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Internships Announced 
Results Of The NIMP Announced On March 16, 1970 

On March I 6, 1970 the NIMP . 
announced results. Seventy-one of 
t he nin e ty-se ven s tudents are 
interning at the hospital of their 
first choice. 

William L. Amos, Jr . 
Baylor Univ . Hosp. , Dallas 

John R . Andrews 
Macon , Georgia 

Danny E. Askew 
ETMH 

Fletcher C. Askew, Jr. 
Parkland Mem. , Dallas 

Bowen Asserson, Jr . 
Naval , Oakland 

JohnS. Atwater, Jr. 
Mayo Grad. School Med. 

Kenneth A. Azar 
Harkness Com~ San Francisco 

William H. Babcock 
ETMH 

Martin T . Bailey 
U. Ala. Med. Ctr. 

George T. B;mdow 
Univ. Hosp.,Madison, Wise. 

William E. Barfield 
ETMH 

Stephen N. Barnes 
City of Memphis Hosp. 

Jewell M. Barnett 
Riverside Hosp. Virginia 

Bruce G. Bateman 
Lankenau, Philadelphia 

Paul E. Beecham 
ETMH 

James T. Bowles 
Tampa General Hosp. 

Richard A. Brown 
City of Memphis Hosp . 

John W. Browning 
ETMH 

Robert A. Callaway 
ETMH 

William W. Campbell 
ETMH 

Harris D. Carpenter 
Hermann Hosp.,Houston,Texas 

James J . Carswell III 
ETMH 

Thomas H. Cawthon 
Macon, Ga. 

William E. Cook 
ETMH 

Albert L. Cousins 
U Ala. Med. Ctr. 

RobertS . Culvern 
U Ala . Med. Ctr. 

Verne E. Cutler 
Ochsner, New Orleans 

William D. Daniel 
Naval Bethesda, Md. 

Guy A. Devine 
Hermann Hosp., Houston 

Sandra L. DiMascio 
ETMH 

Winburn J . Dickens 
Washington Hosp , Pa. 

Kathryn W. Dyar 
ETMll 

James L. Etheredge 
ETMH 

EllisW. Evans 
Macon , Ga. 

Fred B. Ferguson , Jr . 
ETMH 

James L. Gentry 
Spartanburg Gen. , S.C. 

John W. Greene 
Greenville Gen. Hosp . 

David I. Gross 
ETMH 

William R. Grow 
ETMH 

Stanley W. Hall , Jr. 
Med. Col. Va., Richmond 

WilliamS. Harris 
Baylor Univ. Hosp ., Dallas 

Bernard L. Hayman, Jr. 
Naval, Portsmouth 

Bruce G . Head 
Harlem Hospital, N .Y .C. 

Charles H. Herndon , Jr. 
City of Memphis Hosp. 

Jesse D. Hester 
Macon , Ga. 

RobertS. Hill 
Roanoke Memorial Hosp . 

Fred B. Hodges , Ill 
Grady Mem-Emory Univ. 

David E. Hood 
Med . Ctr. Hosp.,Charleston , S.C. 

Paul Hutchinson , Jr. 
City of Memphis Hosp. 

Joseph L. J ackson 
Greenville Gen Hosp. 

Bert J . Johnson , Jr. 
N. Y. Polyclinic Hosp . 

Philip F. Jones 
ETMH 

Tommy H. Jordan 
Washington Hosp. , Pa. 

(See INTERNSHIPS, Page 10) 

From The Dean 
Several questions have come to 

my attention in the past few weeks 
abo ut which I shou ld like to 
comment. 

First, I have been asked about 
the relative priorities of the three 
m ajor functions of an academic 
m e dical center, patient care, 
teaching and research. It seems 
ab undantly dear t o me that 
exemplary patient care and medical 
education are in separa bl e as 
objectives for our effor ts. We have 
the unique opportunity in medicine 
of teaching by example as well as 
precept. Patient care other than 
that which is sensitive to human 
need and of the highest possible 
quality , simply is not worthy of an 
academic n;~edical center. Surely. we 
have p r ob lems: budgetary 
problems , personnel problems, 
recruitment problems; our hospital 
and clinics are gradually changing 
from a prototype indigent care 
facility to an academic medical 
center attempting to serve all of the 
citizens in the best possible way, 
and this transition is· difficult and 
agonizing. But many people are 
making good efforts. We have a 
long way to go, but let us not 
confuse our objectives ; exemplary 
patient care and sound clinical 
teaching are inseparable. 

I have also been asked whether 
we have an adequate number of 
patients for our e ducation a! 
programs. This is a valid question, 
and has heen a source of much 
con cern to th e faculty and 
administration in recent months, 
especially with the decline in the 
patient census in our teaching 

hospital over the past several years. 
In short , we appear to have leveled 
off, and the prospects for a modest 
increase in our patient census, both 
in-patient and out-patient, during 
the next year, are promising. We 
must increase the census of the 
Medical College Hospital. 

Our faculty and the physicians at 
the University Hospital have been 
working hard to develop a majcr 
affiliated program. Such a program 
would increase the size of our 
teaching services and at the same 
tim e carry on the tradition of 
medical education established long 
ago at the University Hospital. All 
of us havemuch to gain from these 
efforts. We are also working toward 
possible affiliations at Savannah 
an d M,acon . There has been a 
substantial growth in the joint 
teaching programs with the 
Veterans Administration Hospital 
during the last several years, and we 
now have the very real prospect of 
a ne-w hospital adjacent to the 
campus in the near future. As far as 
I have been able to determine, from 
discussions with students and 
faculty, ou r clinical students 
to-date have not been denied an 
adequate number of patients for 
their educational needs. But the 
class size will increase, and this 
n eed will becom e increasingly 
compelling. We will meet the needs 
of our students and house staff. 

The Dean doesn't have all the 
answers, not by any means. But he 
is working with his associates to try 
to find them and he needs lots of 
help from students and faculty. 

.'-C.C.F. 



PAGE 2 I n~j.: H;/t4:J. []\ MARCH 17, 1970 

[ . . EDITOIDMB lj 
THE OSTRICH SPEAKS I 

Junior Editoral 

It is that time of year again when 
students begin to rebel against scut. 
Verily, the jaundiced halls resound 
with weeping, wailing, and the 
gnashing of teeth at the very 
thought of another Lee-White or 
stool for blood. Students reason, 
and rightly so, that most have by 
now developed some finesse after 
500 or so venipunctures, and 
running the EKG machine no 
longer poses a heady challenge 
("Flip the switch, let it run, mark 
it. Great! Give the stud a banana.") 

But allQW me to expand my 
criticism, before the older heads 
accuse me of thinking that scut is 
required only to sharpen our 
technical skills. I, and most of my 
classmates, are well aware that scut 
work is an important adjunct to 
learning primary patient care. We 
accept this premise, and try to Jearn 

Announcement 
In meeting February 17 , 1970, 

the University Hospital Medical 
Staff Executive Committee 
adopted the following policy to 
be effective immediately. 

Any student having contact 
with patients at the University 
Hospital shall be clean, well 
groomed, and appropriately 
dressed consistent with the 
standards set by the majority of 
other physicians practicing in the 
University Hospital. 
(We regret the lack of photo
graphs. -Eds.) 

Sign Your Name! 
Ideas and criticisms backed by a 

signature are more believable to 
readers. We are pleased with the 
response to The CADAVER and 
hope for more; however, unsigned 
contributions create .a credibility 
gap. - J .E.L. 

CADAVER 
ACHIEVEMENT AWARD 

OF THE MONTH 

To Paul Webster, M.D., who 
cleverly disguises· ignorance ·by 
a lw ays ask ing but never 
answering questions and who 
also cleverly admonished a junior 
stud at the conclusion of orals to 
"take knowledge to the bedside, 
son." 

from it. All too often, however, the 
resident and in tern staff capitalize 
on student scut without sharing 

' their ·knowledge and experience 
with us. For example, if a resident 
or intern asks a student to run an 
EKG .on a patient, that resident or 
intern has an obligation to sit down 
with that student and explain the 
findings. Too often the student gets 
a "You done good, Stud!" and a 
banana. 

We understand. that residents and 
interns are overworked, especially 
.when teaching duties are imposed. 
But without that one.-to-one 
teaching situation that makes 
medical education so effective, scut 
becomes a meaningless exercise in 
futility . And who knows, perhaps 
we studs would be more willing to 
help if we got more return for our ef
forts. - Jim Ettien 

Anonymous Poem 

Two little germs were living it up 
Down in the Bronchial Saloon 
Two bacteria on the larynx sat 
Humming a jazzy tune. 

And there in the back of the 
throat sat 

One called Dangerous Dan Kerchoo 
And there, by his side sat 

his lady love, 
The lady that's known as "Flu." 

Received Via 
Memorandum 
.. . a statement by Dr. O'Rear 

that "At the present time Black 
students constitute the greatest 
portion of the disadvantaged. This 
institution must have, and it will 
have, a greater number of Black 
students. There will be an 
increasing number of inquiries from 
my office asking about recruitment 
and enco uragement of Black 
students. It is an obligation of this 
institution, it is an obligation of all 
institutions of the University 
System. We are in a situation in 
which we must and we will educate 
more Blacks. In this process of 
taking Blacks and others, we can 
Jearn more about education, very 
possibly information which will be 
beneficial to all." 

When good people quit an 
institution , that · in st itution 
(syst em) is itself often full y 
blamed. Recently we have had 
resignations both real and rumored. 
If a man enters private practice, his 
reasons for leaving academic 
medicine are obvious. Faculty 
exiting for unexplained reasons 
generates much speculation. 

Only fools stay with sinking 
ships; the occasional defector is 
perhaps rebelling against the 
captain or the other officers. 

* * * * * * 
Jack Tidwell 's suggestions are 

realistic arid excellent. When the 
administration thought that the 
yearbook woi.1 ld not · be published, 
it was reaqy to invest the necessary 
money to produce the thing. Yet, 
like all administrations, it is ready 
to charge students at will - the five 
dollar AESCULAPIAN charge. The 
ally of the administration is the 
. Student Council. With at least 
$15,000 surplus from past years 
and a projected excess. from student 
activities fees this year, your 
representatives charge us all extra 
money and deny many a yearbook. 
Ridiculous. 

* * * * * * 
The Medical College of Georgia 

has its own Sam Goldwyn. Zack 

Kilpatrick wrote, directed and 
produced four vignettes (his word 
not ours) for MCG-TV depicting 
the difficulties of swallowing. 
Hopefully, the snickers, guffaws 
and hisses will not deter him from 
continuing in similar efforts. 

* * * * * * 
Question of the year: A reporter 

·asked Fletcher Thompson (typical 
Southern congressman crying about 
more time) if he thought that it 
wou ld take the South 15 years to 
re-segregate schools. In the sar.1e 
vein , perhaps bussing is a just 
reward for a society which for years 
bussed black children to far away 
schools. - J .E.L. 

Fred Owens 
Much thanks should be given to 

Fred Owens for making a past utter 
failure, scheduling, into a success . 
Students have much to offer an 
institution because of their unique 
perspective. As of now, there are 
students ori committees at MCG, 
but their true acceptance is 
questionable . Fred 's 
accomplishments should open the 
eyes and ears of the faculty and 
administration. - J .E.L. 

uTell It Like It Is" 
(Dedicated to ETMH Employees) 

Overworked and Underpaid 

"The hurrier I go, the be hinder I get!" 
That's the slogan of those who rave and fret, 
Of the high cost of living and pressures today . 
No relief in sight , no matter we pray. 

So · you work harder and 
And what do you get? 
No vote of confidence, 
Just threat after threat. 

f~ster, 

"Put forth more effort! " - that's all I hear, 
For you'll be rewarded July of NEXT year. 
All hail to those with political ~ 
For all they do is shoot you the Bull. 

We lose our benefits one by one. 
What's the difference to them? Absolutely 
They carry on so indifferent and gay, 
All because they can afford to pay. 

none. 

They forget the little man , growing poor and old , 
Because they're busy lining their pockets with gold . 
What right have we to fuss and pout? 
They blame inflation. That's the easy way out. 

Anonymous - (For obvious reasons) 
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LETTERS TO THE EDITOR 
Editor, CADAVER 
MCG 

Dear Sir: 
I've been keenly interested over 

these few years in Dr. Greenblast's 
theory that man is the perfect 
animal and the female is "the 
imperfect male." It seems to me 
that it is the other way around, i.e., 
that the female is the perfect 
animal and to form a male 
"extraneous" substances must be 
introduced. As a reference, I refer 
you to "Sex Determination and Sex 
Differentiation ," by Melvin 
G rumbac h; in CECIL-LOEB 
TEXTBOOK OF MEDICINE, Ed. 
by Beeson and McDermott, pp. 
1320-21, 12th Ed. 1967; "that 
Fetal testicu lar morphogenetic 
substances are essential to prevent 
the inherent tendency of the fe tus 
to Feminize." In conclusion, I say 
that God removed the rib from 
Adam not as an afterthought, as Dr. 
Greensplat says, but rather to 
improve on a previous error. What 
say you, Dr. Greenspot? 

Sincerely, 
/S/ SALLY T. TUBE 
Student, MCG 

To the Editors: 
Concerning classroom behavior. I 

am disappointed by the disrespect 
displayed by the Phase II class as a 
whole, or more properly, by an 
unruly plurality. By disrespect I 
mean that clatter in the rafters of 
the small auditorium during an 
attempted lecture. It is clear that 
respect for faculty and classmates 
comes in a poor second to spirited 
nonchalance and silly giffling. It is a 
distorted ga me of one-upsmanship 
played by these students in an 
effort to demonstrate that the 

uFrontiers In Cancer" 
Sir: 

"Blessed are the peacemakers for 
they shall see God." I 

An elective course entitled 
"Frontiers in Cancer" will be

1 

inaugurated this year. Part of a 
Federal Grant to the Medical 
College of Georgia, it will be 
offered to all students as as well as 
interested faculty and other 
graduate physicians. 

Permit one of God's chosen 
people to comment on a letter by 
Miss Kris Bennett, '73 , which 
appeared in the last issue of your 
publication . Miss Bennett uses the 
uses the fallacy petitio principie2 _ 
when she states that female medical 1----------------1 
student& at the Medical College of TO THE CADAVER: 
Georgia have a high rate of attrition In reference to your edition of 
because of so called anti-feminine 2/6/70, you run stories of the 
statements made by my longtime "Goddamned administration that 
friend of thirty-five years, Robert runs this lousy joint. 
B. Greenblatt. This includes the Board of 

Do not knock Bobby. He is a Reagents (cleansers) & the people 
good Jewish boy. When he tells you now sitting on their asses in the 
Go d created woman as an various departments. 
afterthought, believe him, for it is On Page 4 you list men (?) who 
so written3. When he tells you that draw such wonderful money; yet 
the female is but an imperfect male you dare to criticize nursing service 

. he is saying that the testis of the & others. 
fetal mammal is the sine qua non Who made these people great???? 
for masculine development. 4 We, the underpaid, [sic] poor 

Bob is not anti-feminine. He slob s who· try to accomplish 
loves women.5 Women love him.6 something & [sic] after we do or 

Throughout the entire month of' 
May, a group of guest faculty will 
spend one or two .days apiece giving 
lectures, seminars, and leading 
discussions in their.·specific fields of 
onocology. Special effort has been 
made by Dr. Russell Moores and his 
program committee to obtain those 
individuals who are the leaders in 
their areas in cancer research and 
clinical endeavors. 

The final schedule will be 
published at a later date, but the 
following topics will be covered: 

(I) Viral Oncogenesis 
(2) Epidemiology of Cancer 
(3) Chemical Oncogenesis 
( 4) Immunology of Cancer 
(5) Immunotherapy of Cancer 
(6) R adio bfo lo gy a nd 

Radiotherapy of Cancer 
(7) Nuclear Medicine in the 

Diagnosis of Cancer 
Interested students should 

contact Dr. Zach Kilpatrick or Dr. 
Russell Moores for further

1 
information. I Tha t Miss Bennett may can,wegetnothanks.Thissideof 

appreciate my colleague in an the coin you are obliged to look ' 1--N--.---
1
--

1
------

atmosphere remoyed from the into, [sic ] also. oflce 0 nterns 
c lassroom, I have asked Dr. Without pay, the day shall [sic] 
Greenblatt to have her for dinner, come when you shall see the And Residents 
so that the two may discuss the employees of MCG & ETMH go on 
ways of man and woman as they strike & [sic ] for all we care see 
divide a corn beef sandwich, sup a these $35,000 bastards go to hell' 
Lown Brau, and half a Halvah.7 screaming. [ sic ] They will have 

Your obedient servant, 
/S/ Samuel ,ibn Nagdela 
Post Mount Scopus No. 3 I 2 
Jerusalem, Israel 

brought it upon [sic] themselves. 
For 4 years I have -slaved here, 

always being told that my pay raise 
w o u I d be forthcomin g the 
following July. If it doesn't show 

Yearly, the Medical Dames 
publishes a Stud~nt Directory 
containing the addresses and phone 
numbers of students, house staff, 
and facu lty. This publication is 
available free of charge. Residents 
and Interns are asked to claim their 
copies at the Student Post Office. 

this MARCH as promised, I will" ~-------------
walk out along with 38 other who 

I. Matthew 5:9 are in vital posts. 
2 . Aristotle ORGANON: We wimt & demand our pay & 

lecture is valu eless, the material I Ana lytica 
boringly patent and that anyone 48a[ 18] 

priora 46a[28] - . equal time in your paper. 

who bothers to listen is at once 3. Genesis 2:7,2:18,2:22 
Have you the guts to print 

this???? 

The 
~ ·carriage 
.... House 

socially uncool and an exceeding 
dullard. At this point in ink, the bit 
dogs may howl and assert that their 
behavior is in fact their own 
busin ess. The fact remains, 
however, that in such small lecture 
rooms one can't giggle without 
disturbing others. Their only 
remaining defense then is to say 
that o nl y one person has 
complained. But what if two or 
three complained? What if fifty a 
day walked in and sang this tune. 
"Friends, they're gonna know that 
it 's a movement." - E.K.G. 

4. Williams, Robert H. (ed.), 
"Textbook of Endocrinology", 
Philadelphia ; W. B. Saunders Co. 
1968. 

5. Personal correspondence from 
Robert B. Greenblatt (1935-1970) 

6. Testimony, female patients of 
Robert B. Greenblatt (any and 
every afternoon) 

7 HALV A: A Brooklyn 
imitation of a candy bar allegedly 
eaten by Jesus of Nazareth and still 
eaten by present day Galileans. 

MIDWAY Barber Shop 
1807 Central A venue 

4 MASTER BARBERS 

Open 9:00 A. M. - 7:00 P. M. 
WE HAVE FAVORITE TONICS 

AND SHAVING NEEDS . 

For obvious reasons, I cannot 
sign this, as the administration willl 
fire me. Those bastards will not 
have the pleasure ... 

(We publish anything. Morel 
tangible data would be helpful. 
Thank you. -Eds.) 

1857 GORDON HIGHWAY 

AUGUSTA, GA. 

NO COVER - NO MINIMUM 
HAPPY HOUR 11:30 • 7 P.M . 

Bar Drinks .50 

For Reservations Call 738-5287 

MARKS SURGICAL 
SUPPLIES, INC. 

HOSPITAL, PHYSICIANS EQUIPMENT 

AND SUPPLIES 

1815 15th Street Augusta, Geo-rgia 

~------~----------------~------------~~ ~ L---------------~---------------------------
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IN THIS CORNER 

In Faint Praise Of Hair 

By ROBERT B. GREENBLATT, M.D. 

Our preoccupation with "Hair" 
is a symbol of our. times - it is 
trying to tell us something. In all 
generations, a luxuriant head of 
hair in the male has been an object 
of admiration or derision, 
depending on the time, the clime, 
and the mood of the people ; the 
bald-headed man, the butt of 
humor and ridicule. In biblical 
days, the children mocked the 
prophet Elisha, "go up, thou bald 
head; go up thou bald head" (II 
Kings , 2:23). Shakespeare 
magnanimously tried to diminish 
our demeanor toward the 
bald-headed man when he wrote his 
Comedy of Errors, "What he hath 
scanted men in hair, he hath given 
them in wit." 

The mystique associated with the 
fullness and length of head hair is 
not novel. The story of Samson 
equated long hair with power. 
Samson, you will recall, became 
enamored of the glamorous Delilah. 
In the pay of Philistine overlords, 
she was to learn the source of the 
superhuman strength of the man 
who slew 500 Philistines with the 
jawbone of an ass. One day, he 
revealed the secret to his paramour 
with these words: "There hath not 
come a razor upon mine head; for I 
have been a Nazarite unto God 
from my mother's womb; if I be 
shaven, then my strength will go 
from me" (Judges, 16:17). 
Overcome with the sweet 
exhaustion that follows a night 
filled with love, Delilah gave him 
the most infamous hair cut in all 
history. Samson lost his strength, 
was then captured, imprisoned and 
blinded by his enemies. His hair 
grew again, and "eyeless in Gaza," 
he brought down the temple on his 
tormentors. The loss of his hair 
proved his undoing. 

For yet another biblical 
personality, the retention of his 
hirsute adornment proved equally 
catastrophic. Absolom, the vain and 
conceited son of King David, was 

FRENCH DRY 
CLEANING 

co. 
1 Day Service 

No Extra Charge 
We Do Monogramming 

1299 Emmett 733-4446 

renowned for his "beauty" and the 
abundance of his head hair. He led 
his sycophants in an uprising 
against the King. When the battle 
was lost and while in headlong 
retreat astride his mule, his head 
was caught in the thick boughs of 
an oak tree and he hung suspended 
"between heaven and earth" (II 
SainueJ 18:9). He was easy prey for 
Joab, one of David's captains, and 
Absolom was slain. His hair, though 
a source of great pride, ultimately 
proved his nemesis. 

Long and luxuriant head hair has 
had some strange fascination for 
man throughout the centuries. Man, 
in his phylogenetic development, 
emerged not only erect but void of 
much of the thick pelage which 
covers the bodies of all Primates, 
to which he belongs. But of all 
human and subhuman forms, only 
homo sapiens has the capacity to 
grow excessively long head hair. 
Although head hair, as opposed to 
beard growth, axillary and pubic 
hair, m ay not be considered 
primarily as hormonally -dependent, 
nor can it be said to be entirely 
genetic, because head hair and the 
hairline may be considerably 
modified by gonadal and adrenal 
hormones. Baldness in men follows 
a genetic pattern tempered by the 
individual hormonal milieu. Degrees 
of baldness are also seen in women 
without obvious endocrinopathies, 
whi le mild to marked cephalic 
alopecia may be seen in women 
with congenita l adrenal hyperplasia, 
or those harboring a virilizing 
ovarian or adrenal tumor. Men 
castrated in their youth may not 
become bald , despite a familial 
history of baldness, and bald men 
have been known on occasion to 
regrow their head hair following 
castration. Chaucer, in his 
Canterbury Tales, wrote of the 
gen tie Pardoner who had come 
straight from the court of Rome, 
"The Pardoner had hair as yellow as 
wax . . . his locks hung down . . . 

DUKE 
Restaurant 

FINE FOODS 

1920 Walton Way 
736-6879 

over his shoulders " The 
Pardoner was qujte effeminate, had 
a high pitched voice, and " no beard 
did he have, no r would ever have." 
He was evidently eunochoid. 

The wearing of decorative wigs 
was introduced into France by the 
balding Louis XII. A little later, 
Charles II, the English King who 
had been exiled to France, brought 
back the fashion to England, when 
in 1660 he was restored to the 
throne. His courtiers followed his 
example. Th e vogue spread 
throughout Europe, where it 
became the style-of the affluent. 
Wig wearing, naturally connected 
with the nobility, became a symbol 
of honor and cu lture. When the 
pressure of national problems 
caused Englishmen to forsake his 
expensive fashion, the Lord 
Chance llor, the judges , and 
barristers decided to retain the 
custom. The wig is still worn in the 
courts of England and serves as a 
reminder that justice and the 
integrity of the law are continual 
and unchanging .. 

The long haired males of the past 
were either conformists or, in one 
way or another, were rebelling 
against the establishment. Jesus is 
pictured as wearing his hair long. 
Though He did not proclaim 
himself to be a revolutionary, His 
words and deeds conveyed this fact , 
for he was one in the best sense. 
Flavius Josephus, the great Jewish 
historian of the 1st Century, who 
wrote of the wars of the Jews with 
Rome, is portrayed with long hair, 
as was Mohammed (7th C.), Moses 
Maimonides ( 12th C.), Martin 
Luther (16th C.), Victor Hugo 
(18th C.), Walt Whitman (19th C.) 
and Albert Einstein (20th C.). Poets 
and painters , statesmen and 
politicians often distinguished 
themselves by their hair styles -
Georg e Washington, Thom as 
Jefferson, Benjamin Disraili, Lloyd 
George, Wolfgang Mozart, Moses 
Mendelsson, John Milton, John 
Greenleaf Whittier, Henrik Ibsen, 
and Ernest Hemingway, tci 
mention but a few. During the War 
Between the States, many of the 
generals on both sides had flowing 
locks , signifying position and 
probably gallantry. 

In our day, the Beatles have 

men's wear 
DAHIEL VIIJ.AGE 

AWGUSTA. GEORGIA 
Open Monday & Friday nights uniil 9. 
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introduced hair fashions that have 
a ppealed to the young and the 
not- so-young. Long h a ir ha s 
become th e hallmark of the 
beatni c k , the y ippi e, the 
disenchanted , the individualist. It 
symbolizes dissatisfaction with the 
status quo, sexual freedom, dissent, 
defi ance. For many, it is their 
badge - proclaiming their 
abhorence of war. For this lat ter 
group , it carries an unm istakable 
message - that peace is not absence 
of war, but the presence of ju stice 
- a nd th ey seek to right the 

. wrongs, real and imagined. Too 
often, other groups, not knowing 
what or why , merely protest for the 
sake of protesting. Many a yippie is 
genuinely concerned with the fate 
of the world about him. He is 
willing to do away with world ly 
goods, to forswear materialistic 
things, is happy and content to 
return to nature. He shares the 
alarm of Oliver Goldsmith, who in 
the Deserted Village, warned , "Ill 
fares the land, to hastening ills a 
prey, Where wealth accumulates, 
and men decay." For the sensitive, 
hirsut e appendages express the 
haunting desire, experienced by 
each individual, to lose his lonely 
sense of isolation and to identify 
with other humans who share their 
inner discontent. It is their thing. 
The right to their plumage is 
theirs. It cannot be legislated. 

Somewhat amusing is the fac t 
that the Apostle Pau l, in his letter 
to the Corinthians, took a dim view 
of the long haired of his time -
" Doth not even nature itself teach 
you, that if a man have long hair, it 
is a shame unto him? But if a 
woman have long hair, it is a glory 
to her ; for her hair is given her for a 
covering" (II Corinthians 14: 15). 
Perhaps, if viewed through the eyes 
of some demagogue, one may 
interpret youth's uninhibited hair 
growth as some sort of Communist 
conspiracy - a revolt against the 
fundamental te ac hin g of 
Christ ianity, and encouragement 
against established order. There is 
nothing new in this craze of long 
hair - except that in our generation 
it is not so much a manifestation of 
a wolf in sheep's clothing, as it is, 
perhaps, a sheep in wolf's clothing. 
It too will pass. 
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Housed in the wings of the first 
floor of ETMH is a "service" 
known throughout the MCG 
student body ali "Stupid Health." I 
say Stupid Health in all sincerity, 
because those of us who have had 
the extreme pleasure of visiting 
there, have begun to refer to the 
place in exactly those terms. And 
only those chosen few can really 
appreciate to what I am referring. 

Shall I describe a typical 
encounter with Stupid Health? 

As a last resort you finally 
decide to go over to see "Dr. 
Hall" who asks for your symptoms, 
takes your temperature, and lets 
you wait and wait and wait, letting 
you think that maybe by some 
small miracle, for once, you'll get 
to see a doctor. But that is, of 
course, too much to ask, so y:ou are 
told to take two ASA tablets 
Q4Hrs., get plenty of rest, and 
drink lots of liquids. All of which 
you could have heard on a Bayer 
Aspirin commercial on the tube. 
Sometimes in extreme cases, you 
have the pleasure of receiving one 
of the 43 million bottles of 
Robitussin they have stashed away 
back there somewhere. And if you 
save up enough bottles and take 
them all at the same time, I 
understand that you can get quite 
high. At any rate, you are sent 
away with your professional 
instructions and your good ol' 
cough syrup. (If you don't feel 
better in the morning, DO come 
back.) 

Bright and early the next 
morning you drag yourself over to 
ETMH, truly believing that THIS 
time, you'll get to see one of the 
doctors that you've been hearing 
exists at a teaching hospital. You 
are met with a cotton swab which is 
promptly crammed down your 
throat, which is so sore by this time 
that you can hardly swallow, much 
less open your mouth for a throat 
culture. (Come back tomorrow at 
9:30 for the results.) 

Day three of your illness as far as 
your association with Stupid 
Health , and you again drag out of 
bed to go over to that hole in the 
wall , only to wait until the Lab 
feels like sending up the lab report. 
EUREKA 1 ! ! ! You finally get sight 
of that thing which you thought 
never existed ... A DOCTOR!!!! In 
walks the doctor with his trusty 
flashlight in one hand and his 
trusti er toungueblade (which he 
never uses, by the way) in the other 
hand. He gives you the long-awaited 
lab report. You have a virus and 
everybody KNOWS that viruses 
can't be treated yet. But, if you're 
lucky , he'll treat you for cold 
symptoms. And , if you're extra 

1n~cn 

ustupid Health" 
lucky, he'll give you a 
mimeographed sheet on the care of 
the common cold. If you're 
unlucky (?) he'll send you away 
with one faint ray of hope . (It'll go 
away in a few days.) So you suffer 
in silence. 

RIGHT! This is so typical that 
· it's ridiculous. And it goes on for 
weeks the same old way. 

Last year one student had 
'~mono" for a month before it was 

diagnosed. Another student 
resorted to leaving school to visit 
her family physician. This year a 
student was diagnosed (?) as having 
a slightly sprained ankle for a week 
and a half until Orthopedics took 
matters into their own hands and· 
found a ·badly torn ligament. 

Need I say more? I solicit you to 
ask one of the fortunate for more 
examples. I honestly believe that 
we chosen few have more than 
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enough reasons for calling that 
disaster area "Stupid Health." 

Ah, yes, isn't it nice to live in a 
town that is infested with doctors, 
and isn't it nice that you go to 
MCG where they have a "Stupid 
Health Service"? And isn't it 
unfortunate that · the hospital is 
right in your back door, but you 
have to call your family physician 
(two hundred miles away) to get 
treated for a simple illness? 

])0 CHickErh 
COME" MON\ 
"PEopLE? 

I 
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Man~gement For Achievin.g Quality .Patient Care 

In listing the objectives of a 
teaching hospital, patient care is 
usually listed as third, with teaching 
and research occupying positions 
one or two interchangeably. This 
may be by priority or by the fact 
that in listing objectives something 
has to come first. 

For this discussion it might be 
helpful to think of the teaching 
hospital as having a single mission -
quality patient car:e - so that by 
demonstration students can be 
taught quality care and clinical 
investigations can be based upon 
date of high quality. 

The M .C.G. teaching hospital's 
students are not only basic medical 
students but also graduate medical 
students, and not only medical 
students but also students of allied 
health professions , each with its 
administrative-curative role derived 
from the physician's plan of care 
and its own unique contribution. 
These latter contributions are for 
the most part ignored; thus, the 
patient and our total . population 
receives less care than the combined 
efforts and combined knowledges 
all the professions could give. Those 
interested in pursuing this further 
can read Duff and Hollingsworth, 
Sickness and Society. 1 

Too frequently it is assumed that 
a lesser quality of care is given 
because of lack of time, when 
basically the reason may be an 
attitude. 

For all the close association of 
administration, medicine , nursing, 
and other allied health professions, 
there is l ittle common 
understanding of the individual 
contributions possi ble. The 
organizational pattern parallels that 
of early individual entrepreneurs or 
crafts, who have not as yet been 
organized either mechanistically or 
dynamically into an organization 
structure for delivery of health 
services. 

An advertisement in a recent 
issue of Hospitals, pictured a 
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By LOUIS CLARK 

Assistant Administrator for Patient Services 

tapestry in cross-stitch with these 
words, "Those who cannot profit 
from the mistakes of history are 
doomed to repeat them." It is my 
fervent hope that we do not need 
to go through the mechanistic 
phase of organizations which led to 
the labor strikes and campus revolts 
of the Jast 20 years, but can move 
from .our entrepreneur organization 
into a d ynamic participative 
organization. Blake, in Corpo rate 
Darwinism, describes a dynamic 
organization as one wherein an 
ordinary person is given the 
freedom to do extraordinary things) 

With this goal in mind, we have 
organized the Nursing Department 
on a particip a tive (dynamic) 
managem e nt base and have 
organized planning and delivery of 

· patient care on a triad participative 
base, - where medicine , 

·administration, nursing, and upon 
invitation, the other allied health 
groups, meet reg ul ar ly for 
discussion and problem solving 
relative to patient care. 

In the triad areas, which are of 
recent origin, the prob lems 
presently relate to organization for 
better utilizarion of personnel and 
resources. In the areas organized 
over a year ago these problems have 
been largely solved, and now the 
problems are individual patient care 
problems with multidisciplinary 
planning for what seem at time to 
be absolutely hopeless situations. 
However, experience is showing 
that situations which are hopeless 
from an individual's point of view, 
when discussed with colleagues, 
turn out to be solvable. In these 
care conferences medical students 
are being asked to participate, and 
those who have accepted are 
learning a new dimension to patient 
care. 

We are hoping all schools will be 
having their students participate in 
the future. This in itself is posing an 
organizational problem - a time 
convenient to all. 

In closing I would also like to 
mention that most elusive resource, 
- money , which purchases 
personn.el , supplies, equipment. 
Since this resource is so scarce it 
behooves all associated with the 
delivery of health services to 
understand some of the goals for 
maximum utilization of this rare 
resource. 

One of the MAJOR HIDDEN 
COSTS in the health care field is 
the large variation from day to day 
in the workload. The goal of 
management should be "the average 
workload is the daily workload." 
Let us take a highly simplified 
example: 

The resources budgeted are for 
an average workload of 4 units of 
work. 

This average may be achieved by 
having yesterday a workload of 4 
units, and today a workload of 4 
units (4 + 4 divided by 2 = 4) . 

However, this average may also 
be achieved' by having yesterday a 
workload of 2 units and today a 
workload of 6 units. (2 + 6 divided 
by 2 = 4). 

Now let us look at the effect on 
resources: 

Yesterday: 4 - 2 = 2 units 
wasted. 

Today: 4 - 6 = -2 units needed 
at I Jt2 times average cost. 

Total Hidden Cost = 5 units in 
two days which averages 2'l2 units 
daily or 60% of these resources. 
You can now visualize why I 
labeled this phenomena a MAJOR 
HIDDEN COST. 

We at the M.C.G. have researche.d 
the management tool, P.C.U.'s for 
measuring workload, which can 
help achieve . the goal, - "average 
workload is the daily workload ". 
However, it is only a tool and must 
be used by the triad at the unit 
level to realize results. In the two 
pilot units where it has been used 
by' the triad the past year, the 
climate has changed from crisis to 
orderliness ; and the emphasis from 
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quantity to quality. There is a new 
awareness · of the electiveness of 
admissions and treatments, and this 
d egree of e lectiveness makes 
possible the change from crisis to 
orderliness. With orderliness 
opportunities for advance come. 

It is with great expectancy that I 
look to the future for M.C.G. ; I 
truly believe we have the 
opportunity for being iri the lead in 
solving the health care delivery 
problem. We will make errors, but 
basic to a dynamic organization is 
the understanding that people can 
make errors; it is what they do 
about errors that counts. 3 Do 
they build on them, or do they use 
errors to destroy? 

I wish to thank the CADAVER 
staff for this opportunity to share 
some of my thoughts. The problem 
of delivery of quality health 
services for all · is a grave one. There 
is a need to develop a measurement 
for quality beyond our present 
gross measurement, --' mortality 
rate. 

Also, I wish to thank Dr. Floyd 
Bliven and Dr. Nancy Thorton, 
Medical Directors of ·the two pilot 
units, for their leadership and 
willingness to visualize the 
potentials for accomplishing quality 
even with lessening reso•uces. 

May I also extend to the students 
my best wishes for their success and 
offer my time to them if I can be of 
any service. 

( 1) Duff and Hollingsworth, 
Sickness and Society, Harper & 
Rowe Publishing Company, New 
York, N.Y., 1968 

(2) Blake, Robert , et a!, 
Corporat e Darwinism, Gulf 
Publishing Company, Houston , 
Texas 

(3) Gibb, J ack "Fear and 
Facade" , Morrison Lectures, 
Science and Human A ffairs, Science 
and Behavior Books, Palo Alto, 
California 

TOMPKINS 
MUSIC · CO., INC. 
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Where Does Your Money Go? THE CADAVER 
MEDICAL COLLEGE OF GEORGIA 

AUGUSTA, GEORGIA 

This y ear t aken from you 
(students) was a mandatory $30.00 
activities fee to be spent as the 
Student Council and Dr. O 'Rear see 
fit. Your Student Council (Dr. 
O'Rear's student advisory council is 
a be tter term, because he has 
ultimate state-given authority over 
all student government money) has 
chosen this year to take $7.00 of 
your money and spend it on a 
yearbook which it seems to think 
that you want. Besides this, they 
have chosen to charge you an 
additional $5.00 if you want to 
have the book. If you do not want 
the book, you lose $7.00 to the 
students who do want the book and 
can afford the additional $5.00 
investment. Dr. O'Rear has said 
that the yearbook is a student 
function and should be paid for by 
student funds (which in the fin al 
analysis are his funds) but why has 
he interfered and offered money to 
the Student Council to complete· 
the yearbook at a time when he felt 
that the yearbook was not going to 
be published? Is it possible that he 
feels a need for the yearbook? Why 
have over 20 books been ordered 
by clinical and other departments 
in the school? Why have various 
f ac ulty members admitted that 
they need the book to find out who 
is who at MCG? 

Dr. O 'Rear, I believe that the 
AESCULAPIAN is more than a 
student function . . . I wonder 
sometimes if it is a student function 
at all . .. that is , would the little 
ov er h alf of the students who 
bought the AESCULAPIAN this 
year drop to less than half if they . 
had not been coerced by the loss of 
$7.00? Would you have stepped in 
then with additional funds to see 
th a t the · "students" had a 
yearbook? 

I am not against the yearbook. I 
think the book has a good many 
valuable things to offer the school, 
but this kind of money jumbling 
a nd unfairness is playing a 
de trimental role in insuring that we 
continue to have a yearbook. Also 
contributing to the problem is the 
fact that others about the school 
(administration and faculty) who 
use the yearbook are at complete 
o ption to buy, and the editor 
cannot predict how many to order 

or how much he will have to spend. 
The budget this year ran about 

$ 1 2,000, nearly $3 ,00 was solicited 
as advertising by the yearbook staff 
(students), leaving $9,000 to be 
paid for by the students and those 
who order the book. 620 books this 
year cost the people who bought 
them about $12.00 apiece. 900 
books would cost $10.00 apiece. If 
1200 books were ordered (that is, 
all 837 students, 300 out of the 
490 faculty and 63 others) then the 
books would cost only $8.25 
apiece. The obvious fact is that the 
books are " cheaper by the dozen." 
The big thing in the editor's way is 
" how many to order." All people 
but the students are at option to 
buy, and students are at 
"half-option" with a $7.00 loss 
coercing them. Most schools buy a 
book for everyone and cancel this 
" how many" worry, but our 
method, besides being unfair, 
makes the yearbook a very 
expensive project for a certain few 
who can and are willing to pay 
extra. 

My proposal stands: 
We should (I) charge each 

student a set amount for the 
ye arbook, all from his student 
activities fe e .. . $9.00 or $10.00 .. 

and give each a yearbook on the 
presentation of his I.D . card when 
the books are back from the 
publisher, thus saving the time and 
trouble or additional money 
transactions, and insuring a set 
amount of money for the 
AESCULAPIAN budget. 

(2) We should have participation 
from the Administration and 
faculty that would insure a set 
amount of money for the yearbook 
budget - one solution is to have a 
quota established for faculty and 
administration orders, and all 
money from faculty and 
administration orders which falls 
below this quota should be 
mon e tarily substituted by the 
administration. 

(3) The administration, faculty 
and the students should work 
together to produce the yearbook. 
Because there is a mutual need for a 
public relations toOl of this type, 
then we should all get together and 
figure how we can best represent 
(and even promote) the Medical 
College. This could be done simply 
by having certiain interested faculty 
members (like Dr. Gramling, Dr. 
Brackney, and Dr. Moore and 
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others who have experience and 
talent in this area) to serve as 
faculty members of the staff. The 
administration can participate 
easily through their already 
estabMhed public relations office -
they could provide valuable 
professional journalistic assistance 
as well as provide a continual office 
which has files of pictures and has 
year-to-year knowledge of the 
mechanics involved in production 
of the annual. The students would 
provide the yearbook with an 
editor, staff members and 
photographers who can participate 
in the book as a part time job, thus 
he !ping to rationalize the time 
spent away from studies. We could 
then have (by pooling our efforts, 
money and talent) a better, less 
expensive yearbook, more 
representative of the institution of 
which we are all a part. 

NOTE : The same student council 
that chose to "misappropriate" 
your $7 .00 if you don't pay the 
extra $5.00, has chosen to vote 
down the above proposal. I believe 
there must be some recourse, but I 
have presented this issue to the 
Student Council and Dr. O'Rear to 
no avail. I cannot refuse to pay a 
$30.00 activities fee, and, 
ironically, I have virtually no 
control over how that money (my 
money) is spent. Dr. McCranie 
would say that I need to adjust to 
my situation, but I believe that my 
environment cah be improved. Will 
you help? 

An unadjusted citizen, 
JACK TIDWELL 

Past Editor, The AESCULAPIAN 

Phone 724-7784 
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The CADAVER is an ex-cathedra pub
lication by the students of the Medical 
College of Georgia. The editors solicit 
conf!ibutions from all interested read
ers. Views expressed by our readers do 
no~ necessarily reflect those of the 
editorial staff. In fact, views expressed 
by the editors do not necessarily refleat 
those of the editorial staff. 

Editor . . . . . . . . . . , . .. J. Lahman 
Junior Editor .. ....•.... Jim Ettien 
Business Manager ....... W. B. Dial 
PhOtographer ...... Harvey Balfour 

Bill Garrard 
Gene Long 

-STAFF-

David Kirkpatrick 

Jim Thomas 
Ellis Malone 

- CART00NISTS -
Larry Davis A. X. Ding 

Joke Editor ...... VJ.M. Silverman 
Faculty Advisor. Dr. R. B. Gr~rlblatt i 

CADAVER Policy 
The policy of this paper is to print 

those items which are presented to 
it by anyone who wiShes to take th 
time to make his ideas known. Thi 
year's staff is determined to have a 
CADAVER which reflects what in 
dividuals at this institution are 
thinking. This goal can only be ac 
complished with material from those 
not formally on the CADAVER 
staff. We welcome any contribu
tions which any of you who read 
this paper wish to make. 
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Schedules: 
Damn Good Results 

Recently, Phase Ill students were scheduled efficiently with good 
success. Fred Owens, senior medical· student, was in charge. Because Dr. 
Kilpatrick and Mrs. K. were both sick during the actual scheduling, Fred 
handled the job himself with the help of one recruited secretary. Senior 
schedules were applied for and completed within seventy-two hours. Last 
year, the operation took several months. Fred was paid a consultant's fee 
of three hundred dollars, and spent the month of February in planning. 

In explaining the intricacies of scheduling, Fred notes that there are 
eight courses which do not have enough room for all students desiring to 
take them. These cause the disappointments and the trouble. Even with 
this problem, every rising senior was scheduled in his first choice or first 
alternative, except for one student and a special disposition was made for 
him. Every effort was made for fairness . Schedule cards were shuffled for 
every one of the twelve rounds. 

Some interesting statistics are that the average rising senior is taking a 
total of 9.67 (7-12) months,' made up of 4.44 ( 1-8) months of medicine; 
1.49 (0-4) months of surgery, and 0.72 (0-4) months of pediatrics. 
Twenty-three seniors will take no surgery and fifty-two rising seniors will 
take no pediatrics. 

Fred Owens read no journals on scheduling. His ideas were derived from 
conversations with fellow students after last year's fiasco and from his 
own gray matter. Listed below is a table which is self-explanatory. 

PERCENT RISING SENIORS WHO COULD HAVE THEIR FIRST 
PRIORITY ELECTIVES SCHEDULED CONSIDERING COURSE 

LOADS IMPOSED BY THE VARIOUS DEPARTMENTS 
(Top 25 Courses) 

Number Maximum Per Cent 
COURSE Desiring Course Satisfied 

Course Load 

Medicine 
Infectious Disease 

ETMH 68 20 29.4 
VA 10 10 100.0 

Chest ETMH 63 22 34.9 
VA 15 18 100.0 

Cardiology ETMH 42 48 100.0 
VA 55 24 43 .6 

GI ETMH 13 36 100.0 
VA 63 36 57.1 

Renal 38 24 63 .1 
Hematology 44 33 75.0 
Rheumatology 55 48 87.2 
Metabolism 23 55 100.0 
Substitute Internship 

UH 33 48 100.0 
VA 10 48 100.0 
FG 4 48 100.0 

Neurology ETMH 68 68 100.0 
OB - GYN UH 56 48 85.7 

FG 10 24 100.0 
Surgery 

SUR 506 (fruitbasketj 29 156 100.0 
SUR 551 (urology) 25 32 100.0 

Dermatology 47 72 100.0 
Endocrinology 27 72 100.0 
Radiology 32 90 100.0 
Ped ia tries FG 20 24 100.0 

PED 506 (C & Y) 12 22 100.0 

MONTE SANO PHARMACY, Inc. 
1424 MONTE SANO AVE. PHONE 736.2553 
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Or 
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Psychiatry Transmogrified 
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By IRVING H. REDEYE 

Twas Big Jim , and his pithy prose 
Did Burrough and Qullian in the weed; 
All Martha were the grandiose, 
And the Threlkelds agreed. 

The Internist: 

"Beware the ]abbertalk, my son! 
The crocks that crock, the crud you catch! 
Beware forbidden fruits and shun 
The frumious schizosnatch. " 

They tucked their vorpal tongues in cheek: 
Long time a luckless victim sought. -
There! Her morals weak, urethra aleak , 
It had been about a week, she thought . 

The Internist: 

"For as in passion 's thrall she lay, 
The Gonoccocc, those balls of flame, 
Sped pulsing on their venereal way, 
And quadrupled as they came." 

One, two! One, two! And through and through 
Their vorpal tongues went snickersnack! 
They shrunk her head , and from her bed 
They came harrumphing back. 

The Internist: 

"A nd hast thou cured the Gonoccocc, 
With purple prose and eye vermilion '! 
I doubt it was the ]abbertalk -
I think it was the pcnicillan. " 

Hail psychiatrists who find 
Disease is caused by bilious humours: 
They opened the sphincters of their mind s 
And crapped upon the Juniors. 
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f TI'IH'S 

High in Talmadge Hospital in a 
roomed named George lies a boy 
named Terry, a very nice boy. 
Days, weeks, and months roll by, 
[sic) and Terry does not move, for 
he is totally dependent on an iron 
lung to keep him alive, if that is 
what you call it. In that room 
where the lights are always burning, 
Terry has seen many other children 
come and go. . Terry has seen 
children die . . . [sic) more than 
once. What is to be done with Terry 
is presently a mute [sic) point, for 
he has been rejected by Warm 
Springs and has nowhere to go. The 
department of Pediatrics has 
stoically accepted Terry for "the 
rest of his life," [sic) however, this 
being the type of hospital that it is, 
it has not been able to provide the 
long term facility that Terry really 
needs. One cannot hold Pediatrics 
responsible, therefore, for this near 
hopeless situation. 

living out an existence which can 
only be described as cruel. It seems 
ironic that the "new" generation of 
turned on, tuned in, loving youth at 
this school spends 90% of their 
time bitching about what 'is to 
com-e,' said with a glimmer in their 
eyes, contemptuous of the 'fat, 
forty, and false' power structure, 
but never giving alternatives or 
solutions. What this little digression 
leads up to is that there is a fine 
cause at this school waiting for 
someone to take hold of it. It is a 
boy named Terry. It would be a 
fine gesture if the combined classes 
of the Nursing and Medical schools 
would this year start a drive to 
elicit proper aid for this child ... 
be it financial or political. 

Issues: 

While the freshman class is coaly 
blowing almost a full thousand 
jacks to 'do their thing' at the 
freshman Brawl, and no doubt the 
senior class will blow a wad filming 
their racy escapades for the 
filth-ridden Stunt night, Terry is 

It is a credit to the 8 North 
nursing personnel that Terry is alive 
today , for they have given him 
excellent nursing care. Let us, while 
there is still time, find Terry a 
proper chronic care center so that 
he will at least have an environment 
that will more properly serve his 
interests and that will teach him 
that there is more to life than just 
endless days and nights. 

- A Friend for MCHR 

American society is in t'he midSt 
of a revolution, quiet but real, 
which is on the verge of reversing 
its traditional state of stability and 
status quo and turning it towards 
the path of unrest, upheaval, and 
insecurity .. The mirror image two 
party system is dying; we are 
becoming more European in that 
we are moving from the 
adolescence of a young, 
inexperienced country to a 
"coming of age" in which we must 
admit our mistakes and . politically 
where we must realize our new 
found multi-party character; our 
nation has become fragmented and 
as a result our "one-minded, one 
issue" political parties are quivering 
in the face of a new threat . .. 
political coalition. John Lindsay 
may be the signal of its growing 
force. 

American medicine, divorced as 
it is from reality, is now facing a 
severe threat to its integrity; this is 
more enveloping than that all 
dreaded threat, socialized medicine, 
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fear to the pocketbook, the force 
pervading medicine is not one of 
the temporal world but of the 
mind, itself. 

More and more doctors-to-be are 
turning on, many not stopping with 
grass, but moving out with acid and 
STP. The Nirvana or catharsis 
which many of the future 
community leaders are realizing 
through these mediums· will shake 
the gold plated halls of American 
medicine and society to its 

foundations. 
Try as it . l'll?Y to be provencial, 

[sic) MCG is being caught up in 
this upheaval. There are on this 
campus many, and I rtlean MANY, 
medical studen"ts who are turning 
on with every type of drug you 
want: grass, acid, dex, whether the 
administration knows it or not. 

It is time for us, the students, 
and they, the established 
professionals of this school and this 
state, to start really talking to each 
other without threat or harassment 
about the real issues facing us as 
D actors. No investigation, no 
matter how extensive, will root out 
tho~e of us who are cruising on 
drugs, for this is not an isolated 
case but a nation wide fact. 

The time for question, sincere 
and meaningful, is at hand for the 
American doctor. Let's be a leader 
and be one of the first schools to 
really look at each other and try to 
understand each other's hopes and 
desires. 

What kind of school is this where 
people like Drs. Bailey, Cundy, or 
Tea bout set themselve~> up as judges 
on our clothes or beards, but never 
stop to ask why we wear them or 
what we think. There are at this 
school many fine and concerned 
faculty members who do not judge 
by "face value" (a slight pun) but 
who are willing to sit, listen and 
discuss. I hope your paper will print 
some of their earnest feelings so 
that a true rapport between student 
and teacher may begin. 

- A Friend for MCHR 
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INTERNSHIPS (From Page 1) 

Arthur G . Kelly 
Grady Mem. Hosp. , Atlanta 

David C. Kirkpatrick 
San Francisco Gen . 

George G . Kitchens 
ETMH 

William C. Kitchens 
ETMH 

Jerome E. Lahman 
Cleveland Metropolitan 

Mark D. Lenger 
ETMH 

Lawson W. Lewis, Jr. 
U. Va., Charlottesville 

Alonzo J . Logan 
ETMH 

Eugene M. Long, Jr. 
Univ. Chicago Clinics 

Ellis L. Malone 
ETMH 

Alexander R . Mitchell 
U. Va., Charlo ttesville 

James P. Morrison , Ill 
Roosevelt Hosp.,N .Y.C. 

John J . Nerney 
Harkness Com., San Francisco 

Jack R . Newton 
Army Med. Serv. Hosp. 

David P. Nicholson 
Macon , Ga. 

Roger E. Nunn 
Greenville Gen. Hosp. 

James H. O'Callaghan 
Naval, Portsmouth 

Fred T . Owens 
Vanderbilt, Nashville 

Jack W. Pennington 
City of Memphis Hosp. 

Ronald C. Pirtle 
Riverside Hosp., Va. 

Charles H. Richardson 
III Surg, Boston Univ. 

Hubert F . Riegler 
Strong Mem., N.Y. 

Carrolls 
Cleaners 

ONE HOUR SERVICE 
STORAGE - ALTERATIONS 

DRIVE·IN WINDOW 
WE BLOCK KNITS 
Open 7 • 7 Six Days 
Across Fro m Kroger's 

1938 Walto n Wa y . • . 7 36-6931 

Toivo E. Rist 
U.S. Air Force 

John E. Roberts, Jr. 
Riverside Hosp. , Va. 

Danny T . Rufo 
<{rady Mem-Emory Univ. 

John F . Sampson 
Cincinnati Gen. Hosp. 

Thomas E. Sikes, Jr. 
Charlotte Mem. Hosp. 

Bernard R . Simmons 
Hermann Hosp. , Houston 

Robert D. Skipworth 
ETMH 

James L. Smith 
Greenville Gen. Hosp. 

John D. Smith 
Memorial Hosp ., Savannah 

Larry E. Smith 
ETMH 

Randolph R. Smith 
No. Carolina Baptist 

Frank M. Thames, Jr. 
Macon , Ga. 

James C. Thomas 
Hermann Hosp. , Houston 

Frederick B. Thompson 
Army , Tripier 

William V. Thrash 
Parkland Mem., Dallas 

Donald B. Waters 
City of Memphis Hosp. 

Marion A. Wier 
ETMH 

David C_. Williams 
Rhode Island Hospital 

William F. Willis 
Univ. Kentucky Med. Ctr. 

Frances C. Will ison 
ETMH 

Addis D. Windham 
Macon, Ga. 

Linder E. Wingo 
Riverside Hosp. , Va. 
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MARCH 17, 1970 

Anonymous Reply To 
Anonymous Letter II 

It is highly likely that in most 
University Center Hospitals a let ter 
such as the one which appeared 
up on the last page of the last 
edition of THE CADAVER would 
have been written by some radical 
student or house officer who had 
completely ove rstated the prob lems 
which exist in all hospitals. It is a 
damn pity that in this particular 
situation the case was understated 
if anything! 

The junior and senior medical 
student is in a unique situation. He 
is on the wards at all times of night 
a nd day. He has .absolutely no 
a uthority and thus sees all the 
personnel of the ward as they really 
are , as well as how they appear 
when their respective supervisors, 
attendings, or chairmen are presen t. 
He does the work that the ETMH 
nursing assistant shou ld do, but 
somehow had left out of his "job 
des cription. " He likewise knows 
that the few tasks done by them are 
at least of questi onable reliabil ity . 
H e sees the things that ETMH 
nurses do and don 't do. He sees 
tha t many of them don ' t know and 
don't care what the word NURSE 
means, and that they spend most of 
t h e i r t im e q u es ti.o nin g t h e 
competence of the house staff and 
refu sing to carry out their orders, 
n o t t o men t io n t hei r asinine 
attitude toward medical students. 
MCG m edical students also see 
what house officers do and know 
how they feel about the generally 
deplorable nursing staff, and at the 
other end of the spectrum, medical 
students see what attendings do and 
do n 't do and how they rela te with 
nursi ng s t aff, house staff, and 
patients. 

In so me cases, MCG medical 
st ud ent s ge t t o k n o w th e ir 
a t t e n d ings and learn how they 
really feel about the nursing staff, 
house. staff , student s (both with 
and without dirt y clothes and long 

hair) and a " research-over-and-be
yon d -a I I- e lse · I -don ' t-give-a-damn 
-abo ut -w hat- h ap pens-to-clin ical 
-·m e d ic in e" department chairman. 
They learn of some of the real 
r easo n s w h y t he Dr. Handys, 
Temples, Daltons., Edmonds' are 
"ge tting the Hell out of here." and 
wond er when the Baileys, Chews, 
Hudsons, Sussmans, Sahbas and 
Moores' may fo llow. They wonder 
what wiil happen without a clin ical 
cardiology or hypertension clin ic. 
Th ey wonder wha t will happen 
without clinical metabolism. They 
wonder what will happen to VA 
in fec tious d isease, and who would 
run the clinica l portion of the 
m edicine department should Joe 
Bailey leave and take along Virgin ia 
Stringfi eld . 

Man y senior medical student s are 
h ea din g f o r internship s a t 
in stit u t io n s o the r th an " t he 
Talmadge." 

Many junior medical students are 
dropping MED 5 I 0, MED 519 and 
M E D 5 1 2 a nd f indin g 
preceptorship s. 

So m e so p ho m ore m e di c a~ 

students are nego ti at ing transfers to 
other medical schoo ls. 

THIS WILL NOT HELP! 
We are lucky to have a good new 

D e a n . It is h o p ed tha t the 
somewhat dirty tra il acros~ his new 
carpet will be worn away as many 
in fo r m e d, in te reste d , [ s ic ) 
desperate medica l students go to 
him and discuss these problems and 
their so lutions. It is hoped that he 
will listen and act. 

T his in stitution needs resea rch 
and peop le to do research. Bu t 
more tha.n that, it needs clinicians 
i n teres t e d in praci; c ing a nd 
trachinp; good cli nical med icine. We 
canno t afford to lose any more of 
ou r good clin icians, but will not cry 
to see certain oth ers go. 

- S.M.S. 
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