Epoxide Hydrase in Neona-
tal and Partially Hepatectomized 
Rats," in Cancer Research, v o 1. 
34 I pp. 2810-2813 I (1974) o 

R. THOMAS OLMER was chosen 
to receive the R. C. Williams, 
M.D. Honor Award along with a 
$100 U. S. bond, sponsored by 
the Hospital and Health Admin-
istration Alumni Association of 
Georgia State University. 

THOMAS R. SWIFT, MD, assis-
tant professor, department of neu-
rology, published a paper "Peri-
pheral Nerve Involvement in Lep-
rosy: Quantitative Histologic As-
pects" in the journal Acta Neuro-
pathologica, 29: 1-8, 1974. He 
also delivered an address: "End 
Plate Potentials in Ac r y 1 amide 
Neuropathy" at the Annual Scien-
tific Meeting, Myasthenia Gravis 
Foundation, New York City, Dec. 
6. 
KEITH GREEN , PhD and KEUN KIM, 
BS, department of ophthalmology '! 
published a paper entitled "Pat-
tern of Ocular Response to Topic-
al and Intravenous Prostaglandin, " 
in Investigative Ophthalmology, 
Jan., 1975, Vol. 14, pp. 36-44. 
KEITH GREEN, PhD, and KAREN 
BOWMAN, department of ophthal-:-
mology, will have a paper entitled 
"Effects of Mari j uana Derivatives 
on Intraocular Pressure in Rabbits" 
published in the Pharmacology of 
Cannabis in mid-1975. 

RAGHUNATHA N. 
RAO, MD, assis-
tant professor of 
p a th o l o g y re-
ceiv ed his certi-

Dr. R. N. Rao fication b y the 
American Board of Pathology in 
Anatomic Pathology in December. 
J • GRAHAM s M I T H JR • M DI 
chairman, department of dermatol-
olgy, and acting chairman, depart-
ment of pathology, will represent 
the American Academy of Derma-
tology at the Third Annual Leader-
ship Conference of the American 
Medical Association in Chicago, 
Jan. 24-26. 
WILLIAM J. JACKSON, PhD, assis-
tant professor, dept. of phys iolo-
gy, presented a paper "Hippq>cam-
pectomy in Rhesus Monkeys: Ef-
fect on Plasma Cortisol During 
Two Stressful Conditions,''. at the 
annual meetings of the Soc'iety for 
Neuroscience in St. T.ouis. 
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Nancy D. Prendergast 
(left), associate pr?fessor 
and chairman, occupational 
therapy, and Bettie J. Dias, 
assistant professor, recent-
ly were named to 11 Who 1 s Who 
of American Women. 11 Honorees 
are elected by 11 Who 1 s Who" 
editors on the basis of con-
tributions to their profess-
ional fields. The book is 
a biographical directory 
featuring information about 
the women who are consider-
ed to be among America's 
leaders. 

JOHN HOPKINSON, PHILIP M. 
PRICHARD & EDWARD BRESNICK, 
PhD, chairman, department o f 
cell and molecular biology, pub-
lished a paper "Translational Con-
trol at the Level of Initiation of 
Protein," in Biochimica et Bi o-
physica Acta, vol. 3 74, pp. 375 -
383 (1974). 
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:;:: I terns for the 1 No tab 1 es :1:1: 
i~1~ section of this newspaper come to ::1:: 
~ihhe attention of the editors m: 
i:1~ mainly through memoranda and notes ·:1:: 
:i:i: from the i ndi vi dua 1 s i nvo 1 ved. 1:1: 
:11; Intercom is very interested in f:1: 
:i1i: recognizing the accomp 1 i shments :111: 
::1~ of faculty through this column,):: 
m and urges i ndi vi dua 1 s and op:r- m 
:;:;: ating departments to establ 1 sh :::;: 
::i~ routines to keep our campus news- ::1: 
iii; paper informed. :11~ 
::;~ I terns submitted · for use in :1:; 
i1l; 1 No tab 1es 1 should be sent to :l1l: 
ill; Editor, Intercom, AA-149. If you ::l:: 
il1~ have questions, call John Stokes :lll: 
:l:; at Ext. 2121. · :l:l: 
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