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Annual ~Un.cl week is here 
It's kick off time for the 19 7 2 

Annual Fund drive at MCG. The 
campaign begins Monday Oct. 9 
and runs through Friday Oct. 13. 

This years chairman, Dr. 
Robert A. Liebelt, provost, said, 
"Although our campaign is being 
held at the same time the United 
Way drive is being conducted in 
the community, each employee 
will have an opportunity to give 
all or part of his gift to the 
United Way or one of the four 
health agencies that have active 
programs in the Augusta area." 

The health agencies are the 
American Cancer Society, 
Georgia Heart Association, 
Easter Seal Society, and National 
Foundation. In last years drive 
they received 45 per cent of the 
total amount given, with the 
United Way getting the other 55 
per cent. 

The total pledged last year 
was $23,953. Although no 
definite dollar goal has been set 
by the drive' s chairmen for this 
year, they hope every employee 
will sign a card with some 
amount on it. However, Dr. 
Liebelt points out that no one 
need feel that he or she must 
make a contribution. 

Last year MCG' s per capita 
giving to the United Way was 
far below the city-wide average, 
and the chairmen would like to 
hopefully see this change for 
1972. Co-chairmen of this years 
drive are H. Alan Campbell, 
comptroller, and Dr. I. K. 
Hawkins, oral biology. 

The money raised for United 
Way stays in Richmond and 
Columbia counties and North 
Augusta. The overall goal for the 
26 agencies in this area for 1972 
is $801,000. Some of the com-
munity agencies -- Boys' Club 
and Girls' Center for instance--
are almost totally dependent on 
the United Way for their support, 
Charles Bellman, executive 
director, said . 

Less than 10 per cent of the 
money contributed to the United 
Way goes to be used in cam-
paigning for funds, CPA audits of 
all agencies, administration, 
and publicity and promotion 
programs. This means that 90 
per cent comes back into the 
community to benefit the local 
agencies, Mr. Bellman added. 

The five Aiken county 
agencies included in the UW 
campaign are the Association for 
Retarded Children, American Red 

Medical College of Georgi a -Annual Fund Campaign 

Name 

1972 I authorize $____ per pay 

In consideration of commun ity needs, I pledge 
to the United Way $ . This money 
is used for the Speech and Hearing Center, 
Bethl ehem Commun ity Center, Boy & Girl 
Scouts , Boys ' Club of Ameri ca, Girl s' Center, 
Lyndale School , Salvation Army, YMCA, 
YWCA and 16 other agencies. 

peri od be dedu cted for 
pay peri ods from my salary for con-
tr ibution to the Annual Fund Cam- Other charities designated: 
paign . 

American Cancer Soc iety $ 
Signed Easter Seal Society $ 

If payroll deduction is selected Georgia Heart Assoc. $ • please complete statement above. National Foundation $ 
Please see reverse side for sug-
gested " fair share " giving. Total pledged / paid $ 

The U nited Way School 

Cross, Mental Health Associ-
ation, Society for Crippled 
Children and Adults, and Rehabil-
itation Workshop. 

Some of the Augusta 
agencies benefiting are the Boy 
and Girl Scouts, YWCA, YMCA, 
American Red Cross, Speech and 
Hearing Center, Bethlehem 
Community Center, USO, Lyndale 
School, Salvation Army, United 
Cerebral Palsy Day Care Center;: 
Senior Citizens Council, and the 
Jewish Community Center. 

Employees may choose the 
payroll deduction plan or make 
their contribution by check or in 
cash, Dr. Liebelt said. With 
the payroll deduction plan, a 
small sum deducted each pay day 
amounts to a fair share contri-
bution by the end of the year. 
This means that it is only 
effective while a person is work-
int -- so, no paycheck, no 
obligation. 

Suggested fair share gifts 
are indicated on the back of the 
Annual Fund card. For persons 
on the biweekly payroll, this is 
one hours pay a month. With 

Payroll deduction 
Cash / Check to Annual Fund attached . 

) 

the monthly payroll, fair share 
estimates range from $ 3. 7 5 
monthly for the $ 7200-8500 group 
to $25.50 monthly for $20,000 
and up. 

Each employee will receive 
his pledge card from his group 
leader on Monday. All cards are 
to be turned back in signed by 
Friday whether a contribution is 
made or not. 

When the final results of the 
Annual Fund drive are figured, 
they will be published in 
Intercom by departments and 
sections listing the percentage 
given. 

"Giving money to a public 
campaign is a personal 
decision," Dr. Liebelt said, 
"and ours here is no different. 
We represent a very important 
part of this community, and just 
as we look to the community for 
assistance in various activities, 
the community looks to us for 
leadership as well as assisting 
in striving to make the Augusta 
area a better place to live for 
all. Everyone's sup port will 
reflect this important role and 
responsibility of the college." 

CHA IRME N MET -- Many hou r s o f planning we r e p ut in by th i s 
years chairmen in pr epa r ation for the l 9 72 Annual Fund 
drive . Shown meeting with Charles Bellman , e x ecutive 
directo r of the United Way , are (l - r) Dr . I . K. Hawkins , 
James C. Austin , Mr . Bellman , Dr . Robe r t A . Liebelt , and 
H. Alan Campbell . 

( 



_....ite every afternoon 

Q hordes of children use 
the Talmadge Hospital 
as a passageway, 

presumably as a short cut from 
Allen Park to their homes on the 
other side of Gwinnett Street. 
They are frequently noisy, rowdy, 
and rude. Why doesn't the Office 
of Campus Security prohibit this 
inappropriate and potentially 
hazardous practice? 

A Captain Gordon 0. 
Robinson said, 
"Campus police 
officers do discourage 

use of the Hospital as a walk 
through to or from the south side 
of Gwinnett Street. The Hospital 
has seven entrance and exit doors 
that are unlocked. There are no 
rules or regulations stating the 
age children will be permitted to 
enter the Hospital and no desig-
nated area in the building for 
children to stay. During the late 
afternoon, officers are as signed 
to traffic control as well as 
answering calls which take them 
away from the immediate vicinity 
of the side doors. 

"We have an officer assigned 
to the north side of the Hospital 
which has been a great deterrent 
in this walk through traffic. In 
fact, numerous employees have 
remarked to me of the decrease 
of this traffic during the past few 
months. Officers will continue 
trying to keep this traffic to a 
minimum in this and other areas 
of the campus that are also 
effected. 

"We ask the help of all 
employees in notifying the 
security officer, extension 434 or 

435, of any disturbance, rudeness 
or any loud or unusual noise by 
anyone. Persons should give the 
location, nature of trouble and as 
igood a description as possible, 
so officers can be dispatched to 
the area and also be on the alert 
for subjects while enroute. The 
Juvenile Authorities will assist us 
in eliminating this problem if 
this be necessary. 11 

Intercom gets a face lifting 
Intercom is coming to you in a new format 

this issue and in the very near future will be 
placed on an every two weeks schedule. 

Its new appearance and new production sche-
dule are part of an effort by the Division of Insti-
tutional Relations to increase and improve 
intercampus communications. 

It is a logical step for intercampus communi-
cations publications which were begun on a 
regular basis two years ago. Hopefully, it is a 
move toward eventually establishing a weekly 
newspaper for the campus community. 

Intercom was initiated in August 1970 as a 
four-page faculty-administrative newsletter. It 
has evolved from that point to a campus-wide 
newspaper of six pages with a circulation of over 
3,000. 

Wednesday was begun shortly after Intercom 
and has grown from a 'calendar sheet' going to 
less than 1,000 persons to a vital campus commu-
nications tool with a circulation of over 2, 00 0. 

The growth of the College and a correspond -
ing need for increased interca mpus communica -
tions has brought about plans for transition of 
Intercom and Wednesday into a single every-two-
weeks publication. 

All type will be set by personnel of the 
Division of Institutional Relations and the prepa-
ration of pages for the printer to use in making 
his printing plates will be done by the division's 
personnel. 

An exact date for the transition from monthly 
to a fortnightly pa per has not been set. Until 
that time Wednesday will continue to be issued. 

Plans are to retain the 'Q & A' column, the 
notables, grants and publications column , the 
calendar of events and a welcome newcomers 
listing. A student news column and a bulletin 
board column will be added. 

'Bulletin Board' will be a free sale / want ad 
section for employees and students of the MCG. 
Persons wishing to use this space should type 
the information, sign it, and bring or mail it to 
room 151, Administration Building. Please do I}Ot 
call in the information. All ads will appear in 
only one issue of Intercom. To continue an ad, 
you must submit the information again the follow-
ing week. 

Editors of Intercom will retain the right to 
edit materials and to refuse inappropriate adver-
tisements. Some of the information expected in 
this column would be 'for sale' and 'for rent' 
items, and 'wanted to buy' items. 

notables 
MAURICE LEVY, EdD, educa-
tional research and development, 
will present two papers at the 
International Conference on Edu-
cation in the Health Sciences, 
in The Hague, Netherlands. The 
papers co-authors are :W. LOREN 
WILLIAMS, PhD I p. KENNETH 
MORSE , PhD, and WILLIAM B. 
STRONG, MD _ ••• PAUL D. 
WEBSTER, III, MD, has been 
invited to chair a session on 
Carcinoma of the Pancreas in 
meetings sponsored by the 
National Cancer Institute to be 
held in San Antonio, Tex •••• 
MICHAEL T. SIMPSON, medical 
student, and CURTIS G. HAMES, 
MD, community medicine, "Phy-
sical Activity, Catecholamines, 
and Platelet Stickiness 11 in 
Myocardiology, Recent Advances 
in Studies on Cardiac Structure 
and Metabolism, University 

CANCER GRANT MADE--Th e Fraternal Order of Eagles, a nation-
al fraternit y with mo r e than one millio n membe rs, ha s 
aw ar ded a $2 5,0 00 grant to th e S ch oo l of Medici ne t o sup-
p o r t Ca n c er Re s ear ch . Augusta cha p t er FO E President E. P. 
Pe t rea pre s en ts t he c he ck to Dr. Curti s H. Ca r te r, dean o f 
th e Sch oo l o f Medicine . E. Ja y Wheeler, ass i stan t pr ofe s-
s o r o f Ana t omy, is de monstra t ing one o f th e ele c t r on micr o -
scop e s used in r esearc h f or Mr. Pe trea and fo r f o r me r So uth -
e ast e r n Distri c t FOE Pr e s ide n t Larry McDonald . 

Park Press ••• TITUS H. J. 
HUISMAN, PhD, protein chemis-
try, has been appointed to the 
Task Force on Laboratory Methods 
of Abnormal Hemoglobin Detec-
tion, Center for Disease Control, 
Atlanta. • • ROBERT M. SINGER, 
PhD, and SEYMOUR GELFANT, 
PhD, dermatology and cell and 
molecular biology, "Continuous 
Inhibition of DNA Synthesis in 
Mouse Ear Epidermis Using Hy-
drox yurea" in Experimental Cell 
Research, 11.: 270-271 (1972 ) . 

( / 



C1 \ . . ea:i11ng is a 
costly business 

Cleaning at the Medical 
College is big business. 

There are l, 444, 12 3 square 
feet of floor space to be cleaned. 
The results each day are six and 
one-half tons of trash which the 
City of Augusta picks up at 
designated points and hauls 
away. 

To do this task MCG' s House-
keeping section employs nearly 
2 00 persons and spends almost 
$1 million, Willie C. Mills, 
executive housekeeper III, said. 

Mills' organization is a 
section of the Physical Plant 
Divi.Sion headed by W. Clay 
Adamson. The basic administra-
tion consists of Mills, W. J. 
Kerwin, who is an associate in 
management and employment, 
and George Mathews who is in 
charge of training and orientation 
of new employees. 

There are five section chiefs, 
Donald Donner, the teaching 
hospital; Charles Goodwin, the 
School of Dentistry Building; 
Jesse Hare, the Research and 
Eudcation Building; Mrs. Mattie 
Searson, residence halls and 
student center; and Rudolph 
Flanders, all other college 
buildings. When the new Out-
patient Building is opened there 
will be a sixth section chief 
employed, Mills said. 

The section which requires the 
most of Housekeeping is the 
teaching hospital with its 
400, 000 square feet of floor 
space, thousands of which are 
specialized areas requiring more 
time-consuming and expensive 
cleaning. The hospital requires 
a Housekeeping staff on duty 24 
hours a day, 3 6 5 days a year. 
Mr. Donner heads this work. 

Although it is the most 
specialized and largest, the 
Housekeeping section has 31 
other buildings to clean. 

One of these is the Research 
and Education Building which at 
303,426 square feet is the 
largest academic building in the 
University System of Georgia. 
Mr. Hare directs the work in 
this building. 

The most diversified task is 
headed by Mr. Flanders who is 
in charge of cleaning crews in 
the administration, Murphey, 
Dugas, Protein Chemistry, 
Library, Marks, Perkins, School 
of Nursing, Residence III, 
hospital research wing, educa-
tion wing of hospital, warehouse, 
engineers offices, dermatology, 

( . f 
! ·· Inauguration date set 

Mrs. Searson checks main-
tenance schedule with 
Clifford Golett in the 
Student Center. 

dental clinic (portable), 
Children and Yourh Clinic, 
Torpin Clinic, Personnel, Special 
Curriculum, Torpin annes, and 
the animal facility buildings. 
The animal facility is at 
Gracewood. These total 371,456 
square feet and cost approxi-
mately $200,000 annually to 
clean. 

Another structure with clinical 
facilities is the large School of 
Dentistry building which is kept 
clean under the direction of Mr. 
Goodwin. 

Mrs. Searson has a task 
almost as diversified as Mr. 
Flanders' in that her work in 
includes Residences I, II, N, 
married student housing, and 
laundry (five buildings) and the 
student center. These buildings 
have 176,033 square feet and 
cost over $ 5 0 , 0 0 0 annually to 
keep clean. 

Mr. Mills said, "We are try-
ing through our employment 
practices, training and orienta-
tion to develop an organization 
in which all employees feel a 
part of and in which they will see 
an opportunity for advancement. 

"We have not brought in a 
supervisor from the outside in 
over a year -- our higher 
positions have been filled by 
persons already on the staff who 
have proven capable of advance-
ment." 

Mills, who retired from the 
Army a few years ago, s a id the 
role of Housekeeping is 
increasingly import ant, not only 
in maintenance b ut in planning. 

Plans are being finalized for the formal inauguration of D r . William 
H. Moretz as fourth president of the Medical College. 

The inaugural ceremony will be held Nov. 7 beginning at 3: 30 p. m. 
in the Large Auditorium. 

University System Chancellor 
George L. Simpson, Jr., Augusta 
Mayor Millard L. Beckum and 
representatives of the College's 
alumni, faculty and student body 
are expected to participate in the 
inaugural. 

Presidents of all public and 
private colleges and universities 
in Georgia, Georgia legislators 
who are members of the House-
Senate Committee on University 
System Affairs and students. 
alumni and friends of the College 
have also been invited to attend. 

The Regents of the University 
System of Georgia will be meeting 
on campus Nov. 7 and 8, and 
will participate in the inaugural 
ceremonies and activities 

James C. Austin, director, 
Division of Institutional 
Relations, is chairman of the 
Inauguration Committee. Other 
members of the committee 
appointed by Dr. Moretz include 
Dr. Milford B. Hatcher, 
president, MCG Foundation, 
Inc.; Dr. Dan B. Sullivan, 
president, Medical Alumni Asso-
ciation; Mrs. Meg McNealy, 
president, Nursing Alumni Asso-
ciation; Dr. Carl Davis, School 
of Dentistry; Dr. Lois Ellison, 
School of Medicine; Miss 
Octavia Garlington, School of 
Allied Health Sciences; Miss 
Susan B. Moore, School of 
Nursing, and Doug Clepper, 
president, Student Council. 

The ceremony, which will 
include the investiture by 

Chancellor Simpson of President 
Moretz with an inaugural 
medallion, will be but one part 
of the day-long ceremony. 

Mr. Austin said plans call for 
luncheons for the Regents, visit-
ing college and university 
presidents, and members of the 
inaugural party. Following the 
ceremony, a general reception 
will be held in the Student 
Center, and another reception 
and dinner will be held later in 
the evening. 

"The College owes a special 
debt of gratitude to the Augusta 
community and its leaders for 
help in planning and executing 
these activities," Mr. Austin 
said. 

"The Chamber of Commerce of 
Greater Augusta, the Georgia 
Railroad Bank & Trust Co., the 
First National Bank of Augusta, 
First Federal Savings & Loan 
Association and Citizens and 
Southern Bank of Augusta have 
made significant commitments in 
sponsoring various functions and 
underwriting special expenses." 

Music for the inaugural will 
be provided by the Paine College 
Concert Chorus, organist Dr. 
Don Schaeffer, and Augusta 
College's Baroque Ensemble. 

Mr. Austin said that since the 
Large Auditorium only seats 56 5, 
the inaugural will be relayed via 
closed circuit television to 
several other auditoriums on 
campus. 

RECORD ENRO LLMENT--Almost l ,500 students have registered 
this quarte r in MCG' s f i v e school s. An exact fi gure wi ll 
be known a ft e r the dental s tudents comp l ete r e g f ~ation . 



Reti~ament 
changes ... 

Benefits provided to mem-
bers of the Teachers' Retirement 
System changed this summer as 
the result of legislative action. 

Regardless of age, a person 
may now retire with 3 5 or more 
years of creditable service with 
no penalty. In the pa st, the 
retirement system penalized a 
retiring member for each month of 
age under 62. 

Under the old system, the 
annual retirement benefit for a 
member retiring prior to age 62 
was equal to 1-3/4 per cent 
multiplied by the number of years 
of creditable service, multiplied 
by the individual's average 
salary for the highest five con-
secutive years minus 1/2 of 
three per cent for each month of 
age under 6 2. 

This new legislative ruling con-
tributed substantially to the 
necessity of increasing the 
state's contribution rate (based 
on gross salaries of members) 
from 7. 65 per cent to 7. 75 per 
cent, also effective this summer. 

Individuals who participate 
in the program, and participation 
is a condition of employment, 

( , 
on location. • • 
The Health News Service section 
of the Division of Institutional 
Relations has started a series of 
television film reports for 15 com-
mercial TV broadcasters in 
Georgia, Sou th Carolina, Tenne s-
see and Florida. The brief films, 
de signed to be shown in news 
broadcasts, report on clinical 
and research activities of the 
Medical College. Provost 
Robert A. Liebelt' s work with 
pressure and cancer was fea-
tured in the first film of the 
series. Technician Mrs. Roberta 
Templeton is shown at left in 
this scene with Dr. Liebelt, 
being filmed by (1-r) John Stokes, 
writer-producer for the films, 
Thomas Lanier, medical illustra-
tion, cameraman, and George 
Marshall, psychiatry, director 
and editor of the films. 

contribute 6 per cent of their 
total monthly salary to their re-
tirement fund. 

NEW DEGREE APPROVED FOR GRADUATE STUDIES 

More information about the 
changes in the program is 
available from John C. Evers, 
director of Personnel. 

The Board of Regents of the 
University System of Georgia has 
approved a master of science 
degree program in Oral Biology at 
MCG. 

This represents the first com-
bined effort of the Schools of 
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Graduate Studies and Dentistry in 
a degree program. The degree 
will be offered through the 
School of Graduate Studies. 
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