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"Big John"runstightship 
He's as crusty as a 

sea barnacle from the 
coast of his home state 
of Maine, but his heart 
is as tender as a Georgia 
peach. 

Maybe that's why 
patients like John Stewart. 
They know "Big John" (as 
his friends call him) 
really enjoys his job 
transporting handicapped 
and ambulatory patients 
at Talmadge around 
Augusta. 

Five days a week from 
8 am to 4:30 pm, "Big 
John" transports patients. 
He uses a specially de¬ 
signed van equipped with 
a hydraulic wheelchair 
lift.  The van seats 
seven or eight people 
comfortably. 

Brenda Young in ad¬ 
missions schedules pa¬ 
tients for the van by 
3 pm the day before 

they need to be trans¬ 
ported.  After transpor¬ 
tation is approved by 
admissions and hospital 
administration. Young 
records the patient's 
name, ID number, desti¬ 
nation, the requesting 
department and any spe¬ 
cial needs the patient 
has. 

"Big John" says before 
the transport system 
began last November pa¬ 
tients requiring special 
attention were transport¬ 
ed by a cab or by Public 
Safety. 

"This system really 
helps the patients and 

Warehouse closes Friday 

The warehouse and phy¬ 
sical plant stores will be 
closed for inventory be¬ 
ginning at noon June 19- 
26.  Requisition cards 
should be received in the 
warehouse by noon June 18 
for delivery by noon the 
following day. 

Only emergency issues 
will be made during in¬ 
ventory. 

Reopening is scheduled 
at 8:30 am June 26. 

Phone books are ready 

The 1981 Southern Bell 
telephone directories 
have arrived and can be 
picked up in the receiving 
warehouse. 

that's what this whole 
place is supposed to be 
concerned with and I am 
glad I can do something 
to contribute to their 
welfare." 

The affable transport 
driver relishes his job. 
With the zest and inten¬ 
sity he puts into his 
work, you would think the 
fate of the whole patient 
care system at Talmadge 
depended on him. 

"It's just as easy to 
do something wrong.  I 
hate to hear people say 
'That's close enough' 
or 'That'll do."  If it 
is worth doing it's 
worth doing right," says 
"Big John." 

It's probably easier 
training a cougar to lap 
milk from a bowl than to 
get "Big John" to do 
something he doesn't 
believe in. 

"Big John" won't ever 
receive any avjards from 
Amy Vanderbilt for his 
social graces, but his 
."can do" approach does 
bring him much praise from 
the people with whom he 
works. 

The conviction in his 
voice when he talks about 
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"Big John" positions a patient on  the hydraulic wheel¬ 
chair lift of MCG's  transport van. 

Ward elected to EMS committee 
Dr. Daniel Ward, di¬ 

rector of emergency 
services at Talmadge Hos¬ 
pital was elected to the 
East Central Georgia EMS 
Council executive commit¬ 
tee at the group's June 
meeting.  George McElveen 
was re-elected president 
of the council. 

McElveen reported 
Talmadge and University 

hospitals have submitted 
additional material to 
the council for the trauma 
center designation and 
that the two hospitals 
have named their choices 
for the critical care 
specialists to review the 
trauma facilities and 
their proposals.  Earlier 
in the week McElveen had 
said neither of the spe¬ 

cialists had yet agreed 
to participate in the 
review. 

The council has set 
October 1 as the date for 
the naming of a regional 
trauma center.  The hos¬ 
pitals could submit a 
joint proposal for the 
trauma center prior to 
that date. 

Scrub clothes prohibited outside OR 
Strict enforcement of 

the policy which prohibits 
the wearing of operating 
room scrub clothing out¬ 
side the operating room is 
now being carried out. 

The OR room committee 
announces, "some people 
flagrantly disregard the 
regulations about wearing 
scrub clothing outside the 
OR, so it has become nec¬ 
essary to take mere direct 

action in dealing with 
this problem in the in¬ 
terest of patient safety." 

The MCG Public Safety 
Division has been re¬ 
quested by the OR commit¬ 
tee, in agreement with the 
hospital administration, 
to identify violators and 
submit names to the OR 
committee for discipli¬ 
nary action. 

The scrub clothes are 

important to an aseptic 
environment for protec¬ 
tion of the patients. 
These are provided from 
the laundry because only 
hospital laundries use 
cleaning water at tempera¬ 
tures high enough to kill 
staphylococcus.  The 
wearing of scrub clothes 
avoids bringing poten¬ 
tially pathogenic orga- 
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Evers retires after 15 years of service at MCG 
Do you have a hard time 

remembering to deposit 
your payroll check, make 
payments on your insurance 
policy or save money for 
your retirement? 

Most of us do.  Imagine 
what it would be like if 
you had the responsibility 
for coordinating these 
matters for over 5,000 
employees.  John Evers 
doesn't have to imagine 
what it's like, for the 
past 15 years that's been 
his job as the director 
of personnel at MCG. 

By his own admission 
Evers will tell you he 
runs a tight ship, fortu¬ 
nately for the employees 
at MCG, he remembers the 
needs of the people on 
the boat. 

His precise, no non¬ 
sense approach in dir¬ 
ecting the Personnel 
Division has made life 
easier and better for all 
MCG employees. 

Evers, who will retire 
at the end of this month, 
is the personification of 
the saying "a place for 
everything and everything 
in its place." An after¬ 
noon spent in his office 
as he patiently handles 
telephone calls from a 
wide variety of employees 
will convince you that 
he likes helping people. 

"I know all the older 
employees know they can 
call me and if I can't 
answer their questions, 
I'll find somebody who 
can," says Evers. 

People call every day 
asking advice on retire¬ 
ment, insurance or maybe 
they just want some in¬ 
formation about a parti¬ 
cular policy.  There is 
a great deal of satis¬ 
faction in knowing that 
you have helped somebody," 
says Evers. 

Evers spent over 30 
years in the military and 
it shows you can take the 
man out of the military, 
but 3'ou can't take the 
military out of the man. 
The personnel director 
believes in doing things 
"by the book."  In this 
case the book is one he 
himself wrote-the MCG 
Employee Handbook. 

When he started work 
at the Medical College 
in 1966 there were four 
people in the personnel 
office and about 2,000 
employees on campus. 
There were few guidelines 
for hiring and firing, no 
employee handbook, no 
affirmative action poli¬ 
cies and almost no fringe 
benefits. 
Evers wrote an Employee 

ilandbook, started formal¬ 
ized training sessions 
for supervisors and began 
developing benefit pro¬ 
grams for employees. 

"If a supervisor wanted 
to fire somebody he just 

did it.  He didn't have 
to have any documentation. 
There was no Equal Oppor¬ 
tunity Office at that 
time and employees re¬ 
ceived few benefits," 
says Evers. 

He says one of the 
frustrating aspects of 
his job is convincing 
people that following the 
guidelines in the Employee 

Handbook and Policy Manual 
are in their best interest. 

"People don't see the 
need for this or that pro¬ 
cedure and  this usually 
causes a problem somewhere 
down the line.  They 
don't understand if they 
follow these procedures 
it will cause a lot less 
trouble for them in the 
long run." 

In 1969 Evers met with 
personnel directors from 
Georgia Tech and the 
University of Georgia 
and drafted a manual for 
personnel policies 
and procedures for the 
university system.  The 

basic material in the 
manual is still being 
used by units in the 
system today. 

Evers says these pro¬ 

cedures are distributed 
as guidelines for the 
whole university system 
and then the personnel 
directors at each campus 
make modifications ac¬ 
cording to the needs of 
their own campus. 

Evers was born and 

raised in northern 
Louisiana.  He attended 
Centenary College in 
Shreveport La., and St. 
Mary's University in San 
Antonio. 

He joined the Air 
Force in 1936 and retired 
in 1966 as a command 
pilot with over 5,000 
flying hours.  The early 
years of his service 
were spent as a pilot. 
Later he served as a 
flight instructor and 
was involved in various 
command and supervisory 
positions.  He was com¬ 
mander of the 60th Troop 
Carrier Group during the 
Berlin airlift in 1948. 
He later spent four years 
working in the Pentagon 
devising a new Personnel 
Classification System for 
the Air Force. 

He says about 20 years 
of his service career were 

spent in personnel work 
or in tne traxning of 
Air Force officers and 
civilian employees.  Dur¬ 
ing the last five years 
of his service he was 
commander of the technical 
school at Keesler Air 
Force Base in Biloxi, 
Mississippi.  In this job, 
Evers had a constant stu¬ 
dent load of approximately 
17,000 officers and airmen. 
His "staff and faculty" 
consisted of another 
7,000 people. 

Evers says he delib¬ 
erated about his decision 
to retire for a long time 
because he enjoys his job, 
but he feels it is time 
for a younger person to 
step in and give the 
division new direction 
for the future. 

The personnel director 
has a Clarks Hill lake 
home, and says he looks 
forward to fishing, sail¬ 

ing, traveling and "getting 
his golf clubs out of the 
attic." 

"I am not going to lose 
interest in what goes on 
here at MCG though, I 
plan to keep up with what 
goes on," says Evers. 

'Big John" operates van to transport patients 
his patients and his van 
is indicative of how deeply 
he believes in the service 
he provides. 

"I hate to see people 
waiting.  I try to do 
everything I can to keep 
people from waiting.  I 
want people to get where 
they need to go as fast 
as possible." 

The fierce New England 
independence of the 61 
year native of Portland, 
Maine, is evident in the 

wide variety of jobs he 
has had over the years - 
sailor, chauffeur, guard, 
maintenance man, truck 
driver, bartender, sea 
captain, construction 
worker and restaurant 
owner.  He has even cleaned 
outhouses and worked as a 
cook for the Houston Astros 
during their spring training 
camp.  He has also traveled 
more than a Texas tumble- 
weed. 

"I served in the 
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Pacific and the Atlantic 
during WW II, I've been 
around the world twice 
and I've been or worked 
in every state in the 
Union.  Both my grand¬ 
fathers were sea captains 
and they smuggled supplies 
to the South during the 
Civil War.  My grandfather 
died when he was 104 and 
I plan on living to be 
105.  I'm a tough old 
bird", says "Big John." 



Tuition hike affects MCG 
The University System 

of Georgia Board of Re¬ 
gents voted recently to 
increase tuition at all 
of the state's 33 public 
colleges and universities 
by five percent for in¬ 
state students and 10 
percent for out-of-state 
students, effective the 
fall quarter. 

The Regents also ap¬ 
proved an eight percent 
increase in the inpatient 
daily service charge at 
Talmadge Memorial Hospital 
and a 12.4 percent increase 
in the ancillary and out¬ 
patient charges. 

The tuition hike will 
influence MCG in this 
manner:  fees for medical 
and dental students 
who are Georgia residents 
went from $567 to $595 
per quarter.  Out-of- 
state fees, increased 
from $1,134 to $1,219 per 
quarter. 

Rates for students in 
other fields went from 
$236 to $248 and from 
$448 to $493 a quarter for 
out-of-state students. 

Chancellor Vernon 
Crawford said that these 
increases mean students in 
the public colleges are 
paying 19 percent of the 
cost of their education 
in contrast to general 
legislative guidelines 
which suggest students 
contribute 25 percent. 

The hospital increases 
are effective July 1 and 
will bring in a total of 
$54.7 million next year. 
Dr. William H. Moretz, 
president, said the rate 
structure, before the 
approved increase, would 
have permitted the hospi¬ 
tal to collect only about 
90.5 percent of its oper¬ 
ating costs, leaving a 
$1.7 million shortage. 

The increases are 
private rooms $155 to 
$167; semi-private rooms 
$145 to $157; intensive 
care $454 to $506; coro¬ 
nary care unit $454 to 
$506; Burn Unit $500 to 
$552; Neonatal Unit $490 
to $542 and Nursery $121 
to $125. 

Scrub garb protects patients 

nisms into the OR. 
Wearing scrub attire 

outside the surgical 
suite can be hazardous. 
Any contaminants coming 
into contact with the 
clothing inside the OR 
can represent a threat to 
people outside the suite. 
Bacteria on the scrub 
clothes can become air- 

Dr.  Mary Ringler accepts 
several  awards presented 
to her by Ken Johansen, dis¬ 
trict Boy Scout director. 
Dr.   Ringler is  the advisor 
to  the Explorer Post  32 
in Augusta  which is spon¬ 
sored by   the MCG Dental 
School. The unit received 
an award as a 1981  honor 
unit and was presented  the 
President's Award for 
their display in  the an¬ 
nual  Scout show. 
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borne and find susceptible 
hosts elsewhere. 

By the same token, 
bacteria present in the 
atmosphere and on people 
outside the OR can be 
carried into the surgical 
suite via the scrub 
clothes. 

NOTABLES 
W.J. HAMILTON DO, asst 

prof, neuro, received 
$55,506 from National In¬ 
stitute of Aging for Geri¬ 
atric Medicine. 

E.F. HOWARD PhD, asso 
prof, cmb, received $30,000 
from National Science 
Foundation for "Small Mo¬ 
lecular Weight Nuclear 
RNA." 

P.G. MCDONOUGH MD, chief 
and prof, reprod endocrin 
and genetics, received 
$27,789 from Fogarty Inter¬ 
national Center for Obstet¬ 
rics and Gynecology/Repro- 
ductive Endocrinology 
Training. 

R.C. KOLBECK PhD, asst 
research prof, med, and 
M.J. FRANK MD, prof, med; 
chief, cardio; received 
$3,000 from Searle Research 
and Development for "Dia- 
lyzability of Disopyra- 
mide." 

J.T. WILSON PhD, asst 
prof, cmb, received $55,000 
from National Science 
Foundation for "Structural 
Analysis of Human Alpha-1 
Antitrypsin Gene." 

Registrar Walter Jones looks  apprehensive as he begins 
opening gifts at a  farewell  party given  for him recent¬ 
ly.     In addition  to numerous  gifts,  his staff presented 
him with an MCG rocking chair.     Jones left MCG  to  enter 
Columbia Seminary in Decatur. 

W.B. STRONG MD, Charb 
prof, ped; chief, cardio; 
asso prof, med ed; received 
$60,321 from National 
Heart, Lung and Blood In¬ 
stitute for "Preventive 
Cardiology." 

B.W. FRY PhD, DMD, asst 
prof, oral bio and pharm, 
received $9,000 from Proc¬ 
tor and Gamble for Con¬ 
tinued Studies of the 
Pharmacokinetics of Fluo¬ 
ride. 

The following grants 
were made from the Georgia 
Affiliate of the American 
Heart Association: 

$24,467 to J.J. BUCCA- 
FUSCO PhD, asst prof, 
pharm, for "Central Mechan¬ 
ism of Action of Clonidine 
and a-Methyldopa"; 

$6,732 to M.A. STEFA- 
DOUROS MD, asso prof, med, 
for "Nifedipine and Ven¬ 
tricular Relaxation Com¬ 
pliance in HCM"; 

$9,750 to I.C. EHRHART 
PhD, asst prof, physio, 
for "Lung Microvessel Fil¬ 
tration Following Embol¬ 
ism"; 

$13,499 to R.E. GODT 
PhD, asst prof, grad fac, 
for "Mechanisms of Acidotic 
Depression of Contractil- 
ity"; 

$20,200 to T.M. NOSEK 
PhD, asst prof, physio, 
for "Mechanism(s) Behind 
the Antiarrhythmic Effects 
of Valporate"; 

$18,385 to T.F. GALE 
PhD, asso prof, ana, for 
"Cardiac Congenital Mal¬ 
formations Induced by Mer¬ 
cury"; 

$11,545 to M.J. FRANK 
MD, prof, med; chief, 
cardio; for "Dialyzability 
of Disopyramide," and 

$12,128 to J.P. BOINEAU 
MD, prof, med, for "Multi¬ 
focal Origin of Atrial 
Activation." 

Riders wanted 
WANTED:  2 carpool members 

Aiken 
8-4:30 pm 
Contact Pat, ext. 
2336 

WANTED:  2 carpool members 
Aiken 
8:30-5 pm 
Contact Val, ext. 
2121 



Health insurance increases beginning July 1 
Editor's note:     Health 
insurance is one of the 
fringe benefits available 
to MCG employees as out¬ 
lined in a  recent series 
in Beeper on employee ben¬ 
efits .     Beginning July 1, 
health insurance rates 
will  increase for  the 
employee and for MCG as 
well. 

The cost of health 
insurance for MCG employees 
is increasing July 1.  MCG 
will contribute 70 percent 
of the total cost to em¬ 

ployees enrolled in the 
Basic Plans and more than 
50 percent to employees 
enrolled in the Optional 
Plans.  MCG contributes 
the maximum amount allowed 
by the University System 
Board of Regents. 

Total cost of the basic 
family plan will be $63.27 
monthly.  MCG will pay 
$44.29 of that amount 
while the employee pays 
$18.98.  Basic individual 
coverage will be $25.55 
monthly and MCG will pay 
$17.89 of that amount. 

The employee will pay $7.66. 
Employees subscribing 

to either of the optional 
plans will have more than 
half the cost paid by MCG. 
Coverage under the optional 
family plan will cost 
$131.70 monthly.  MCG will 
contribute $66.65 of that 
amount while the employee 
will pay $65.05.  The 
optional individual policy 
will cost $46.84 monthly 
with MCG paying $27.35 of 
the cost.  The employee 
will contribute $19.49. 

June 30 is the last day 

policy changes can be made 
by employees eligible for 
group health insurance. 
Those desiring to change 
their coverage should 
contact the benefits office 
in the Personnel Division 
to sign the required forms. 

No action is necessary 
for employees who wish to 
keep their present plan. 
New rates will be deducted 
from the July 17 biweekly 
checks and the July 31 
monthly checks. 

Student health facility prepares to open 
MCG students will be 

able to have their health 
care needs met at a new 
and expanded student 
health facility beginning 
July 1. 

"We feel participation 
in the student health pro¬ 
gram will increase," 
says Dr. William Hender¬ 
son, student health di¬ 
rector, "because of the 
enlargement of the facil¬ 
ity, the increase in 
physician hours and the 
increased awareness of 
the students." 

Operating hours have 
not been set, according 
to the director.  He 
says he will meet with 

student representatives 
and establish hours 
following his consulta¬ 
tion with them. 

Housed in a recently 
renovated office build¬ 
ing in front of old 
University Hospital, the 
facility will include a 
classroom for patient 
education, four examina¬ 
tion rooms (two all pur¬ 
pose and two gynecologic), 
a minor surgery room, 
laboratory, two patient 
rooms where a patient can 
be held for up to eight 
hours and a medical re¬ 
cords room.  In addition, 
the building will house 
five dental operatories 

Dr.   Charles Wagener,   right,   is  presented a  proclamation 
from  the Richmond County  Board of Commissioners  citing 
June 4  as   "Dr.   Charles  Wagener  Day"   in Richmond  County. 
The proclamation  was  given Dr.   Wagener for his  work with 
the Augusta  Boxing Club and   the youth of  the  community. 
Presenting  the proclamation  is  Frank Gutherie,  president 
of  the Augusta  Boxing Club. 

and a dental x-ray room. 
"There will be a di¬ 

rector of dental care," 
Henderson relates, "but 
their operation will not 
begin until September 1." 

In addition to Hender¬ 
son, there will be a part- 
time physician, a full- 
time nurse, a reception¬ 
ist and a secretary. 
The extent of the dental 
staff is not yet known, 
he adds. 

Henderson comes to 
MCG from a private prac¬ 
tice in Key Largo, 
Florida.  Prior to that, 
he served for 10 years 
in the college health 
field at Ohio Wesleyan 
University and at the 
University of Idaho. 

Dr. William Henderson has 
been named director of the 
student health program at 
MCG.     He will   begin his 
duties  on July 1  with  the 
opening of the new Student 
Health facility  on  Laney 
Walker Boulevard. 

Save money, avoid parking hassle 
— ride Augusta Express 

If you live in Columbia 
County, West Augusta or 
along Wrightsboro Road 
you can save money and 
avoid the parking dilemma 
by riding the Augusta 
Express. 

The Augusta Express is 
a new bus route offered 
by the Augusta Transit 
Department operating bet¬ 
ween Augusta Mall and the 
medical complex with some 
buses also servicing the 
downtown area.  A limited 
number of stops are sched¬ 
uled in order to provide 
faster service. 

Pickup at the mall is 
located at the "PicNic" 
entrance which provides 
benches and shelter from 
the rain.  Stops are lo¬ 
cated at Valley Park, 
Damascus Road, Daniel 
Village, Lenwood Division 
of the Veterans Admini¬ 
stration Medical Center 
and St. Joseph Hospital. 

The bus has several 
stops located throughout 
the medical complex in¬ 
cluding Laney Walker and 
15th Street, Harper Street 
at the Sydenstricker en¬ 
trance and at the Health 
Department. 

Using a 20 cents a mile 

estimate for operating 
an automobile, passengers 
riding the bus from 
Augusta Mall can expect 
to save $348 annually over 
the employee driving to 
work each day.  The ex¬ 
press service costs 60 
cents each way. 

Service began June 1 
on a 90 day trial basis. 
"It's doing as well as 
we expected," says D.P. 
Smith, superintendent of 
the transit department. 
He adds that the passen¬ 
ger load is expected to 
increase as the word 
spreads that the service 
is available. 

Schedules are available 
through the public safety 
office, the sub-station 
in Talmadge and the stu¬ 
dent center bookstore. 
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