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Freshman students were welcomed to campus recently
with a wine and cheese party in the Student Center.

Kiss your baby

can't on p.B

What are politicians
doing now that could save
your child's life ••. ?
Kissing babies.

Sept. 21-27 has been
declared National Cystic
Fibrosis and Kiss Your
Baby Week.

Cystic fibrosis, an in
herited lung damaging dis
ease, is the number one
genetic killer of children
and young people in the
United States, says Dr.
Karl Karlson, Director of
the Cystic Fibrosis Center
in Augusta and an MCG pedi
trician.

Chaska and

Goldstein named

by Regents
The Board of Regents of

the University System of
Georgia made two admini
strative appointments to
MCG at their last meeting.
Dr. Norma Chaska was named
chairwoman of the depart
ment of nursing admini
stration in addition to
associate professor and
Dr. Joan Goldstein was
named chairwoman of the
department of community
health nursing in addition
to associate professor.

9/19/80
If you do not want your

name to appear in the new
edition of the Augusta City
Directory (this is not the
telephone directory) con
tact Personnel, ext. 3778.

9/22/80
Health Central, Uni

versity Hospital's Wel
lness Center, will offer
Adolescent Weight Control
Classes. The classes
will continue through
Dec. 8 from 6:30 until
8 p.m. at Health Central
639 Thirteenth Street.
For further information,
or to register, please
call 724-4408.

The parking Bureau of
the Public Safety Division
has a new telephone number
2953.

can't on p.4

9/26/80
Corrections of current

listings in the MCG phone
directory are due in Per
sonnel.

9/19/80 All Day
The Health Center Credit

Union will be closed, as its
employees will be attending
a seminar presented by Users
Incorporated, the data pro
cessing firm used by HCCU.



NATO meeting

ending at MCG
Some 80 scientists f r om

U.S., Canada, England , the
Netherlands and Wes t Ger 
many are concluding 10
days of sc ien t i f i c sessions
wi t h the NATO conference
on cognit i on and neuro
psychology .

The conf er ence , coordi
nat ed by Dr . La r ry Hartlage
(MCG) and Dr. R.N . Mala t es ha
(Oregon State Uni ver s i ty )
wa s opened with a telegram
f rom Pr es i den t Jimmy Carter ,
"wishi ng you a s uccessful
conf eren ce and I wi l l fo l 
low your deliberations

Dr . Larr y Har tlage makes
poin t in r e c ent NATO news
con f eren ce . Dr. R. N.
Mala tes ha , co-o r d inator of
the lO- day me eting i s a t
righ t .

wi t h inter est."
During a news brief ing

pr i or the opening session,
Dr. Hartlage and Dr.
Ma l a t es ha explained that
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this conference brought
together the foremost
scientists concerned with
neuropsychology which in
c l udes such disorders as
dys lexia and many other
learning disabilities.

Proceedings from the
10 days of meetings will
be fo rwar ded to NATO.

New insurance
plan explained

A new plan of gr oup
supplemental life insurance
is available to permanent
employees whose work com
mitment is 50 percent or
grea t e r . Coverage is ef
fective Nov. l.

Emplo yees can enroll in
this new plan during the
month of September without
gi v i ng either a medical
statement or a medical ex
amination, according to
J ohn Evers, director of
Personnel.

An employee has fo ur op
t ions during September re
garding t he MCG group life
insurance. The f irst is
to keep only the f r ee bas ic
l ife insurance , which, de
pendi ng on s a l ary , covers
t he i ndivi dua l up t o $15, 000.
The second option is t;
continue wi th the fr ee
basic life insurance and
add the present supplement
al life insurance plan
(plan 2) whi ch covers the
indi vidual up to an addit
tiona l $65,000 depending on
salary. The third option
is t o keep both t he f r ee
lif e insurance and the pre
sent supplemental life in
surance (plan 2). The fi
nal option is to continue
the f r ee basic life in-

surance policy and enroll
in the new supplemental
plan which can cover the
individual up to an addi
tional $110,000, depending
on salary.

Evers states those who
wish to participate in the
present supplemental life
i nsur ance plan (plan 2)
must sign up before Oct.l
and those wanting to add
the new supplemental life
insurance (plan 3) must
do so before Oct. 31.
"Employees who do not
elect to participate in
these plans before these
dates will not have a
further opportunity to
do so," he relates.
"This is in accordance
with Board of Regents
policy."

Employees should have
been contacted by some
one designated to exp l a in
these life insurance pol
icies in their area dur 
i ng the first part of
September. Interested
employees who hav e not
been contacted by Sept.
25 should cal l the Pe r
sonnel Divis ion.

Early issues of
MCG Today
being sought

Effo r t s a r e be i ng made
t o locate early copies of
MCG Today, in order to
compile bound vol umes .
Anyon e who has copies of
any i s s ues, Volume I
through VI , are encouraged
to contribute them to
MCG t hrough the Al umni
House, EA-lOO. If you
call 828-4001, copies will
be picked up from your
office.



Up, up and Away wi th Ed
Leibfarth and the MeG fly
ing club.

and away
up

Up,
Don Mirate says it's

cheaper than going to the
psychiatrist. Richard
Kauffman says it's some
thing he wanted to do
since he was a young boy.

Don, an ophthalmology
resident at MCG and
Richard, a 1976 MCG grad
uate who is in private
practice in internal
medicine, belong to a
select group. They are
members of the MCG fly
ing Club.

The club was organ
ized by MCG students and
faculty in 1966. While
there are some non-medi
cal members, the majority
of the members are in
volved in the medical
sciences.

The president of the
club, Ed Leibfarth, is
an electrical engineer
and a licensed flight
instructor. He also
raises and shows Persian
cats.

"People join the club
for all sorts of reasons.
Some members use the
plane to travel, visit

relatives, and attend
professional meetings.
Others simply want to
learn how to fly so
they can take guests up
for a flight around the
city or as a way of un
winding from day-to-day
pressures," says Ed.

The club includes
experienced pilots and
beginners. To join a
person pays an initia
tion fee of $125. Main
tenance costs and pay
ment for the use of
facilities at Daniel
Field make up monthly
dues that are shared
equally among the club's
25 members. Each person
also pays for costs when
flying-

The club owns a
Cessna 172 and a Cessna
152. Club members sched
ule flight times on a
first come, first serve
basis.

Ed says the average be
ginner can learn to fly in
six to seven months. In
cluding flying time, fuel
expenses, instructor and
materials the cost comes
to about $1,600.

"People learn at differ
ent rates and it depends
on the time a person de
votes to flying and his
willingness to apply him
self. ~ enjoy teaching
medical people because they
are quick to grasp infor
mation and are highly mo
tivated. Dr. Bockman,
chairman of anatomy at MCG
was one of my best students,"
sa~s Ed.

Ed says it takes more
than a good mind to be a
good pilot.

"Flying requires a great
deal of coordination. You
have to be alert and you
have to divorce yourself

from your problems and
worries. You can't be
thinking about the gall
bladder surgery you're
doing tomorrow when you're
8,000 feet in the air,"
says Ed.

The club president says
the first solo flight is
usually the most difficult
obstacle to hurdle when
working on a student li
cense.

"The landing is also
one of the more difficult
aspects to master. Until
students have become use
to orienting themselves in
the air, they have enough
trouble finding where the
airport is much less think
ing about trying to land
the plane! "

Have you been
helpea by
United Way?

The United Way campaign
committee is looking for
anyone at MCG who has been
helped directly by any of
the United Way agencies.
Please contact Jenny Lou
Jones ext. 2121 or Walter
Jones ext. 2201.

This will soon be an im
portant part of your life.
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T.H.J. HUISMAN PhD, DSc,
reg. prof., chair./cmb, dir/
SCC, with G.D. EFREMOV PhD,
A.L. REESE, J.S. HOWARD,
M.E. GRAVELY MT (ASCAP),
and J.B. WILSON MS, all
cmb and SCC, wrote "The
Ratio of GT and AT Chains
of the Hb F synthesized by
BFU-E derived colonies from
blood of subjects with 13+
Thalassemia and Related
Hemoglobinopathies," Ann.
N.Y. Acad. Sci. 344: 253
261, 1980

HUISMAN with W.A.
Schroeder PhD, Cal tech,
Pasadena, Calif., wrote
"HemogLobLn F in .,6'-Thal
assemia and related con
ditions," Ann. N.Y. Acad.
Sci. 344:240-252, 1980.

J.L. O'CONNER PhD, endo
crin, received $37,603 from
Nat'l Inst. of Child Health
and Human Develop. for
"Hypothalamic LHRH Degrading
Enzymes and the Estrus
Cycle."

B.K. CHANG-WAI-LING MD,
med, received $23,906 from
Nat'l Cancer Inst. for
"Experimental Chemothera
peutics of Pancreatic
Cancer."

R.B. GREENBLATT MD,
pr of emer, endocrin,
received $6,000 from S.E.
Research Foundation, Inc.
f or endocrinology research.

A.M. ABDULLA MBBS, asst
prof, med, received $18,300
from American Heart Assoc.
for a teaching scholarship
award.
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T. OKABE PhD, asso prof,
restor dent, presented "A
Study of High Copper Amal
gams" at the Graduate
Seminar at Ga. Inst. of
Tech., Atlanta.

OKABE also presented
"Recent Amalgam Study at
MCG" at the Conference of
the Time-Dependent Prop
erties of Dental Materials
at Northwestern University,
Chicago, Ill.

T.F. OGLE PhD, asso prof,
physio, presented "An Endo
genous Inhibitor of Pro
gesterone - Receptor Binding
in Rat Trophoblast : Physio
chemical Characteristics and
Mechanism of Action" at the
annual meeting of the
Society for the Study of
Reproduction, Ann Arbor,
Mich.

B.L. LAM BS, instr, rad
tech, wrote "Baccalaureate
Level Education in Radio
logic Technology: Results
of a Survey," Radiologic
Technology 52:47-61, 1980.

V.B. MAHESH PhD, DPhil,
reg. prof and chair, endo
crin, received $2,000 from
Sterling-Winthrop Research
Institute for Mechanism of
Drugs.

E.B. FELDMAN MD, prof,
med; chief nutr, received
$200,850 from Nat'l Inst.
of Health for Clinical
Nutrition Research Unit
Core.

J.B. HUDSON MD, prof,
med; chief, nephr, received
$85,000 from Ga. Dept. of
Human Resources for public
service.

K. GREEN PhD, prof,
ophth, received $2,000 from
Am. Health Assistance
Foundation for glaucoma
research. I

R.W. WITHERINGTON MD,
prof, surg; chief, urol,
received $70 from Edisto
Urological Associates for
the Rinker Library Fund.

Phone book
changes due now

Now is your .chanc e to
make changes in the MCG
Telephone Directory. But,
it must be done by Sept.
26.

Personnel is compiling
the new edition of the
phone book, and asked that
individuals check all in
formation pertaining to
them.

If a correction is nec
essary, a PAR must be sub
mitted to Personnel.

While not reflected in
the directory, this also
a good time to check the
latest Personnel Catalog
(available in each admini
strative unit's office) to
ensure that your home ad
dress is correct.

con't from p.l

10/1-2/80
10 a.m. and 2 p.m.

4th Annual Fire Semi
nar to be held in the
Large Auditorium of the
Educational Building.

9/29-30/80
Student Center

Animation Art

Ophthalmology Research ,
Dr. Keith Green director,
has moved to the Dugas
Building, Room 123 A and
has a new phone extension,
4804.



Hull retires after
18,000 EKGs

To most people the zig
zaggi ng lines on the graph
paper don't mean much. To
Margaret Hull the lines
tell a story, a story of
the health of a person's
heart .

After 15 years as an
EKG technician at Talmadge,
Margar et is retiring. She
became a EKG technician in
a roundabout manner. She
was graduated from college
with a degree in horne eco
nomics. After successfully
raising a family, she de
cided to trade he apron
for a typewriter and took
a job as the unit secre
tary on 5N at Talmadge in
1962.

During the course of
her job the contact she
had with patients gave her
a desire to work with them
in a full time capacity.
When a position as an EKG
carne open in 1965 she ap
plied for it, was accepted
and has been working in
that capacity ever since.

"I have worked with
some really wonderful peo
ple over the yea r s . We
have about seven techni
cians now and we do about
1,200 EKG's a month," ·s ays
Margaret.

She and her husband
live at Clark Hill so
after her Sept. 30 retire
ment part of her time will
be spent fi s hi ng . The rest
of the t ime she hopes to
travel with her husband;
ga r den , "doctor her friends
and sick plants in her
gr eenhous e , and enjoy sew
ing and knitting.

Prevention Day
Getting off to a

good start in
med school

Here you are---too early
on a Saturday morning to
be sitting in an MCG audi
torium learning about pre
ventive medicine.

Then Dr. Elaine Feldman
stands up and tells the
group she's really 103
yea r s old--she just prac
ticed good nutrition all
those years; then Dr. Hugh
Merchant tells you that he
can, through a series of
deceptively simple ques
tions about you and your
family, predict your health
(or unhealthy) status 10
years from now.

By this time you are
interested and listening.
Dr. Bill Strong infects
you with his enthusiam and
speed, getting you on your
feet and over to the out
patient building for a
battery of tests to meas
ure your current health.
The results of the blood
pressure, skin f ol d thick
ness, spirometry and lip
id metabolism analysis will
be ex~lained in detail in
small conferences.

Rounding out the acti
vities are a heart healthy
lunch and an afternoon sym
posium with national lead
ers discussing some of our
society's most cornmon ills.

This is how the School
of Medicine's freshman
class began their medical
education---hearing about
and gaining first hand ex
periences into health pre-

vention before beginning
the task of learning how to
diagnose and treat illness .

Prevention Day, 1980 was
coordinated by Dr. William
B. Strong and was sponsored
primarily through the Pre
ventive Cardiology Grant
Award. Additional support
was given by the Georgia
Institute of Human Nutri
tion, The American Heart
Association, The American
Cancer Society, The Georgia
Lung Association, Ross
Laboratories, and the MCG
Schools of Medicine, Den
tistry and Allied Health
Science

sp~rometry, a test or
lung capacity, i s just
one of the measures taken
to determine current
health status during Pre
v en t i on Day.
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Deferred
compensation

plan available
MCG employees will have

the opportunity, beginning
with an October payroll
deduction to participate
in the Georgia Employees
Def erred Compensation Plan.
The advantage of t hi s plan
comes in the f orm of t ax
benefits.

Tax benefits to the plan
are two-fold. State and
Feder a l income taxes are
deferred on the amount an
employee saves under the
plan, so the employee can
put more money to work each
month. The second benefit
is that the earnings are
compounded free of current
Federal and Georgia income
taxes. Persons working for
MCG but living in South
Carolina are advised that
South Carolina has indicat
ed all current salary earn
ings will be subject to
state tax whether deferred
or not.

The plan, whi ch is ad
ministered by the State
Personnel Board, makes five
options available to em
ployees. The objectives
of these options include
safety, high current income
or capital appreciation.

The Deferred Compensa
t ion Plan is meant to be a
retirement supplement but
can also be effective to
those who plan to leave
state employment within a
few yea r s and expect their
income to be less than
while in state employ.
Exampl es of this would in
clude persons going into
business for themselves and
those who intend to stay
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home and raise a family.
The plan would also be of
benefit to those close to
retirement.

The plan's minimum de
ferment is $30 per month
and the maximum amount de
ferred cannot exceed 25
percent of an employee's
gross annual pay up to a
maximum of $7,500 per yea r .
At MCG, there are at present
several tax sheltered an
nuity programs available .
The amount an employee puts
into these programs plus
any amount put in the new
Deferred Compensation Plan
can not exceed the above
amounts.

Under the plan, the
amount deferred can be
changed twice during the
yea r at the employee's
convenience. The choice
of option can be changed
in the same way, and an
employee may withdraw
from the program at any
time. If an employee
decides to discontinue
contributions to the
plan, there is no penalty.
The contributions will
remain in the plan until
the employee separates
from state service for
more than 30 days, dies
or incurs a financial
hardship as out lined by
the plan. At any later
time, while still an
employee of the state,
he may resume the defer
ment plan wi t h no penalty.

Employees are eligible
to receive distr ibutions
from the plan when they
retire, are terminated,
die or incur a financial
hardship. The benefits
are paid in one of three
ways; as a lump sum, in
installments or as an
annuity. It is at this
point the money becomes

taxable.
Participation agree

ments forms must be re
ceived by the State Per
sonnel Board in Atlanta
prior to the end of the
month preceeding the
first payroll deduction.
Anyone wishing to begin
participation with their
Oct. check should contact
John Evers, director of
Personnel, by Sept. 24
for additional informa
tion or to obtain par
ticipation forms.

Further information
about the plan will be
available at a l a t t er
date.

Fire seminar

planned
MCG's 4th Annua l Fi r e

Seminar will be conducted
Oct. 1-2 at 10 a.m. and
2 p.m. each day.

This program on "Home
and Institutional Fire
Safety" wi l l be conducted
by the Augus t a Fire De
partment and the MCG Pub
lic Safety Division. Sem
inars will held in the
Large Auditorium of the
Educa t i ona l Building.

Talmadge Hospital em
ployees should make a
special effort to attend
one of the seminars. In
structional information
on a upcoming hospital
fire drill will be cover
ed in these sessions.
This new hospital fire
drill procedure is neces
sary to meet requirements
set by the Joint Com
mission on Accredidation
of Hospitals and the Geor
gi a State Fire Marshal's
Office .



Dental enrichment
program offers
varied experiences

Begun when the School of
Dentistry first opened its
doors, the summer enrichment
program for junior and sen
ior dental students still
exists to enhance their
dental education. According
to Dr. Jefferson Hardin,
associate professor of com
munity dentistry and program
director, "The program is
undertaken to complement
and supplement the regular
academic program and is
being used to make the
students better dentists
when they enter professional
life. "

"The enrichment program
may take several forms,"
Hardin explains. "Students
can design their own re
search project on which to
work during the summer;
they can take specialized
classroom courses in areas
of their interest, or they
can participate in off
campus clinical activities."

The off-campus clinical
activities can be taken in
a number of places, ranging
f r om sites in Richmond
County and throughout
Georgia to Indian Health
St a t i ons around the country
and clinics in several for
eign countries like Haiti
and Guatemala. Dr. Hardin
says that faculty members
accompany the students who
are doing their clinical
experiences in the foreign
countries. Those students
working in the states are
working under experienced
licensed practitioners.

"Seniors are required to
have a total of six weeks

off-campus experience be
fore graduation," Hardin
says. "This is a new re
quirement but the juniors
involved in the enrichment
program can choose off
campus locations, too."

"The student reaction
has been universally good
to all the enrichment pro
grams," the dentist states.
"The studen~s get a great
deal of clinical experience
in a relatively short pe
riod of time and they re
ceive a lot of satisfaction."

The program is also used
by the School of Dentistry
as a means of qualifying
for Federal capitation
monies. "The program sat
isfies some of the require
ments the Federal govern
ment has for giving the
school this money. It is
specified that the off
campus program serve dis
advantaged and underprivi
leged people, either in
Georgia or outside the
state," Hardin explains.

The wide variety of loca
tions available to the stu
dents means that in many
cases, the student can re
ceive his or her first
preference. This has more
than one benefit since the
students pay most of their
own way in the program.
They are given travel money
on a p~o rata basis, accord
ing to Dr. James Williams,
chairman of community den
tistry, and those working
out of the country or in
the Indian Health Stations
receive a travel amount
equal to travel to the far
thest point in Georgia.

Blackwelder
is new L&D
head nurse

Barbara Blackwelder has
been appointed head nurse
of labor and delivery and
the post-partum unit on 7
West. She is a graduate
of Francis Xavier Hospital,
Charleston, and comes to
MCG with over nine years of
clinical and managerial
experience in obstetrical
nursing.

Blackwelder has been
employed at the Medical
University of South Caro
lina and St. Joseph Hos
pital where she was head
nurse.

lransfer available
Available for transfer

to another budget unit:
an IBM Selectric II type
writer in good condition.
$290.00. For further in
formation, call materials
management, ext. 3981.

Ice Follies dancers recent
ly brightened the day of
Talmadge Hospital pediatric
patients.
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con't from p.l

Div ision of Institutional Relations
Medical College of Georgia
Augusta, Georgia 30912

A kiss may
tell the tale

I s sue Editors :
Jul ie Gui l lebeau
Jenny Lou J ones

Assoc iate Director:
Ale x H. Vaughn

One sign of cystic fi
brosis is a salty taste to
the skin. If your child
tastes salty, check with
your doctor about the sweat
test which measures salt
content in sweat. Sweat
in cystic fibrosis has an
abnormally high salt con
tent, a condition not oc
curing in other lung-dam
aging diseases.

If that sounds just a
little hokey, just ask
Mrs. Eloise Youngblood,
LPN for Dr. Robert Botnick.
Seven years ago while she
was keeping her three month
old granddaughter Amy, Mrs.
Youngblood "was loving on
her" and she noticed a
salty taste. A "sweat
test" was run on Amy and
it came out positive.

"The doctor says that
her good recovery comes
from early diagnosis,"
says Mrs. Youngblood.

So like Mrs. Youngblood,
pucker up all you parents,
grandparents, and politi
cians.

This emp l o yee new s l e t t e r i s
publi shed ~e ek l y by the
Di v ision of Insti tutional
Rela tions , J a mes C. Au s t in ,
Di rector . Correspo ndence
s ho uld be d i rect ed to:
MeG News , .\ A 140 .

Nationally the sources of
raw energy supplies to
generate electricity break
down to about 44 percent
coal; 16 percent petroleum;
14 percent natural gas;
12.5 percent hydropower,
and 13 percent nuclear.
The Department of Energy
forecasts that by 1995 coal
will account for 85.9 per
cent; petroleum for about
0.5 percent; natural gas
for about 5 percent; nuclear
for over 24 percent; hydro
power for 8.5 percent, and
renewable sources (wood
waste, municipal trash,
etc.) and new technology
for over 2 percent.

Meanwhile our appetite
for electrical energy would
have doubled from the pre
sent level of 7.5 quadril
lion BTU's (Q) per year to
about 12.9 Q's. This will
require an increase in raw
energy from 23.3 Q's per
year to 39 Q's or an in
crease of 67 percent more
raw energy just for elec
tricity.

Next week - More on En
ergy Demand.
Zane Murphy--
Physical Plant Division

Rural Georgia com
munities will be on dis
play to attract the eye
of medical and dental
students during the sec
ond annual Medical Fair
Sept. 26-27.

The Medical Fair is
sponsored by the State
Medical Education Board,
the Medical College of
Georgia, the Joint Board
of Family Practice, the
Medical Association of
Georgia and the Univer
sity of Georgia Cooper
ative Extension Service.

Eye them!

Energy briefs
Have you ever wondered

what is the source of all
this energy we must have
each day? Most of us vis
ualize the local electric,
natural gas or home heating
oil companies as our source
of energy supplies. It's
true they are, but from
where do they get their en
ergy supplies?

These companies must pur
chase, process and/or trans
port that energy from a suf
ficiently large and reliable
raw energy source. These
sources of raw energy are
the true basic energy sup
plies you demand when you
flip a light switch, heat
water, turn on the stove or
air conditioner.

Let's confine ourselves
to one area of energy de
mand--to our demand for
electrical power. The elec
tric power companies can't
create energy. The elec
trical company transforms
energy from its basic state
of a fossil fuel, coal,
petroleum, natural gas, nu
clear fuel, or the gravita
tional force of water. In
the case of fossil fuels
only the smaller portion
of raw energy is transform
ed into a useful state.
The larger share of basic
raw energy is dissipated
or "lost" in the electric
al generating process.
Still even more energy is
"lost" in the delivery of
this electricity. (We will
discuss energy conversion
losses in a subsequent
article.)

Locally, we are depen
dent upon coal for about
85-90 percent of our elec
trical energy, with petro
leum making up the balance.
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