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Corporate Challenge sign-up deadline is Feb. 18 
MCG has been invited 

to participate in Cor¬ 
porate Challenge '82, a 
physical fitness compe¬ 
tition between Augusta 

area companies, businesses 
and organizations, spon¬ 
sored by University Hos¬ 
pital's Health Central. 

The event is scheduled 

HCCU to hold annual meeting 
The annual meeting of 

the Health Center Credit 
Union will be held at 2 
pm, Feb. 23, in the Large 
Auditorium.  Credit Union 
members are urged to at¬ 
tend to elect five members 
to the board of directors. 

Free refreshments will 
be provided and more than 
70 door prizes will be 
given away including a 

portable black and white 
TV and an AM-FM radio 
cassette player.  Other 
prizes include free din¬ 
ners at local restaurants, 
gift certificates, flower 
arrangements, records, 
calculators, dishes, rods 
and reels, an ice cream 
freezer among many more. 
You must be present to 
win. 

from 8 am - 4:30 pm on 
May 1 (Saturday) at 
Butler High School Stadium 
on Lumpkin Road.  We need 
45 employees and faculty 
members for three teams. 
Each team must include 
at least five women. 

First place team will 
be awarded a team trophy 
and a pair of running 
shoes for each member; 
second place, a pair of 
gym shorts for each mem¬ 
ber; and third place, a 
gym bag for each member. 
Ribbons will be awarded 
to the individual winners 
in each event. 

We need you to help 
MCG meet the challenge! 

To register, call Gwin 
Hopkins in Personnel at 
ext. 3536.  Deadline for 
registration is Feb. 18. 

CORPORATE 
CHALLENGE '82 

Inserts in drug packaging - a continuing controversy 
Journalists often 

justify their disclosure 
of controversial informa¬ 
tion by citing "the pub¬ 
lic's right to know."  A 
continuing controversy in 
the health care field has 
to do with "the patient's 
right to know." 

One part of the issue 
centers around printed 
statements called inserts, 
that are placed in cer¬ 
tain drug packages and 
contain warnings explain¬ 
ing the drug's side ef¬ 
fects. 

Mary Wallace Johnson, 
pharmacy director of Tal- 
madge Hospital at MCG, 
says people who favor the 
inserts justify their po¬ 
sition by saying that 
patients need to have in- 
depth information on the 
adverse effects of cer¬ 
tain drugs as well as 
benefits. 

Some health care pro¬ 
fessionals and pharma¬ 
ceutical companies are un¬ 
easy about using insert 
information.  They fear 
that the warnings describ¬ 
ing the side effects can 
discourage patients from 
taking the drugs pre¬ 
scribed by their physi¬ 
cians. 

"There are a lot of 
factors involved in treat¬ 
ing a patient.  I'm not 
sure a patient is in the 
position to make these 
decisions for himself. 

When a patient is under 
the stress of an illness 
I'm not sure he is in a 
position to objectively 
weigh the benefits and 
risks," says Johnson. 

Johnson believes health 
professionals have a re¬ 
sponsibility to learn more 
about the adverse drug re¬ 
actions from their pa¬ 
tients.  She contends 
that inserts in drug pack¬ 
ages such as those which 
now accompany birth con¬ 
trol pills should promote 
better communication be¬ 
tween doctors and their 
patients.  She says there 

are problems with distrib¬ 
uting the inserts, 
especially when a patient 
is hospitalized. 

"With inpatients it 
gets a little more compli¬ 
cated.  There is the 
question of who should 
give the patient informa¬ 
tion.  Should the pharma¬ 
cist, nurse or physician 
give the information? 
Should it be documented 
in the chart that it was 
given to the patient? 
Do you give the patient 
the insert and leave it 
with them or do you sit 
down and go over these 
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things with him?" says 
Johnson. 

Johnson emphasizes 
that regardless of how 
much information a patient 
is given the ultimate de¬ 
cision for prescribed 
treatment must be retained 
by the physician. 

"I think you must put 
your trust in the people 
who are treating you. 
You must choose them 
wisely and then trust 
what they do.  They have 
a lot of knowledge about 
the big picture you don't 
have," says Johnson. 

Last chance 
for Tag Mobile 

Feb. 22 will mark the 
final visit of the year 
to MCG for Richmond 
County "Tag Mobile." The 
times are from 9 am until 
1 pm and from 2 to 4 pm. 
The "Tag Mobile" will be 
parked behind the Murphey 
Building. 

The service is being 
provided for Richmond 
County residents so they 
can avoid lines at the 
other tag office  loca¬ 
tions.  New plates as well 
as renewal decals can be 
obtained.  Corrections and 
additions on pre-mailed 
forms will be made at no 
cost. 



Red Cross seeks nurses Personnel Q&A- 
The Augusta chapter of 

the American Red Cross is 
looking for volunteer 
nurses to serve in case 
of disaster. 

Heading the recruiting 
effort is Margaret Durant, 
assistant director of 
nursing at Talmadge Hos¬ 
pital.  Co-chairing the 
Disaster Nurse Committee 
is Petra Farkas, head 
nurse on 7-south. 

The Red Cross goal is 
to have 100 volunteer 
nurses on its disaster 
roster. 

"It doesn't matter how 
much time they have to 
give," Durant said. 
"Even if they have just 

a few hours it would help." 
The volunteers would 

be the key figures in 
shelters in case of 
tornado, hurricane, plane 
crash, riot, massive fire, 
flood, nuclear accident 
or epidemic, she added. 
They might also be sent 
into the community to 
help and be asked to sup¬ 
plement hospital staffs. 

RNs and LPNs are being 
recruited.  The only re¬ 
quirement is a current 
license. 

Anyone wishing to vol¬ 
unteer is asked to contact 
Durant, Farkas or the Red 
Cross office. 

Employee questions billling 

Disability insurance available 
What would happen if 

your income were to be 
stopped due to a long-term 
disability caused by an 
accident or sickness? 

The Personnel Division 
will be holding an enroll¬ 
ment period for all eli¬ 
gible personnel for in¬ 
surance protection against 
such a loss. 

The Pilot Life Insi.r- 
ance Company which under¬ 
writes the group long- 
term disability program 
will have representatives 
on campus Feb. 8-19 to 
discuss benefits offered 
by this program.  You will 
be allowed to enroll for 
this plan after a health 
clearance has been ap¬ 
proved by the company. 

Benefits include: 
1. Low monthly group 
rates. 
2. 60 percent of your 
basic monthly salary with 
a maximum of $3,500. 
3. Monthly benefits pay¬ 
able to age 70 for acci¬ 
dents or sickness. 
4. Six months waiting 
period for accidents or 
sickness. 

5. Benefits paid in ad¬ 
dition to disability bene¬ 
fits under teachers re¬ 
tirement. 
6. Benefits paid in ad¬ 
dition to social security 
payments for dependents. 
7. Partial disability 
benefits up to 90 days 
following a period for 
which benefits for total 
disability are payable. 
8. Waiver of the waiting 
period for recurrent dis¬ 
abilities within 60 days 
of total recovery. 
9.  Lump sum payment of 
three times monthly benefit 
to surviving dependents. 
10.  Benefits for preg¬ 
nancy. 

All eligible personnel 
will receive a written 
notification prior to the 
above dates. 

Moving Sale 
MOVING SALE!  Furniture, 

dishes, towels, clothes  
everything must go so I 
can!!!  1415 Jackson Rd. 
9 am - 6 pm, Feb. 19-21. 

Calendar 
Wednesday 2/17 
Text Editor Workshop, 1:30-3:30 pm, CI-103. 

Monday 2/22 
Tag Mobile, 9 am-1 pm, 2-4 pm, behind Murphey Bldg. 

Tuesday 2/23 
Career Opportunity Day, 3-6 pm, Student Center. 

Wednesday 2/24 
SPSS Workshop, 1:30-4:30 pm, CI-103.  Contact Ann 

Anderson, Ext. 3786. 

Coming events 
Moretz Surgical Society - 2/26,27 

Rinker Urologic Society - 2/26,27 

Distinguished Lecture Series in Nutrition - 3/11 

This column appears  pe¬ 
riodically in response  to 
questions  from employees 
to  the  Personnel  Director, 
Dr.   John Haegele.     All 
questions  will   be answered 
whether signed  or anony¬ 
mous.      To  ensure a personal 
response,   include name and 
campus  address.     Direct 
questions   to Personnel 
Q&A,   AA-137,   Institutional 
Relations. 

Since  this  question 
doesn't  deal   with person¬ 
nel  procedures,   it was 
turned over  to  the Beeper 
staff to  investigate. 

QWhy don't we have an 
optional payroll de¬ 
duction for MCG em¬ 

ployees who use the Dental 
School Clinics and Family 
Practice Center? 

A On the surface, pay¬ 
roll deduction seems 
to be a simple pro¬ 

cedure:  the patient au¬ 
thorizes the money for a 
service to be taken out of 
his paycheck.  However, 
in order to do this, much 
paperwork is necessary, 
personnel are required to 
feed the information into 
the computer and there 
must be a transfer of funds 
from one account to an¬ 
other.  In other words, 
payroll deductions for 
bills requires time and 
resources which raise the 
cost of providing service. 

In the Dec. 2 issue of 
Beeper, an article ap¬ 
peared explaining that MCG 
employees owing money to 
Talmadge could arrange pay¬ 
ment through payroll de¬ 
duction.  However, the em¬ 
ployee must owe at least 
$120 to the hospital.  Pro¬ 
cessing small amounts 
would be a burden to the 
system, said Alan Campbell, 
vice president for business 
and finance. 

The $120 figure seems 
to be the key to whether 
such a system would work 
in the Dental School and 
Family Practice Center. 

Most bills from these 
areas are much smaller 
than $120.  To process a 
payroll deduction for a $6 
dental bill would not be 
effecient use of the sys¬ 
tem.  "The current plan is 
pay as you go," says Ray 
Lackman, assistant dean 
for administration in the 
Dental School. 

However, he said, some 
patients need a lot of 
dental work done and re¬ 
ceive treatment for a two 
or three year period. 
Bills for this type of pa¬ 
tient frequently exceed 
$120.  Lackman says payroll 
deduction in these cases 
"might be beneficial under 
certain conditions.  It 
would be a convenience 

for the patient as well as 
the provider.  Prior to 
initiating a system of 
this type, we would have 
to design efficient meth¬ 
ods and develop appropriate 
information for our em¬ 
ployees. " 

Lackman says the pos¬ 
sibility of starting a 
system of payroll deduc¬ 
tion is being discussed 
and may be instituted "if 
it's cost-effective and 
beneficial for employees 
and the program here in 
the Dental School." 

Brian Lamb, clinical 
business manager in the 
Departrent of Family Prac¬ 
tice, responded, "I don't 
see this department going 
to payroll deduction any 
time in the near future." 
Charges from Family Prac¬ 
tice tend to be low, he 
explained, and based on 
the $120 figure, it 
wouldn't be cost-effective. 

In addition, the de¬ 
partment is in the process 
of converting to an auto¬ 
mated accounting system 
and "we're not in a posi¬ 
tion to handle something 
like that right now." 
However, Lamb said payroll 
deduction for bills from 
Family Practice could be 
considered sometime in the 
future:  "it's a possibil¬ 
ity somewhere down the 
road." 

What a bargain! 
Materials Management 

has a Lanier Microsette 
Transcriber with foot 
paddle, forward and re¬ 
verse and ear phones avail¬ 
able for transfer to other 
budget units.  Included 
also is a Lanier vest 
pocket secretary recorder. 
The equipment is in ex¬ 
cellent condition and is 
priced at $150.  For more 
information, contact Ma¬ 
terials Management at ext. 
3981. 

Book orders due 
This a reminder to 

faculty members that 
Spring quarter book orders 
are due.  The bookstore 
needs six weeks for cor¬ 
respondence and alerting 
faculty if there are any 
problems in obtaining the 
books they want to use. 
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